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This paper is based on the importance of Goal Setting for coaches, and how beneficial it is for athletes to achieve their aims. Goal setting is identifying what you are trying to do to accomplish, it is the aim of an action or series of actions. The process of information is even more important when a coach and athlete are working together. The accomplishment of an individual goal is the key to people’s success and to the development of their self-concept. In the absence of written goals, we are not able to stay focused on achieving our goals. 
Although, in this study it was found that the goal simply wasn’t a priority, the individual had conflicting demands, or he or she lacked the necessary resources. It has also been brought up that sometimes, although well intentioned, individuals just don’t have the time to commit to certain goals.
Then we develop smaller action steps to support the goals and we build confidence along the way. This improves our decision-making and focus, which makes the use of our time much more efficient. SMART is found to be a key factor to success in coaching:
S - specific. 
The more specific your goals, the higher the likelihood that you will achieve them.
M - measurable. 
As the old adage goes, if you can’t measure it, how will you know if you have achieved it?
A - attainable. 
The goals that you set for yourself should be attainable to you. Not to other people, but to you.
R- realistic. 
Realistically test your goals. Are the goals that you have set realistic within your set of circumstances? 
T – tangible/timing. 
Your goals should have an element of tangibility (i.e., you must be able to easily visualize yourself achieving the goal). (prop and winger) – running.
SMART goal setting is one of the most effective and yet least used tools for achieving goals. Once you've mastered outlines of your project, it's time to set specific intermediary goals. With the SMART checklist, you can evaluate your objectives. SMART goal setting also clarifies the way goals came into existence, and the criteria of how to be successful. If you want to succeed, you need to set goals. Without goals you lack focus and direction. Goal setting is a process that starts with careful consideration of what you want to achieve, and ends with a lot of hard work to actually do it. In between there are some very well defined steps that transcend the specifics of each goal.

[bookmark: _GoBack]




P S————
g oy ey
et ik e kg e
e i L o s e
e et o b St et oo ot
el

RSty 8 o o o sy i iy i
bt e ke e e e S
v . o e G e e

B Tyttt e h o
S

S
SRR I——

Lt e~

e AR ——

Rt o ol A e s o et sl o e 1o

VoSt et of gy .y s e i o coly
iyl e ) (o i g

SMARY ot s vt st s i
B e e e e

e b i e e sl e e
S SO e et o e o



