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Task 1

Relevant areas of the National Policing Curriculum: 
Wellbeing and Resilience

Guidance:  

	Focussing on your initial 6 months of learning and since being attested as a Police Constable, outline the coping strategies you have applied to develop resilience and minimise stress.

1000 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

During my initial 6 months of learning in training school and since being attested as a Police Constable, I along with all my other colleagues during this time found it to be a very tough process, with stress becoming part of the daily routine during the initial 6 months of training as the amount of new topics being thrown our way can become overwhelming, I have experienced and put into practice many different coping strategies to help develop resilience and minimise stress. In this essay I am writing I will reflect on and delve into the strategies I used to develop the resilience needed to be a Police constable and to minimise the stress of the initial 6 months of learning. I will be using the Gibbs Reflective Cycle 1988 to complete this essay. Aswell as referencing throughout this essay.

I have experienced stress from a student perspective for the first time in 10 years since I left school, which I did struggle with to begin with, stress is the feeling of how the human body reacts when put in a situation when we feel threatened or in a state of feeling under pressure. Stress is usually present in situations we feel we don’t feel we as humans have control over, after researching more about stress using (Mind, 2022) I learnt that there are 4 different experiences of stress them being Individual, as part of a group, as part of a community or as a member of a society my experience throughout training was more focused towards individual stress but we also as a class experienced shared stress as part of a group. Stress is quoted as ‘Stress is how we react when we feel under pressure or threatened. It usually happens when we are in a situation that we don't feel we can manage or control’. (Mind, 2022).

My research on resilience has found it to be described as ‘the capability of a strained body to recover its size and shape after deformation caused by compressive stress and the ability to recover from or adjust easily to misfortune or change’. (Merriam-Webster, 2023) I found myself to have strong levels of resilience during the initial training period of my career as a Police Constable which I will expand on during the rest of my essay.

During the lead up before the 6 months initial training I was excited to get going in my soon to be new job role so I didn’t experience stress at this time, but after a few weeks into training the stress began to build as it was a completely new environment of work with a lot of new learnings and a lot of topics to juggle along with having a life away from work. I initially was very self-critical with elements of self-doubt surrounding my performance especially in the practical assessments as I knew these were the beginning of what a taste of being out on the streets on the job after training.

I knew many of my colleagues also felt the stress throughout training and they had their own coping strategies to minimise this such as, going to the gym or exercise of some form, or meeting up with friends outside of work, spending time with partners or family or even as simple as listening to there favourite music to relieve stress. I found walking as one of my main coping strategies, so a form of exercise as one of my main coping strategies, according to very well fit ‘Walking can help relieve stress. Walking gives you time to think, as well as time to get away from stressors. Getting out of the stressful environment, breathing the air, and feeling your body move is natural stress-relief’. Mainly walking up hills and mountains I would find most beneficial for me to relieve stress but also builds resilience as sometimes climbing mountains would be hard going and put strain on the body.

The second coping strategy I used for dealing with stress and resilience was by seeing my friends outside of work mainly going to the pub for a few pints of beer. This has been shown to improve mental wellbeing due to the social interaction that is associated with consuming a moderate level of alcohol with friends at a local pub, this research was conducted by University of Oxford in 2017, allowing myself this relief of stress and having friends outside of work allowed me to switch off from the stresses of the job role.

The third coping strategy I used for dealing with stress was sleep and my efforts to always get enough amount of sleep every night. According to J. Roland (2023) and using the sleep calculator on health line the optimal amount of sleep for my age is to get between 7 and 9 hours of sleep every night. My research and own experiences have taught me that there is a close relationship between poor sleep and elevated stress levels. My family helped me achieve these levels of sleep by keeping the noise down in he house after 10pm every night during the week, I aimed to be asleep by 10pm every night with my alarm being set for 6am in the mornings, I have to have the noise of a fan on in the room I am sleeping in this has always since my childhood improved my ability to fall asleep and the quality of my sleep, studies by ‘better sleep, 2022’ show that people who turn a fan on before sleep do use it as a tool to sooth them and the constant noise of the fan can bloke out any other noise that can awake you. 

To conclude I used my own tried and tested ways of dealing with stress and to develop resilience, I found these 3 ways worked best for me and I will be continuing these strategies heading onto shift work potentially adapting them around the hours of shift work demands.
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Task 2

Relevant areas of the National Policing Curriculum: 
Communication Skills, Managing Conflict, Valuing Difference and Inclusion

You must choose a policing incident involving conflict in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Review the fundamental elements of effective communication used (verbal, non-verbal, active listening skills, open and closed questions, building rapport and negotiation skills).

