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Introduction

To what degree do ethnic minority backgrounds impact on police policies and procedures?

This research project aims to investigate the question, ‘to what degree does ethnic minority backgrounds impact on police policies and procedures.’ 

The 2021 statistical publication from South Wales police stating that only 0.2% of applicants to the force were individuals from a Black, or Black British background (2023). This raises the question; does the public perception of the police, their policies and procedures act as a deterrent to those from ethnic minorities wishing to pursue a career within the police?

By drawing on Historical contexts, this dissertation aims to discuss the background and issues which race, and ethnicity have posed when policing within the United Kingdom. Namely, the Brixton Riots in 1981 and Stephen Lawrence’s murder in 1993. 

Discussion shall focus on the context and background to these incidents as well as the reaction and strategic planning which occurred as a result. Deducing evidence from the Scarman report (1986), MacPherson reports (1999, 2009, 2021) and the Race Action plan (2022a), this dissertation highlights how the introduction of the Police and Criminal Evidence Act 1984, and the procedure of PACE may have positively and negatively impacted on ethnic minority groupings and individuals. 

Ensuring other external factors are included within this dissertation, discussion will also look at ‘hot spot’ policing and how socio-economic factors play a role within the policing community and how this affects the issues embedded within race and ethnic identity. 

With the low numbers of applicants from ethnic minority groupings applying to the police, this dissertation shall also draw on the principle of ‘diverse thinking’ (Syed 2021), and how it is imperative within a modern society that representations of diversity of thoughts are fundamental when creating successful planning and support for our communities. Linking this back to the Race Action plan 2022, in which one of the main aspects include recruitment and retention of those from ethnic minority groupings.  

By posing three main research questions. 
1. How is stop and search perceived in ethnic minorities?
2. What would be your concerns if joining the police? 
3. Do you feel the police treat ethnic minorities fairly? 
This research aims to analyse whether there is a correlation between the public’s view of policing policies and procedures; specifically stop and search and the low numbers of applications from ethnically diverse individuals.

The research will utilise primary data from questionnaires posted online allowing participants volunteer their views and to be anonymous. By choosing this method, this research hopes to gain a truthful insight from a cross section of society regarding their own experiences of policing procedures and whether they felt fairly treated. 

Utilising the ‘Research Onion’ (2024), research shall also bear in mind the issue of bias when utilising primary data as a source for analysis.  Particularly with issues which may conjure up personal emotion and reactions, such as the impact and effect an individual’s identity and ethnic background may have on their perceived treatment by an institution such as the police.  







Literature Review 

Through posing the question, ‘to what degree does issues relating to ethnic minority backgrounds impact on police policies and procedures?’ This research area will reflect the multitude and wide-ranging effects that an individual’s or communities’ race and ethnicity can influence their experiences when interacting with the police. With focus particularly on the policing strategy of ‘stop and search’, this tool alone can be viewed from a wide perspective, depending on an individual’s experience. Has the public’s perception of the police been impacted by their viewpoints on this strategy? To what degree are the effects of this policing tool impacting negatively or positively across communities? This topic is research driven; we can see issues such as race have impacted on equality and equity. It has been widely argued that racism is still an issue which exists within society and institutions. South Wales Police as an institution that deals with the public and society, would be an ideal mechanism to utilise to break down these issues and discuss whether they continue to present within today’s society. 

Research and data have been gathered from a myriad of sources, ranging from academic study in the field of sociology, to police reports and action plans, as well as public ‘voice.’ It is recognised that the viewpoint and perspective of those utilised within the research will be biased based on their age, gender, ethnic background, and personal experiences. 

