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Introduction

What we see each day is that the world is changing very quickly so we are wandering if our career will have success in the future. For that, deeply think about what you want to do and what you can develop to become a wanted employee. Professional career development has as interest the self-knowledge and different learning styles in a dynamic society where everything is changing. The module is concise, focused on involvement, self-evaluation. It is structured to guide the readers to a goal, a personal development plan, it is a concrete course with many experiences that allow you to analyse fundamental skills and weaknesses, helps you reach the barriers and improve your learning methods. Applying what you learn can increase self-awareness as discover new connection with environment.
Each week from this module open more your unknow area, obviously can see an improvement at you, a big potential that can step up on the career ladder. This written work is addressed to every person which want an inside discovery, a feedback for his way of living and for those one which want to track their progress. Personal career development module is your response for a better life, first helps to discover your self-awareness and your learning styles for working effectively because everyone has a smart objective. 
Second, you will get a reflection about your personality, you will start to know yourself better and by doing that you can develop a personal plan. Knowing already what you can improve you can start experience, try out what you have learn.
 Finally, for a complete profile you will learn how to make an CV that will get you to interview. Yet, you can’t be an effective employee without being confident. The confidence will come once you will start to develop your employability skills. Starting to analyse and to structure a report, research and make presentations, also develop digital skills, talk academic and critical analysis will learn you how to not waste time so the activities that cause you difficulties will be eliminate. 
As a result, this course is structured to help you focus on the main areas using a straight plan, evolve in career and identify your desires. Professional career development as employability skills build a vision of what you want to be and help you achieve it.
This module started like a journey because each day helps you to discover new things and find your objectives, in the same time follows to develop a better version of you by showing the advantage you have using personal resources. During the course you will meet a lot of obstacles, weaknesses and threats. However, the strengths and opportunities are in each of us, we need only time and dedication to reflect at them. In order to keep everything in a blind area, you should extend your limits by letting behind the negative habits and make more connection, open your area.


Findings

“What is the point of being alive if you don’t at least try to do something remarkable?” (John M. Green, Paper towns, 2008)
I start with this quote because I believe that each person wants to do something with their lives because time is short, you have to live each day like is the last one and to don’t let for tomorrow what you can do today. This is the feeling that this module gives to me. You do it from curiosity but week by week you will see the impact that it has in your formation. If you dig deep by reading articles, books, journals you will have the access to more findings.
 In my first week I had a lot of emotions at the beginning of the module because I don’t understand English so well, I was scared by the idea of learning online, I prefer to have in front of me the people I talk to. My digital skills were at a medium level and I was panicking that I would ruin something, but instead doing this I worked every day on my laptop, I started to gain confidence. Everything was new, that’s why it seems very difficult to me and confused. When you meet so many people, online, without seeing their reactions and attitude is a little bit weird because I don’t know what they were thinking about me when I speak or what kind of impression I made in our first meeting. When I log in to HWB account I thought that I will lose my mind, I wanted to finish as soon as possible because I didn’t know how to use that application. When I am panicking, I see that I can’t do it good and I just quit even if in my heart I know that after I will be sorry. I was afraid that I will react the same regarding this course.
In the second week we had an overview of the module and we talk about self-awareness, Stephen Covey book, cycle learning, we chose a smart objective, we talk about SWOT analysis and Johari Window. When I have seen how many subjects we had to cover and to discuss in I became more concerned about the way I will handle it, was to more information and it was hard to understand it. Also, it was for the first time when I heard about self-awareness. “Self-awareness is the most crucial competency associated with work place emotional intelligence. Grayson, (2013) defined self-awareness as the ability to recognize one’s feelings, to differentiate between them, to know what one is feeling and why, and to know what caused the feelings. Goleman (1998) defined emotional self-awareness as a way of identifying a person emotions and how it could effects.”(Mafuzah Mohamad, Juraifa Jais p.676).  Stephen Covey explain in his book “The seven habits of highly effective people”(1989) how to work efficient pointing the right direction, it is a model of education that helps to get what you want, to organise your time, to set relevant goals and achieve them by creating connection with other people and appreciate them. However, you need to increase your self-awareness to continue to develop. We had some activities that gave me the opportunity to have a reflection on myself and what I want in future
 Knowing what success means to me and what I am good at, where I want to go, I manage to set a smart plan. My objective is to obtain the certificate of this course.

