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Task 1

Relevant areas of the National Policing Curriculum: 
Wellbeing and Resilience

Guidance:  

	Focussing on your initial 6 months of learning and since being attested as a Police Constable, outline the coping strategies you have applied to develop resilience and minimise stress.

500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

Since my attestation as a Police Constable, I have tried to be cognisant of and identify stressful situations, particularly as a student in order to become better prepared for my future role.

Oxford Learner’s Dictionary (2021) states: “Resilience is the ability of people or things to recover quickly after something unpleasant, such as shock, injury, etc.”

I have realised that I am the type of person that compares myself to others; this is not always a good trait as it can be self-destructive. At times, I can feel that I am not acting at the same standard as my peers; I tend to think that I am simply not good enough. This can cause anxiety and will affect my day-to-day life as a professional, wife and mother. 

Identifying this was useful and constructive; however, after reflection I felt it was better to explore my strengths with the hope of improving my weaknesses, one of my greatest strengths is my family. My husband serves in the Royal Air Force, which in turn has resulted in living away from my family, this has been the case for the past 13 years and I have always struggled.  A close and supportive family has been a coping strategy that helped me throughout my life and now as a mother of two children, I realised I would need that support network more than ever. 

A typical military family relocate around the county or even overseas often; we have recently carried out our tenth move. Whilst a house move can be stressful for most, I do not find it overly so due the resilience I have built up over the years. Resilience not just for the multiple moves but also for the added pressure of having a husband who deploys overseas to conflict areas. This has given me the ability to cope and manage tasks well when under pressure a skill that has been transferable to the challenges of beginning a new career.

Additionally, my husband and I decided that during my tutorship, we should move closer to our family but this meant increasing my commute to work by a significant amount. Whilst some may not find this increases stress even, I use this time to both mentally prepare for the day ahead and reflect on the day, using that time to process it. This means that when arrive home, I am able to spend time with my husband and children and they get to see a more relaxed wife and mother. 

Erica Jackson (2013) explains: “Exercise and stress research has typically focused on aerobic exercise. There have been consistent findings that people report feeling calmer after a 20- to 30-minute bout of aerobic exercise and the calming effect can last for several hours after exercise.”  
Having small children means that time to exercise is always available, even if it is just chasing them around the garden or jumping on the trampoline. Realising the benefits of exercise, we often go on bike rides or on runs together; this can help with bonding as a family as well as relieving stress levels.  
Going forward in my role as a Police Constable, I feel confident in my coping strategies and feel I will be able to fulfil the role as police constable to the best of my ability.

Word count 550
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Task 2

Relevant areas of the National Policing Curriculum: 
Communication Skills, Managing Conflict, Valuing Difference and Inclusion

You must choose a policing incident involving conflict in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Review the fundamental elements of effective communication used (verbal, non-verbal, active listening skills, open and closed questions, building rapport and negotiation skills).

Describe the process for determining whether the use of force was necessary in a conflict situation (including any theories or models underpinning the causes of conflict within policing interventions – e.g. Betari’s Box, The Drama triangle, Emotional versus rational brain) and provide a reflection on the outcome of the incident. 

Your reflection must illustrate your understanding and application of core principles of ethics, equality, diversity and human rights, as well as any relevant Code of Practice considerations, culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

During the first few weeks working in the Professional Development Unit, whilst on patrol, a call came over the radio requesting support from any officers in the area that had a breathalyser. Officers attending were responding to a report of a domestic violence incident whereby an assault had allegedly taken place. 

I attended along with my tutor and I could see the alleged aggressor (the subject) handcuffed in the front stack position and sitting in the driver’s seat of their vehicle, they appeared heavily intoxicated and agitated. It appeared that the subject had or was intending to drive the vehicle or was drunk in charge of a vehicle. The information available to officers showed that there were a number of warning markers for the subject and the subject had volunteered information that they were a professional cage fighter. This heightened the impact factors and allowed me to base my approach with this in mind ensuring my own personal safety and the safety of my colleagues, as well as the subject.  

As with every incident I attend, I immediately began to refer to the National Decision Making Model whilst also considering the THRIVE approach which is an assessment based around risk.

