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ABSTRACT
Expanding involvement of women entrepreneurs emphasized the relevance or importance of sustaining healthy or sustainable balance between professional as well as personal obligations. Women entrepreneurs frequently experience numerous role expectations affect psychological well-being which eventually influence the business performance. This study aims to explore the impact of work-life balance.
A quantitative research method was employed in this study. Primary data were collected through a structured or standardized questionnaire using a five-point Likert scale. The study sample consisted of 100 female entrepreneurs, identified or chosen a non-probability convenience sampling approach. The collected data were examined using SPSS. Descriptive analysis was employed to describe the participant's demographic profile as well as key variables, while reliability testing was performed to verify measurement consistency of the measurement scales. Additionally, regression analysis used to examine the influence of work-life balance as well as business performance.
The findings of the study indicate that women entrepreneurs state considerable degree of work-life balance as well as business performance. Regression estimates or results demonstrate beneficial and significant relationship indicating enhanced or increased equilibrium. Similarly private or personal life improves revenue growth, profitability and organizational stability. The results support the relevance of work–family conflict and spillover theories in explaining how personal well-being influences entrepreneurial performance.
The study determines that encouraging or facilitating work-life balance as important factor in strengthening or enhancing business performance of women entrepreneurs as well as illustrates the requirement for enabling policies as well as measures in enhancing business effectiveness. 
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[bookmark: _Toc218411805]1. INTRODUCTION 
This part of the study presents the overall background of the study emphasizing the importance of women business ownership as well as the difficulties linked to managing work-related as well as personal duties. This section provides a brief overview of the significance of work-life balance affecting business performance of women entrepreneurs especially in emerging markets like Nepal. Introduction establishes the basis for the research by describing background, problem statement, and research questions with objectives along with scope and limitations of the study.
1.1 [bookmark: _Toc218411806]Background of Study 
Women business initiatives or entrepreneurship has obtained considerable worldwide acknowledgement in the role of one crucial catalyst or motivator relating to financial or commercial development, innovation, employment generation as well as societal participation. Throughout advanced or developed and emerging economies, women-led firms contribute significantly to national income, alleviation of poverty as well as local development (Bastida, 2021). 
Administrations or governments as well as global institutions gradually support or encourage women-led entrepreneurship serving as an individual planned or strategic tool to achieve sustainable development goals, specifically equality between men and women along with equitable employment opportunities. Despite the current advancement, women entrepreneurs or business owners continue to experience organizational, societal as well as personal difficulties or challenges. That vary significantly compared to male entrepreneurs (Ukandu, 2024). A major persistent difficulty or challenge is sustaining or achieving a healthy or efficient balance between work and personal life. Compared with other staff or employees, entrepreneurs take on complete responsibility regarding tactical planning, decision making, economic risks as well as functional stability. For female entrepreneurs, these demands or challenges are frequently amplified by societal gender norms associated with domestic duties, nurturing responsibilities as well as community expectations (Saraswathi & Dharmalingam, 2023). 
Work-life balance (WLB) denotes a person's capacity to distribute or assign time, energy as well as mental or psychological capacity effectively among professional responsibilities as well as private life duties. Although. work-life balance has been widely examined within paid jobs or wage-based work comparatively having little focus on business owners especially female business owners whose job as well as personal roles are indistinct and whose time commitments are both variable but intensive (R. K. Basnet, 2024). Therefore, poor work-life balance within female business owners can result in tension, emotional depletion, decreased efficiency as well as weakened organizational performance.
Business performance represents a complex construct including economic results including earnings as well as revenue increase along with intangible results such as organizational sustainability, customer satisfaction as well as individual satisfaction of the entrepreneur. Previous studies indicate business owners’ emotional well-being as well as professional-personal balance play important role in determining organizational results. However, empirical or data-driven evidence continues to be scattered and unclear (Marlow & Treanor, 2025). This study consequently aims to investigate the effect of work-life balance regarding organizational performance of women entrepreneurs enhancing research on business ownership as well as work-life integration.
Within the context of Nepal, women entrepreneurship has developed into a key contributor to national economic development as well as women empowerment mainly within small as well as medium-scale enterprises (SMEs). Women entrepreneurs in Nepal frequently operate in commercial, service as well as home-based enterprises while concurrently managing domestic as well as family responsibilities.  Traditional gender roles, social expectations as well as limited organizational support commonly intensify work-family role conflict resulting in work-family balance (Manandhar, 2022). A major challenge for women entrepreneurs in Nepalese context. These issues can affect their personal well-being work productivity as well as organizational performance. Consequently, examining the effect of work-family balance on business performance of women entrepreneurs is especially significant in the Nepali context in which family as well as occupational responsibilities are deeply interlinked (G. Bhatta, 2022). 
1.2 [bookmark: _Toc218411807]Statement of the Problem 
Even though, women entrepreneurship has grown worldwide, a large number of women-based enterprises face challenges in maintaining a healthy or an effective balance between professional and private responsibilities in Nepal. Heavy job demands as well as unclear work and family roles along with insufficient support network frequently led to tension or pressure and reduced well-being. Whereas, previous studies recognize the significance of work-life balance, there is limited data-driven research analyzing its effect on organizational results within women-led enterprises. Moreover, published work or existing literature primarily examines employees instead of business owners as well as studies that do examine or analyze frequently ignore gender-specific experiences. Therefore, the connection between work-life balance within women-led enterprises is inadequately investigated and poorly known. This study aims to resolve or fill this gap through data-driven analysis to examine the effect or impact of work-life balance on organizational outcomes employing statistical techniques or quantitative methods.
[bookmark: _Toc218411808]1.3 Research Aim and Objectives
[bookmark: _Toc218411809]1.3.1 Research Aim 
The primary aim of this study is to explore the impact of work-life balance on organizational outcomes of women entrepreneurs.
[bookmark: _Toc218411810]1.3.2 Research Objectives 
The specific objectives of the study are:
1. To assess the status of work-life balance within female entrepreneurs. 
2. To analyze the relationship between work-life balance and organizational performance.
3. To examine the impact of work-related stress on organizational outcomes of female business owners.
4. To determine whether family and social support influence business performance through work–life balance.
[bookmark: _Toc218411811]1.4 Research Questions 
Based on the above objectives, the study seeks to answer the following research questions:
1. What is the level of work–life balance among women entrepreneurs?
2. Is there a significant relationship between work–life balance and business performance?
3. How does work-related stress affect the business performance of women entrepreneurs?
4. Does family support play a role in enhancing business performance through improved work–life balance?
[bookmark: _Toc218411812]1.5 Significance of the Study 
This study provides multiple significant insights in terms of theory, practice as well as policy from a conceptual perspective. 
From a theoretical perspective, the study builds upon established research on work-life integration as well as entrepreneurship through examining female founders in detail, a demographic population insufficiently studied through numerical research. Through data-driven analysis, the relationship between work-life balance as well as organizational outcomes, the study enhances a deeper comprehension of how personal health as well as satisfaction shape business results.
In the practical terms, the results of this study may assist in recognizing the value or importance of work-life balance as a critical element for organizational growth. Findings from the study can help business owners or entrepreneurs in implementing time management, stress reduction as well as strategies for balancing responsibilities to enhance personal satisfaction as well as business effectiveness. The outcomes from this study hold significance for female business owners. Recognizing or understanding the way in which work-life balance affects business performance may assist business owners appreciate the importance of balancing individual well-being together with business obligations. The findings generated through this investigation can motivate or encourage women entrepreneurs to implement efficient time management approaches, assign responsibilities as well as access networking or organizational assistance to enhance individual well-being as well as business results.
From a regulatory perspective, the study offers data-driven findings for government officials, financial institutions as well as business development agencies. Recognizing the influence of work-life balance on business performance can shape the creation of gender-sensitive policies, skill development initiatives as well as backing systems focused on increasing endurance and progress of female-owned companies.
Overall, this study provides valuable or meaningful insights that connect theoretical knowledge as well as practical application, thus, enhancing long-term business growth as well as the sustained empowerment of women entrepreneurs 
[bookmark: _Toc218411813]1.6 Scope and Limitation of the Study 
The study focuses on examining women entrepreneurs managing small as well as medium-scale ventures. Work-life balance is analyzed through scheduling balance, role or responsibility equilibrium as well as stress management. Whereas business or organizational outcomes is evaluated through both revenues based as well as qualitative performance indicators. The study uses a numerical or quantitative approach through primary data collected using structured questionnaires and evaluated using data analysis procedures.
This study has specific limitations that must be regarded while understanding these findings. In terms of methodology, this study depends on participant-reported data gathered through a questionnaire that might remain exposed toward response bias. The utilization of sampling additionally limits the generalizability belonging to the results regarding the broader population belonging to female entrepreneurs. Conceptually, this study focuses on only work-life balance as the role if a single factor of business performance not considering additional possible impacting factors like availability regarding finance industry circumstances as well as societal support. Moreover, business performance exists assessed through subjective indicators instead of objective financial data that might influence the correctness belonging to the results.















