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Task 1 – Research Question
· Produce a written statement of a 1,000 words that considers the following:
· A Research Question that has been formulated as a result of identifying an issue / problem that you would like to investigate that is appropriate to your programme of study.  Within your summary you should express the Value that your research could create for the field being researched. 
· Your chosen Research Approach (deductive / inductive / abductive) (qualitative / quantitative / mixed methods).
· Your Data Collection Method(s) (primary / secondary methods).
· Your Sampling Method & Sample Size.





Introduction
In the modern workplace, the concept of flexible working conditions has gained significant traction. This shift has been driven by technological advancements, changing workforce demographics, and evolving employee expectations. Companies are increasingly adopting flexible working arrangements, including remote work, flexible hours, and compressed workweeks, to attract and retain talent, boost productivity, and enhance employee satisfaction. However, the impact of these arrangements on job performance and job satisfaction remains an area requiring thorough investigation. This study aims to explore the relationship between flexible working conditions and their effects on employee performance and job satisfaction, providing valuable insights for organizations considering or currently implementing such practices. 

Research Question
The primary research question guiding this study is: "How do flexible working conditions impact employee performance and job satisfaction?" This question arises from the need to understand the tangible outcomes of flexible working arrangements on both organizational efficiency and employee well-being. By addressing this question, the research seeks to contribute to the existing body of knowledge in organizational behavior and human resource management, offering practical recommendations for businesses aiming to optimize their work arrangements. 
Value of the Research
This research holds significant value for several reasons. First, it addresses a timely and relevant issue as more organizations shift toward flexible working models, especially in the aftermath of the COVID-19 pandemic. Understanding the impact of these arrangements can help businesses make informed decisions about their implementation and management. Second, the findings can contribute to enhancing employee satisfaction and performance, leading to increased organizational productivity and competitiveness. Third, the study can provide policymakers and HR professionals with evidence-based insights to develop guidelines and best practices for flexible working conditions. Ultimately, this research aims to bridge the gap between theoretical knowledge and practical application, offering valuable contributions to the field of organizational behavior and human resource management.



Research Approach
This study will adopt a mixed-methods research approach, combining both quantitative and qualitative methodologies. A mixed-methods approach is chosen to comprehensively explore the multifaceted nature of flexible working conditions and their impact on performance and job satisfaction. By integrating quantitative data with qualitative insights, the research can capture a holistic understanding of the phenomena under investigation.
The deductive research approach will be employed, starting with the formulation of hypotheses based on existing theories and literature. This approach allows for testing the proposed hypotheses through empirical data collection and analysis, providing a systematic and objective examination of the research question. The combination of deductive reasoning with mixed methods ensures a robust and comprehensive investigation of the impact of flexible working conditions. 



















Task 2 – Research Techniques
· In no more than 300 words, select an appropriate research technique and conduct Primary and Secondary Research based on your chosen research approach from Task 1.




























Task 3 – Presentation on Ideas
· Produce a 3 minute video elevator pitch that presents your area of research to identified stakeholders and obtain feedback that should be reflected upon in no more than 200 words.





























Task 4 – Data Analysis
· In no more than 500 words create a conference poster that demonstrates the initial analysis of your findings and highlights key conclusions drawn from your research.
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