The College of Policing (2014), National Decision Making Model state: “to help everyone in policing make decisions and to provide a framework in which decisions can be examined and challenged, both at the time and afterwards, the police service has adopted a single, national decision model (NDM)”
I used this model to help me decide the safest and most appropriate action to take whilst considering the threat and risk, and with the mind-set of achieving the correct result in line with the Police Code of Ethics. I spoke with the subject in a clear, soft but firm approach whilst treating them with respect and understanding. I explained that it was a requirement to provide a sample of breath at the roadside under section 6 of the Road Traffic Act 1988 to ascertain whether they were over the legal limit. I then administered a roadside breath test to which the subject failed. 

Meanwhile, the victim was in the home talking with other officers and had disclosed that the subject had assaulted them earlier in the evening. The victim had also told officers that the subject had left the property earlier in the day to purchase cocaine. The subject was subsequently searched under Section 23 of the Misuse of Drugs Act 1971 and was found to be in possession of a white powdery substance suspected to be cocaine and arrested for the offence by the leading officer. Up until this point, the subject had been reasonably compliant; however, with the possibility that the subject was under the influence of a controlled substance as well as alcohol, my colleagues and I believed the situation could escalate. Considering the impact factors, I placed myself in a better position to support my colleagues. 

The subject was then escorted to the police van to be transferred to the custody suite and at this point, the subject began to show passive aggressive behaviour despite myself and other officers continually appealing to the subject to comply. 

At this point I referred to the THRIVE risk assessment that I had been processing from the early stage. This allowed me to consider the following:

Threat - The subject was starting to show aggressive behaviour by beginning to resist, clenching their fists and tensing their body. The subject started to become verbally aggressive making racist comments to one officer. 

Harm - Due to the subject’s impact factors and the fact the subject was handcuffed to the front, it was decided that rear stack handcuffing was the safest option as the subject became more resistant and tried to head-butt officers. The subject was taken safely to the floor where the handcuffs could be reapplied to the rear minimalizing the risk for officers.  

Investigation - I had switched on my body warn camera as soon as I had originally approached the subject so this would support any investigation required. I had seized the substance that the subject was found to be in possession of and officers were getting a first account from the victim. I had also pointed out my tutor that neighbouring houses had CCTV with intention of viewing the any footage that could show if the subject had driven the vehicle and when. 

Vulnerability:

Subject
The subject was vulnerable due to alcohol consumption and possible controlled substance factors with potential risk due to being handcuffed, aggressive behaviour whilst presenting a flight or fight behaviour.

Sifu Alan (2013) explains fight or flight: “If you are in a situation where you need to defend yourself from an attacker, you will definitely experience what is known as combat stress. This experience will then trigger what is known as the fight or flight response…It is called fight or flight because it presents us with two possible ways of responding”.

Victim 
The victim was also vulnerable along with the children who lived in the property. A Domestic Abuse, Stalking and Harassment form was completed along with relevant referrals to social services and other support networks such as Connect Gwent.  

Engagement - Officers had already considered this option and had contacted a relative of the victim to come and provide support. 

Due to the incident being in the street and late at night, the lack of adequate lighting meant it was difficult for officers to see. As the smallest officer attending, I held down the subject’s feet using my knee and one hand whilst providing light form my torch with the other. This allowed the stronger and more experienced officers to reapply the handcuffs in the rear position; the subject was then helped to stand and taken to the police van.

As the door was being closed, the subject turned around and laughed maniacally before diving into officers. My immediate concerns were for the subject due to being handcuffed and they would not be able to protect their head should the subject land on the ground and for the safety of my colleagues and myself as the behaviour shown was now significantly high risk. 

The subject landed on top officers and attempted to head-butt, and kick us all. The subject was taken to the ground where they lifted up their leg and kicked me in the stomach forcing me to fall backwards onto the ground. I tried to think rationally and not emotionally and considered the best tactic to protect my colleagues and myself.

Johan Weber (2016) explains: “Rational thinking is where an individual will think in a logically consistent way. Often, these individuals see the world as a puzzle or machine where their actions change the circumstances and thus end result.”
And 
“Emotional thinkers often see the world through the lenses of how their actions make an individual or group feel.”

I could see that the subject was willing to go to extreme lengths to hurt a police officer so I weighed up my options, I administered Pelargonic Acid Vanillylamide (PAVA) spray, and the subject became compliant due to effects. As the struggle was close contact, the PAVA spray had effected another officer. With the subject under control, I took that officer to a place of safety and asked another officer who was not involved in the struggle to take care of him. I then returned to the subject and talked them through the effects of PAVA spray and how best to overcome them. 