Describe the process for determining whether the use of force was necessary in a conflict situation (including any theories or models underpinning the causes of conflict within policing interventions – e.g. Betari’s Box, The Drama triangle, Emotional versus rational brain) and provide a reflection on the outcome of the incident. 

Your reflection must illustrate your understanding and application of core principles of ethics, equality, diversity and human rights, as well as any relevant Code of Practice considerations, culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:


Before becoming a Police constable my views on what conflict is, was massively different to what I see conflict as now, I assumed conflict had to include a physical altercation of some form. According to the ‘Cambridge dictionary 2019’ conflict is ‘an active disagreement between people with opposing opinions or principles’. During my initial six months in training this is where I began to realise the number one tool a Police constable has during any form of conflict is having food verbal skills, this view has been further proved to me during my tutorship period and out into practice many times. I have found during my tutorship period due to myself and my tutor both being tall and well built we weren’t getting the physical conflict as much as the other new starter on my shift, so instead we have used effective communication and positive body language to break down any potential conflict. 





We are also taught about the use of force and what powers we have when using force, we use a mnemonic called ‘JPLANE’ meaning everything do we must consider is it Justified, proportionate, legal, accountable, necessary and ethical. The use of force affects how much the public trust us in future (IPCC, n.d.). In legislation the three main use of force acts we use are, common law, Section 117 of the Police and criminal evidence act 1984 and section 3 of the criminal law act 1967.

During this essay I am going to write about an incident I attended, where I used effective body language, verbal, and no verbal communication to defuses a situation initially but we ended up having to use force to remove the male from the bridge after he was refusing to attend the hospital, so we used our section 136 of the mental health act 1983.

The first incident I will write about involved a suicidal male under the influence of alcohol, for the purpose of this essay I am going to refer to this male as JOHN.
We received a call to reports of a male standing on the other side of the railings on a bridge in the centre of Newport, he was being verbally aggressive towards members of the public who were offering their support, upon arrival I could see the male was aggressive from the output due to his body language, he had luckily for us climbed back over the right side of the railings but as we approached him slowly he began becoming aggressive, I instantly thought back to learning about Betari’s box during initial training and how my attitude and behaviour can affect other people. ‘The Betari Box model demonstrates how our attitude and behaviour are affected by others and how our own attitude and behaviour can affect other people. The model shows that there is a link between our own attitude and behaviour and, by learning to consciously choose our attitude we can positively change the behaviour that we show other people’ (revolution learning, 2021). 
I initially used verbal communication while also managing to maintain positive body language so JOHN could recognise, we are there to help him as he thought by the Police being called he had committed an offence, after going through the 5 step appeal with JOHN, the 5 step appeal is a model used by Police officers and staff as a way of dealing with resistance to commands, and involves them giving the person they are dealing with every chance to comply with their requests. (College of policing, 2020). John was beginning to settle down and open up to myself about what was causing him to be in this distressed state but towards my tutor he was resisting any verbal commands given by my tutor and getting aggressive again, so we took the decision for my tutor to take a step back and me take the full lead. So as the incident played out I was able to build a good rapport with JOHN, finding out what he enjoys in life and what he’s happy to open up to me about, by showing active listening ‘this is a communication skill that involves going beyond just hearing the words that another person speaks, it is about actively processing and seeking to understand the meaning and intent behind them. it requires you to be mindful and focused in participating in the communication process. (very well mind, 2024). 
JOHN was beginning to settle but once I had explained to him, I am unable to leave him without taking action as it is my duty to safeguard him, he then again became irritated about this as he just wanted to go home but he had told a bus driver earlier on that he had gone onto the bridge ‘too end his life’ once we knew JOHN had made these comments again we were unable to allow this.