[bookmark: _Toc218411814]2. LITERATURE REVIEW
Literature review provides in-depth examination or analysis of scholarly works or research which are relevant as well as applicable to the study titled "Impact of Work-life Balance on Business Performance of Women Entrepreneurs". The major objective of this study is to develop strong theoretical review as well as empirical foundation for analytical assessment of previous research-based studies. Literature review is structured as well as systematically presented in five major sections. Initially, a conceptual review related to the primary variable as well as their associated aspects is presented as well as examined. Subsequently, applicable or related theoretical frameworks or theories supporting the relationship between work-life balance as well as Organizational performance are systematically examined. In the third part, empirical or evidence based scholarly studies related to the variables are examined. Similarly, in the fourth part, the research gap is clearly highlighted and finally, the conceptual framework is presented which guides the study.
[bookmark: _Toc218411815]2.1 Conceptual Review 
[bookmark: _Toc218411816]2.1.1 Work-Life Balance
Work-life balance (WLB) is defined as the capability of people to manage or coordinate professional obligations or duties together with personal as well as family life in a way that reduces the role conflict as well as improves the overall quality of life. H Greenhaus, and Allen (2011) define work-life balance as being the degree to which individuals or entrepreneurs remain comparably committed or engaged. In entrepreneurship, work-life balance is especially demanding or challenging because of excessive job-related work duration, role uncertainty as well as absence of organizational assistance. 
In the case of women-owned business or women entrepreneurs, work-life balance is additionally constrained or complicated due to gender-based societal standards which allocate increased home-related or domestic as well as nurturing duties upon women entrepreneurs (Adisa et al., 2019). Inadequate work-life balance has consistently been connected with work-related tension, occupational exhaustion as well as decreased entrepreneurial efficiency. In contrast, adequate or effective work-life integration improves psychological strength, motivation as well as long-term organizational outcomes.
Based on prior academic studies, this study defines work-life balance using dimensions such as: 
Time Balance
Time balance is defined as the equitable or balanced division of time or temporal resources among work as well as personal life. Whenever, job demands or work excessively uses up private or personal time. This imbalance results in physical exhaustion as well as diminished efficiency (Greenhaus & Beutell, 1985). 
Role Balance
Role balance denotes the alignment between professional responsibilities as well as family or private responsibilities. According to the Role theory, minimized conflict between roles allows individuals to execute several responsibilities more efficiently (Roy et al., 1965). 
Work-family Conflict
Work-family conflict emerges or occurs if demands coming from occupational as well as domestic responsibilities become interactively conflicting. Lower or reduced degrees of conflict reflect or suggest improved work-family harmony as well as enhanced productivity (Allen et al., 2019). 
Psychological Well-being and Stress Management
Psychological wellness indicates the capability to regulate or manage the work-related pressure as well as preserve the emotional well-being. Entrepreneurs or business owners that efficiently control pressure or tension remain better and are capable of taking rational decisions as well as maintaining productivity or effectiveness (Tahar et al., 2022). 
[bookmark: _Toc218411817]2.1.2 Business Performance 
Business firms’ performance indicates the level to which a enterprise or firm attains its monetary or economic process-related long-term goals. Venkatraman and Ramanujam (1986) classify or segmented performance as monetary as well as non-monetary components in the setting of female-owned business or firms. Subjective or self-reported effectiveness measures are frequently applied because of restricted availability to official financial statements. 
Business performance in the case of women-owned business owners is shaped and affected not solely through conditions or variables. However, additionally through individual well-being as well as work-personal life integration, this study suggests that well-managed business owners show improved efficiency, decision processes as well as sustained viability 
Based on prior academic studies, this study defines business performance using dimensions such as:
Financial Performance
This dimension or aspect consists of self-reported revenue, growth in profit margins as well as revenue consistency.
Non-Financial Performance 
Non-financial or non-monetary measures encompass consumer satisfaction, reputation or image of business organizations as well as self-assessed market status.
Operational Performance 
Operational efficiency indicates cost-effectiveness. productivity as well as performance quality in day-to-day organizational operations.
Entrepreneurial Satisfaction
Business-related satisfaction indicates to the individual assessment of business accomplishment as well as attainment of business objectives. 
[bookmark: _Toc218411818]2.2 Philosophical Underpinning of Study 
The study is based or founded on Positivist paradigm which holds that objective world or observable universe is objective, quantifiable which can be interpreted through systematic observation as well as empirical study. Positivism focuses on numerical or quantitative methods, hypothesis testing as using statistical tools in analyzing the relationship between variables. Considering that study aims to assess the effect of work-life balance between business performance among women entrepreneurs through numerical evidence, positivist approach is regarded as suitable.
In the context of positivist approach, understanding produced through the collection of observable as well as quantifiable data, enabling the researchers to detect or observe relationships and impacts. This study adopts formal survey tools which uses quantitative analysis tools such as descriptive analysis, reliability testing as well as regression analysis of formulated hypothesis without subjectivity. The concentration on quantifiable variables like work-life balance as well as business performance corresponds to positivist focus on objectivity and applicability.
Additionally, positivist paradigm encourages the application of well-known theories such as work-family conflict model, Spillover theory which understand and estimate entrepreneurial behavior by applying research paradigm. This reduced the personal bias and enhanced the dependability of validity of findings.
[bookmark: _Toc218411819]2.3 Theoretical Review 
[bookmark: _Toc218411820]2.3.1 Work–Family Conflict Theory
Work-family Conflict Theory suggests that conflict emerges whenever the requirements of work or professional as well as family responsibilities become contradictory in a way that involvement in a particular function causes participation in the other more challenging (Greenhaus & Beutell, 1985). The theoretical framework recognizes three primary categories of role incompatibility, time-related role conflict, stress-related tension as well as behavior-based role conflict. Time based conflict arises whenever excessively high time allocated to occupational limits the time availability or accessibility for family obligations. Stress-based conflict emerges when psychological pressure or emotional burnout is experienced within a particular responsibility detrimentally or negatively influences effectiveness within a different role. Behavior based conflict occurs when attitudinal standards connected with a particular responsibility which become misaligned with the ones required within a different function (Allen et al., 2019). 
Within entrepreneurial context, such conflicts or tensions tend to be frequently heightened because of extended job-related time commitments, unclear or overlapping boundaries between work and personal life as well as the lack of official as well as organizational support systems. Continuous role incompatibility has been found to increase psychological strain or stress, reduce attention and diminish decision making which eventually lowers entrepreneurial as well as organizational effectiveness. 
Recent studies additionally emphasize or demonstrate that work-life conflict tends to be stronger in the case of women-led business because of culturally or socially imposed gender-based roles which allocate main factors like nurturing as well as domestic responsibilities to female entrepreneurs even though they act as entrepreneurs (Jennings & McDougald, 2007). Akhter et al. (2023) highlighted that poorly managed work-life conflict considerably diminishes entrepreneurial well-being as well as organizational effectiveness specifically within female-owned businesses. These results indicate that work-life conflict extends beyond an individual concern instead an organizational issue affecting entrepreneurial performance.
Regarding this study of, Work-life Conflict Theory provides an analytical perspective for analyzing the way work-life balance immediately influences the organizational effectiveness of female entrepreneurs. This study defines work-life integration as a means of a process to minimize work-life conflict through enhancing time management, role alignment as well as mental health or wellness. Recent data-driven studies indicate that women entrepreneurs who effectively lower or reduce work-life conflict which show higher efficiency, enhanced functional efficiency as well as greater perceived firm performance (Bulińska-Stangrecka & Bagieńska, 2021). Based on this theory as well as substantiated by contemporary research studies, this study suggests that enhanced work-life balance leads to beneficial effects on the organizational effectiveness among female entrepreneurs through lowering role conflict between work as well as personal obligations. 
[bookmark: _Toc218411821]2.3.2 Spillover Theory 
Spillover theory describes the way the experiences, feelings, perspectives as well as actions within a particular life area like professional life affect or spillover to another area like personal or domestic life as well as vice versa (Allen et al., 2019).  Spillover effect can result in beneficial, or detrimental or adverse transfer effects taking place when pressure, exhaustion as well as job-related strain adversely influence private life resulting in affective depletion as well as lowered performance. On the other hand, beneficial transfer effect takes place when satisfaction or well-being, motivation as well as favorable affective states produced within one area improve or strengthen effectiveness as well as psychological health within a different area. Recent studies highlight that the flow as well as strength or magnitude of cross-domain influence remain especially influential within business environments because of overlapping separations between occupational as well as domestic spheres (Shockley et al., 2020). 
