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Collaboration that works well involves a lot of teamwork, being able to balance out each other's strengths and weaknesses, and clear communication in order to reach a common goal. This means that all group members have their skills “combined in an effective way” (Deakin co team , 2023). It's not enough to just split up the work; you need to know each other, be open with each other, help each other, and pay attention to what each person can do and what they think. In teams, I feel like my natural job is to help fix problems and come up with new ones. Making things easier to understand and coming up with new answers are things I'm very good at. While I was on the team, I would be the one who could come up with new ways to solve tough problems, spot trends, and break down tough problems. In addition, I am extremely good at conducting discussions, ensuring that everyone is heard, and assisting groups in reaching a consensus on anything as collaboration fosters a “healthy work culture”. (Indeed editorial team, 2024) However, I can be very helpful to others by directing their thinking and giving them new ideas, even though I can't do things myself.

The most valuable lessons I picked up in school were those that dealt with interpersonal connections and how to collaborate well with other people. The majority of what I know about these topics came from seeing various models and concepts. You will be able to work together more effectively and achieve more as a group after you have a complete understanding of these models. This is because they simplify the complex interactions that occur inside teams, which will allow you to communicate more effectively with one another. As a consequence of looking at the image that is shown below, we are able to determine that the Tucksman's team and Group Development Model was established quite some time ago in “1965” (Bitesize learning, 2023), and that the five phases of team development are now in the process of creating at the point when the members of the group are coming together for the very first time. After that comes the norming stage, which is the point at which members of the team begin to cooperate with one another and get along with one another. In this stage, which follows the breaking stage, individuals are forced to go outside of their comfort zones and may engage in conflict with one another. We will now move on to the performance stage. This is the area in which the team focusses on improving their ability to collaborate with one another in order to get things done. The procedure and the effort done by the team are both brought to a close with the adjourning phase, which is the last step. In order to be able to work together as a team, it is essential to be able to confront issues head-on, communicate with one another in a clear and concise manner, and be knowledgeable about what you are doing. 
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(Louise, 2024)

My participation in a group discussion provided me with the opportunity to put into practice what I had learnt about various models and theories of collaboration. This experience was quite enlightening. Through the use of this methodology, I was able to investigate the ways in which the theory affects the manner in which teams cooperate one another. Having a better knowledge of Tuckman's model of group growth allowed us to more accurately evaluate where our group was at different phases of the training for the presentation. This allowed us to better prepare for the presentation. During the time when we were still in the process of getting to know one another, I could see that the team was still trying to figure out what our duties were and how to successfully work with one another. To provide one example, those persons who were more adept at presenting presentations concentrated on delivering sections of the conversation, while others were responsible for doing research and making proposals. Everyone was able to maintain their patience and concentration as the group became stronger because they were aware of the stages of team development as it helps allows for “correction of mistakes and improvement of actions”. (Strenght scape team, 2024)

One of the most important things I think I would learn about myself if I thought back on a group talk is how well I can handle group relations when I'm under a lot of stress. Individuals often demonstrate novel approaches to completing tasks when they collaborate on group projects such as speeches. This is particularly true when it comes to the organisation of time, the assignment of responsibilities, and the guarantee that everyone's contributions are timely. The manner in which I manage my responsibilities within the group, as well as whether I want to take the initiative, stand back and assist others, or concentrate on studying and content production, is one of the most significant things that I have acquired. It is possible that the way I handle jitters or performance anxiety will be a very essential thing for me to master since I am often required to speak in front of a group on a regular basis. From different sources I have learned the best way to deal with this is “deep breathing exercises”. (Evgeniou, 2023) It is true that some individuals are naturally gifted at taking the initiative, but I believe that I would like to collaborate with others in order to ensure that everyone has the opportunity to contribute and that everyone has the opportunity to share the stage in some manner in order to achieve a “common goal”. (Moseley, no date)
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