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[bookmark: _Toc122109659]Introduction  
I have chosen a career as an assistant teacher in Sen School it is a special needs children's school that is beneficial for me to grow in life. Individual education planning is helping to promote the growth of children that understands the issues that are assisting special needs students. The individual educational plan is developed with proper planning to gain progress in life that is promoted with an appropriate approach. The ways the teacher is helping to promote special growth for students to gain an adjustment in school. An alternative learning pattern is developed by the teachers helping to seek assistance for different experts. Development of resources, support, and mentorship created a big impact in their life that is beneficial for promoting a successful pathway for students. The creation of opportunities for success is important for ensuring the development of disabled students. The extreme pressure on disabled children is not beneficial as it can grow successfully with strategies for teaching and support. 
In this report, a career development plan is discussed and the strategies are promoted that are important for motivating special needs children and promoting the systematic approach to growth. Gibbs's reflective model is discussed over here to understand the learning gaps and self-learning growths that are essential to gain progress in life. The different recommendations are also provided for achieving success in the future are also discussed in the report which is important for gaining promotion. The chosen career is developed with different skill sets are helping to promote growth are encouraging progress in life. 
[bookmark: _Toc122109660]Discuss the skills you currently have and how they fit into your chosen career
Team collaboration: Team collaboration is an important skill that is beneficial for achieving success with a focus and gaining a common goal in life. A significant relationship is gained by knowing and understanding different diverse cultures affected by disabled persons. Communication skills are developed with the skill that is important for providing impactful knowledge for disabled students. The future growth of students can be improved with different skills prevented to gain knowledge that is important for achieving success in the future with the help of team collaboration. The sensitivity and understanding of different knowledge are helpful for gaining overall knowledge development for students to overcome difficulties in the future. 




Mentoring: Mentoring is able to provide help for disabled students and provide a correct pathway to grow in the future. Patience is the most important skill for providing a proper education for disabled students. This is important due to the development of students as they are encouraged with learning. My skill of mentoring is beneficial while providing education for disabled students as they do not have normal growth like others. The skill of mentoring is necessary to gain proper success in education that is motivating and encouraging students to grow in their studies. I have the knowledge of teaching and the ability to gain the design of courses that are important for providing disabled students a proper idea about work culture and growth that are equally important for students to ensure sustainable growth. 
Relationship management: Relationship management skill is important for providing a proper pathway for students that is beneficial to gain successful career growth. My relationship management skill is helping disabled students for ensuring proper development in career growth for them. With the help of relationship management, I am able to provide a stress-free attitude for the students which is important for gaining growth. Personal care can be useful for enhancing growth and gaining creativity for development which is important for achieving success in life that can be gained with relationship management. Relationship management skills help to ensure progressive growth and promote to grow ideas that are important for expression. 
Self-awareness: I have the self-awareness and self-confidence that is able to develop a proper understanding of disabled persons. This is also beneficial for achieving success in life and also promoting an understanding of knowledge for gaining growth. Self-confidence skills is helping to deal with different difficult situations that are important for managing disabled students and also gained their trust. 
Empathy: Respect for disabled students is providing support for them. That is important for promoting their self-confidence to growth in life. The gaining of satisfaction is developed with the skill is encouraging proper decision-making ability for disabled students. The promotion of independency is also can be developed with this skill helping disabled students to grow in future life.




Digital competence: Digital competency is helping to develop the technical skill that is important for gaining problem-solving skills. The confidence gained with this skill is beneficial for knowing technological development with learning and digital communicational skills. I have gained the skills which are essential for achieving success to provide proper learning development for disabled students and provide an awareness of technologies. 