PAVA is a pepper spray and Medical News Today, (2014), informs us that
“Pepper spray can also have the following effects:
· a dry cough or wheezing
· shortness of breath or an inability to breathe properly
· throat burning
· chest pain
· gagging
· a runny nose
· gasping for air
· panic
· an inability to speak
· dizziness
· loss of consciousness
· rashes, blisters, or burns on contact with the skin”

With this in mind, I continued to speak to the subject as I had done earlier, to which they responded well and even thanked me for later. The subject was then safely transported to custody and presented to the custody sergeant where the detention was granted. 

Upon reflection, I am satisfied with the way the incident was controlled. My only regret is that the subject was not handcuffed to the rear originally as it may have resulted in a different outcome. This was the first incident that I had attended where conflict was involved and I had to opportunity to consider the needs of all people involved and ensuring that the subject’s human rights were considered. The subject’s right to Liberty and Security under Article 5 of the Human Rights Act 1998 was taken away but lawfully under subsection (c) of the afore mentioned act. As I was the officer that administered the PAVA spray on the subject, I did feel some levels of guilt, as I want to have a positive impact on a person’s life. However, after the subject had learnt they had kicked me and that I had administered the spray, the subject apologised and thanked me for helping them afterwards. 

I realise this may not always be the case; however, I will take from this experience with the hopes it will benefit me in any future conflict areas. 
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Task 3

Relevant areas of the National Policing Curriculum: 
Criminal Justice, Valuing difference and inclusion 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	 

Give a brief description of a relevant incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 


Explain and reflect on your responsibilities and procedures in line with the relevant Codes of Practice to support victims and witnesses through the criminal justice system. 


Illustrate how policing values were engaged, as well as any other considerations including culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:

During my tutorship, a call regarding criminal damage was reported as an emergency. It stated that youths had vandalised a vehicle and the damage was extensive, that the youth were still on scene, and that there were more youths gathering with the incident becoming hostile towards Police Community Support Officers (PSCO) that were at the scene. The area in which the incident had occurred is an area within Gwent that has high levels of anti-social behaviour and many of the young people in the area have a poor perception of the police, believing police corrupt and against them.
 
UKEssays (2018) explain: “Many youth have generally poor relationships with the police. Police need to develop an understanding of the youth culture and take young people seriously. Police also need to be more understanding and open minded on youth issues, which would lead to mutual respect”.

On attending in a marked police car, I could see two youths waiting outside the home of the victim, they were engaging with PCSO’s, there were also up to 20 other youths surrounding the area with some riding bikes in a manner that appeared they were trying to intimidate officers. The youths were riding their bikes in front of the police car, increasing the safety risk for officer and the youths themselves, as they were not even wearing protective cycling helmets. Considering the risk factors were high, we positioned the car a little further back from the scene than I would have liked, this felt necessary due to the youths acting carelessly and even recklessly. 

Approaching the two youths that were waiting with the PCSO’s, they seemed a little daunted by what was happening around them; as the scene seemed hostile, a few more officers had attended to support. I spoke with one of the PCSO’s who informed me that one of the youths had pushed their friend into the parked vehicle, that the owner of the vehicle had the entire incident captured on CCTV and that the youths had knocked the victims door to inform them of what had happened, the PCSO’s had also taken their details.

At this point, the incident seemed to be two sides of a coin; hostile from the youths that were not involved but complete compliance from the youths that were responsible for the damage to the vehicle. As the two responsible were content to stay with the PCSO’s, I went to speak with the victim with the hopes of viewing the CCTV footage to gain a better perspective on what had transpired. 
When I initially spoke with the victim they seemed very upset and frustrated, they even feared they were targeted directly due to being registered disabled. The CCTV showed the youths walking down the street being playful, the one youth (A) pushed youth (B) into a bush on the opposite side of the road to the victim’s house, then (B) got up and pushed (A) with (A) falling backwards into the car. The CCTV did not show the side of the car that was damaged but did show what had happened and the reaction the youths had when they realised the extent of the damage. It then showed the youths talking amongst themselves before entering the garden of the victim, knocking the door and conversing with the victim. It occurred to me that I had the opportunity to use my discretion by not criminalising the youth and by trying to encourage some community resolution. 

