What is your view on diversity and inclusion in the workplace
My view on diversity in the work place is that it makes everyone confident regardless of what role they have in the business or who they are as a person. It makes people feel evenly involved and supported in all sections of the workplace. All employers are treated equally and have the same opportunities for example, further training and career development. 
Also in addition to this, diversity and inclusion means that people are treated equally and fairly regardless of gender, race or age. When this does happen, employers are more likely to look forward to going into their place of work and  they will have a positive attitude towards their work by working hard, meeting their targets and deadlines and taking more pride in their work. So personally in my view diversity and inclusion have a massive effect on the work place. As diversity refers to characteristics that make people unique, on the other hand inclusion refers to the persons behaviour. 
I have also learnt in this case study that talent is one of the main business benefits of taking diversity and inclusion seriously. Talent comes from everyone from all around the world, so it is important to advertise jobs that will encourage people to apply with their talents and different experiences that they may have.
Employers want to feel valued at the place of work. When they are treated with respect and considered to be an important member of the team in the workplace, employers will perform to the best of their abilities and strive to impress their managers.
As well as talent, there are 2 other main business benefits of taking diversity and inclusion seriously.  The case study explains how market completeness and corporate reputation are affected. As a corporate picture is created which then affects corporate reputation. A workplace that values and promotes the maintenance of corporate reputation will show the affect of the employees perception of the workplaces Image. 
The case study mentions that flexible working and job design are important to make the employers feel valued at work. It also stresses the importance of creating open and inclusive workplace cultures.
When you have a multi ethnic place of work, it can help you with the development of new clients and customers as well as services and products.
In conclusion, it is extremely important for businesses to give a wide opportunity for all people from all races, beliefs, age, genders and religions to be able to participate and not feel left out. Diversity and inclusion is important throughout every place of work and in every day to day living. It is important for people to feel included and safe regardless of the characteristics mentioned above. It also brings in new potential customers and clients, especially if they notice that the organization is a mixture multi-ethnic / multi-faith and people of all sorts of backgrounds and ages. People want to work for businesses and organizations that carry out good practices and one of them is diversity and inclusion. 