Within entrepreneurial settings, spillover effects frequently heightened because business owners generally engage in prolonged occupational periods, conduct enterprises in home settings as well as facing significant accountabilities as well as unpredictability. Contemporary quantitative studies suggest that harmful cross-domain effects within business owners results in greater occupational strain, diminished cognitive abilities as well as less effective strategic decisions which eventually weakens organizational outcomes (Tahar et al., 2022). On the other hand, beneficial personal-to-work influence including psychological assistance from household members as well as personal well-being has been shown to improve entrepreneurial resilience, innovation as well as performance efficiency (De Simone et al., 2022). 
Regarding to this study, Spillover Theory provides a significant theoretical framework to explain the manner in which work-life balance affects the organizational effectiveness of female business owners. Women-led enterprise founders commonly face more inter-domain influences because of the interconnection between occupational as well as household duties along with socially imposed obligations relating to household and nurturing duties. Whenever work-family integration is ineffective, adverse cross-domain effects from professional to private domains may lead to psychological depletion as well as diminished operational efficiency. On the other hand, when female-led enterprise founders sustain an effective job-life harmony beneficial cross-domain effects from individual health to professional performance may improve motivation, concentration as well as effectiveness. Based on Spill-over theory, this study suggests that strengthened job-life harmony allows beneficial cross-domain effects which consequently enhance organizational outcomes within female-led business owners.
[bookmark: _Toc218411822]2.3.3 Job Demand Resource Model 
One of the most widely used models in organizational psychology for understanding how job features affect employee outcomes, including job performance, burnout, and well-being, is the Job Demands-Resources (JDR) model. Job demands and job resources are two major kinds of employment characteristics that are distinguished by the JDR model, which was put forth by Bakker and Demerouti (2007). 
According to Demerouti and Bakker (2011), Job demands encompass physical, psychological, social, or organizational aspects requiring sustained effort or skills, potentially leading to physiological and psychological costs. Examples include high work pressure, poor relationships with colleagues, inflexible working hours, and unfavorable conditions. Importantly, job demands aren't inherently negative; they become stressors when employees struggle to manage them effectively to meet targets. The concept of job resources originates from the conservation of resources theory (Hobfoll, 2001), which suggests that human motivation is primarily driven by the desire to maintain and accumulate resources.
The JDR model states that a key factor in determining employee outcomes is the interaction between job demands and job resources. Employees are more prone to suffer stress, which can result in decreased task performance and possible burnout, if job expectations are high and job resources are inadequate (Schaufeli & Bakker, 2004). 
Regarding to this study, women entrepreneurs face significant job demands comprising extended occupational hours, high work-role strain as well as work-life conflict. Work-life balance is understood as an essential personal as well as situational support which enables women-led enterprise founders with work-related challenges. In accordance with The Job Demands–Resources Model, sufficient resources or supports including Work–family harmony or integration are anticipated to minimize as well as strengthen incentive which in turn improves greater enterprise productivity. Therefore, the Job Demands–Resources framework provides a suitable theoretical viewpoint to explain the direct connection between work-family integration as well as organizational productivity analyzed in this study in absence of direct mediation analysis.
[bookmark: _Toc218411823]2.4 Empirical Review 
Carvalho et al. (2024) carried out an extensive quantitative meta-study which analyze the relationship between work-life balance, work-family conflict as well as effectiveness measures in various regions. The study demonstrates a significant beneficial relationship between job-family integration as well as employee performance, job satisfaction along with emotional well-being. Even though this study is mainly concentrated on organizational staff, the study highlighted that productivity results are significantly related to mental as well as emotional well-being across different employment contexts. This finding is significant for entrepreneurial environments where enterprise effectiveness is strongly influenced by the entrepreneur's mental as well as emotional health and skill in managing several work and multiple obligations.
Manandhar (2022) analyzed differences among genders in enterprise performance as well as demonstrated that women entrepreneurs' performance is considerably determined by self-reported mental as well as emotional well-being, job satisfaction along with sense of balance between professional duties and domestic roles in life. The study suggested that class economic performance measures by themselves are limited in measuring women entrepreneur's success.
Dzomonda et al. (2025) examined work-family equilibrium within women-led enterprises in developing countries through qualitative approaches. The study's results indicated that women-led enterprise owners employing successful occupational-personal life approaches like role segregation as well as task prioritization were more capable of maintaining firm development as well as handle work-related stress. The results revealed that work-life balance is essential for improving emotional adaptability as well as enduring organizational stability across female business owners. On the other hand, the study was based on non-quantitative data analysis reducing the broader relevance of the outcomes as well as highlighting the requirement for empirical verification.
Ho and Chen (2025) explored the influence of occupational stress on entrepreneurs on the effectiveness of performance as well as business performance. The study also showed that significant occupational pressure adversely impacts mental performance, executive judgment as well as overall organizational effectiveness. The study suggested that work-related stress control serves as a key element in entrepreneurial achievement, suggesting work-life balance as an important strategy in managing stress. Although the study offered substantial theoretical contributions, the study did not quantitatively evaluate work-family integration highlighting a research gap which this study seeks to explore.
Ha et al. (2024) performed an empirical study analyzing the link between work-life balance as well as enterprise performance. Using survey data, the results indicated that a meaningful positive relation between job-family integration with reported business effectiveness covering operational efficiency as well as financial soundness. While the results demonstrate data-based validation for an immediate association between job-family harmony as well as organizational effectiveness. The study did not examine women-led enterprises specifically and overlooked the challenging or difficult roles of women. Thus, diminishing its specific relevance in female-led business contexts.
Skaf et al. (2024) analyzed differences among genders in enterprise performance as well as demonstrated that women entrepreneurs' performance is considerably determined by self-reported mental as well as emotional well-being, job satisfaction along with sense of balance between professional duties and domestic roles in life. The study suggested that class economic performance measures by themselves are limited in measuring women entrepreneur's success. These results support the significance of integrating self-reported as well as non-monetary performance metrics in examining the influence of work-life balance in organizational performance within female-led businesses.
Duan (2025) examined work-family equilibrium within women-led enterprises in developing countries through qualitative approaches. The study's results indicated that women-led enterprise owners employing successful occupational-personal life approaches like role segregation as well as task prioritization were more capable of maintaining firm development as well as handle work-related stress. The results revealed that work-life balance is essential for improving emotional adaptability as well as enduring organizational stability across female business owners. On the other hand, the study was based on non-quantitative data analysis reducing the broader relevance of the outcomes as well as highlighting the requirement for empirical verification.
Despite the increasing academic research work, available data-driven studies are largely focused on employees or based on qualitative approaches. Furthermore, insufficient statistical studies directly analyze the direct influence of work-family integration on enterprise outcomes within female-led businesses. This gap demonstrates the importance of the data-driven research to empirically evaluate this relationship within female entrepreneurship settings.
[bookmark: _Toc218411824]2.5 Research Gap 
The previous study reveals several gaps. As a primary point, data-based research targeting women entrepreneurs continue to be insufficient. Secondly, a large body of research explores work-life balance in traditional workplace environments instead of business ownership contexts. Thirdly, there is lack of data-based investigations that specifically analyze the impact of work-family integration on business performance in the absence of indirect pathways. Furthermore, studies from less developed as well as emerging economies continue to be insufficiently explored.
Even though global literature has thoroughly investigated work-life balance as well as business performance. Research-based findings within Nepalese society are inadequate particularly in relation to women entrepreneurs. Existing Nepal-based research mainly focusses on financial access, female empowerment as well as cultural and social barriers with little focus on the importance of work-life balance in affecting business performance (G. Bhatta, 2022). In addition, most Nepali studies employ qualitative or descriptive designs lacking in theory-based statistical analysis employing statistical tools. This research addresses the gap in context as well as methodology by presenting statistical evidence on the impact of work-life balance of women entrepreneurs within Nepal. 
This study deals with the identified gaps through scientifically or quantitatively examining the immediate relationship between work-life balance as well as entrepreneurial effectiveness within women business owners.
[bookmark: _Toc218411825]2.6 Conceptual Framework 

