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As part of my assignment, I choose a selected article, then later came up with a question for that specific article, while gathering information. I later on came to my conclusion from interrogating the data found from both sides of the argument. The selected article I choose was, is Tele working effective? In my report I found out if, working from home was, as effective as working in a work office. I looked at both sides finding out the advantages and disadvantages in both arguments.
In the findings, from the BBC news magazine source, tele working: the myth of working from home, yahoo banning their staff from "remote" working. In the article it said, many were angry and frustrated by the new rule enforcements, brought upon the yahoo employees. When yahoo got this reaction, they simply said, they believe that some of the best decisions made and insights came from employees talking in the lunch hall, speaking freely, meeting new people and believed that, speed and quality of work will not reach its full potential, due to working from home and being able to slack.  (ryan,2013)
 Despite, the decision from yahoo, the number of people working from home increased, during the years according to the data formed by CBI in 2011, it showed that 59% of employers who took part in the in the survey in 2011 worked from home and up from 13% in 2006, the survey shows the interest in what employees prefer (Ryan, 2013).
In the bureau of labour statistics in the USA, 24% of employees said, that they worked at least a few hours at home per week. On the other hand, the tele work research network found that, 2.5% of a work place (3.1 million employees), not including self-employed or volunteer workers in 2011, consider working from home a primary way of working. Alongside yahoo, google chief financial officer agreed with this, he said, “There is something magical about sharing meals, noodling on ideas, about asking by the computer, “what do you think of this?”” at work.  
2013 ,Margaret Ryan, BBC News, Magazine, http://www.bbc.co.uk/news/magazine-21588760, Accessed 8th December 2017
From 2015-2012 despite the tele- communicating work force raising up to 80% in America, in the most up to date data. The question was, does it work? a professor Nicholas bloom, in Stanford university carried out a study, which he believed answered the question of tele working being un productive. In 2013, even though 10% of work individuals were found to work from home he said, “there is that fear that there would be less working and more shirking. Over the nine-month period of his research, it revealed anything but pros, about tele working from home. Nicholas, based his research on a travel centre in china called bloom. In his research it showed people working at home within the company, outperformed the ones working on site. Nicholas found that people who worked on site before the week they worked from home made 13.5% more calls per week then they did on the work grounds. (2014, William Craig, www.forbes.com)

It has been looked at as one of the best perks in a job, this has become beneficial for working mums and dads, being able to balance out work and home life. It has been mentioned that, finding the right asset and talent for your business, can be found anywhere around the world, so employees should be able to produce their skills from wherever suits them best. For example, if you had a great employee, from oval but you were based in Hastings, you would not want to miss out the opportunity despite, distance. The amount of office space cost, have also, decreased, due to less costs for office facilities. (2017, Merrels).
 In 2011, real estate companies saved $170 billion dollars, according to the Tele working research network. Tele work research believe due to their findings, that in the next three years, working from home will increase by 66%. (2017, Jessica merrels,Eskills.com, Accessed 9th December 2017)

While many think tele working is effective some may disagree, it is said that, for employers, it is harder to monitor employee’s performance and it is more expensive providing the equipment to work from home. Security can also be at breach due tele working from home and not all work types are suitable for tele working. For employees, this can make them feel isolated, from not being able to engage with colleagues and others. It also indicates, a lack of discipline, while working at home because, it is easy to slack and not perform  as effective, because there is not a manger to tell you off. http://www.cpanel.stpaulsscience.org/gceict/specifications/wjec/unit3/working/overview/intro.htm,Acessed 11th December 2017 
Larry Alton has said, even though in the research of tele working being productive, productivity can be interpreted in different ways depending on an individual, jobs that focus on measurable output, like outbound calls, emails and gathering data would be easy to produce a figure but, that does not account for the quality of work. He believes that, there is limited evidence about remoting working and thinks its still a new approach coming into businesses and things can change in the future to come. Individuals who remote work, can come across bias in some cases, because they enjoy it so much, they intentionally make it out to be productive just because of that. All research that is found regarding the productivity in tele working, have been researched and analysed through a number of months, which is a short-term study. Larry believes that remote workers may be excited to start at first, but over the years can change and the research needed to be done should be looked at long term.
2017, Larry Alton, Forbes article, Forbes.com, accessed 11th December 2017
 As part of research found, meghan has stated in an article that, tele working is a way of getting things done around the clock making it more easier, for those who do not live around the area. Its not only about distance but, could be that the cost to live in a certain area is to high. 2017,M Biro, article,Telecommuting Is The Future of Work,website, www.forbes.com(Accessed 10th January 2018) In my findings, it is also believed by the spanish statistics institute, that employee productivity tend to increase from around 5% to 25%, this is because the time used to move to and around the office is used to formulate more tasks and an additional 11% to complete tasks. The survey taken by the institute shows that, around 10% of employees, in companies productivity increase, during tele working.
On the other hand, it is said that tele working is not really implemented in spain , despite the effectiveness, this is because, teleworking does not fit their specific organisational needs.

I feel teleworking is an effective way of working,its flexible and can meet around time schedules, especially those with kids or responsibilities. I don’t believe tele working can fit only specific organisations,i think its a flexible way of working and organisations choose not to adapt to it,but it is adaptable. Companies should be more open minded to teleworking, this could potentially open doors and more opportunities for businesses.

To conclude, in my findings i noticed there is not a-lot of evidence to back up tele working but a-lot of individuals agree with it. It is more preferred, as i have seen in several surveys in my findings. Those who do not agree with it, i found there was a large amount of surveys taken and alot of individuals agreeing with it not being effective.



Note- I was unable to provide all references at bottom of page due to typing it on my phone and loosing all my work. Im abroad so had to do everything on my phone and wanted to atleast submit something for deadline.