College of Policing, February 2020, “Community resolutions, which can include elements of restorative justice, can be used for adults or youths and are a non-statutory disposal. They are a method of dealing with an offender for a lower-level crime, in a way which is proportionate. Resolutions can be offered when the offender accepts responsibility for offending behaviour and, in most cases, where the victim has agreed that they do not want more formal action taken.”

Community resolution is a positive action in many ways, it can help offenders to take responsibility of their actions, reduce the likelihood of reoffending and it gives the victim the opportunity to explain the affects the offenders actions have had on them. 

Once I pointed out that the CCTV seemed to show that the car was damaged by foolish behaviour and not maliciously, and that the youths had done the right thing and informed the victim instead of running away, he started to relax a bit more. I felt this was a good time to introduce the Community Resolution approach and explained what this meant for them and the offender and what could happen should they both agree to participate. After discussing with my colleagues, I concluded that youth (B) was the person responsible and I asked the victim what they would like to achieve with the community resolution agreement. The victim said that all he wanted was an apology, the damage repaired and to be left in peace, so I took them through the community resolution booklet. Further assessing the tension in the street, I could see the youths that were not involved starting to antagonise the offender. As the victim had previously stated that they feared they had targeted for having a disability, I wanted to remove the offender from the scene with a hope that police leaving would disperse the other youths. I explained this to the victim and informed his that I would contact them when I had completed the offender’s part of the community resolution. 

I then went to speak to the offender to explain that we were to take them home to their parents’ house to discuss the matter further and the offender agreed. I decided that it would be best to call the parents on the way home and inform them of what had happened so that it was not a shock for them. On our way to the home address the offender started to show some nerves and I explained what our plan was and why. We continued to talk and I asked about their future, with the offender explained they were in college training to be a mechanic like their Dad. Initially the offender seemed confused by my interest in their life and stated that they thought ‘all coppers where corrupt and out to get you’. I pointed out that up until now they had been treated and spoken to with respect and the offender agreed that was true, I believe the offender was actually surprised to have a somewhat positive response from police and I was glad now more than ever that we had gone down this path.
Arriving at the home address, we were met by the parents who seemed angry at their child’s behaviour. I explained further what had happened and informed them of the victim’s wishes, to which they agreed were reasonable and proportionate. 

Once the offender was settled and the parents were ready, I conducted a contemporaneous interview under caution where I asked a series of questions regarding the interview ensuring I asked the offender if they were responsible for the criminal damage, the offender said “yes” excepting their responsibility, satisfying the requirement for the community resolution to go ahead. I then took the offender through the community resolution booklet and explained that it is not a criminal conviction. I explained how the victim had felt, the offender offered to write a letter of apology and help their father fix the car, we also agreed a date to which this would be completed. Once I had finished the paperwork with the offender, I reminded them that the police are here to help and provide the public a service with integrity. 

Due to the poor relationship between youths and police in that area, my aim was to give them an opportunity to see that police are not there to criminalise children and that we want to help them within their community. I think that using my discretion on his incident has been a success, the victims requests were met and they received a written apology and their car fixed by the following week. The victim also called to thank me and explain that they also had felt let down by the police previously; they went on to inform me that not only did we display compassion for the victim but also the offender. 

There are four core values that a police officer should hold transparency, impartiality, integrity and public service, I believe on this incident we have had a positive outcome and that I demonstrated the policing values all officers should hold. 
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Task 4

Relevant areas of the National Policing Curriculum: 
Decision making and discretion, Conducting Investigations and Criminal Justice (Managing offenders) 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the situation including social and legislative contexts and any relevant cultural, ethnicity and language issues. Reflect on how you applied the National Decision Model (NDM) to assist in resolving this incident. Consider the role of discretion in the decision-making process. 

Explain your responsibilities with regards to the provision of the CPIA when conducting this investigation including when managing the offender and suspects and recording and retaining significant information.

Illustrate how policing values were engaged particularly through an analysis of the potential impact of bias on the decision-making process.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

I recently attended a domestic incident with two other officers whereby a child had called for police assistance. It was not initially clear what had happened but the child had mentioned concerns over a stepparent arguing with the child’s parent who could not speak any English and the stepparent would not leave the family home despite being requested to do so. I immediately referred to the National Decision Making Model (NDM) so I was able to have an initial clear plan.
 