I gave JOHN the option to attend a voluntary appointment at the Mental health hospital within our force area, using verbal communication skills I was trying to explain to JOHN why this is going to be his best option and to take all the help he will be given as he had previously stated one of the reason he felt this way was never got the help he needs and none understands him. After many attempts at explaining why voluntary attendance is best for JOHN, he was still resisting our attempts, I began to explain to JOHN about the powers we have under section 136 of the mental health act 1983, ‘which allows Police officers to remove an individual who is mentally disordered without a warrant’. After a few more attempts at asking JOHN to enter our vehicle under his own power, I told JOHN ‘We will use force, if need be, to remove him from the bridge and transport him to the hospital’. 
Eventually we had to use our use of force powers to remove JOHN from the bridge, I took hold of JOHN he began to resist so I required the assistance of my tutor to also take hold of JOHN while I placed him in handcuffs, I used JPLANE, I made sure it was justified especially placing him in handcuffs as I believed he could cause harm to either myself or my tutor, also the use of force was proportionate, we place him into our vehicle and transported JOHN to the mental health hospital. 
I believe my use of force was justified and necessary working alongside the policing standards (College of policing 2024). I explained to John if he wished to make a complaint about our use of force, he should go the Gwent Police website where he can find out the information to do so, as we used force, we had affected article 5 of the human rights act 1998 which states ‘Everyone has the right to liberty and security of person. No one shall be deprived of his liberty save in the following cases and in accordance with a procedure prescribed by law’. 

To conclude on this incident, I believe my actions were valid and justified, overall I am very happy with how I presented and acted professionally throughout an incident which had the potential to turn into a very difficult one, with mental health as first responders at the scene we could encounter a vast range of emotions and actions which sometimes can be very erratic and unexpected, we potentially saved JOHN’S life in the process. During this incident we made sure all of the victim’s code were met and we stayed in line with JOHN’S human rights, the only right that was affected was article 5, this was affected due to john being detained and not being able to freely go about his life at that point.

If I was to be in that situation again, I would use the same process of verbal communication first, displaying good body language, use active listening skills with use of force being the last option unless necessary. I will go over and improve my knowledge on the human rights act 1998 along with my use of force powers Common Law, Section 117 Police and criminal evidence act 1984 and section 3 of the criminal law act 1967.
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Task 3

Relevant areas of the National Policing Curriculum: 
Criminal Justice, Valuing difference and inclusion 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	 

Give a brief description of a relevant incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 


Explain and reflect on your responsibilities and procedures in line with the relevant Codes of Practice to support victims and witnesses through the criminal justice system. 


Illustrate how policing values were engaged, as well as any other considerations including culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:

Before becoming a Police constable and also during my initial six months training, I didn’t consider shoplifting as a major crime or never realised just how common and how much of a problem shoplifting is in this day and age, shoplifting is an offence under the theft act 1968. Section 1 of this act covers these which states ‘A person is guilty of theft if they dishonestly appropriate property belonging to another with the intention of permanently depriving the other of it’ (legislation, 1968). The points to prove for this offence being.
· Dishonestly. 
· Appropriates.
· Property.
· Belonging to another.
· Intention to permanently deprive the other of it.

In this essay I will be writing about an incident that happened during my tutorship where I dealt with a shoplifting offence. I attended the incident and conducted all the relevant enquiries, the interview, completed a case file and sent over the relevant charging information to my sergeant. The person in question for the purpose of this essay I will refer too as Janet, she was from out of the force area, travelling down to Newport and committing a theft of sets of Lego coming to the value of over 150 pounds. 



We received a call from the force control room about a female who had left a well-known retail store without making any attempt of payment for sets of Lego, by the time we arrived at the scene Janet had left the area, if Janet had still been there, I may have had a power of arrest. (section 1, theft act 1968). But as she had left the area, I had to conduct all the relevant enquiries which to Police is known as the ‘Golden hour’ enquiries, this is the period immediately following the offence or incident, where positive action should be taken. This may include protecting, preserving, gathering material that may otherwise be concealed, lost, damaged, altered or destroyed. (college of policing, 2013a). so, for us for this incident the golden hour enquiries were collect CCTV, take statements from any witnesses present. I went and spoke to the security guard to see what he saw, how much he saw, his involvement and was he willing to provide a statement, he was so I took a statement from him. In this statement he provided a statement of loss stating what items he believed had been taken and the value of the items, as this is needed to be provided to police for this offence. We then viewed the CCTV with the security guard the footage proving to be incredibly clear of the whole incident and what had been taken, as well as Janet’s vehicle, the vehicle registration and which direction of travel she went in upon leaving the car park. 

