Definition
The employment definition after CIPD

‘Employment low regulates the relationship between employers and employees’ 

Then role of the employment low is to

Clarify 
expectations for both sides, 
reinstated the limits of what employers can ask from the employees 
protects the employees’ rights 
What to be taken in consideration
rates -refers to the minimum tariffs 
conditions for employment
handling personal information
the rights of rest and benefits
specific terms and work conditions for new parents and maternity leave
disciplinary action and whistleblowing  
dismissal and redundancy procedures 
health and safety regulations and grievance 
employment tribunal and TUPE (transfer of undertakings - Protection of Employment) 
discrimination
What is important when we are preparing employment 
To avoid any problem, in practice is taken in considerations to have checked few things before offering employment.
Right to work in UK-as the migration of the workforce it’s very high the job seeker must be eligible to work, and the organisation has the responsibility to verify the documents such ID’s and work visas any other work permit.  
Criminal record- especially when the employee will gone work with vulnerable people we need to comply with the low and to check the criminal records either asking instant DBS check No or pay for it. 
Medical eligibility if necessary- for reasons of inclusivity this type of verification is indicated/ suitable especially when the employee will be eliciting their back or need to use a good vision or judgement and their health must not be an issue as many lives depends on the health of the employee.  
Few references –Although the criteria are more internal policies Rule as the organisations is not responsible in the eye of the low to have a reference from a previous employer, it is very commune for the employer to ask 1-3 or more references. We are looking for the appropriate accuracy of the new recruiter declarations about character and personality and experience.
Online/social media checks- Usually is checked when a person is considered suitable for the employment.
Any personal or professional information in addition to what is already presented via resume, it helps the employer to complete the profile and to take a decision. 
The organisations comply with the low of Data Protection Act 2018 and adhere to practices and principles stated by the GDPR.
After checking all of eligibilities we must prepare a draft with the offered conditions and to be ready to alter accordingly after we agree the terms and conditions with the new employee. 
Which are the sources of low employment in UK 
commune law or primary legislation
UK law made in Parliament through the legislative process  
EU law 
The contractual relationship how to support it?
One of the main roles of the legislation is to support the employment relationship.
The Employment Rights Act 1996 is the main legislation taken in consideration when we are starting any contractual relationship. 
Any employer should write a contract with all the agreed conditions and land it to the new employee within 8 weeks from starting work.  The conditions and terms must be clear and to underling the expectations for the two parts. Beside what the two parties agreed as contractual terms, there are minimum legal requirements that need to be part of the contract and the relevant legislation must be considered too. The Employment Rights Act 1996 regulates the following:
the employees’ wages and payments; 
disclosures and detriments 
paid time off from work, training and natal care. 
health and safety 
request for flexible working hours.
childcare, 
dismissal notice and reasons for. 
unfair dismissal, 
Redundancy 
the employee’s rights if the company goes insolvent. 

How many types of contracts are in UK?
Full-time and part-time contracts 
Fixed-term contracts 
Agency staff 
Freelancers, consultants and contractors 
Zero-hours contracts 
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