Independent Variable 
Work–Life Balance
Time, Role Balance, Work–Family Conflict and Psychological Well-being


Dependent Variable 
Business Performance
Financial and Non-Financial Performance, Operational Performance, Entrepreneurial Satisfaction







Source: (Allen et al., 2019; Nugroho, 2025)
[bookmark: _Toc218411826]2.7 Summary 
This part systematically examined theoretical, conceptual as well as empirical scholarly works associated with work-life balance, business performance as well as women entrepreneurs. The review also identified and revealed substantial limitations in the existing studies supporting the necessity of the current study which suggested framework and provides well-defined basis. Similarly, methodological design is presented in the following section.
[bookmark: _Toc218411827]2.8 Hypothesis 
H1: Work–life balance has a significant impact on business performance of women entrepreneurs.
H2: There is a significant difference in business performance based on marital status
H3: There is a significant difference in business performance across different education levels.









[bookmark: _Toc218411828]3. RESEARCH METHODOLOGY
This section outlines the research methodology adopted to examine the impact of work–life balance on the business performance of women entrepreneurs. It highlights study's philosophy framework population, sampling methods, instrument design, data collection techniques, credibility as well as consistency measures and data analysis methods used within this study. A systematic procedural structure ensures that the results obtained are reliable, trustworthy as well as consistent with the goals or objectives presented within previous chapters. A quantitative research strategy is used to examine using the data, the suggested theoretical model as well as analyzing the immediate connection or correlation between work-life balance as well as business performance.

