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Adam's case is one of victimization, and I agree that despite his case of workplace discrimination, he should not be sidelined because of his opinion. An employee has the right to raise a case when they notice discrimination, and if an employee has a concern, he has the right to complain and express his opinion.
"If two people of different ethnic backgrounds work in the same company and one of them is treated unfairly, he has the right to express himself and raise his concerns with the employers."
Regardless of the issues raised, his colleagues should not exclude him from the department. Even if the complaint is about direct or indirect discrimination, they should not exclude him.
He can file a victimization claim with his employer because he is being sidelined by his department colleagues.
His coworker should not be concerned about his case because they are in the same department and should work together despite the problems; otherwise, if the same thing happens in every company, people will not raise concerns because they are afraid of being sidelined or losing friends or their jobs.
Everyone has an opinion and should be taken seriously because he was open with everyone and expressed himself about a problem. From this point forward, only the employer should look at the case and the other employees should treat that person normally rather than side-stepping him because he shared his opinion with everyone.
Victimization occurs when a person is treated unfairly as a result of filing a complaint about discrimination.
Adam is the most senior member of his department, and he filed the complaint because he felt discriminated against, but others excluded him from important meetings because of his viewpoint.
When a person files a case of discrimination, the case should be kept private between him and the employer, and if the other person finds out about it, they should not act differently because they did not feel the same way as the person who filed the complaint. Everyone has a different opinion, and not everyone understands our point.
In my opinion, the mistake about the case of discrimination is that when someone made a complaint about any topic, that complaint should not be exposed to all the employees should be in a meeting with (HR or Employer) should be confident in a meeting private apart from the other people if the confidence isn't kept they will be side-lined from activity, work, or treated less favorably and they can feel bad after.
They may develop depression or anxiety disorders as a result of the stress of being sidelined.
Following all of the preceding examples, Adam should not be treated unfairly because he filed a case of discrimination; everyone has the right to do so, and his colleagues should treat him as normal and provide him with support to do so.
The employer should ensure that every single complaint is taken seriously and investigate how they can support the person who felt discrimination and implement rules in the workplace to ensure that a person is not sidelined even if they complain about a problem, discrimination, or something else related to work.