We returned to the station later that shift and wrote up the incident, but before this me and my tutor spoke about what options we had available to us, we decided the best course of action to take in relation to this incident may be to contact Janet and invite her to attend a voluntary interview at Newport Central Police station. So once we had done our relevant work back at the station, viewing the CCTV again, I made contact with Janet informing her I was contacting her regarding her involvement in a theft from the well known store in Newport earlier that day, so as the phone call went on we scheduled the voluntary interview with Janet for the following week, as this was going to be my first interview since leaving training school this gave me plenty of time to prepare myself for this interview. The advantages of a voluntary interview are sometimes there may not be a power of arrest or enough evidence to warrant this. They also provide a more relaxed setting to deal with some crimes and we believed a crime of this nature was more suited to being dealt with this way. (Fletcher, R 2020). 
Also, during the phone call Janet noted she did not want a solicitor to be present, all people who are being interviewed are always allowed access to a solicitor during the interview, this is part of Code C of the Police and criminal evidence act 1984. 

The day of the interview arrived, it was during an afternoon shift which is 1500 to 2300 hours and I had arranged with Janet for this interview to begin at 1700 to give myself time to arrange all my relevant information required for the interview, this included the interview plan itself all the disclosure forms and all the CCTV footage and still images were available and ready to be used during the interview. Upon arrival Janet informed us she would like to request a solicitor to be present, which is her right, So this was arranged for her, it is highly recommended having a solicitor present during any interview with the police, especially a voluntary interview, they may help the person being interviewed understand the questions better and what the offence is they are being interviewed for. (Fletcher, R 2020). During the interview it was established that Janet was responsible for these thefts and admitted to her involvement, after the interview Janet left and I began to build the case file required for the charging of these offences. Once I had built the case file I sent it over to my sergeant for him to complete his relevant parts and send it over to be sent as a PCR (Postal charge requestion). 
Shoplifting or theft is a trigger offence, there are a number of other offences which are classed as trigger offences these include Robbery section 8 theft act 1968, Burglary section 9 theft act 1968 or aggravated burglary section 10 theft act 1968, Handling stolen goods section 22 theft act 1968. These are considered trigger offences because people who commit these offences can sell items that they gain during these crimes to pay for habits that they may have for example, drug and alcohol addictions. Trigger offences can lead to drug testing upon either arrest or charging from police, if you are either arrested or charged for a trigger offence you may be subject to a drugs test, they are being tested at the time for class A drugs in their system. This must be authorised by a police inspector or higher rank, and they must have reasonable grounds to suspect the offence committed has been committed for the reasons stated above.

To reflect on how I dealt with this incident from start to finish, I believe my initial response was well dealt with, covering all the relevant enquires to begin the sequence leading up to the final outcome of Janet being charged with theft. Considering I had no prior experience or knowledge of shoplifting as well as this being my first interview conducted since leaving training school, this interview went very well I conducted myself well throughout and I believe this to be down to how well I prepared myself and all the relevant information surrounding this incident, The interview stage is often considered one of the most important elements of an investigation (College of Policing, 2013). There are many benefits to following a professional structure of investigative interviewing these benefits include an increase in public confidence, improves performance and makes it more consistent across the board, increases the support available for victims and witnesses and improves the way police go about in dealing with suspects. (college of policing, 2022). 

The interviewing model I used was the PEACE model this is made up of five phases which I will bullet point and explain briefly below.
· Planning and preparation
· Engage and explain.
During both stages you create your interview, introduce the relevant information and all make sure you meet the PACE requirements.
· Account clarification and challenge.
During this stage it allows for an account to be taken, topics to be explored and further challenged, clarified, or probed further into.
· Closure.
This part should be pre planned so the interview doesn’t just come to a sudden abrupt ending, before ending the interviewer should ask if there is anything further they wish to disclose, or if there are two interviewers the lead should ask the second if they wish to ask any further questions.
· Evaluation.
This is the final stage of the PEACE model, once the interview has finished the person interviewing should evaluate what has been said to be able to determine what further action is necessary to take.
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Task 4

Relevant areas of the National Policing Curriculum: 
Decision making and discretion, Conducting Investigations and Criminal Justice (Managing offenders) 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the situation including social and legislative contexts and any relevant cultural, ethnicity and language issues. Reflect on how you applied the National Decision Model (NDM) to assist in resolving this incident. Consider the role of discretion in the decision-making process. 

Explain your responsibilities with regards to the provision of the CPIA when conducting this investigation including when managing the offender and suspects and recording and retaining significant information.

