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Introduction
[bookmark: _Hlk81663465]
Plan and Coordinate a Community Engagement Event
In this assessment I will present a plan as a Community Engagement Practitioner. I coordinate a community engagement programme аsociated with disadvantaged children and disable people in UK. My conducted research showed that there is lack of opportunities for the less able people with any type of physical or learning difficulties to take part in sport and creative events. It will represent the ability to represent them in the local community and any raised funds will be used to more sports equipment, events, and support to anybody who needs it.
It will provide an in-depth research and analysis on the community issues as lack of recreational facilities and events which are adapted to be used by disabled children. It will show my plan of the staged project and compare it to other charity organisations. It will explore how we approach socio-cultural integration in our society and the steps to organise a successful community event.

Community engagement project

I will organise an event for people with disabilities. My conducted research showed that there is a lack of opportunities for the less able people with any type of physical or learning difficulties to take part in sport and creative events. It will be in three parts and will include: The first part will be a competition for short distance running 50/100/200m; the second part will be related to dance - in pairs and individually; and the third part will be related to art, painting and pottery.  The funds we will receive from the sale of charity tickets, local businesses sponsorship and supporters. They will be distributed to people with disabilities and funds will be used to more sports equipment, events, and support to anybody who needs it.
This project is one of the largest so far, because it will be held in 3 rounds, at different times. For each of the events, funds are needed, which will have their return. Much of the ticket sales will go to charities related to people with disabilities who need extra funds to live a full life.
The necessary resources for the events will be used for: providing the venue for the events, for running - stadium, local church, and school halls - for dancing and painting indoors. Necessary equipment and materials for painting - easels, sheets, paints. For pottery, a room where there is the necessary equipment for shaping, coloring and baking the final product (craft workshop). All this is related to the rental and purchase of relevant equipment. T-shirts and souvenirs related to charity will also be sold during these events.To promote the cause, we use advertising through the social media, local council website and leaflets.
A team of volunteers takes care of the overall organization and trouble-free contradiction of the meeting. They contribute to the charity activities, to the comfort of the participants and the audience participating in the charity activities. They sell souvenirs and T-shirts that are part of the charity campaign. They also take care of cleaning up after the events. In this assessment we will consider the key role they play. They also take care of handing out leaflets and promoting the campaign.

