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In this video blog, I share my reflections of the Learning in the Digital Era module and the many changes I went through in the first week of this module. The Learning in the Digital Era module helped me to grow and change my way of thinking about how I learn, how I manage my time, and how I use technology to assist with my success as a student. Going into the module, I thought I already knew everything and had a good grasp on how I studied because I had been studying for a year. But through the completion of the tasks, including taking a VARK questionnaire and doing the activities associated with Kolb's Learning Cycle and the time management audit, I discovered that there were gaps in my way of studying, and they made me reconsider my methods of completing academic work.
When I took the VARK questionnaire, I learned that my learning style preferences were not aligned with the way I used to study. I was often forcing myself into a way of studying that wasn't suited for me, and as a result, I was struggling more than I should have with some of my tasks. Zou et al. (2025) state that when students use personalised learning strategies, they increase the efficiency of their academic work and decrease their cognitive overload. This is exactly how I felt once I started using study methods that aligned with my VARK questionnaire results.
Kolb's Learning Cycle provided me with another important realisation about my studying habits. I found that I tended to skip the reflective portion of the Kolb Learning Cycle when completing my assignments. Instead of moving through the Kolb Learning Cycle completely (i.e. from preparing for your assignment, doing the assignment, to reflecting on your work), I was skipping directly from finishing my assignment to starting my next assignment. As a result, I was unable to determine how I could grow in my studies by fixing mistakes I had made. In reflecting on my experiences, Bunch (2025) describes how critical thinking develops from applying the lessons that have been learned from our reflections.
I had a surprise when I began exploring Moodle in a deeper manner. In Year 1, I primarily used Moodle for downloading PowerPoint slides and knowing when things were due; therefore, I never had any exposure to other features like guided units, interactive lessons, integrated digital literacy, and academic integrity modules. According to Pinto and Leite (2020), for digital learning environments to be successful, students must interact with all of its features and not just the surface-level features of digital learning environments. This fundamental understanding allowed me to fully appreciate the level of support that I had previously neglected to use.
My time management audit allowed me to identify several poor habits related to time management, including procrastination, unstructured study sessions, and multitasking. Selwyn (2016) states that the use of computers and mobile devices has greatly affected the way we manage our time and often serves as sources of distractions that can lead to wasted time, which ultimately results in last minute completion of assignments. Through recognizing these patterns in my studying, I have decided to create a more structured method of developing a study plan, setting realistic goals, and breaking large projects into manageable tasks.
This week has provided me an opportunity for greater self-awareness, knowledge of the many different tools available for digital learning, and the realisation that effective study strategies must be intentional. This newfound understanding will continue to play a major role in how I approach upcoming academic assignments.
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| need to find the way to a shop that a friend has recommended. | would:

O find out where the shop is in relation to somewhere | know.
O use a map.

write down the street directions | need to remember.

(J ask my friend to tell me the directions.

I want to learn how to play a new board game or card game. | would:

O listen to somebody explaining it and ask questions.

O use the diagrams that explain the various stages, moves and strategies in the game.
O watch others play the game before joining in.

read the instructions.

| want to learn how to take better photos. | would:

use diagrams showing how different camera settings work.
(J ask questions and talk about how to achieve interesting effects.
O use the written instructions about what to do.

(J use examples of good and poor photos showing how to improve them.
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| want to suggest fund-raising options for a sports team. | would:

O compare graphs of different fund-raising options.

O question others who have been involved with fundraising.
O focus on fund-raising options that | know will work.

list details about different options.

I have finished a competition or test and | would like some feedback. | would like to have feedback:

O using examples from what | have done.

O from somebody who talks it through with me.
(O using graphs of my results.

(J using a written description of my results.
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