Drawing on information deduced from the Casey of Blackstock report (2023)

the report details how trust and confidence in the police is significantly lower than the average from people of Black and mixed ethnic groups trust, with a recorded 10-20% lower on trust and 5-10% in confidence. There has been a long-standing historical influence that may have its part to play within these research figures. For example, looking at the introduction of ‘PACE’ (Police and Criminal Evidence Act, 1984), as a policy which draws its origin from the response to the Brixton Riots in 1981. Following the Scarman and Internet Archive report (1981), it was found that racism played a role in the communities mounting frustrations which led to rioting. ‘The Brixton Riots of April 10-12, 1981, described as the first serious riots of the 20th century in England, were the first large scale racial confrontations between Black British youth and white British police.’ (Brenton 2019). In the days leading up to the riots it was documented there were 943 stop and searches in this area (Brenton, 2019). Many of these involved youths from Black backgrounds. This was viewed as malpractice and an abuse of power by the police which sparked the Brixton Riots (1981). The riots prompted a public inquiry and the ‘Scarman report’ was produced. Within this report there was evidence that there was ‘disproportionate failing of the Metropolitan Police force’ (Scarman and Internet Archive, 1986) and how the riot was dealt with. 

The report itself influenced a new code for police behaviour; Police and Criminal Evidence Act 1984. This, it can be argued, has influenced modern professional policing. This new act outlined a clear framework which the police must abide by. The act enforces a process that would make stop and searches more effective and transparent when deciding whether a stop and search is required. In doing so it ensures officers are clear in their motive for carrying out a search, and not based on influences regarding a person’s appearance, behaviour, or their mere presence in a well-known crime related area. This could also be interpreted as ‘unconscious bias’. The police officer undertaking the search must declare why it has been undertaken. The ethos of this Act was to make way for a forward thinking, modern professional policing. By detailing the ‘GOWISELY’ framework within PACE Act 1984 this transparency can be achieved. This process not only safeguards the public but also the police themselves. The most important element which was most influenced by the Brixton Riots includes the ‘grounds.’ By ensuring the grounds are clear, there is a transparent reason why a person is being stopped and the object they are searching for whilst being detained (Iaingould, 2020). The police officer undertaking the search must declare why it has been undertaken and ensure the person being searched is clear as to the motive. 


Despite these clear procedures and boundaries put in place it is interesting to note that in 2015, Her Majesty’s Inspector of Constabulary, found that more than a quarter of stop and searches could be deemed as unlawful, thus, questioning the impact of PACE and whether the policy and procedures do go far enough to protect the public’s interest. The impact of this is extremely alarming. It is widely noted the impact stop and searches have on individuals and communities. Chief Constable Olivia Pinkney states:
‘Stop and search can be highly emotive and, if misused, can be harmful to the trust and confidence young people feel towards the police. Young people’s confidence and transparency in our use of this power is critical because it is one of the most intrusive powers we have and can give rise to strong feelings and resentment’. (College of Policing, 2022b) 

From research by The Full Fact Team it has been quoted ‘the Ministry of Justice figures that while the use of stop and search powers has grown in recent years, the proportion resulting in arrests has fallen‘, (Full Fact Team , 2013). This research suggests that stop and searches are used by most officers as a way to negate an offence. One the other hand another viewpoint could argue that this process has been undertaken pointlessly, viewing it as an abuse of power or as a tool to use personal biases/unconscious bias to control a person’s freedom.


Utilising Cosgrove and Ramshaw 2015 (Wood et al., 2022, p.175) research it is possible to understand why their findings showed that those from minority communities may already feel vulnerable and lack trust in the police, and, as such this then leads to a feeling of disengagement. 

The Scarman report (1981) prompted the introduction of PACE, which aimed to recognise the lack of transparency in ‘stop and searches’, and as such put in place a policy which holds officers to account when making decisions regarding stopping a member of the public. By having a clear process and procedure to follow, the issue of possible ‘unconscious bias’ from a police officer may be reduced. The College of Policing (2023) recognises that unconscious bias is a complexity when policing within a diverse modern society. This is heightened more so within policing when decisions are made quickly and often with little background or information. 

