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[bookmark: _Toc1974242444]Introduction
Reflection is an important activity that allows an individual to evaluate their previous experience. It provides an opportunity to investigate the past and show the strengths and weaknesses. It also enables students to work on areas that require improvement. In this assignment, I am given an opportunity to reflect on my experience of learning in the module. 
This report reflects the critical learning outcomes achieved after completing the module 'Changemakers: Building a Personal Brand for Sustainable Employment.' The module consisted of four units: Brand You, It’s a Small World, Opportunity Knocks, and The Pursuit of Happiness. Each unit was further divided into four topics. The primary purpose of this module was to encourage students to develop themselves as employable individuals without restricting themselves from thinking according to implanted notions. The module first encouraged learners to discover their authentic selves and decide what they want to become. Then it informed them of ways to manage their social context and evaluate how it could help them. In the third unit, they were made to set unrestricted goals and find ways of achieving them, while in the last unit, they were made to address factors stopping them from achieving their goals and make plans to progress toward their long-term goals.
[bookmark: _Toc857240636]Unit 1 – Brand You
[bookmark: _Int_xFjYhHby]This unit allows us to explore, reflect on ourselves and find what we are passionate about. The unit highlighted the importance of being ambitious about something in our professional development. An article by Ivlaueplus (2020) emphasizes ambitiousness, citing its contributions to personal development and growth. The article notes that if you are ambitious, self-awareness, motivation, clear direction, and resilience are automatically incorporated into your work. This raises a person's focus and effectivity also. Ivalueplus (2020) encourages people to set themselves on a path of self-discovery to find tendencies of their inclination and develop themselves in a direction that is in accordance with their passion.
Though data shows the effectiveness and chances of success to decrease after 10 to 15 years of professional journey, this unit urges us to have goals regardless of the amount of life lived. This could be because the data also shows a decline in productivity as the person ages, which means we can achieve our goals at any age if we uphold our productivity. The key is that we must be ambitious about it (Barabási, 2019).
The topic 'Ambition is Critical' is the most impactful topic from this unit in personal employability skills because if this topic is applied to develop personal employability skills, it is likely to set solid foundations for future developments in the professional journey. As Marfice (2022) also argues, ambition is an essential element for success which helps us stay motivated and attain personal growth. Ambitiousness is also sometimes taken negatively and said to affect relationships when perceived as too ambitious or when it is found in people of the perceived lower class; however, persistence is necessary to achieve your set goals.
[bookmark: _Toc55258137]Unit 2 – It’s a Small World
This unit urges us to evaluate our social context and map the people and things that affect us. This is because it supplies a clear understanding of our position in society and lets us find opportunities for growth through our connections. The unit used actor-network theory to help develop our network on paper. The network was developed by connecting the influencing factors (actants) through lines that proved the strength of the connection. Evaluating the network makes it easier to keep connections intact when pursuing new opportunities (Hartin, 2022).
The topic most significantly changed my personal employability skills was 'Network Society.' This is because its teachings helped uplift the courage to explore new opportunities and sort out the avenues of growth at my disposal. In addition, the topic helped construct a clear picture of factors influencing us and hence an understanding of how they can harm or help us. 
Learning the actor-network theory and having my social context sorted allowed me to use my social circle to gain new opportunities and clearly understand which kind of opportunities can be sourced from. Through this, I used my network in sourcing opportunities to be more productive in my free time.
Michael Page (2022) has highlighted the importance of networking in professional development by recognizing it as a source of innovative ideas, a means for developing a personal brand, a profile development, and a source of confidence. Building and maintaining networks benefit the participating actants and is a backup source of opportunities for people considering switching jobs or finding one. For some people, sourcing employment through mutual contacts may gain them an added advantage over other candidates due to their familiarity with the referee.
[bookmark: _Toc1078624006]Unit 3 – Opportunity Knocks
[bookmark: _Int_MLbdo6LO]The unit 'Opportunity Knocks' taught us to think of future goals without binding ourselves to the limits of our ability or resources. It introduced the concept of ‘stretch goals’ and the cynefin framework to help us free ourselves from the built notions. The unit took a thought-provoking approach to make us think of ways to achieve goals that would otherwise be regarded as unrealistic. The cynefin model showed ways of categorizing problems before approaching solutions and how solutions should be approached for each of the five categories of problems: clear, complicated, complex, chaotic, and confused.
The most impactful topic in this unit was 'Opening Doors.' It helped me develop my employability by encouraging me to think of extensive employment options available for people with similar qualifications. Before studying this unit, I used to see myself suitable for a very confined scope of occupation that would cause worry of being left out, given a large amount of more competent people in my field. However, as the concept of stretch goals encourages us to think beyond limits (York, 2022), this unit encouraged me to think of ways to utilize my qualifications in various other professions.
The concept of stretch goal and the cynefin framework may delude some people into thinking certainly unachievable goals to be achievable or make people hopeless of achieving any goal if the target is substantially high; however, its best use case lies in setting targets higher than usual and then finding ways to achieve them. These concepts have some limitations, but when put to proper use, they can yield positive results (Startup Sloth, 2021).
[bookmark: _Toc1265095273]Unit 4 – The Pursuit of Happiness
This unit encouraged us to recognize our limiting beliefs and try to overcome them by taking conscious steps to gradually replace those thoughts with a real-life scenario, which may not necessarily limit us in the ways we think it does. Limiting beliefs refer to thought- or action-restricting beliefs ingrained in our minds while growing up (Wooll, 2022). The unit instead tried to make us develop plans and start working for them the right way. The topic 'Plan, Prepare, perform' insisted on aligning ourselves with ways to help us achieve long-term goals.
The topic of most significant impact, which could help me raise my employability, was ‘Plan, Prepare, Perform.’ It could help me by focusing on specific targets to raise the likeliness of continuous growth and development. Getting employment has become a challenging task because candidates need a competitive advantage to be chosen over others. Indeed (2019) mentions self-management, planning, and problem-solving skills as skills that can raise your employability. Indeed, these skills need to be developed over time and be put into practice before seeking employment to have them counted as plus points in seeking employment.
The plan, prepare and perform approach can be vital in attaining set goals. This approach makes the person move closer to their goal with progressing time by aligning our steps with them. Insightful Edutech (2022) points out the importance of planning as a critical tool in developing goals, keeping yourself updated with changing times, and keeping track of progress. Having plans and preparation beforehand also enables the person to discover previously unknown aspects of the goal and gives them the flexibility to adjust goals if required.
[bookmark: _Toc453708760]Conclusion
[bookmark: _Int_TJmbM5ZC][bookmark: _Int_g7R83UoB]The report shows that discovering your true self, and finding your ambitions, and developing yourself per your ambitions can be a reality with some extra effort and the courage to question instilled beliefs. These measures can make a person achieve more than they generally would. This is because when people are driven by ambition, they maintain the motivation and work wholeheartedly. Barabási (2019) showed that willingness and effort could bring about productivity at any age. It is, therefore, advisable for any person to pursue their dreams with all that they have, keeping in view the potential of the contribution their connections hold and how they can develop themselves with time. The report recognized limiting beliefs acquired during early ages as a resistive factor in approaching maximum potential. The beliefs can be dealt with by gradually diverting your mind to positive thoughts when the limiting beliefs pop up in your mind.
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[bookmark: _Toc67930945]Personal Development Plan (PDP)
Chosen Field: Care Assistant 
	

