COMMUNITY CARE ASSIGNMENT 2 
NHS is the publicly funded national healthcare system in the United Kingdom. The organization is funded primarily by taxation, and its key role is to provide free or low-cost healthcare to all legal residents of the U.K  
The Lancet (2017) describes the NHS as a resource that contributes to advances in health care through research and innovation.
A significant number of the population in the UK is employed by the NHS. The NHS is the biggest employer of people in Wales. The main driver behind prudent health care in the NHS Wales is not about saving money but is to ensure that the people of Wales receive the best possible care from the best available resources. 
The Challenge to drive forward an excellent healthcare system for NHS Wales, within an era of severe financial restraint, continues to exercise Welsh Government, health boards and Trusts, not only in Wales, but in other health systems with in the UK. The situation in Wales is particularly acute because of the progressive underfunding gap for NHS Wales.
The NHS has been experiencing increased pressure or issues over the past years and it has been identified that it is not functioning as well as it should be. The NHS is facing significant financial operational pressures with services struggling to maintain standard care. There are many changes that need to take place such as highlighted by Wanless report, Baven commission and the Prudent healthcare.
The role of the NHS has been changing over time because of so many reasons. And for the purpose of this discussion, the current agenda for change within the NHS and health and social care organisation will be discussed.
Prudent healthcare is a way of reshaping the NHS around the things that matter the most. Prudent Health care is the concept which support work undertaken by the Baven commission and its members. It is this approach that the commission follow to provide best support to the health care in Wales.
Prudent healthcare is defined as healthcare that is created, managed and delivered in a careful and wise way characterised by forethought, vigilance and careful budgeting to achieve effective results and quality outcomes for people. 
In December 2013, the idea of Prudent Health care was introduced with the publication of ‘Simply Prudent healthcare’ which included a set of provisional principles that underpin the idea’s aims and objectives. The principles of Prudent healthcare include achieving health and wellbeing with the public, patients and professionals as equal partners through co-production, care going first to the people with the greatest health needs, enabling effective use of skills and recourses and doing only what is needed-no more, no less- doing no harm. (www.bevancommission.org)
The Bevan commission provides independent, authoritative advice and guidelines directly to the minister for Health and Social Services on matters relating to health and healthcare in Wales. The Bevan commission was established in 2008 and it aims at providing advice more widely making its expertise and advisory services accessible both with in the United Kingdom and worldwide. (David at el 2012)
The roles and objectives of the Bevan commission include observing, interpreting, analysing, scrutinising, advising and commenting on the health and health-related matters in Wales and providing expert advice, which has sound evidence and consensus on the authoritative opinion to the minister. The commission’s sole role is to see that the people of Wales get the best healthcare services following the Aneurin Bevan’s principles.