Hot spot policing could also be argued as a contributing factor to tensions between the police and particular ethnic minority backgrounds. Sherman et al 1989, (Wood et al., 2022b, p.170) found that crime tends to be clustered within small geographical areas. Hot spot policing can involve a larger than usual police presence within an area, which can lead to higher-than-average stop and searches. The Race Action plan (2022a) states that that those from of a Black heritage are ‘nine times more likely to be stopped and search then their white counterpart’. This suggests that despite the fact that over forty years have passed since the Brixton Riots, this is still an area of concern within current society. What ‘hot spot policing’ does not take into account is the demographic and socio-economic factors regarding a community in which has been highlighted as a ‘high crime area’. A recent study published by Gov.uk (2023) demonstrates that despite living in a modern society, there is still a large discrepancy between the income and means to resources between those from ethnic minorities compared to their white counterparts. When addressing the motivation behind committing a crime it is widely recognised that financial gain is often the leading contributing factor.  (Adran and Oes, 2009). When looking at issues such as socio-economic factors linked with race and ethnicity this is an important implication to bear in mind.

Failings within the police amongst high profile cases such as the murder of Stephen Lawrence in 1993 have highlighted a mistrust amongst communities in the police. The British Police pride themselves on the theory of ‘policing by consent.’ This strategy relies on community engagement, support and information being given and received in a ‘two-way’ or ‘reciprocal’ relationship model (Wood et al, 2022c, p166,). When trust in police is low this relationship breaks down and communities are far less likely to engage with the police. The MacPherson Report (1999) and the MacPherson 10 years on (2009) recognises that racism is a factor within policing. The MacPherson 22 years on (2021), recognises that the force has made some progress towards trying to eliminate racism within but was still failing the communities they serve. 

The Race Action Plan (2022a), acknowledges this, particularly the ‘long-standing challenges’ in relationships between Black communities and the police. The policy aims to develop an ‘anti-racist’ ethos within the police and increase levels of confidence within the Black demographic. It recognises that tensions are heightened and what the police need to do to actively support a change in the relationship. Research on this topic is heavily biased, namely coming from the police perspective with reports, research and literature is often commissioned by the police or government. Very often recommendations are made not by those who have first-hand experience. In a bid to broaden research and the ‘voice’ of those affected by these issues the Podcast ‘New Met, Old Tricks’ Morgan and Lunt (2023) opens up a dialogue from an often ‘unheard’ voice. Although there are limitations of using this as a form of ‘research’ as well as bias which may occur when utilising personal viewpoints, this podcast enables a deeper understanding of issues which have as yet to be replicated within academic research. 

One element of the Race Action plan (2022a) includes a ‘development of a representative workforce.’ A questioned posed through research includes, has the effect of the aforementioned historical events, coupled with the proceeding lack of transparency and procedures followed somehow contributed to the lower numbers of recruitment into the police force from ethnic minority groupings. Has the public perspective and lack of trust in the police from people originating from ethnical diverse communities impacted on their desire to pursue a career within the police force?  

Published author Matthew Syed lays out his views regarding ‘diverse thinking’, in his book ‘Rebel Ideas’, Syed’s (2021, pp.199–260) theories resonate within any institution, but particularly within those which support the public. When reading Syed’s publication alongside this research it is clear that there is a need for a broad and diverse community of leaders. Syed states that in order to gain the best out of each situation we need a range of people from different ages, races and backgrounds in order to identify gaps and aspects which one demographic alone may miss. Drawing on historical events such as 9/11, Syed analyses the ‘missed’ opportunities which occurred through relying on a very narrow demographic of leaders. Particularly within this example, having a more diverse network of races and ethnic minorities may have indeed identified certain discrepancies which were missed. Linking back to unconscious bias, Syed’s hypothesis demonstrates the need for a diverse community within all institutions. Within the police this would be an added advantage particularly as the communities we serve are becoming more diverse. Therefore, it could be questioned, as our communities become more diverse, why are they not represented within police recruitment?  

Despite ‘developing representation’ being an element of the Race Action Plan (2022a), statistics show that within the South Wales Police only 0.2% of applicants were from a Black or Black British background in 2021, according to www.GOV.uk. Research also suggests that there are in fact minute numbers of those from ethnic minority groups joining the police (GOV.UK, 2023).

It is difficult to avoid the issue of tensions between ethnic minority groups and the police. Even if an individual has had no personal experience, the role of social media has enabled perspectives to be viewed and voiced on a larger scale to those who previously may have been ‘unheard.’ Social media is widely regarded as a tool of influence (Neale, 2014) In recent years many ineffective policing practices or indeed malpractices have been widely recorded and shared on various social media platforms. It is inevitable therefore that this would influence an individual’s viewpoint of the police and their practice. This area of research is still in infancy, however, one which will no doubt grow quickly and aid understanding in how the media presence can impact on the public perception of the police. 

