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Paying attention to employee’s health promotes a healthier environment for employee’s to work within. Some of the benefits of paying attention are : minimises the risk of errors, reduces the amount of checking, revising, and supervising that staff require and generating cost savings. Promoting Mental Health at work is crucial if employers want to attract and retain committed employee’s, employers can do this by following 3 important categories when taking employee’s health and well being into consideration.  
Ethical Values
When the environment encourages efficiency improvements, it is much easier to introduce or improve efficiency. Building teams, developing community, encouraging trust, and providing a safe atmosphere where individuals can work to their full capacity will generate cost savings.  Individuals who have long term conditions to keep their jobs and less barriers in returning to work, without being inundated by the kinds of difficulties that characterise low morale. To encourage a productive and healthy workplace we focus on efficiency and the application of appropriate management and project management practises and tools. It can be tough to manage, motivate, build loyalty, and define priorities without a healthy team. Management should complete a KYP Analysis which is a tool used to outline the process operation which is fundamental to the success of an organisation. This allows the organisation to know their people, know their culture, know their service, know themselves, understand their organisation creating a more person-centred approach.
Social Values
I believe that social value has enormous potential to improve the way we view the world around us and make decisions about where to invest resources and time. We believe that by changing the way we account for value, we will achieve greater equality and a more sustainable environment.
To prevent obesity and mental health disorders as stated in the case study, the workplace is an important venue for health promotion, including nutrition and physical activity practises. The social environment, which includes communities, families, neighbourhoods, work teams, and a variety of other social groups, is more than just an outward component of the world that provides context for individual behaviour. Individuals who are part of a group gives them a sense of meaning, purpose, and belonging are more likely to have positive psychological outcomes.
Economical Values
Social capital, democratic governance, and human rights are all important noneconomic indicators of society's average levels of well-being. Noneconomic elements have an impact on job happiness and profitability. As a result, it is critical that enterprises, as well as nations, assess employee well-being and take actions to improve it. COI was the 1st economic evaluation tool used in the health field. The main aim is to measure economic burden of illness to society and organisations thus leading to a better understanding of the reviewing process. This will help to reduce the sickness absence over time.

Conclusion 
To conclude this report it is clear when taking into consideration the Social, Ethical and Economical values which can be guiding principles for you when it comes to how you work. These strongly held ideas assist you in making key judgments and professional choices by allowing you to pick between right and improper ways of working.




                                                   