Illustrate how policing values were engaged particularly through an analysis of the potential impact of bias on the decision-making process.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:


Decision making is one of the most important and valuable aspects of being a Police constable, is makes up the base of everything we do as Police officers. This role carries legal powers to enable the maintenance of the law and order and bears responsibility for making autonomous decisions in accordance with the National decision Model and Code of Ethics, exercising professional discretion, as appropriate to the role, in line with legal frameworks and policy guidelines, (College of Policing 2023). 


During the writing of this essay, I will be writing and reflecting on an incident I dealt with which resulted in a stop search of a middle-aged male who for the purpose of this essay I shall refer to him as Geoff, after the stop search, I issued Geoff with a community resolution. I will be referring to the National Decision Model during this essay, how I used it while the incident played out and how I came to the decision of issuing Geoff with a community resolution as a result of using discretion and other powers available to me. Discretion Is quiet simply put as ‘the ability to use professional judgement and explore new and different ways of working’ (College of policing 2022).



This incident happened during a night shift I was out on patrol crewed up with my tutor, during our night shifts we like to target a number of area’s we know are hot spots for drug use or potential for drug drivers. So, after driving round I suggested to my tutor we try a few of these hotspots, after visiting a few of these area’s resulting in negative findings we went up to a well-known supermarket car park, we usually focus on the vehicles that are in the car park but as we arrived we noticed a male who as I previously mentioned I will refer to as Geoff during the essay, sitting at the top end of the car park under shelter on a bench, now this was unusual as it was approaching midnight so it seemed something might be a miss with Geoff.
We did a quick lap of the car park prior to going to speak to Geoff, mainly to show presence to the vehicles in the car park but we kept eyes on Geoff while doing so, as we then approached the top of the car park at the location near to where Geoff was, we pulled up, I got out of the Police vehicle we were in and began engaging in general small talk with Geoff to try gauge what he may have been up too sitting there at this time of the evening and potentially to get some grounds to allow me to conduct a stop search on Geoff. The conversation with Geoff went on for a few minutes during this conversation I could smell cannabis, with the smell becoming ever present in the area.
After the conversation went on I asked Geoff if he has been smoking any cannabis during the day, to which he admitted he had, so with that I established in my head while continuing to engage with Geoff that I had enough grounds to conduct a stop search. 
The primary purpose of stop and search powers is to enable officers to allay or confirm suspicions about individuals without exercising their power of arrest. (College of policing 2016).
The mnemonic we use before conducting the stop search is ‘GOWISELY’.
So, during this stop search the following was. 

Grounds – This is a hot spot for drug use know to police, Geoff had admitted to smoking cannabis earlier in the day and there being a strong smell present with no one else in the area.
Object – The object I am searching for is a controlled substance.
Warrant card – this is issued by plain clothed officers.
Identification – I identified myself as ‘PC2791 PRICE.
Station – I am working out of Newport Central Police station.
Entitlement – entitled to a copy of the search record.
Legal power used – In this case I was searching under section 23 of the misuse of drugs act 1971. If a constable has reasonable grounds to suspect that any person is in possession of a controlled drug in contravention of this Act. (legislation, section 23 1971).
You are being detained for the purpose of a search.