[bookmark: _Toc122109661]Gap in Skills development process
Continuous learning experience: The continuous learning experience is helpful for gaining knowledge development that is important for achieving success (Orishev and Burkhonov 2021). I do not have the skill to ensure a continuous learning experience that is important for achieving success in life. The continuous learning experience is essential for gaining proper growth in life which is vital for gaining success in educating disabled students. The lack of updated knowledge can be created a difficult situation for providing special skill development to gain success in life. I need to have continuous learning experiences that can be useful for achieving sustainability in my teaching profession and ensuring visible growth in life. 
Critical thinking: Critical thinking skill is beneficial for gaining curiosity and developing well-informed information that can be helpful for achieving success in the future (Pollarolo et al. 2022). I am lacking the skill this can be essential for me to grow as a better person and ensure development in the future. The gap in this skill can be an essential lack for ensuring a proper future that can improve my career growth and knowledge development skill. Critical thinking can be useful to develop a different out-of-the-box attitude in teaching to ensure growth and progress. 
Leadership: Leadership skill is essential for gaining a proper understanding of productivity and being able to ensure this (Saffar and Obeidat 2020). Leadership skill is also important for gaining a proper understanding of growth in the future and developing an appropriate plan of action to achieve this. I lack leadership skills that can be helpful in providing proper knowledge to students. The growth of students is also assured with the help of leadership skills which is important progress in my career. I have to ensure a proper action plan that is important for achieving leadership growth for future development. 
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Training and Development 
Training and development are required to fill the gaps which are creating issues for building proper growth and achievement (Darling-Hammond et al.  2020).  The training and development are helping to gain an achievement that can be essential to achieve growth in the professional field. I have to build a sustainable development process that is essential to growing in the future that is important for achieving my goal in life. This can be effective to ensure growth in life that is helping to develop performance and increase productivity that is beneficial for ensuring the performance. A healthy environment can be able to develop with training and development and develop a creative approach in life. 
Quality development
The improvement of image and reputation can be developed with quality development (Subhash and Cudney, 2018). The teaching skills are developed with different skills that are beneficial for gaining growth in a career. The right attitude is developed with quality development helping to assure the right path for me. This can improve my teaching skills are provide a better option for growth in my career. The working of team building can be useful with quality development and able to ensure the focus towards growth in work. The proper time management skills have to be developed for ensuring the performance of growth. 
Evaluation 
Evaluation is an important process that is beneficial for achieving success in future growth that is also important for developing the effectiveness of learning that are important for achieving business growth (Chams and García-Blandón, 2019). I have developed my evaluation process with proper feedback to improve the skills that are beneficial for elevating my performance. The teaching skills and excellence is improved with an evaluation process that is beneficial for achieving overall success in life. Evolution can be essential to understand what is working well and what is not working in the development process of growth in teaching. 
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The reflection process of the interview is developed with Gibb’s reflective model which is discussed below. 


Gibbs Reflective cycle
Description
I have gained proper growth that is important for achieving growth in my career. I have learned about the different objectives of students having disabilities. With the help of a proper development process, my knowledge and experience are increased which is essential for achieving success in my career. The information of knowledge is able to achieve growth and progress to ensure proper development. In the recruitment process, I have gained growth that is important for achieving my success and the ability to gain reflection on my career growth. The experience gained with the recruitment process is improving successful growth in the development of understanding different issues in career development.
Feelings
I have discussed my feeling about my learning experiences that are important for achieving successful growth in my career development process. From the job interview process, I have gained different approaches that are important for improving my career and personal development process. The overall achievement developed with this recruitment process is helping to elevate my career growth. This is also important for me to understand my strength and weaknesses. By understanding these I am able to ensure a proper action plan that is beneficial for gaining growth in my career. 
Evaluation
I am evaluating the overall interview process and gaining a proper understanding of growth in my career which is essential for gaining success in my life. According to my opinion, I have successfully answered all the questions that are asked in the recruitment process. I satisfied the interviewer with my answer and proved my potential for the job role. The interview process is quite long which can change the body language and attitude of a person due to mental stress (Riedl 2022). This is the only negative aspect I have gained with the interview process. The interview process improved my career development as a real-life experience is beneficial to gain an honest growth process. Proper knowledge development is able to achieve growth in the recruitment process that is able to achieve success in the career. The future progress of my career is dependent on the different elements that are helping to assure proper managemental growth ensuring create an action plan that is gaining the future aim. 
Analysis
I can develop my performance in the recruitment process which is beneficial for improving my skills with proper control over my emotions. This is learned by me from the overall analysis process of the recruitment. I think proper time management practice can solve this issue and ensure proper development in my career development. The excellent career opportunity is able to ensure growth that is beneficial for gaining visible growth in my career. The proper strategies are helping to ensure the growth that is important for achieving visible success by improving weaknesses into strengths (Kini et al. 2020). Successful progress in my career can be achieved with proper understanding and maintaining a balance in the learning experience from the recruitment process.
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Recommendations
· I have to develop a progressive mindset that can be reflected in my teaching career growth. A progressive mindset can access progressive growth in career development (Jones 2021).
· I have to develop different creative skills and innovations in learning that are important for achieving success in life. Creativity skills and innovations are able to create visible growth in life (Gafour and Gafour 2020). 
From the report, it can be concluded that a positive mindset and development process is beneficial for gaining growth which is essential for the career development process. The proper action plan is helpful for gaining development which is important for achieving growth in the future. Career development opportunities are gained through different opportunities that are essential for achieving success to increase productivity and development. The long and short-term goals are able to achieve with a career plan are essential to gain growth in the future. 