Programme and Charity organisation
Similar but not so large-scale projects have been done in other charities. What is different about this event is the scale of the event, in three stages, along with dancing, painting and crafts. Crafts and dances are new and different in this event. Possible obstacles would arise around measures related to the coronavirus. Providing distance, admitting fewer people to the premises for which distance is to be provided, or canceling events altogether. Many organizations are involved in organizing this type of event. 
[bookmark: _Hlk81665736]For example, one of them is the British legion. Poppy Run 2021 - October and November for 5k races taking place in all parts of the nation. You can choose to take the course, jog or go – the event is available for everyone, including the family dog, ages and abilities. You may select your distance and location, and we will assist you throughout if you choose to run in a time and place that suits you to take My Poppy Run. They keep providing suggestions for your successes and celebrate them. You will join a community of runners who are "virtually" for you. Maybe you run yourself together, but you're not alone. (RBL website, Poppy run, 2021)
The British Royal Legion was founded amid a global crisis after the First World War to fight injustice. The RBL was formed as an organization advocating to fight for the equitable treatment of those who have given their nation so much and offered many millions of people much needed well-being and comradeship. They have been affected during the previous 18 months. Covid-19 continues to leave certain members of the community of the Armed Forces in need of assistance. This year they celebrated the return of the collectors of Poppy Call in local communities, marking 100th anniversary of the Royal British Legion. The volunteers support our communities and provide armed forces and their families with a better future. They share our conviction that no one who has been a protector of our liberty should be inconvenient because of its sacrifices. The Poppy Appeal has brought together the country for almost 100 years to support those who have served and to recognize its distinctive contribution. When we purchase a poppy, you make sure that you care for those who served no matter how difficult it is and the country faces. (RBL website, Who we are, 2021)
[bookmark: _Hlk81667732]Motivations are considered inherent rather than external in essence. Volunteers are engaged in serious recreational activities because of their passion and dedication to the specific forms of participation and the knowledge and skills they need to practice. In such cases, spare time will be used to replace the intrinsic incentives, which they do not have in boring jobs. For others it is an opportunity to show their individuality in a different level. (Rochester, Zimmeck, Howlett, Paine, Elis 2010; p14,15)
In terms of work, in Graham’s research (2006), volunteers usually engage in the arts, culture, and sport and reaction areas, where they constitute a significant part of the voluntary population. There are performance art activities, such as theatre, music, and dance; sculpture and painting; archaeology, local history and heritage; a wide range of activities, organized sport and recreations such as walks and non-competitive cycling. 
In organizational context as per Rochester (2010, p15) voluntary action takes place under the sort of voluntary association we have discovered in the world from the point of view of civil society, leisure voluntary activity may relate to big and complicated organisations. Many local societies or clubs are connected, too: sporting, clubs for instance, work within national structures and rules, for example, sport clubs work in facilities and in the form of officials, as well as standards and support and training. They are also linked with larger organizations at regional or national level. 
According to Nictos (2006), the classical volunteer roles of the leisure volunteer are performers, practitioners, and participants. This includes coaching, training, tutoring, acting at directors, drivers and managers. and doing administrative and support responsibilities including painting, stewardship, and housework. A substantial proportion of organizations in such areas also have large capital assets such as buildings, playgrounds and unique equipment degeneration was exposed to, and somewhere in the past belonged to that scene.
The support provided is offered in the form of social assistance. Children and young people involved in developing or managing programs that address issues such as delinquency, negligence and abuse, assist children and youth in delivering services, helping them organize a daily care program or taking care of their parents' or carers' responsibility for children. Human rights, advocacy and politics involving the communication and organization of persons to advance their political interests, such as promoting people to vote, assisting candidates, supporting social or policy causes by participating in and directing actions. Education involves learning or training others to gain new abilities or to assist in the establishment and management of a school. (Rochester, Zimmeck, Howlett, Paine, Elis 2010; p27) 
The data collection involves the collection of specimens, reading scientific instrument, observing, research, monitoring or interviewing research, observing research-related interviews with people, consulting archives and other research materials or creating or administering a program for the purpose of gathering data for the public in an organization. To promote the trade including the improvement and promotion, or the establishment and management of a program or organization designated to promote these interests in the production of gods, in the exchange of products and services and in product safety. A culture that comprises planning, establishing, advertising, managing, providing technical support, order retention and cleaning afterwards (Rochester, 2010)
Like the debate between long term and short-term voluntary service, the typology of McCurley and Lynch shows that variety is the outcome of the emergence of new volunteer types. It examine the changing face of volunteering and the problems in new forms. (Rochester, Zimmeck, Howlett, Paine, Elis 2010; p33)
Non-traditional volunteers is moving voluntary workers from one country to another has not been new; from the 19th century onward there have been examples of voluntary cross-country action and more recently, well-known programs organized by organizations such as VSO, the United Kingdom Peace Corps and UN Volunteers Across have also been focused. (Rochester, 2010; p34) 
The necessity for new media to be used as a way of recruiting and keeping volunteers has been highlighted by many of the discussions on volunteerism, which involve many of the companies engaged in personal contacts via information and communication technology (ICT) rather than face - to face (Evans and Saxton, 2005). There is increasing evidence of a virtual substrate for voluntary behaviour. It provides those who work in a virtual word a tempting choice and offers a better possibility for elderly and long-time physicians who have mobility issues.
Finally, we look at the various organizational contexts of volunteering and investigate how voluntary work is done and how much volunteering is carried out in various ways. Service delivery model is the organization's operational activity includes a lion's share of volunteers who are recruited to do specific activities, such as the support of victimization or mediation for neighbourly problems. A model of support role - in the case of organizations when this obligation was assumed to the paid workers, the support model was discovered, as opposed to a model of services delivery based on the idea that the agency's major activity should be done by volunteers. Member/activist model is seen in organizations, which have no paid employees. The members are united in pursuit of a common interest or common needs. (Rochester, 2010; p35,36):
Cameron has drawn on the research on local churches undertaken by herself (1998) and Harris (1996) to explore the conceptual differences between volunteers and members. Members are more devoted than volunteers to the principles of the organizations. They tend to feel responsible for maintaining the organization and ensuring its operations continue. They want the organization to take their thoughts into consideration. Their relationship with an organization is an exchange in which their participation contributes to the formation of an organization as an exchange on which their self-reliant reciprocity exists. You have a better understanding of the organization's activity and strive to find a useful link if your job is to do so. You feel the organization's sense of responsibility. (Rochester, 2010; p36)
Volunteers from the whole volunteer and community, public and even corporate sector are active in a wide range of organisations. 82% of volunteers supported an institution in the volunteer and community sectors, 28% supported a private sector organization and 14% supported a private sector organisation. (Kitchen et.al. 2006a). (Rochester, 2010; p49)
The volunteer organizations have also affected their commitment in a variety of ways. For example, volunteers provide a broader and more often varied workforce for the organization. They allow organizations to provide more services and give the organization with value for money that may be transferred to service customers (see for example, Gaskin 1999b) There is extremely little data about the influence of volunteers in organizations. Most of the study has focused on volunteers' economic contribution through unpaid labour, which is even relatively slim. (Rochester, 2010; p163)
The quality of the work of volunteers and the adequacy of such improvements for the areas in which they are carried out need to be taken into consideration, however. For example, consideration should be made to whether the services and/or the wider community's requirements have been taken into consideration in advance of shames and if the schemes have been executed in keeping with these needs. A community-built volunteer centre that meets the requirements of a community will probably be more valuable than a shabby centre that is run with few public consultations and out of keeping with the community. There are probably around four training courses valued as unsuccessful, and one training organized by volunteers and assessed as effective by participants. Accordingly, quality measures are crucial. (Rochester, Zimmeck, Howlett, Paine, Elis 2010; p170)
The first projects and programs were aimed at the unemployed, elderly, and younger age groups. The letter included major inversions aimed at streamlining the network of national and local authorities that promote, support volunteers, and develop and disseminate expertise through the transformation pro exhibiting a cultural craft piece, even for the benefit of the public (such as football game, chess tournament, animal show, or festival). (Rochester, Zimmeck, Howlett, Paine, Elis 2010; p29)



Conclusion

The research provided us with valuable information, based on other recommendations how to plan and coordinate a successful charity event. We need to improve our community engagement and contribute to the society. Volunteering is beneficial for a charity event to make it happen, but as well as for ourselves to develop our personal skills and fulfilment. It will explore how we approach socio-cultural integration in our society and the steps to organise a successful community event.
We need to educate and develop our community. Organising an event is complicated task to plan and execute. Having support from other community members, volunteers and participants could make the difference in achieving the aim we set. Following the example of big, experienced charity organisations could lead us to success. A range of interpersonal skills and creative thinking is a major requirement to achieve the set aim. Relationship that includes helping to plan, to set up, to advertise, to administer, to provide technical support to a sporting or recreation event, to maintain order in and clean up for public entertainment after a sporting event.
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