[bookmark: _Toc218411829]3.1 Research Philosophy
This study is based on a positivist approach which considers the reality or actual world exists objectively of human observations or understandings and can be quantifiable. Positivism highlights the application of experiential data, quantitative testing as well as structured measurement to examine and understand social events that is especially appropriate for the relationship between work–life balance and business performance. The positivist perspective allows the study to use the uniform measures or tools, quantitative data as well as consistent methods that reduce personal bias. Furthermore, the theoretical framework of the study like Work-Family Conflict Theory, Spillover Theory and Job Demand Resource Model.
[bookmark: _Toc218411830]3.2 Research Approach 
A deductive method was chosen because the study starts from existing theories and applies them to create hypothesis that can be examined through data. The deductive approach is appropriate when a study seeks to examine conceptual or theoretical assumptions within practical organizational contexts. The chosen theories suggest defined cause-and-effect relationships based on theories such as Work–Family Conflict Theory, Spillover Theory, Role Theory, and the Job Demands-Resources model. The deductive method enables these theory-based links to be converted into quantifiable factors. 
[bookmark: _Toc218411831]3.3 Research Design 
The research design employed for this study is data-driven or quantitative, cross-sectional, explanatory as well as interpretative. Quantitative research is appropriate for this study as it includes the evaluation or assessment of opinions, perspectives as well as behavior patterns of many entrepreneurs especially women entrepreneurs through numbers. This method enables statistical analysis of assumptions and provides results that can be statistically interpreted to identify trends as well as relationships (Creswell & Guetterman, 2019).
Collecting data or information in one period makes it easier to manage and make it cost effective while still providing meaningful insights into existing employee experiences (Buchanan & Bryman, 2009).  The descriptive component of the research design facilitates or supports to outline the demographic features of the respondents and the overall patterns.  The overall research plan used in this study is a systematic survey approach which is the most suitable method when the goal or objective is to obtain measurable or quantifiable data from many participants during a set period.
[bookmark: _Toc218411832]3.4 Population and Sampling 
The research population is composed of women entrepreneurs who own and manage small and medium-sized enterprises (SMEs). This study incorporates women entrepreneurs working across different business sectors to improve the applicability of the findings. Female entrepreneurs are identified as the target group because of their engagement concerning work-life balance arising from integrated enterprise, domestic as well as societal duties.
A non-random purposive sampling method is used to identify participants who fulfill the requirements of being female entrepreneurs actively engaged in business decision making. Purposive sampling is appropriate if the study intends to collect information from a targeted group having applicable experience. The sample size is determined in line with suggestions for data-driven analyses which indicate not less than 100 responses for statistical regression as well as correlation. Research standards or guidelines suggest that a lowest proportion or ratio of 10-15 responses for each independent variable is suitable for reliable or consistent regression estimates which the total sample of 100 fully satisfies (Sekaran & Bougie, 1993). Therefore, the selected sample is both practical as well as statistically valid for meeting the goals or objectives of the study (Saunders et al., 1996). 
[bookmark: _Toc218411833]3.5 Data Sources 
This study is based on primary data collected through structured questionnaire. The questionnaire was developed to collect numerical or quantitative data regarding work-life balance and business performance of women entrepreneurs through five-point Likert scale. The respondents are made up of women entrepreneurs, as they are the focus of the study. Data was collected through both means, online using Google Forms and physical distribution.
The questionnaire was distributed within the specific study population focusing on women entrepreneurs actively engaged in managing their own business. A total of 100 valid responses were collected as well as used for statistical analysis, which was considered appropriate for conducting descriptive, reliability as well as regression analysis using SPSS.
[bookmark: _Toc218411834]3.6 Data Collection
The study depends mainly on structured questionnaires as the key or primary tool for gathering primary data from participants. Data was collected through both means, online using Google Forms distributed.
This improved the reach or accessibility and enhanced the participation rate. Respondents were promised or given assurance about confidentiality which is essential in promoting truthful or honest answers about critical topics like Work-life balance as well as Business Performance. 
By using an organized quantitative method facilitated by structured sampling techniques as well as reliable data analysis tools, this study confirms that the collected data indicate accurate employee insights rather than casual observations. This thoughtful consistency among study objectives, data collection as well as evaluation enhanced the study's integrity of the methods. It further confirms that the findings reported in the next chapter are based on a clear as well as academically supported base thereby improving the overall standard of the study.
[bookmark: _Toc218411835]3.7 Instrumentations
The questionnaire operates as the main or primary data collection tool as is structured into various segments created to record various aspects of the study. The first part collects demographic information like age, gender, education level, type of business, years of business operation, and number of employees. This type of information is essential to interpret and understand how demographic differences may affect work-life balance as well as business performance. 
The other sections include Likert-scale items evaluating the variables like Work-life Balance focusing on: Time balance, Role balance, Work–family conflict and Psychological well-being and Business Performance focusing on Financial performance, Operational efficiency, Business growth and Entrepreneurial satisfaction a 5-point rating scale moving from "strongly disagree" to "strongly agree" was applied because it is broadly recognized in academic research and enables the evaluation of the intensity of agreement (Aasa, 2016). 
Questionnaire items were validated items that improve consistency, as well as the measurement validity of the research tool whereas the adjustment confirms situational relevance. The five-point Likert scale was chosen as it has demonstrated consistent results as well as is commonly applied in organizational studies measuring attitudes (Bradburn et al., 2004). Thus, the final questionnaire reflects a mix of established measures along with situational modifications which ensure both reliability and cultural fit.
Questionnaires were distributed in a way that prevented supervisors from affecting or interfering from controlling or observing who chose to respond. This was necessary to remove power imbalances that might cause employees to respond or answer out of compulsion or anxiety of adverse outcome ensuring that workers had total independence in determining their involvement improved the ethical validity of the study but also enhanced the authenticity of participant feedback generating findings that are credible and accurate.
[bookmark: _Toc218411836]3.8 Data Analysis
The data collected was categorized and examined using the Statistical Package for Social Sciences (SPSS). Descriptive statistics like average, distribution of responses were calculated to describe demographic profiles and overall tendencies in participant responses, reliability testing through Cronbach's Alpha was additionally performed to ensure internal reliability of questionnaire scales (Pallant, 2013). 
Correlation analysis through Pearson’s correlation coefficient was used to study or explore the initial relationships among factors like work-life balance and business performance. This analysis provided initial understandings regarding relationships before performing regression analysis (Field, 2017).  Apart from descriptive measures, correlational analysis as well as multiple regression was used to examine the predictive or explanatory relationships between major independent variables such as Work-life balance. Regression analysis enables us to evaluate not only weather but also relationships that are present about the strength as well as direction of impact produced. This method or regression is highly relevant in the behavioral studies that regulates combined impacts of multiple variables. Thus, offering stronger or more reliable analytical findings.
Overall, the analytical methods used in this study confirm that the results obtained are both dependable and aligned with the research objective. Through integrating descriptive methods and inferential analysis including correlation and regression analysis, the study extends beyond simple descriptive understanding along with providing more thorough insight into the relationships between work-life balance and business performance. The use of SPSS improves analytical accuracy through enabling organized coding as well as open processing of survey responses. These methods also assist in recognition of observable patterns, trends as well as latent patterns that might not appear in simple descriptive statistics. Therefore, the analytical framework ensures a well-organized framework for presenting results in the next part of the study as well as supports the validity of interpretations from the collected data.
[bookmark: _Toc218411837]3.9 Validity and Reliability 
Maintaining validity as well as reliability is crucial for generating accurate as well as reliable results (Cronbach, 1951). Content validity was attained through sending the questionnaire to entrepreneurs. a methodology consultant and their suggestions as well as feedback contributed to improving confusing statements, eliminating repetitive questions along with ensuring that every variable was evaluated thoroughly.  
[bookmark: _Toc218411838]3.10 Ethical Considerations 
Ethical standards were closely applied during the study procedure before answering the questionnaire. Participants were presented with a study information form describing the objective of the study, the participation was voluntary the ability to leave at any time without any penalty was collected from every respondent. Before collecting data, confidentiality was ensured by making sure that no personal data was collected or retained. Responses were obtained without identification, and the collected data was kept safely in protected computer files available only to the researcher. The study was developed to prevent any emotional or professional risk to participants especially due to the sensitive nature of issues like managerial behavior along with workplace culture.
[bookmark: _Toc218411839]4. ANALYSIS AND RESULTS
Analysis and results provide examination or analysis, explanation of collected data to examine the impact of work–life balance on the business performance of women entrepreneurs. The analysis was conducted through SPSS in line with research framework described in Chapter 3. An aggregate of 100 questionnaires was administered and distributed to women entrepreneurs. This chapter is organized into demographic analysis, reliability analysis, descriptive statistics, correlation analysis as well as regression analysis concluded with summary of the key findings.
Before the examination or analysis, data set was thoroughly examined to ensure correctness and reliability of the responses by the participants. The responses were analyzed for missing values, irregularities as well as to analyze the response trends with significant missing data were not included. 
The Likert-scale items were assigned from 1-5, where 1 as Strongly Disagree and 5 as Strongly Agree. The variables were examined as normality by examining average or mean, standard deviation values. No unusual observations or values were detected and data regarded as suitable parametric methods like correlation as well as regression analysis.
[bookmark: _Toc218411840]4.1`Demographic Profile of Respondents
Demographic analysis was carried out to examine and understand the demographic attributes of the respondents to confirm the inclusion among various categories of women entrepreneurs. The demographic factors examined comprise age, marital status, educational qualifications as well as the type of business. 
Demographic analysis is important in identifying the background attributes or features of respondents as well as in evaluating whether the study sample sufficiently reflects the intended or target population. In this study, demographic factors examined included age, educational qualification, marital status as well as types of business.
Demographic Profile of Respondents 
[bookmark: _Toc218372108]Table 1: Demographics
	Characteristic
	Frequency
	Percentage

