IMPENDING CHANGES 

The Special Educational Needs (SEN) Code of Practise Wales (2002) = Outdated

            Additional Learning Needs (ALN) and Educational Tribunal (Wales) Act (2020) = Promoting EquityIntroduction
This Poster will be discussing the impending changes proposed for the new ALN Act and the implications these changes may have on practitioners. It is important to note that although the term has changed from Special Educational Needs to Additional Learning Needs, the definition underpinning the term remains the same. As Conveyed within The Education Act (UK Govt, 1996) a child or young person with ALN is someone with a significantly greater difficulty in learning compared with other children of an equal age. Likewise, for the purposes of The Equality Act (Dept for Education, 2010) a child has ALN if their disability prevents the child from participating in or making use of educational facilities (Dauncey, 2016). 








Practitioner Role Change
       The SENCo is a staff member responsible for coordinating and overseeing SEN provision. This could be one member of staff or a SENCo team (Dauncey, 2016). The SENCo works closely with teachers and leases with parents and other professionals. The SENCo ensures relevant background information and appropriate individual education plans are established and updated. The SENCo is any member of staff who acts in the capacity of SEN (Welsh Government, 2004). 
       Based upon the SENCo role, the ALNCo must be a part of the senior management team as well as being a qualified teacher to ensure that learners with additional needs are given credibility and authority within settings. In addition to being qualified the ALNCo must have an extensive range of practical experience and training with ALN (TSANA, 2015). However, time and funding could provide complications for these practitioners (ESTYN, 2018).

Process Change
SEN Process = Graduated Response:
SENCO suspects an ALN and develops an Early Years Action Plan/School Action.

Early Years Action Plus/School Action Plus which involves the integration of multi agencies and extra support.

Statementing which is legal entitlement to specialised care (SnapCymru, 2018)

ALN Process = One Individual Development Plan. 

This involves an integrated and collaborative approach placing the learner at the core of the process ensuring timely and effective interventions (Dauncey, 2016). However, there are concerns over whether IDPs will be too simple and lack specificity (SnapCymru, 2018). 

















Age Range
The current SEN code covers learners 0-16 with a separate piece of legislation (Learning Difficulties and/or disabilities, LDD) for post 16 learners (Dauncey, 2016). The new ALN Act will support learners from 0-25, encompassing both SEN and LDD, to ensure ease of transition from school to further and higher education (Welsh Govt, 2017). This will ensure a unified legislative framework, encouraging local authorities to work together as well as providing consistency in regards to statutory planning. Therefore learners will be provided with an equal amount of support both pre and post 16 education (Dauncey, 2016). 

Transparent System
Dauncey (2016) acknowledges that the current system for statements and school led provision is complex, frustrating and confusing in which the process can be unequal and adversarial. Likewise, The Welsh Govt (2017) acknowledges that the system is not providing children with the right support when they need it due to the complexity of the SEN code. Therefore a fair and transparent system has been proposed. This aims to eliminate artificial divides through an integrated approach removing adversarial tensions; with effective collaboration between all relevant bodies being crucial to the new ALN bill (Dauncey, 2016). Yet, practitioners have revealed challenges in navigating the new system due to confusion (DYT, 2015). 












Further Practitioner Implications
Until September 2020 practitioners must continue to follow The SEN code during the conversion period (SnapCymru, 2018). Due to the longevity of the transition this may cause confusion for practitioners on what legislation they need to follow, as new systems often present confusion (SSCECymru, 2018).  This could also cause delays in children receiving the support they need resulting in parent frustration. Consequently, practitioners and teachers will need to deal with parent complaints and continue to provide appropriate support, lease with outside agencies and convey clear information to parents (National Autistic Society, 2015). Additionally the New ALN Bill requires all practitioners to complete relevant ALN training (Welsh Govt, 2018) yet funding for this could be a challenge as local authorities will be responsible for designating budgets (TSANA, 2015). 
Conclusion
To summarise, an integrated system with increased training and support will benefit both staff and children. However, increased pressure, miscommunications and confusions in navigating the new system have arisen for practitioners which will ultimately affect  children with ALN that they are working with, and need to be resolved before implementation in 2020.

