

Racism
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Racism is the belief that some people are inferior or superior because of their race, ethnicity, or skin colour. This causes certain people to be treated as if they are less valuable than others. Racism can cause problems at school, at work and in relationships. They may also have trouble accessing basic needs such as health care, housing, and food.
Racism affects people's general wellbeing. Especially when they are denied equal access to jobs, services, and education. It’s a collective failure to provide an inclusive and professional working environment to people because of their race or ethnicity, described as a “Institutional racism”. 
People feel like they do not belong and feel unsafe or protected in their own communities. 
Current events sometimes draw attention to racism in our society. Covering debates about protests, police brutality and social inequality gives children an opportunity to ask questions and talk about racism. 





Structural and institutional racism
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Structural and institutional racism was defined initially by political activists Stokely Carmichael and Charles Vernon Hamilton in 1967. Which the concept of institutional racism came into the public sphere in 1999 through the Macpherson Inquiry into the racist murder of Black teenager Stephen Lawrence. 
Structural racism is a system in which public policies, institutional practices, cultural representation, and other norms work in diverse and often reinforcing ways to perpetuate. 
Inequality of racial groups identify aspects of the history and culture that have made it possible.
Privilege associated with “whiteness” and disadvantages associated with “colour” persist and adjust over time. Structural racism is not practiced by a minority of people or institutions. Instead, it was characteristic of the social, economic, and political systems in which we all exist.  
Institutional racism relates to the policies and practices within and across institutions of education, criminal justice, and health that, intentionally or not, produce outcomes that chronically favour, or put a racial group at a disadvantage. 

Aspen Institute (2009). Glossary for Understanding the Dismantling Structural Racism/Promoting Racial Equity Analysis.
Children and Racism
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Parents are an example for a child to follow. They are introducing their children to the world, delivering the important task of teaching. It’s just as important for them to see what you do as it is for them to listen to you.
All the kids should know that racism is wrong and that there are different skin colours, eye shapes, and hair textures all over the world.
 And this doesn’t define a person as bad, it does not mean that the someone must be less respected in society or treated differently for having a different skin colour from others. 
Verbalizing “I’m not racist” it’s not enough we need to talk more about racism and raising antiracist children should be the most important and relevant fight now in society. 
Teaching kids to understand racial and ethnic differences in the classroom and at home requires a conscious effort by adults who work with children. 
As a black woman and mother of a black child, I didn’t have the privilege of pretending racism doesn’t exist. I have experienced it in early age and unfortunately my daughter at a young age has also experienced. 
No one born racist. Kids become racist with the tools they learning to work with.





Anti-racism



Learning about race, racism and privilege can lead people to consider what else they can do to combat discrimination. It can involve a commitment to yourself to become actively anti-racist. When talking about being anti-racist, it includes:
· listening to people with lived experience of racism and accepting it as truth.
· calling out racism and discrimination wherever you see it and using your own privilege to draw attention to it.
· continuing to learn about inequality and how it affects others.
· regularly assessing your own thoughts about racism and discrimination.
· passing on what you learn to those around you, including family, friends, and colleagues.

NSPCC (2021). Talking to children about racism.









Discrimination because of race

Race discrimination occurs when you are treated unfairly because of your race, or because of the race of someone you have a relationship with, such as your partner, friends or children. It can also include policies in a school, workplace or similar organisation that disadvantage people from a particular racial group.
Talking about race, includes colour, nationality, citizenship and ethnic or national origins. 
Race discrimination can be direct or indirect. It may also take the form of harassment or victimisation. It is illegal and you’re able to take action about it.
 
Direct race discrimination
To prove direct racism, it helps if you can provide an example of someone from another racial group who has been or may have been favoured over you in a similar situation.

For example:
· an employer turns you down for a job because of a particular racial group.
· Your hair style it’s not stubble for their standard. 
· You can get into a bar because its full, but the person behind you gets in without a question.

Indirect race discrimination
It is indirect race discrimination to have a rule, policy, or practice which people of a particular racial, ethnic, or national group are less likely to be able to meet than other people, and this places them at a disadvantage.
For example:
· an employer insisting that candidates for a job should have UK qualifications.
· the banning of wearing headscarves, or insisting on the wearing of skirts, at work or at school
· an employer insisting that someone has English as a first language.





Cultural Representations
[image: "Black Panther" shows Hollywood can get representation right onscreen. But a new survey demonstrates how much more work there is to be done.]

Cultural representations refer to common stereotypes, images, frames, and stories that are socialized and reinforced through media, language and other forms of mass communication and common sense. Cultural expressions can be positive or negative, but in terms of analysing the destructions of structural racism, cultural expressions too often equate people of colour with humanity. It takes away, perpetuates inaccurate stereotypes, and exerts the overall effect of unfair treatment that allows society as a whole to appear fair or “natural”.
For example:
· "Black Panther" shows Hollywood can get representation right onscreen.
· The Little mermaid 
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