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Introduction
The employability process is very important because of the outcome and impact this will have on the employer and the employee, In order to select the right candidate for the positions required by the employer and drive the company forward successfully with continued improvement. It is imperative to have a well thought and strategically planned recruitment process to ensure the right person is employed for the position. The recruitment process has to meet certain regulations and policies and be a fair and impartial process to all candidates. In this essay I will be looking to demonstrate how the recruitment process works and using academic research to back up and support my findings. 

Main Findings
My understanding of the recruitment process is that it is composed of many parts and stages which the employer has to look at the progression of the candidate and see how far they can go to eventually be successful. This process will usually start by the employer advertising the vacancy or position they are looking for. This can be done through a work advertisement agency, social media, special websites, radio, television and mail. Some employment may also choose to advertise internally. The advertisement will highlight and specify the criteria required for the position such as qualifications, experience, essential skills and personal qualities. The advertisement will also explain to potential applicants how they should apply for the job in question. For example through sending in a CV or filling an application form which can be sent to the employer. Once the required amount of applications has been received the employer will start the sifting process to narrow down all applications so individuals who meet the requested criteria can be called for interview. The interview method itself is key to the employer’s choice and decision making. The interview process has different styles that can be used. For example a telephone interview, a group interview, multi panel interview, one on one interview etc. Once the interview stage is over and the employer has respected all of the policies and employability acts such as the age, race and disability discrimination act, showing no prejudice towards candidates when considering their sexual orientation, religion, marriage status or gender etc. 