	Age
	23
	23

	
	15
	15

	
	20
	20

	
	20
	20

	
	22
	22

	Total
	100
	100

	Education
	20
	20

	
	23
	23

	
	15
	15

	
	18
	18

	
	24
	24

	Total
	100
	100

	Marital Status
	24
	24

	
	19
	19

	
	34
	34

	
	23
	23

	Total
	100
	100

	Business Type
	23
	23

	
	29
	29

	
	15
	15

	
	33
	33

	Total
	100
	100

	
	25
	25

	
	32
	32

	
	12
	12

	
	31
	31

	Total
	100
	100


The demographic profile table presents the background characteristics of the 100 respondents included in the study. The age distribution of the respondents shows that largest share at 23% of participants are between Below 25 followed by participants age between 55 and above at 22%. Age group of 35–44 and 45–54 account for 20% of the responses, suggesting an even representation in the moderate to high categories. Age group of 25–34 has the smallest proportion at only 15%. Overall, the distribution seems comparatively balanced with non-individual group excessively prevailing which suggest that respondent’s characteristics or views are distributed across the various groups instead of being concentrated in one group. Similarly in the distribution of respondents' educational qualification, 24% of participants have mentioned other points of educational qualification. Similarly, this is followed by 23% indicating respondents having bachelor’s level of education. 205 of participants have passed only secondary level of education Meanwhile, 18% of the respondents have master’s degree and only 15% have higher education. In general, the distribution indicates a mixed perception among respondents. 
The largest portion of respondents are married having 34% showing that more than one-third portion of women entrepreneurs are balancing their marital responsibilities along their business roles. Similarly, 24% of respondents are single having no marital commitments. Moreover, 23% of respondents are widowed, indicating their roles in managing entrepreneurship activities after their loss of a spouse. Only 19% of participants were divorced. Overall, this distribution shows a varied marital composition indicating different personal circumstances which may impact work-life balance among women entrepreneurs.
The majority of respondents (33%) fall under the other category suggesting involvement in business activities other than manufacturing, trading, or service sectors. Similarly, 9% of the respondents were involved in trading businesses. Moreover, 23% of respondents are engaged in manufacturing businesses. Whereas the service sector accounts for only 15%. Overall, the demographic distribution demonstrates a diverse and representative sample of women entrepreneurs, enhancing the credibility and generalizability of the study findings.
[bookmark: _Toc218411841]4.2 Descriptive Analysis
Descriptive analysis is a statistical method used to summarize and describe the key characteristics of a dataset. It employs statistical measures such as the mean, standard deviation, and the minimum and maximum values of variables to evaluate and present descriptive statistics.
[bookmark: _Toc218372109]Table 2: Descriptive statistics 
	Variable
	N
	Mean
	Standard Deviation

	Work–Life Balance
	100
	3.72
	0.64

	Business Performance
	100
	3.66
	0.59


The explanatory measures reported or displayed in the table highlight participant's opinions regarding work-life balance as well as business performance among female entrepreneurs. The mean score for Work-Life Balance is 3.72, that remains higher than the moderate point of the likert scale. This indicates that the larger proportion of participants generally agree that they can manage their professional or business responsibilities together with their personal family commitments. The standard deviation of 0.64 suggests a moderate level of variability in survey responses showing that the majority of respondents exhibit relatively comparable perceptions regarding their work-personal harmony.
Similarly, the average score relating to business performance stands at 3.66 indicating a moderately positive assessment of business results including sales expansion, profit as well as overall business sustainability. The comparatively limited standard deviation of 0.59 suggests uniformity in participants of business performance. Overall, these results indicate that women entrepreneurs within study experience a moderate level of work-life balance which appears to be accompanied by a generally positive evaluation of their business performance.
[bookmark: _Toc218411842]4.3 Reliability Analysis 
[bookmark: _Toc218372110]Table 3: Reliability Analysis 
	Variable
	Number of Items
	Cronbach’s Alpha