The purpose of this research study is to highlight the public’s perception of policing practice. particularly in relation to the policy regarding stop and searches. Could it be argued that the impact of historical events, current affairs and the public’s perception has impacted on the low numbers of those from ethnic minority groups on joining the police? Have past and present incidents involving members of the public from ethnic minority groupings served as a deterrent for people who may have otherwise aspired to pursue a career in the police? Have the police policies and responses to previous malpractices gone far enough to demonstrate they are actively anti-racist and therefore change the narrative between the two communities? It has been widely recognised that the relationship between the police and those from ethnic minority groups has been difficult, but without fundamental change will this inevitably continue. And how can this be realistically achieved? Building on the findings from this dissertations research analysis, this project aims to use the data complied to build a picture of whether the aforementioned issues are currently impacting on this. 
Research Methodology 

Following on from the previous chapter in which key literature surrounding the historical context and background for policing policies and practice was analysed. This chapter aims to identify the most appropriate research model and approach when collecting data regarding the topic of how ethnic diversity/background impacts on current policing strategies.
 
The aim of this section of the project is to seek to analyse some important questions that have arisen during the research process. My aim is to look at two objectives within this subject. Firstly, ‘Stop and Search’. This includes understanding the policy and how it affects the public. Secondly, why there are lower numbers of ethnic minority applicants to join the police?
After analysing literature surrounding stop and search and the low numbers of ethnic minority joining the police this dissertation will question. 
· How is stop and search perceived by those from ethnic minority groups? 
· What would be your concerns when pursuing a career within the police?
· Do you feel policing policies treat those from ethnic minorities fairly?
The research will be conducted fairly taking into consideration data protection and keeping in mind the timescale needed also noting limitation and ethical considerations.

Research is defined as
‘ To study a subject in detail, especially in order to discover new information or reach a 
new understanding ‘ (Cambridge Dictionary, 2019).

This is particularly imperative within this topic. Until now, most research regarding ethnicity has mainly been driven by the police themselves, via the College of Policing often, it could be argued providing a ‘one-sided’ or biased outcome.
Bias can be an element prominent in both categories of research; primary and secondary. It is important to keep in mind bias when engaging in research and how this may be mitigated through an ethical approach. 
‘Understanding the distinction between primary and secondary data is fundamental in the realm of research, as it influences the research design, methodology, and analysis’. (Stewart, 2024). 

The collection of primary data is often taken via ‘first-hand’ experience. For example, it may have been beneficial during the Brixton Riots to have collected data and viewpoints from members of the public involved in the riots in order to gain ‘first-hand’ experiences regarding the effects of policing policies in order, which could have impacted The Scarman Report (1986 ). 

 This data would have contained bias due to the individual viewpoints and experiences of those involved at the time. It is important to acknowledge that within this research project that due to the intended audience and information which it aims to capture, that bias of viewpoints collected may be present in the data analysed.  Bias is an inevitable aspect of data collection and research when individual views and experiences are ascertained.  ‘Primary data is information collected first-hand for a specific research purpose. It is original and unprocessed, providing new insights directly relevant to the researcher's questions or objectives.’ (Stewart, 2024)

Secondary data, it can be argued, may be more subjective. As Valcheva (2020) describes, 
secondary data is not specific to the researchers needs and the quality of the data may be 
questionable. This considers several wide-ranging sources and information to inform a relevant topic. For purposes of this dissertation, within the previous chapter, secondary research was a vital factor in gaining a historical context and building a picture of previous issues and strategies undertaken by the police when addressing unrest between communities in which ethnic diversity was of a high percentage. Moving from this primary data will be imperative in order to collect current views particularly from groups which may have been under-represented within previous literature and research studies. 

