[image: Discover University of Wales Trinity Saint David]





Student name: Bernarda Luisa Antonio Candido
Student ID: 2335282
Module name: Building your Personal Brand for Sustainable Employment  
Module code: BMHP5015
Lecturer name: Christopher Mafuva 


                                   


                             This is my own work, not AI-generated. 











Table of Contents 
Key Employability Skills	3
Application of Theoretical Frameworks	3
Strengths	5
Weaknesses	5
Opportunities	6
Threats	6
Reflection Using Theory	6
Building a Personal Brand and Professional Identity	7
Unique Selling Point (USP)	8
My USP is my combination of strong interpersonal skills and a genuine passion for community wellbeing. I am also highly motivated to learn and adapt, which is crucial in a constantly evolving field.	8
Professional Networks	8
Theoretical Application	9
Short-Term Goals (0–12 months)	9
Long-Term Goals (1–3 years)	9
Action Plan Table	9
Theoretical Application	10
Short-Term Goals (0–12 months)	10





Report: Career Development Towards a Public Health Officer Role in the UK
	Introduction

	This report explores the role of a Public Health Officer within the UK health and social care sector. Public Health Officers typically work within local authorities or the NHS, focusing on improving population health, reducing inequalities, and promoting wellbeing through preventative strategies. For this report, a job vacancy advertised on NHS Jobs has been used as a reference point (NHS Jobs, 2025). 
I have chosen this role because it aligns strongly with my personal values of promoting well-being, preventing illness, and supporting vulnerable populations. With my Certificate of Higher Education in Health and Social Care and current studying Level 5 (BSc Health and Social Care) at the University of Wales Trinity Saint David, I am particularly interested in developing a career that focuses on preventative care rather than reactive treatment.
This report is based on a real job vacancy for a Public Health Officer advertised on NHS Jobs (2025). It will analyse the key employability skills required for the role, critically evaluate my current skills against these requirements, explore strategies for building a professional identity, and outline an action plan to achieve my career goal. 
Job Description 
 Vacancy:
 Public Health Officer – Band 5
 Organisation: NHS England / Local Authority Public Health Team
 Source: NHS Jobs
 Link: https://www.jobs.nhs.uk
Job Description Overview
The role typically involves:
Supporting public health programmes (e.g., vaccination campaigns, health promotion) 
Collecting and analysing public health data 
Working with communities to improve health outcomes 
Assisting in policy implementation and evaluation 
Collaborating with multidisciplinary teams
Person Specification
Essential criteria:
Degree in Public Health or related field 
Strong communication and interpersonal skills 
Data analysis and report writing ability 
Knowledge of health inequalities and public health frameworks 
Desirable criteria:
Experience in health promotion or community work 
Understanding of NHS systems 
IT and data software skills (e.g., Excel, SPSS) 




	Analyse the Personal Employability Skills 
	 A review of the Public Health Officer role (NHS Jobs, 2025) highlights responsibilities such as analysing health data, developing public health programmes, working collaboratively with stakeholders, and communicating health information to diverse populations. The person specification typically requires a degree in a relevant subject, strong analytical skills, communication abilities, and knowledge of public health frameworks.
[bookmark: _Toc1739084119]Key Employability Skills
One of the most critical skills is communication, particularly the ability to present complex health data in a clear and accessible way. Public Health Officers must communicate with professionals, policymakers, and the public. This aligns with the 6Cs of Nursing (care, compassion, competence, communication, courage, and commitment), particularly communication and compassion, which are essential when engaging communities (NHS England, 2023).
Another essential skill is teamwork, as Public Health Officers collaborate with multidisciplinary teams, including social workers, healthcare professionals, and government agencies. The Skills for Care Core Skills Framework (2024) emphasises collaborative working as a key competency in health and social care.
Resilience and emotional intelligence are also vital. For example, in a real-life scenario, a support worker may need to de-escalate a situation involving a distressed service user using emotional awareness and calm communication. Similarly, Public Health Officers must manage public concerns during health crises, such as
outbreaks, requiring resilience under pressure.
Digital literacy and analytical skills are increasingly important, as the role involves interpreting epidemiological data and using software tools. This reflects the growing importance of evidence-based practice in public health.
[bookmark: _Toc1307947201]Application of Theoretical Frameworks
The STAR model (Situation, Task, Action, Result) can be used to demonstrate how these skills are applied in practice. For instance, a Public Health Officer might analyse a rise in obesity rates (Situation), design a community intervention (Task), implement educational programmes (Action), and evaluate improved health outcomes (Result).
Additionally, Kolb’s Learning Cycle (1984) explains how professionals develop skills through experience. A Public Health Officer may reflect on a failed intervention, conceptualise improvements, and test new approaches in future initiatives.
The Employability Skills Framework (Dacre Pool and Sewell, 2007) also highlights the importance of reflection, experience, and career development learning in building professional competence.
[bookmark: _Int_cw0IclnI]In addition to practical skills, Public Health Officers must demonstrate strong ethical awareness and professionalism. This includes maintaining confidentiality, promoting equality, and ensuring that interventions are inclusive and evidence-based. The NHS Constitution emphasises values such as respect, dignity, and commitment to quality care, which are directly relevant to public health roles. 
For example, when designing a health promotion campaign, a Public Health Officer must consider cultural sensitivities and avoid stigmatising specific groups. This requires ethical decision-making and awareness of social determinants of health. 
Leadership and Initiative
Although not always in senior roles, Public Health Officers are expected to show leadership by influencing policies and encouraging behaviour change. Leadership in this context involves guiding communities, supporting colleagues, and contributing to strategic planning.
Using the STAR model, leadership can be demonstrated through situations where professionals take initiative, such as organising community health workshops or responding to emerging health issues. Developing leadership skills will therefore be essential for my progression into this role.

