Legal Process Assignment 1 (Re-do)

“Diversity in the Judiciary is sometimes argued as being of little importance as making sound decisions by judges is seen as what matters most”. The Supreme Court, which is also known as being the final court of appeal, helps to develop the laws over the UK (The Supreme Court, 2020). Due to the fact that the Supreme Court is seen as the final Court of Appeal, this means that unless a case has a relevance order made in a lower court, the Supreme Court will not be able to consider it as a case. Judicial review, which is the ability of the court to decide a legislation or act of the constitution, is the best known power of the Supreme Court as a whole (Daitips, 2020). John Jay was said to have been the first recorded Supreme Court Justice and was in place from 1789 to 1795, a total of 6 years. The House of Lords was said to have been the highest court before the Supreme Court was introduced (Courts and Tribunals Judiciary, 2022). 

Judicial diversity in the UK is very common. It has been shown that the amount of people that identify as women make up a third of judges in courts and that there are even fewer in the higher courts including the Supreme Court. In the high court or above there are less than three our of ten judges who identify as female, which comes to around 26% of judges (Young Legal Aid Lawyers, 2020). With a total of 3,694 judges, 2,870 of them are male, 824 are female. Included in this is a female percentage of 22.3% and an ethnic minority percentage of 5.1% (The Guardian: Data Blog, 2016). 50% of applicants were found to be women, with only 45% of them being shortlisted and 45% of them being recommended for appointment in the years of 2019-2020, 377 applicants were recommended for appointment out of 3,967 applicants, all women (Ministry of Justice, 2020, pg 13). 

In order to become the new Supreme Court Justice, every applicant has to go through a selection process. The Lord Chancellor over sees the independent selection commission for the appointment process of the Supreme Court Justice under the rules set by Parliament (The Supreme Court, 2022). Her Majesty the Queen is the one who appoints the Lord and Lady Justice of the Court of Appeal on the Prime Minster and Lord Chancellors advice. The appointment of Mrs Justice Whipple, Mr Justice William Davis and Mr Justice Snowden was approved by Her Majesty the Queen on the 31st August 2021 (Government UK, 2021). The selection process is only open to applicants that have justified the eligibility conditions on a seven year basis, this is in accordance with section 10 (3) of the Senior Courts Act 1981. 

Policies are basin in legal frameworks called legislation . The safeguarding policy means that carers are given a duty of care with their clients which involves a confidentiality agreement in order to pass on certain information onto relevant agencies or persons in authority (Dsdweb, 2019). Policies, legislation and procedures are all legal terms used in lots of different settings, which in time will help to guarantee the welfare as and safety of individuals (Guardian Student Guide, 2021). The actions of individuals cannot negatively influence someone else’s life due to the set of policies that are delivered but the policies and legislations given. The exercise of power and the function of making rules are known as legislations. They have the force of authority by virtue of their promulgations (Merriam Webster, 2022). 

A strategy was put in place with aims and objectives for the judiciary over a 5 year period (2020 to 2025) in the year of 2020 (Court and Tribunals Judiciary, 2020). Progress in achieving diversity and inclusion, supporting and building a more inclusive and respectful culture whilst working in the judiciary was the main intention of this strategy in order to help these problems be overcome in the 5 years the strategy was set out for. This strategy was called the Judicial Diversity and inclusion strategy 2020/25, setting the ambition for achieving better diversity, inclusion and equality over 5 year. Also to hopefully not have to put another strategy in place in the year of 2025 due to the fact that the first strategy had not gone to plan (Court and Tribunals Judiciary, 2020). 

Diversity in the judiciary is important due to the fact that it will create a more representative within the judiciary where there will be judges from different religions, race and gender, and there will be more equality when it comes to the amount of each gender and each race within the judiciary as a whole. Diversity in the judiciary is becoming even more important as the years go by due to the fact that equality in the world is becoming more fluently realised. In the judiciary it is important to have the equality but it is also important to have a variety of approaches and reasonings coming from different people with different backgrounds. An example of this could be if a trial came up where a woman was sexually assaulted and the accused was a white male, how would the victim feel if they were then to be it up on the stand in front of all these people that remind them of their tormented and have to speak in front of all of those people. If, however, the court had a variety of genders, race and ethnicity within them, that person may feel comfortable and less stressed when having to go through the whole experience and trauma of the experience over and over again. According to the statistics recently found in the past years, diversity in the judiciary is of little consequence. It was found that only a few percentages of females were placed in the judiciary and of those even less of the judiciary were of a different race or of ethnic minority. 

In conclusion, diversity in the judiciary in the UK is of quite a large importance within this era. Even though the amount of gender, race and ethnicity there still is in some courts such as the High Court of Appeal, it has also been shown that in years to come the diversity in the courts may start to become an after-thought, this is because the numbers and statistics are rising in accordance to this. This may happen due to the strategies that have been put in place in order for the gender, race and ethnicity diversity in the judiciary to become more balanced and to show that the courts and the judiciary do not see diversity as a whole. Diversity is of big importance, this is due to the fact that if there was only one race, gender and ethnicity in the judiciary, the judgement would be very biased and one sided, therefore the outcomes of cases may enrage the public and cause problems in the future. 
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