Appendix
PROFESSIONAL CAREER DEVELOPMENT
 ROLE PLAY(Presentation)
Job Interview

Interviewer: Tell me about yourself and how you want this job.
Interviewee: Hello, I am Farida, I have completed management development and settled my career in this field. I want this job  for gaining career development. The job is also important for me to gain visible growth in my life that is elevate my knowledge . I will love to perform in this job role as a manager  and I have already proven my success in this specific job role of manager. I can fit in the position that fits well to do work for the School and is easy to work in this situation. I can also understand my weakness and strengths clearly which is helping me to grow in the working environment.

Interviewer: what are the most significant issues you have solved in the workplace and how have you managed criticism?
Interviewee: I have solved different issues in the workplace such as dealing with high functional autism, file completion within the proper time limits, maintaining all the needs which require in the school understanding the issues of the children’s need and preparing staff, doubling my efforts by working out of the box.  I have managed criticism in a positive way which is the most important development in my professional and personal career. I do not react to situations and never overreacted to any issues, I also do not take any criticism personally. 

Interviewer: Tell me about the time you made a mistake or experienced a failure and how you deal with it. 
Interviewee: In a time of urgent client meetings I am not able to prepare a suitable presentation that is required for this meeting. I also understood the proper way of handling clients and the successful completion of meetings. I have learned from my mistake and developed a proper way of presentation that is important for achieving growth in the organization. The self-learning skill boosts my confidence and self-esteem which is important for progress in organizational development. This personal growth of mine also helps to create a proper enhancement in the organization and prepares me for future challenges. I have gained product ideas and innovative thinking by presenting in front of clients and being able to develop satisfaction for them in the next presentations. 
Interviewer: How to teach new concepts to team members unfamiliar with them?
Interviewee: I have developed different innovations and creative ideas that are important for gaining proper growth in the organization. Team collaboration and achievement are important for ensuring success in the organization which is essential for the productivity and upliftment of the organization. Spending some time with the team members and keeping each other accountable is important for gaining proper productive and successful teamwork growth. Providing honest feedback about the issues is important for working with unfamiliar team members.
Interviewer: Describe a time when you deal with a difficult colleague and what you did in this situation.
Interviewee: I have contributed a positive approach to dealing with situations with difficult co-workers. I have managed to talk with them in private which is beneficial for solving personal issues among us and also helps to gain a proper understanding. I also want to know the perspective of co-workers which is important for gaining a positive relationship to deal with difficult situations in the workplace. I have managed to stay neutral with my co-workers in times of conflict which helps to gain an improvement in these situations. I also limited my interactions with my co-workers to help deal with difficult colleagues in the workplace. I also promote harmony and release tension in the workplace this can help the situation of difficult colleagues and gain a positive approach.

Interviewee: what is the next step in the interview process? How does the recruitment process usually take? 
Interviewer: The next step in the interview process is developed with background  and references checks and we will decide on and provide an offer letter for the job within a week or two. 
Thank you
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