Overall, the role requires a combination of technical knowledge, interpersonal skills, and adaptability, making it both challenging and rewarding. 






	Evaluate Your Own Skills 
	To assess my suitability for the Public Health Officer role, I conducted a SWOT analysis and reflected on my academic and practical experiences.
[bookmark: _Toc669147368]Strengths
One of my key strengths is communication skills, developed through academic presentations and group work during my Level 5 studies. Feedback from lecturers has highlighted my ability to explain ideas clearly and engage with others.
I also possess a strong foundation in health and social care knowledge, gained through my Certificate of Higher Education and current degree studies. This includes understanding safeguarding, equality, and person-centred care.
During a voluntary placement in a care home, I developed empathy and interpersonal skills. For example, I supported residents experiencing anxiety by listening actively and responding calmly. This experience reflects elements of the Gibbs Reflective Cycle (1988), where I evaluated my actions and identified ways to improve my communication.
[bookmark: _Toc145369303]Weaknesses
However, I recognise gaps in my analytical and data interpretation skills, which are essential for public health roles. I have limited experience using statistical tools or analysing large datasets.
Additionally, my confidence in professional networking needs improvement. I have not yet fully engaged with platforms such as LinkedIn or attended professional events.
[bookmark: _Toc462046637]Opportunities
My current degree provides opportunities to develop these skills through coursework, research projects, and potential placements. I can also access online training in data analysis and public health.
[bookmark: _Toc1755142156]Threats
Competition for public health roles is high, and many candidates may have more advanced qualifications or experience. This highlights the importance of continuous development.
[bookmark: _Toc452963695]Reflection Using Theory
Using Maslow’s Hierarchy of Needs (1943), my motivation to pursue this career is driven by self-actualisation the desire to make a meaningful impact on society.
Applying Gibbs Reflective Cycle, I recognise that my care home placement improved my confidence and communication but also highlighted the need for stronger leadership and analytical skills.
Overall, while I have a solid foundation in health and social care, I must develop technical and professional skills to meet the demands of the Public Health Officer role. In addition to the SWOT analysis, I conducted a personal skills audit to measure my competencies against the requirements of a Public Health Officer role. This highlighted that while I am confident in interpersonal and communication skills, I rate myself lower in technical areas such as data interpretation and report writing.
For example, during my academic studies, I have completed written assignments that required critical thinking; however, I have not yet had extensive experience analysing statistical data. This is a key requirement in public health, where decisions are often based on epidemiological evidence.
Feedback from lecturers has suggested that I demonstrate strong engagement and understanding of theoretical concepts but should further develop critical analysis skills. This aligns with my identified weaknesses and supports the need for targeted development.
Professional Growth Mindset
Applying Albert Bandura concept of self-efficacy, I recognise that confidence in my abilities will grow through experience and achievement. By successfully completing smaller tasks, such as learning data analysis tools, I will build the confidence needed to perform effectively in a public health role.
This perspective allows me to view my weaknesses not as limitations but as opportunities for growth, reinforcing a positive and proactive approach to career development. 