Deducing the information from Stewart’s (2024) work we can see the importance for primary data and the fundamental benefit it has to fresh research. To further support this and a more precise way to collect primary data would be to utilise ‘The Research Onion.’
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Figure 1 – The Research Onion (Source : Tshitadi., 2024)

Tshitadi (2024) explains how impactful the research onion may be when collecting primary data. From the diagram above, it is shown that each layer of research has its own individual and specific technique. There are six layers in total. However, for purposes of this dissertation focus shall concentrate on the following aspects taken from each layer; deductive approach (research approaches: layer two) and survey’s (strategies: layer three).

It is however important, with bias in mind, to reference layer one, which Tshitadi (2024) describes as ‘Research Philosophy’. Tshitadi (2024) acknowledges that as the researcher your own views on the world and our current belief system impacts on the research strategy. This particularly should be acknowledged when from an ethnic minority background; would this research be as pertinent as a researcher from a White British background? 

Looking at the Research Onion (Tshitadi 2024), this dissertation will draw upon deductive approaches when posing the research question. (QuestionPro, 2023). From the literature discussed in Chapter one, a hypothesis or questions was generated; has historical and previous context with regards to policing members of ethnic minority communities impacted on the numbers of individuals aspiring to join the force? The formulation of this hypothesis has then impacted on the design of the research study and data collection choices. Being able to utilise this technique will benefit and support the objective posed in the literature section of this work.   

A questionnaire was published online within a well-known forum. This forum is accessed by over 1.2 billion monthly visitors worldwide. Within the forum there are subsections or ‘groups’ which users can ‘follow’ related to specific interests.  The questionnaire was posted in an information group regarding ‘policing within the UK’. The forum is often utilised through an app on handheld devices. It was anonymous and contained eight questions, a mix of multiple-choice answers or questions seeking further personal opinions of the participants. The question are as follows:
1 . How would you describe your ethnic background?
· White British or European
· Black, Black British, Caribbean or African
· Asian or Asian British
· Mixed Heritage
· Other
· Prefer not to say

2 Have you ever had any interaction with the police?
· Yes
· No

3. Have you ever had any experience of ‘stop and search’ (either yourself, someone you know or have you witnessed a stop and search)
· Yes
· No

4. What is your view on the ‘stop and search’ procedure?

5. Have you ever considered joining the police?
· Yes
· No
· Maybe

6. What would be your concerns when pursuing a career with the police?

7. Do you feel policing polices treat those from ethnic minority groups fairly?
· Yes
· No
· Maybe
 
8. Do you have any further comments you would like to make?

The Primary data gathered was obtained via questionnaires or surveys (layer three, Tshitadi 2024). Through utilising questionnaires this research ensures that a fair a widescale approach was considered (layer five, Tshitadi 2024), or a ‘cross-sectional approach’. Understanding feedback via the questionnaire is subjective given the circumstance, but the choice of an online questionnaire is purposeful as it allows an individual to complete questions on their own device allowing the user to input honest data without the fear of being discriminated against for their honest opinion. This also enables an inclusive approach as a large majority of the British public own some kind of handheld device. It was felt that the general public are able to give a far more accurate indication of the primary data needed when gaining a more balanced view of the general population then prior research which may only have utilised the polices views. Due to the nature of the forum the questionnaire was posted on a quick realistic timescale of two weeks was given in order to support and achieve effective responses. 

This section has identified key research approaches and principles which have impacted on the methodology when analysing data regarding the public’s opinion on policing within ethnic minority communities. Identifying the most appropriate methods and key limitations this chapter has looked at how the research has been conducted in the most ethical and reliable ways. 

















Data Analysis of Results  

This chapter shall now analyse the data which has been collected, with the research question in mind; ‘to what degree does ethnic minority backgrounds impact on police policies and procedures’, along with the research findings. An anonymous questionnaire was posted in an online forum for participants to voluntarily complete. 

The choice to enable participants to be anonymous and choose to engage was one which was undertaken purposefully, to allow a true reflection and cross-section of societies views. This enables the participants to give more honest answers, allowing them the space to engage even if they oppose certain policies or procedures held by many within the policing service. 

For research purposes, the participants were asked their ethnicity in order to compare and contrast the answers and correlate whether their ethnic background may have had an impact on their answers. 