	

SKILL
	
CURRENT ABILITY
	
TARGET ABILITY
	
DEVELOPMENT OPPORTUNITY
	
CRITERIA TO JUDGE SUCCESS
	
[bookmark: _Int_MGkE5KPZ]TIME FRAME
	

EVIDENCE

	

1st PRIORITY
	Patient-care techniques
	Moderate; can receive and handle patients under management surveillance.
	Being able to deal with patients without having to rely on senior staff for guidance
	Mannerism, empathy, patience
	Assess performance in single-handed dealing with patients without support from senior staff
	1st April 2023 – 31st December 2023
	Confidently receives and approaches patients

	2nd PRIORITY
	Flexibility
	Irritation is seldomly triggered when patients with special needs arrive
	Being able to handle back-to-back patients with varying demands
	Abide by values, open-mindedness, calmness, optimism, mindfulness
	Assess performance in single-handed dealing with patients
	16th April 2023 – 30th November 2023
	Dealt patients show satisfaction with the person

	3rd PRIORITY
	Effective Communication
	Moderate; communicates well under normal circumstances
	Proficient; being able to communicate effectively in chaotic situations
	Listening, verbal communication, body language, clarity of thoughts
	Assess performance in chaotic situations, review customer feedback and in-house opinion of person’s communication skills
	30th April 2023 – 30th July 2023
	Effective communication in stressful and chaotic situations.

	4th PRIORITY
	Interpersonal Skills
	Basic; interacts well as far as the second person is familiar
	Proficient; being able to deal with various kinds of people with ease
	Communication skills, negotiation skills, presentation skills, mediation, and persuasion skills
	Helpful feedback from patients and fellow staff members
	1st April 2023 – 30th July 2023
	Satisfied clients; positive feedback

	5th PRIORITY
	Emotional Maturity
	Moderate; usually handles own self well in emotionally challenging situations
	[bookmark: _Int_gTH0oFfs]Proficiency; being able to control emotions in any sensitive situation
	Keep a check on emotions, accept blame when guilty, and keep relationships with clients well
	Assessing emotional handling of own self in challenging circumstances
	2nd May 2023 – 30th July 2023
	Able to control own self well in emotionally challenging situations

	6th PRIORITY
	Problem-solving
	Good; able to solve most of the day-to-day problems at hand without the extraordinary support
	Excellent; being able to deal with tasks more efficiently or at least reach slight improvement in problem-solving
	[bookmark: _Int_bm8laMsz]Brainstorm, analyse, set priorities, determine causes of the problem, ability to define the problem, find multiple ways to deal with a given problem
	[bookmark: _Int_Qt1V1q66]Qualitative assessment of the way problems are being dealt with; proficiency and effectivity in both urgent and non-urgent situations
	1st June 2023 – 31st December 2023
	[bookmark: _Int_GC0ziIDp]Able to deal with day-to-day problems without requiring additional support from colleagues

	7th PRIORITY
	Attention to Detail
	Moderate; barely skips key details in any given task
	[bookmark: _Int_qJT3ezx0]Proficiency; being able to carry out assigned tasks effectively
	Achieve thoroughness and accuracy in assigned tasks
	No areas of concern are left out in any of the assigned tasks
	1st June 2023 – 30th November 2023
	All assigned tasks are done with a thorough understanding
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