Gathering information and intelligence. 
As the information was vague, my first concern was to gather enough information to be able to assess the threat and risk. 

Assess risk and Threat and develop a working strategy/consider powers and policy.
Due to the potential nature of the call, a child present and possibly a vulnerable victim, I needed to understand if the risk was low, medium or high. If there was a risk of violence or any potential injuries, I could enter the property under section 17 PACE 1984. 

Identify options and contingencies. 
I considered a suitable response to the situation, assessing whether there was a requirement for immediate arrest to safeguard any victims.  I also assessed whether additional resources would be required such as medical attention for the victim(s) or if we needed further officers to assist with an arrest.  


Take action and review.
It was at this stage I was ready to implement the option that I had selected. However, the situation could have escalated, changed or presented another issue, The NDM can start again as it is a rolling process that will guide an officer through decision making whilst keeping in line with the police code of ethics. 

Blackstone’s Handbook for Policing, (2020) explains: “The NDM seeks to provide the policy basis and ethical underpinning for taking action, or for deciding not to act.”

On attendance, the child answered the door and we asked them to explain what the problem was. This was difficult to understand at first, as the child seemed hesitant to engage with officers despite being the only person in the home that was fluent in English and being the person who requested police assistance. The child then explained that they were autistic and found situations like this challenging. 

Oxford Learner’s Dictionary (2021) defines autism: “a mental disorder that starts in early childhood, in which a person finds it very difficult to communicate or form relationships with others and often shows limited or repeated patterns of thought and behavior”.

Having this information made engaging with the child much easier as we were able to consider this whilst trying to establish what had happened.

The National Autistic Society, (2020), states, “An autistic person can find it difficult to filter out the less important information. If there is too much information, it can lead to ‘overload’, where no further information can be processed”.

In my previous career as a hairdresser, I had on occasions worked with clients that had autism. Whilst not directly comparable: child with autism versus adult with autism, I found that I was able to engage at a certain level to build some rapport and begin effective communication.

Whilst we were at the door talking with the child, another person came to the door who appeared very quiet and timid. This person did not speak English and the child identified them as their parent and the alleged victim, they then informed us the alleged aggressor was still in the flat, and was heavily intoxicated. The child and victim then allowed us to enter to property to ascertain what had happened in more detail and to allow us to speak to the alleged aggressor (the subject) who was upstairs in the kitchen area.
Upon entering the kitchen area, we found the subject heavily intoxicated and highly agitated. The subject did not appear aggressive but more upset; they spoke very little English and appeared distressed by our presence.

Micah Abraham (2021) explains: “Anxiety causes both physical and mental issues that can affect speech. These include:

· Shaky Voice
· Quiet voice
· Dry throat/loss of voice
· Trouble Putting Thoughts to Words
· Stuttering”

I spoke with the subject in a clear and calm manor but I could see that he was finding communicating with me extremely difficult; I was finding this difficult too. To make things easier, I asked the subject which language he spoke and I informed him that I was going to call language line so we could have some help with our communication. The subject understood this and I asked them to take a seat and to try to relax. As the subject seemed content to talk with me, I asked my colleague to talk with the victim who we had asked to go to another room and advised him to use the language line also; the tutor worked between us both, keeping us both in full view. Due to the impact factors between the subject and myself, I had already began to assess the threat and risks should conflict arise. I kept my tutor in my eye line at all times and had positioned the subject where my tutor would also be able to see them clearly should I need any assistance. I was fully equipped with my appointments and I felt confident that we could deal with any escalation should it happen.

Once connected with the language line, I could see the subject become more at ease as they told me what had happened. They explained they had come home from work late as they had decided to have a drink after work with friends and that their partner was upset and angry at this.  The subject was extremely repetitive and became more and more animated as they spoke. 

At this time, it was not overly clear of any particular offence being committed and I communicated with my tutor to understand the account from the victim and the child. The victim had claimed that the subject had come home very drunk and was constantly arguing and shouting at the victim and the child. The victim had repeatedly asked the subject to leave the property, as their name was not on the tenancy agreement. The victim informed us that they wanted the subject to leave, that the relationship was over and they were not welcome to return at any point. 

After discussing the options with my tutor, I decided that no offence had been committed at this point and the best course of action would be to explain to the subject that they needed to leave and not come back unless the victim allowed them to. I recognised that this might upset the subject as they had told me they loved the victim and stated that in their country the provider is gender specific and that they had bought everything in the house. I believed the subject might react poorly to the news so I asked my tutor to assist me should the situation escalate and assistance if it were required. 