It is important to note that other aspects of the participants backgrounds were not taken into consideration, for example, age, gender identity, sexuality etc which may have had an additional impact on their views and responses. Due to the research question, the following data was purely focused on ethnicity and background. 
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Figure 2 - How would you describe your ethnic background? (Source: Questionnaire., 2024)


The chart above refers to the ethnic background of respondents to the questionnaire. As shown in the bar graph, the highest number of those completing the questionnaire were from a Black, Black British or Caribbean background, with other ethnic groupings such as Mixed Heritage, White British and Asian also completing the questionnaire. This enabled the research to compare and contrast the viewpoints from a range of ethnic minority groups as well as compare this to the data collected from those who identified themselves as White British. 

From the data collected we can see that most participants, (88%) have been involved in a stop and search by the police either personally or know of someone who has been stopped and searched. 
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Figure 3 - Have you ever had any experience of 'stop and search' (either yourself, someone you know, or have you witnessed a stop and search?) (Source: Questionnaire., 2024)


Interestingly, of these 88% the majority when asked what their views on stop and search were, some responses included; “abuse of power”, “overused”, “didn’t understand why I was stopped.” These responses were completed by those identifying within the Black, Black British or Caribbean ethnic grouping. This contrasts to some of the respondents within the White British category, in which some of the answers include; “I feel when used correctly, it is an important tool for the police to use.” From the responses received it can be assumed that those from an ethnic minority grouping may be more likely to have a negative experience or opinion of the stop and search procedure compared to those from White British backgrounds. Linking back to the Brixton Riots (1981), and the reason the riots occurred as discussed in Chapter One, it can be argued that from the answers collected the perceptions from ethnic minority communities which were held over forty years ago are still prevalent within today’s society. 

When posed the question “would you ever consider joining the police?” 63% respondents answered “no” and 13% answered “maybe”. Therefore, a high percentage of those answering the questionnaire would not join the police. When asked why there was a significant amount of responses which included pay, paperwork or work conditions. The majority of respondents answered in this way. However, the next most common answer included issues such as racism and corruption. This would not be so shocking when looking back at the data which stated that 88% of respondents had some personal interaction with stop and search procedures, with the majority of them being negative experiences. From this data, it is difficult to conclude that the issue of race and the policy of stop and search is the main reason in which those from ethnicity minority groups are less likely to join the police, however it gives a good insight into some of the public’s opinions. This is an interesting factor particularly with the news that the newly elected government promise to see £260 million pounds to introduce 13,000 new officers to support communities. (The Labour Party, 2024). From the data collected, and with only 13% of participants saying they would consider joining the police, it could be argued that there may be difficulties in the recruitment process.  

Finally, when asked “do you feel the policing policies treat those from an ethnic minority 
fairly. There was 63% response to “no.” 
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Figure 4 - Do you feel policing policies treat those from ethnic minority groups fairly? (Source: Questionnaire., 2024)


And a 31% of answers which were recorded as “yes.” It is interesting to note here that the large majority of those who answered “yes” came from a White British background and those who answered “no” came from respondents from an ethnically diverse background, for example, Black, Black British or Caribbean, or Asian and Mixed Race. In addition to this, those who answered “no” were also those previously discussed who had direct contact or interactions with stop and search procedures and described the procedure as a negative experience. 

Therefore, the hypothesis posed at the beginning of this research project has been evidenced through the data collection via anonymous questionnaires. Targeted at a cross section of society and capturing a variety of demographics with regards to race, the data shows that those with negative viewpoints or experiences when interacting with the police tend to be from a more ethnically diverse background compared to those of a White British heritage. Although the data does not conclusively show that this would be the reason why people from ethnic minorities may be less drawn to joining the police, there is strong evidence in the answers collected that this could be a contributing factor. It is interesting to note however, that there still is a strong opinion that policing policies do not support those of an ethnically diverse background effectively, and there are some discrepancies between the treatment between different ethnic groupings. This is despite the strategies and action plans produced by a multitude of bodies in support of the police to eradicate these issues.  

