During the search found in Geoff’s possession was a small amount of cannabis, which I seized and later destroyed. After the search had been conducted and I was satisfied I had searched thoroughly and checked over every area, I informed Geoff there is a few options available to me to deal with this with the one I am looking to issue being a community resolution. Giving the community resolution in this case had come from me using discretion so professional opinion. By encouraging offenders to face their behaviour and to take responsibility for any harm caused, a community resolution can reduce the likelihood of their reoffending. 
There are several things I had to consider before the issuing of the community resolution them being issued by the college of policing. (college of policing 2013). Specifically for cannabis use there are the actual offence so is the possession consistent with personal use? In this case yes it was. The offender must make a clear and reliable admission to all elements of the offence, again in this case Geoff did admit to this and accepted this issuing on the community resolution. Also checking Geoff’s offending history as you can only be issued a community resolution twice. 
After conducting the relevant checks, I issued Geoff with a community resolution, which I saw as a good way of dealing with this offence as it was a low-level offence. As stated at the beginning of this essay I would refer to the police National Decision Model. The NDM as it is commonly known is a framework used by police forces to assist them in rationalising their decisions and reflecting on their work. (College of Policing 2013). The national Decision model has six 6 elements, of which I will note them down and how I used them. 
The first being the ‘Code of Ethics’ this is the backbone of policing, ensuring we are always at the standard we should be working at and achieving, the Code of Ethics is at centre of all police decision making. 
The second being ‘Gather information and intelligence’ this was being carried at even before we had arrived at the location due to this being a hot spot for drug use, it carried on right the way through as before the search we conducted the relevant checks on Geoff also once returning back to the station I submitted an intelligence report on Geoff for other officers to be aware of the community resolution being issued as a result of cannabis being found in his possession.
The third being ‘Assess threat, risk and develop a working strategy’ during this stage we analyse all the risks that may possibly face us, will us dealing with the issue or maybe even the people we are dealing with be put at risk due to actions carried out. We ask ourselves questions like. Do I need to act immediately? Is more information needed before action is taken? What is the level of harm? Will my actions resolve this situation? There are countless more we ask ourselves. During this I knew I didn’t have to use immediate action as there was no danger in the immediate time, although this needed to be dealt with we went through it and dealt with the issue with no rush and no issues from the Police or from Geoff. 
The fourth being ‘Consider powers and policies’ I knew my powers for the stop search, usually we search under Section 1 of PACE 1984 which is our power to stop search people and vehicles but as this was a drug related offence available to me was section 23 misuse of drugs act 1971. After the search powers of arrest were never really an option so an out of court disposal option was used in the form of a community resolution.

The fifth being to ‘Identify options and contingencies’ with this I knew what options were and weren’t available to me, as I was in my tutor period at this time I knew I could seek out advice if need be but the option I chose was to issue a community resolution, this proving to be a good and effective decision, also this decision fell in line with the code of ethics with it being an proportionate, legitimate, necessary and ethical resolution.
The final element of the NDM is ‘Take action and review what happened’ so during this incident I took the action I believed was necessary and implemented them, I made sure everyone who need was aware of my actions so Geoff knew and understood the process, my tutor was aware as well as regular updates to the force control room. In regard to reviewing what happened this is in part why I submitted an intelligence log after the incident as it updates Geoff’s history and makes others aware should Geoff be dealt with again.
Word count – 1538










 
Task 5

Personal Development Plan (PDP) / Learning Plan. 

As part of your reflective process, please use this table to aid you in identifying the next steps for development.  This is equivalent to 500 words. Please note that this not the actual number of words you need to use, the wordcount reflects the thought and research you put into it. 

	
Identified area for development 

	
How it will be achieved
	
Who can provide support?
	
Timeline 

	

I need to build my confidence speaking over the radio. 







	I believe this is something I am already getting better at as I understand the job role more and what information is required by the control room. 

Once independent status is achieved, I will get more exposure to radio usage as I will be on my own and won’t be able to also rely on my tutor to pass updates.
	My tutor.

my colleagues.

The control room operators.
	By the end of my tutorship period, so 10 weeks into the job.

Once out of my tutorship period I am to give precise information and sound confident over the radio in the 2 weeks following my tutorship period.

	Improve my knowledge and understanding of law and legislation.








	I already have a baseline understand and knowledge of law and legislation, but I plan to increase my knowledge. I will achieve this by doing further research also the longer I am in the job and more experience I get in the job my knowledge will increase.
	Research on law and legislation.

My colleagues. 
	The timeline on this I believe will always be open as there is always areas within the law and legislation to improve on.

	I aim to improve my level of fitness.












	Already I am at the required level that the force expect I also completed extra levels on the bleep test in initial training to be eligible for PSU. But as I am aiming to specialise into different departments in my career they require me to get to at least level 10 on the bleep test.
	This is I can improve myself by attending the gym more, exercising more and eating a more balanced diet as I am finding shift work meaning I am consuming more convenient quick snacks.
	Continuous throughout my career I plan to maintain a high level of fitness.

I also aim to apply to go onto a specialist department by the end of my probationary period which is September 2026.
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Recognition and Confirmation of the progress on the Occupational Competency Portfolio (OCP).

By signing the section below you are acknowledging your progress on O.C.P. This is recognised by the university as work that is fully supporting this module and is equivalent to 500 words towards the overall wordcount.

I confirm that I am progressing with the Occupational Competency Portfolio (OCP) in accordance to the regulations. 

Signed:  _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ (Learner - Electronic signature or type name)
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