Once I explained, what needed to happen that evening the subject became upset and seemed worried about what would happen next. I recommended that they contact a friend and stay with them that night and that the following morning they should attend the Newport Information Station to discuss housing options. The subject did not understand this so I wrote down the address and phone number and I showed him a picture of the building on my phone to ensure he knew where to go. Now the subject understood they began to procrastinate and started to complain about their belongings such as tools for their job. I asked the victim if the subject could return in the morning and retrieve the tools and it was agreed. 

The subject further delayed leaving the property so I explained, with the help of language line that should the subject return I would be arresting them for Breach of the Peace, they understood this and my colleagues and I escorted them out of the property and watched them walk away. 

I returned to the victim and spoke with them, through the language line and they informed me that the subject had never been violent but was an abusive drunk. I completed a Domestic Abuse, Stalking and Harassment (DASH) (including honour based killing) form and submitted a Public Protection Notice (PPN) to social services.

Kristeen Cherney (2019) explains: “When someone with AUD (Alcohol Use Disorder) lives in your household, the rest of your family members can be at risk for negative effects. Some of the most common risks are the damage to your emotional and mental well-being”.

In my opinion, the victim and the child were experiencing the negative effects of living with somebody who is possibly alcohol dependent. With the added factors of language barriers and a child with autism who was finding home life difficult, I felt we really needed to offer the family some help from other agencies. I wrote down telephone numbers and a few websites explained that if they contact them they would gain any additional support they need. I further advised the victim to lock the door, do not engage should the subject return and to call 999 should they return. 

Word count 1536












Task 5

Personal Development Plan (PDP) / Learning Plan. 

As part of your reflective process, please use this table to aid you in identifying the next steps for development.  This is equivalent to 500 words. Please note that this not the actual number of words you need to use, the wordcount reflects the thought and research you put into it. 

	
Identified area for development 

	
How it will be achieved
	
Who can provide support?
	
Timeline 

	I would like to improve my confidence on communicating effectively on airwaves. I am normally a confident person but for some reason, I feel particularly nervous when talking with the control room knowing that my peers can hear me.








	To improve on airwaves it will be all about the practice. I respond well to the ‘in at the deep end’ approach to learning. Going forward I plan to ask my tutor if I can take the lead when communicating to the control room as a unit.
	I can seek help and support from my tutor and colleagues, as they are more experienced than I am and may have been in my position themselves as junior officers. In addition, my brother is also a police officer serving as an inspector for South Wales Police.   Furthermore, the airwaves team within Gwent police are fantastic and are always willing to help.

	Talking confidently on the radios is something I am working on already; I plan to achieve confidence by the time I leave the Professional Development Unit.

	NICHE is something that I have found difficult to get my head around and I can find it a little daunting. I want to be confident with NICHE and be able to navigate my way around it easily, be able to give more detailed and in-depth write-ups without or with little help. 




Getting to know the area in which I am stationed, navigating my way around confidently and in a way I can attend emergency calls by taking the best possible route. This is something that I am picking up; I am new to the area having lived in different areas of England for most of my adult.
	I will achieve this by working with my tutor and other probationers to gain confidence with NICHE. I will also ask my tutor to be review what I have written before submitting. In addition, I will   work more as a team with other probationers by sharing our experience with one another.



I will achieve this by navigating my tutor when driving. I also ask many questions about the area we are in and I will continue to do this. I will have my A2B driving text in June and I am hoping as I drive I will pick up the area more quickly. 





	I can gain support from my tutor and other probationers. I will also gain confidence by working on the NICHE practice areas more often.









The most suitable person for this is my   tutor has lived in the area for all of his life. I can benefit from his vast knowledge of the local area. 
	I aim to achieve more confidence within two weeks. 














I am hopefully that I will know the area well by the end of my tome in the Professional Development Unit. 








	Confidence with my decision-making and my ability as a police officer representing Gwent.  











	Gain feedback from my tutor and learn from it. I need to believe in myself and understand that the hard work that I have put in thus far shows that I am capable.
	My tutor and Sergeant are both in a position to give me feedback. With both being experienced officers, they will be able to identify areas in which I need to work on and provide me with the relevant feedback. 
	In four weeks. 
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