	Work–Life Balance
	5
	0.877

	Business Performance
	5
	0.693


The reliability analysis was performed through Cronbach's Alpha to evaluate the internal consistency or uniformity of the scale-based instruments employed in the study. The Work-life balance measurement scale comprising of five items resulted in Cronbach’s Alpha score of 0.877 suggesting a high level of internal consistency among the indicators or items. This value is above the recommended threshold of 0.70, indicating acceptable or strong internal reliability as well as dependability of the instrument scales. 
Whereas the business performance also consisted of five items that has reported a Cronbach's Alpha value of 0.693. which is viewed as appropriate or acceptable for research in social and behavioral sciences. Overall, the findings validate or confirm that the data collection tools implemented in this study are acceptably consistent for additional data analysis as well as explanation of outcomes.
[bookmark: _Toc218411843]4.3 Correlation Analysis 
[bookmark: _Toc218372111]Table 4: Correlation
	Variables
	Work–Life Balance
	Business Performance

	Work–Life Balance
	1
	0.457**

	Business Performance
	0.457**
	1


Correlation analysis was carried out to investigate the relationship between work-life balance as well as business performance belonging to women entrepreneurs. The results indicate a moderate positive correlation (r = 0.457, p < 0.01) between the two variables. This indicates that higher levels of work–life balance are associated with improved business performance. The statistically significant relationship suggests that women entrepreneurs who are able to effectively balance their work and personal responsibilities tend to experience better business outcomes. The positive correlation additionally provides justification in order to perform regression analysis for the purpose of additionally examining the forecasting impact belonging to work-life balance upon business performance.
[bookmark: _Toc218411844]4.4 Regression Analysis 
[bookmark: _Toc218411845]4.4.1 Model Summary Table 
[bookmark: _Toc218372112]Table 5: Model Summary
	R
	R Square
	Adjusted R Square

	0.457
	0.209
	0.201


The above-mentioned table is about the multiple regression model. The table indicates the relationship between work-life balance and business performance. indicates a moderate positive relationship between the independent variable as well as the dependent variable. The R Square value of 0.209 indicates that nearly 21% of the variability regarding business performance is explained by work–life balance. Overall, the results indicate that work-life balance is a significant determinant of business performance even though a considerable share of variation is still affected by other additional variables that are excluded from the model.
[bookmark: _Toc218411846]4.4.2 Coefficients Table 
[bookmark: _Toc218372113]Table 6: Coefficients 
	Variables
	Unstandardized B
	Std. Error
	Standardized Beta
	t
	Sig.

	Constant
	0.801
	0.28
	-
	3.881
	0

	Work–Life Balance
	0.282
	0.056
	0.457
	5.084
	0


The coefficients table displays the findings from regression analysis assessing the influence of work-life balance with respect to business performance of women entrepreneurs. The intercept or constant value (B = 0.801, p < 0.001) shows the initial level of business performance under the condition that work-life balance remains fixed. The unstandardized coefficient representing work-life balance (B = 0.282) demonstrates that an incremental increase in work-life balance results in .282 units in business performance while other factors remain fixed. The standardized coefficient or beta value (β = 0.457) reflects a moderate along with positive impact of work-life balance on business performance. Moreover, the t-value of 5.084 at p < 0.001 validates that this relationship is significant at the statistical level. In summary, the results indicate that work-life balance is an important determinant of organizational performance validating the study’s proposition that effective job–life integration positively influences entrepreneurial performance for women entrepreneurs.
[bookmark: _Toc218411847]4.4.3 Anova 
[bookmark: _Toc218372114]Table 7: ANOVA
	 
	Sum of Squares
	Df
	Mean Square
	F
	Sig.

	Regression
	2.6
	1
	2.6
	25.851
	.000b

	Residual
	9.856
	98
	0.101
	
	

	Total
	12.456
	99
	 
	 
	 


The above-mentioned table shows ANOVA results regarding linear model or statistical model framework assessing impact regarding work-life balance with respect to business performance of women entrepreneurs. The regression sum of squares (2.6) indicates the change or fluctuation within organizational performance determined by work-life balance whereas error sum of squares shows unknown. The model has 1 degree of freedom for regression and 98 degrees of freedom for residuals, with a mean square value of 2.6 for regression and 0.101 for residuals. The calculated F-value of 25.851 is statistically significant at the 0.001 level (Sig. = .000) demonstrating that regression model represents suitable or good fit for the data. This result validates work-life balance which shows a meaningful or statistically significant effect upon business performance as well as the relationship identified cannot be attributed to random variation.




[bookmark: _Toc218411848]4.5 Hypothesis Summary
[bookmark: _Toc218372115]Table 8: Summary 
	Hypothesis
	Result
	Decision

	H1
	p < 0.05
	Accepted

	H2
	p < 0.05
	Accepted

	H3
	p < 0.05
	Accepted


The hypothesis evaluation findings indicate that all three hypotheses were accepted because their significance figures were found less than p < 0.05. This indicates that work–life balance demonstrates a meaningful influence regarding business performance as well as that business performance differs meaningfully depending on marital status as well as academic qualification belonging to women entrepreneurs. Overall, the findings offer research-based evidence for the purpose of the hypothesized links within the study.
[bookmark: _Toc218411849]4.5 Chapter Summary 
This part of the study presented the results of data examination through the application of SPSS assessment which highlighted the diverse or varied characteristics of women entrepreneurs. Reliability established or confirmed the reliability or consistency of the measurement scales, correlation as well as regression analysis showed a significant positive relationship between work-life balance as well as business performance. The findings provide substantial or strong empirical validation for the proposed conceptual framework. The next chapter examines these findings in relation to existing literature as well as theoretical perspectives. The Likert-scale items were assigned from 1-5, where 1 as Strongly Disagree and 5 as Strongly Agree. The variables were examined as normality by examining average or mean, standard deviation values. No unusual observations or values were detected and data regarded as suitable parametric methods like correlation as well as regression analysis.