Shortage of staff, more recruitment and training of staff is needed. There is a general problem of lack of nurses in wales and this is really affecting the NHS. They need to make nursing more appealing, attractive and also show that there are roles and promotions available so that more people can join the nursing sector, they also need to show people that nurses have more opportunities and choices. So, there must be recruitment of more staff in order increase staff. The recruitment of staff is going across the board, it is not only nurses, it’s also Gps and paramedics. Many Gps and nursing are leaving the health sector to go work in other departments and this is really affecting the NHS. So, by recruiting and training more staff this will generally improve the standard and quality of care provided in a faster way. And this is one of the major reason why the NHS has to be changing.
The Together for health, a five-year vision for the NHS in Wales is talking about recruitment of staff as well as the Community Nursing Strategy for Wales and the Prudent health care in NHS in Wales.
When we talk about staff being understaffed as well as not having enough staff in the right places that is exactly what Gp clusters is all about as well, putting a cluster of Gps together in an area for example one Gp service can do an obesity clinic on a Monday afternoon and they get doctors and nurses specialised in  that area and another Gp service can do diabetes and then people are directed or told to go to a certain Gp service to get treatment. In doing this, the resources go further and be better and by doing this people are getting the right treatment to the patient in the right time and in doing this they are saying that they can handle their funding and budgets better. Another thing that Gp clusters are beginning to do is the introduction of dedicated email lines. You can email your Gp for advice and treatment. There are also an online Gp services in pharmacies. You can log online and speak or chat to a doctor but there is a subscription charge for that.
In the Nursing times, in December 2017 they said that staffing of nurses was to determine the winter capacity meaning that if they are few nurses on duty, it really affects the NHS because they must pay more money for people to cover the nurses who are not on duty and this also will affect the ill people at home and in hospitals. (www.nursingtimes.net)
Wanless put a report out in 2002 and 2004 and he said that we need to make sure that people are beginning to take responsibility for their own health, we need to be providing the right care to the right people at the right time and the care is focused to those the most needs and the Bevan Commission document is repeating the same thing about providing the right care in the right place now (2018) which is the exact thing the Wanless report is saying. The Wanless report agrees with the Bevan commission document. There was a recent report on the BBC news about fast tracking ambulances and prioritising the ones that need them most. There were seven ambulances that could not be put on the road because of understaff. It is about the fact that we need to be Prioritising care, we need to make sure that the right care is going to right person and in the right time.
The Bevan Commission document (2013) talks about providing the right care to the right people at the right time and the Prudent Healthcare in NHS Wales is also talking about the same thing right now (2018) and this is one of the ways for moving forward in promoting and providing positive health to improve people’s quality of life for a better Wales. 
Bowers (2014) talks about the evidence of quality in health care becoming a priority in primary health care the same thing the Bevan commission document is talking about.
The Together for Health A 5-year vision for the NHS in Wales are also talking about the people of Wales themselves becoming more responsible about their own health and that of their family members and the community at large.
Wendy et al 2015 also talks about Prudent health care being one of the ways to improve the health of the people.
Community nursing strategy talks about a lack of no central coordination services which results in duplication of community nursing visits. They focus on smoking and obesity because they need to reduce the chronic conditions to reduce the strain on GPs and health care systems.  If we have health people In Wales, we are going to have less people being ill and going to the GP and this is going to take away the strain from the NHS. The Together for health is also talking about the same thing of improving the health of everyone in Wales and creating a modern NHS delivering high quality care. If the number of people going to see their GPS reduce, this take a massive strain from the NHS and this will benefit everyone at large in the community.  Health will be better for everyone if the obesity, smoking, drugs and alcohol rate levels falls, this will take the stain from the NHS and there will be healthier happier individuals in the community, there will not be drunk and people under the influence of drugs in the community and the community care will be better if the NHS changes.
More funding is needed in the health sector. The community Nursing strategy in Wales is talking about more investment needed in education and training agreeing with the Together for Health document. Also, the Together for Health document is also talking about the challenging financial issue in the NHS as well as the Kings Fund. So, if the NHS get more funding, this will help in the helping in the education and training of staff. And once more staff is trained this will improve the health sector in so many positive ways. (Abimfoundation.org)

Activated patient, being involved in your own treatment. The NHS for future Wales are saying that if we give people treatment options and enough information, then maybe they will make the right options and choices and that take some of the pressure off the NHS because they will not require the treatment as they have been given all the information. The Prudent healthcare is talking about activated patient,

Person centre approach is care focused on the individual’s personal needs and goals and the individual is the centre of care. Person centred care is based on the theory and philosophy of Dr Carl Rogers. (Perez 2014)
Prudent healthcare in NHS In Wales is taking about involving people actively in the decisions and choices about their own treatment and care agreeing with the Bevan commission document and the Public Health Wales Strategic plan.
The aging society, a lot of people now days are living longer. The increasing number of aging population Wales is really affecting the NHS especially in the Winter as they are no beds for people in the hospitals. The Together for health A 5-year vision for the NHS in Wales is talking about the aging population in Wales. (Appleby, J 2013)
There is a lot open clinic available now days where you can walk in without an appointment. These give treatment and services to people without the people going to their GPs. People can self-refer themselves and in doing so this is taking the stain from the NHS.
The Bevan commission document is about actively including people in decisions about their own treatment and care. This is exactly what person-centred care is all about and Prudent health care is also talking about the same thing.
The NHS in Wales is facing severe challenges which are mainly because of underfunding and these include shortage of staff, funding and the aging population. All these issues are being addressed by the documents discussed above as being the ways forward to promote and improve the healthcare system in the NHS Wales. The Bevan Commission document, the Prudent Healthcare document, the Wanless report, the together for Health A 5-year vision for the NHS in Wales document, the Gp cluster in Wales document and the Public Health Wales strategic plan were some of the documents used to discuss the different ways the NHS has to change in order for the people of wales to get better healthcare.
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