Conclusion

This research project posed the question; to what degree do ethnic minority backgrounds impact on police policies and procedures?

By utilising primary data in the form of an online anonymous questionnaire eight questions were posed;
When analysing the data, aspects such as personal bias was taken into consideration. It is important to note that due to the voluntary basis of this questionnaire, it was highly likely that those who had been involved in a negative interaction with the police would have been more likely to complete the questionnaire, compared to individuals who may have had more positive experiences. This element of bias is only natural when collecting personal opinions and responses. But it is an important note to highlight. 

When comparing and contrasting the data between those from a Black or Black British or Black Caribbean background compared to those from a White British or European background the data suggests that there was a higher level of negative experiences and opinions of policing policies and procedures from individuals from a Black, Black British or Black Caribbean background. The most interesting data to deduce included 63% of all participants said they did not feel police treated individuals from an ethnic minority fairly. In addition to this, exactly 63% also said they would not consider joining the police. This could be collated to demonstrate that those same participants who felt they were treated unfairly has directly impacted them when considering joining the police. 

The hypothesis posed at the beginning of this research project included whether stop and searches were perceived negatively within ethnically diverse communities, and could this have had an impact on recruitment of those from diverse backgrounds when joining the police? The statistic of 0.2% of recruits in 2021 being from Black or Black British backgrounds within South Wales police could be seen as alarming (2023). Linking back to Syed and his theory on diverse thinking (2021) an element which is fundamental to a thriving and effective society could be one which is currently missing within the police community. Whilst this dissertation has acknowledged the bias which may be present within the research data figures, it is difficult to ignore the historical events (Brixton Riots 1981 and murder of Stephen Lawrence 1999), which have led to the development and analysis of policing procedures and policies. 

A further question which could be explored is whether the Race action plan (2022a), has gone far enough to ensure equity within the policing community and their policies? What are the public’s true views on procedures and policies, has this been included when creating the strategy and does it reflect a diverse modern society? Whilst it could be argued that the aforementioned events occurred over 20-30 years ago, the Race Action Plan (2022a) as well as more recent Far Right Riots which occurred in England in August 2024 demonstrate that there are still elements within race relations which need to be addressed in order to ensure true equality in both our society as a whole and the institution of the police as an employer and service for our communities. 














Final Recommendations 

Based on the research gathered within this dissertation and data analysis it would seem only beneficial to recommend widening the scope of current research within the College of Policing. There still seems to be a disproportionate amount of ethnic minority recruits applying for a career in policing. The data presented shows a wider ‘voice’, including those from local communities would only enhance the work already done through strategic policies such as the Race action plan, (2022a), demonstrating the need for a more accurate public viewpoint when addressing this issue.

This research project has demonstrated that there is no clear ‘one size fits all’, answer as to why there are lower rates of applicants from ethnic minority groups joining the police. Historically, the evidence of incidents in which the police have failed to support or protect those from ethnic minority groups (Stephen Lawrence murders 1994), alongside a historic reputation that ‘stop and searches’ seem to be disproportionately undertaken on those from ethnic minority groups, (Brixton Riots 1981). Could be contributing factors in which a career in the police may seem less desirable to those from ethnic minority groups. It is imperative that the relationship between the police and these groupings strengthen, which can only be done over time and in meaningful ways. It is important that this work is not superficial but demonstrates to communities the importance of building and repairing these gaps in sincere and earnest ways. 
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Appendix - Blank Questionnaire

1. How would you describe your ethnic background?
· White British or European
· Black, Black British, Caribbean or African
· Asian or Asian British
· Mixed Heritage
· Other
· Prefer not to say

2. Have you ever had any interaction with the police?
· Yes
· No

3. Have you ever had any experience of ‘stop and search’ (either yourself, someone you know or have you witnessed a stop and search)
· Yes
· No

4. What is your view on the ‘stop and search’ procedure?

5. Have you ever considered joining the police?
· Yes
· No
· Maybe

6. What would be your concerns when pursuing a career with the police?

7. Do you feel policing polices treat those from ethnic minority groups fairly?
· Yes
· No
· Maybe
 
8. Do you have any further comments you would like to make?
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