[bookmark: _Toc218411850]5. DISCUSSION
The aim of this discussion is to critically examine the results obtained from the statistical analysis reported in analysis and results. It examines the empirical results with reference to the research objectives, research questions as well as theoretical framework outlined in literature review. 
The discussion emphasizes on the relationship between work-life balance as well as business performance of female entrepreneurs backed by established theories as well as empirical studies. The descriptive statistics showed that women entrepreneurs demonstrate a moderate to high level of work-life balance and business performance. This reflects that many respondents can manage their entrepreneurial duties together with family responsibilities. These results align with previous studies that achieving balance improves personal well-being as well as work effectiveness (Allen et al., 2019). 
[bookmark: _Toc218411851]5.1 Practical Implications
The results showed a favorable as well as a significant association between work-life balance as well as business performance. This suggests women entrepreneurs who can achieve improved work-life balance and are likely to reports better organizational outcomes such as increased growth, profit as well as business stability. Similar results were found in studies by Adisa et al. (2019) and Nugroho (2025) who identified that efficient work-life balance has a positive effect in business performance. 
[bookmark: _Toc218411852]5.2 Theoretical Implications
The findings of the study can be understood through using Work–Family Conflict Theory which indicates that conflict between work and non-work roles results in tension as well as lower performance (Greenhaus & Beutell, 1985). When women entrepreneurs successfully manage these dual responsibilities, work–family role conflict is minimized which leads to improved decision-making and improved firm results. Moreover, the results confirm Spillover Theory which suggests that experiences in role domain affect the results in another domain (Allen et al., 2019).  Positive spillover from healthy non-work life balances improves work motivation, energy as well as productivity in business operations.
[bookmark: _Toc218411853]5.3 Managerial Implications
From a management standpoint, women entrepreneurs can enhance or strengthen work efficiency or productivity as well as managerial decision making by assigning tasks, setting priorities as well as applying or implementing flexible work practices. Policymakers as well as business development organizations must focus on implementing support initiatives such as business mentoring initiatives, business networking opportunities as well as work-family policies to minimize work-life conflict along with promoting women entrepreneur's business development.
In summary, the discussion supports that work-life balance plays a key role in improving the business performance of women entrepreneurs. The study adds to prior literature through statistical evidence specifically centered on women entrepreneurs as well as highlights the importance of encouraging work-life balance as a strategic determinant for business success.
[bookmark: _Toc218411854]5.4 Study Limitations 
This study has specific limitations that should be noted. Methodological limitations or constraints comprise dependence on subjective data obtained through a structured questionnaire which may be affected by self-reporting bias. Moreover, the adoption of non-random or convenience-based sampling method restricts the external validity of the findings. From another perspective, in terms of context, the study is restricted to women entrepreneurs in a specific context as well as the results may have limited applicability to other geographical areas. Future studies may overcome or address these identified limitations using larger sample sizes, combined method of research designs as well as wider geographical coverage.






[bookmark: _Toc218411855]6. CONCLUSIONS AND RECOMMENDATIONS
This section contains conclusions of the study as well as the recommendations. Using the quantitative analysis of data collected from women entrepreneurs, this study concludes that work-life balance has an important as well as positive impact in boosting business performance. The summary statistics showed that most of the respondents reported an average to strong level of work-life balance as well as reported their organizational outcomes in a positive manner.
[bookmark: _Toc218411856]6.1 Conclusion
The primary aim or objective of the study was to examine the impact of work-life balance on the business performance of women entrepreneurs. Based on the quantitative analysis of data collected from women entrepreneurs, this study concludes or determines where work-life balance plays an important as well as significant role in improving business performance. The descriptive results revealed that the participants perceived or experienced a moderate-to-high degree of work-life balance as well as assessed their business performance positively.
The regression analysis additionally established that work-life balance represents a strong determinant of business performance, explaining a considerable share of the variance in business results. This indicates that women entrepreneurs who are capable to effectively handle or manage professional as well as private responsibilities tend to attain or achieve improved business performance with respect to expansion, profit performance as well as long-term stability. The results are aligned or consistent with well-established theories including work-family conflict as well as Spillover theory both of which emphasize how conflict or imbalance between work and family roles can negatively influence performance whereas, the balance leads to favorable results.
In summary, the study provides empirical support that enhances or improves work-life balance which not only is important for the well-being of women entrepreneurs but also for the sustained achievement of their business. Through prioritizing work-life balance, women entrepreneurs may improve their managerial decision-making, reduce stress as well as enhance overall level of business effectiveness.
[bookmark: _Toc218411857]6.2 Recommendations
According to the findings of the study, the following recommendations are presented: 
· Women entrepreneurs are advised or encouraged to implement appropriate work-life balance practices including time management, distribution of responsibilities as well as establishing well-defined limits between work as well as personal life. Emphasizing personal welfare may help to reduce work-related stress as well as enhance concentration which in turn improves business performance.
· Government bodies or authorities as well as policymakers are encouraged to develop or design supportive regulations or policies intended to encourage women entrepreneurship by providing availability of childcare support, adaptable working arrangements as well as business development programs. These measures may reduce work-life balance as well as allow women entrepreneurs to function more efficiently.
· Business development agencies or organizations, NGOs and financial institutions are encouraged to integrate work-life balance within their capacity-building as well as guidance initiatives for women entrepreneurs. Providing guidance, stress-management workshops as well as community support groups can additionally improve business resilience.
· Further or future studies can broaden the scope of this study by incorporating additional factors like community support, motivation or organizational support. Longitudinal as well as integrative research designs are suggested to obtain richer insights into how work-life balance impacts business performance over time and within varied cultural environments.
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APPENDICES
Appendix A
Questionnaire 
Please indicate your level of agreement with each of the following statements by ticking (✓) the appropriate option.
Scale:
1 = Strongly Disagree | 2 = Disagree | 3 = Neutral | 4 = Agree | 5 = Strongly Agree
Section A: Demographic Information
(Please tick ✓ the appropriate option)
1. Age
☐ Below 25 ☐ 25–34 ☐ 35–44 ☐ 45–54 ☐ 55 and above
2. Education Level
☐ Secondary ☐ Bachelor ☐ Master ☐ PhD ☐ Other
3. Marital Status
☐ Single ☐ Married ☐ Divorced ☐ Widowed
4. Number of Dependents
☐ None ☐ 1–2 ☐ 3–4 ☐ More than 4
5. Type of Business
☐ Manufacturing ☐ Trading ☐ Service ☐ Other
6. Years of Business Operation
☐ Less than 3 years ☐ 3–5 years ☐ 6–10 years ☐ More than 10 years







Section B: Work–Life Balance 
	S.N.
	Statement
	1
	2
	3
	4
	5

	WLB1
	I am able to effectively balance my business responsibilities with my personal life.
	☐
	☐
	☐
	☐
	☐

	WLB2
	I have sufficient time for my family despite my business commitments.
	☐
	☐
	☐
	☐
	☐

	WLB3
	My work schedule allows me to maintain personal well-being.
	☐
	☐
	☐
	☐
	☐

	WLB4
	I can manage my business work without excessive stress.
	☐
	☐
	☐
	☐
	☐

	WLB5
	I feel satisfied with the balance between my work and personal life.
	☐
	☐
	☐
	☐
	☐



Section C: Business Performance (Dependent Variable – DV)
	S.N.
	Statement
	1
	2
	3
	4
	5

	BP1
	My business has experienced growth in sales over the past years.
	☐
	☐
	☐
	☐
	☐

	BP2
	My business profitability has improved over time.
	☐
	☐
	☐
	☐
	☐

	BP3
	My business performs better compared to similar businesses.
	☐
	☐
	☐
	☐
	☐

	BP4
	I am satisfied with the overall performance of my business.
	☐
	☐
	☐
	☐
	☐

	BP5
	My business is financially stable and sustainable.
	☐
	☐
	☐
	☐
	☐
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