	[bookmark: _Toc816244458]Building a Personal Brand and Professional Identity 

	In today’s digital world, having a professional online presence is essential. Platforms such as LinkedIn allow individuals to showcase their skills, connect with professionals, and access job opportunities. Developing a strong personal brand is essential in a competitive job market. My core values include compassion, equality, and prevention, which align closely with public health principles.
I plan to promote myself through a professional CV and LinkedIn profile, highlighting my qualifications, skills, and experiences. My LinkedIn profile will include:
A professional summary focused on public health interests 
Details of my education and achievements 
Evidence of skills such as communication and teamwork 
Engagement with public health content and discussions 
My Unique Selling Point (USP) is my combination of academic knowledge and practical care experience, enabling me to understand both individual and community health needs.
According to Holland’s Theory of Career Choice (1997), my interests align with the “Social” and “Investigative” personality types, which suit roles in public health.
Through building social capital (Bourdieu, 1986), I can increase my visibility and access to opportunities within the sector. 
[bookmark: _Toc1077134059]Unique Selling Point (USP)
[bookmark: _Toc1835902869]My USP is my combination of strong interpersonal skills and a genuine passion for community wellbeing. I am also highly motivated to learn and adapt, which is crucial in a constantly evolving field.
[bookmark: _Toc286571404]Professional Networks
I aim to join professional organisations and networks, such as public health associations and LinkedIn groups. Building networks supports career development through Social Capital Theory, which emphasises the value of professional connections (Bourdieu, 1986).
[bookmark: _Toc202855725]Theoretical Application
Holland’s Theory of Career Choice (1997) suggests that individuals thrive in environments that match their personality. My interest in helping others and solving problems aligns with the social and investigative aspects of public health roles.
By building a strong professional identity and actively networking, I can increase my visibility and career opportunities. 

 


	Action Plan and Timeline 
	To achieve my goal of becoming a Public Health Officer, I have developed a structured action plan using SMART goals (Specific, Measurable, Achievable, Relevant, Time-bound).
[bookmark: _Toc394650484]Short-Term Goals (0–12 months)
Complete Level 5 Health and Social Care studies 
Improve digital and analytical skills through online courses (e.g., Excel, data analysis) 
Create and optimise LinkedIn profile 
Gain part-time or voluntary experience in health-related settings

[bookmark: _Toc136213071]Long-Term Goals (1–3 years)
 Complete full BSc degree 
 Apply for entry-level public health roles or internships 
 Attend professional networking events 
 Undertake CPD training in public health 
[bookmark: _Toc1539311937]Action Plan Table
	Goal
	Activity
	Timeline
	Resources

	Improve data skills
	Online courses
	3–6 months
	Internet, funding

	Gain experience
	Volunteering
	Ongoing
	Local organisations

	Build network
	LinkedIn engagement
	Immediate
	Online access

	Academic success
	Complete degree
	2–3 years
	University support


[bookmark: _Toc1573045537]Theoretical Application
Bandura’s Self-Efficacy Theory (1977) highlights the importance of belief in one’s ability to succeed. By achieving small goals, such as completing courses, I will build confidence in my abilities I
SMART goals ensure that my plan is realistic and structured, while still being ambitious. 
Continuous Professional Development (CPD) will be essential in maintaining and improving my skills throughout my career. Public health is a constantly evolving field, requiring professionals to stay updated with new research, policies, and technologies.
I plan to engage in CPD activities such as attending workshops, completing online courses, and participating in professional to achieve my goal of becoming a Public Health Officer, I have developed a structured action plan using SMART goals (Specific, Measurable, Achievable, Relevant, Time-bound).
[bookmark: _Toc1138649630]Short-Term Goals (0–12 months)
 Complete Level 5 Health and Social Care studies 
 Improve digital and analytical skills through online courses (e.g. conferences. Organisations such as the Royal Society for Public Health offer valuable resources and training opportunities.
Additionally, seeking mentorship from experienced professionals will provide guidance and support as I progress in my career. This will help me gain practical insights and develop confidence in applying my knowledge in real-world situations.
Overall, this action plan provides a clear pathway to developing the skills and experience required for a Public Health Officer role.




	Conclusion 
	This report has explored the role of a Public Health Officer and the skills required to succeed in this field. The role demands strong communication, analytical ability, teamwork, and resilience.
My current qualifications and experiences provide a solid foundation, particularly in communication and person-centred care. However, I have identified key areas for development, including data analysis, digital literacy, and professional networking.
The action plan outlined in this report demonstrates how I will address these gaps through education, training, and practical experience. By following this plan, I aim to become a competitive candidate for public health roles.
This process has deepened my understanding of the profession and clarified my career goals. It has also strengthened my motivation to contribute to improving public health outcomes. This journey has confirmed my passion for promoting health and well-being and motivated me to continue developing the skills needed to make a meaningful impact in the community.
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