After reflecting to the things that have gone well so far I create my smart plan, that means that I will use the certificate of  Higher education and Skills for the work place to apply for the step up program on my site for taking a sit in the IT team. In order to achieve my plan, I had to do a short SWOT analysis to identify what weaknesses and threats may intervene in my goal or opportunities. Listing my strengths and weaknesses I realise that I am afraid of very many things, especially of new ones. I identify that my weaknesses are: stubborn, afraid of moving, hard to convince, afraid of starting something new, and my strengths are: communicative, fighter, funny, generous, kind. SWOT helps you to transform your weaknesses in opportunities. To overcomes my fear I create a sort of competition with my boyfriend, for example, when I first start to work at Amazon, I was afraid to start my training for amnesty responder and to deal with the robots maintenance. My boyfriend said that he will apply for this training because he is better then me and we create an competition, who will became am AFM.
“The Johari Window method, suggested by Luft (1997), is based on increasing and sharing information between ourselves and the others, in order to improve interior awareness, relations, and effectiveness. For this reason, it is a useful means for helping intercultural dialogue.” (Sveva Battaglia, 2015).  My unknown area is quite large because I am usually afraid of everything that is new, new people, new activities, sudden changes in lifestyle so for me this experience helps to improve the things that I am afraid of and prepares me for unforeseen situations. This method helps me to know what I have to develop and how. Communicating more with my friend, my family, I will open up and they will be able to know mw and honestly give me their opinion on what needs to be change at me, I will be able to get a feedback, to follow a critical vision of those around me.
Another key to increase self-awareness is to make some psychometric tests and profiling learned in week 3. Myers Briggs was developed in 20th century by Katharine Cook Briggs and Isabel Briggs Myers witch was her daughter with purpose of give an inside discovery of how you see the world and what influence you on making decisions, helps to find your personality type. “The Myers-Briggs Type Indicator is a development of the work of Carl Jung, who suggested the basic personality types of introversion and extraversion and the component of intuition, sensation, thinking and feeling. The indicator provides insights into and offers a framework for use in counselling, education, careers guidance and management.”(Nelson Thornes, 1997) 
“VARK learning style model has been adjusted with four learning mode namely visual mode, reading mode and kinesthetic mode. It is based on those models, where students can make choise of which is the most suitable learning mode for them during learning process.” (Narasmah Othman and Mohn Hasril Amiruddin p.658). VARK learning style was created in 2006 by Fleming after he change the VAK model to show that each person is different and because of that they have different ways of learning to. The test has to be complete with honesty because I had to accept the way that I think and the things that I hate at myself. Finally, results show me that the visual and kinesthetic mode characterizes me. I will make a short description of what this two, learning still means and what advantage and difficulty got.

Visual mode is characterized by visual memory. This means that you can memorize things by looking at images, you can easily see the details. In contrast, when it comes to verbal instruction it is difficult to follow them, you have to focus on it and eventually make an image in your mind, you have to notice what is happening around you and then act or say what you have in mind. Kinesthetic mode likes to experience things, to doing them physical, to have them in hands because they avoid typical things like reading or spellings the worlds from here is comes my fear of speak in another language
However, new things enjoy them, activities in groups make them forgot about difficulties in expression. When they communicate gesticulate a lot or use their hands while talking. This tests help me see myself as a normal person. It's okay to be good only at some activities because we all are different. I always thought that I have to be good at almost everything, to know how to please the others and I stop to understand why I can’t be perfect. Well, this word is to complex, nobody is, we are originals. 
In week four we talk about the importance pf employability skills. Significantly, employability skills as digital skills, time management and presentation skills are relevant to reach my smart goal. These particularly skills are important because this is the future looks like. Employers are looking for an efficient worker, to know how to use computers and to be presentable. To develop the skills I start level 4 course witch make me to apply each skill every day, I get contact with them even if I don’t realise. Being a procrastinator it’s not easy to get what I dream of and because I want to eliminate this barrier and to develop my skills in such a way to progress I create a plan, each hour I got it planned so my all day is productive.
In week five we start to talk about an PDP. To realise my personal development plan, I want to focused on my main objective: apply for step up plan to get a place in IT team. I will develop skills like digital competence, time management and self-awareness to be more confident. According one hour per day on digital competence will help me progress and having a plan for each day my time management will increase. I will use my friends, books, tutorials, online research to get a feedback and to accumulate the resources needed. I started to have one to one with my lecture which will help me to consolidate my knowledge and to correct my mistakes. Also, asking for Beth D help, makes me understand that I need an critic oponion. To develop my unconcious competence and to increase my self-awareness I need to action each day and by asking my manager to give me a problem solve training I will have more time to practice my digital skills. My aspiration is to become the manager of the IT team and with hard work and dedication every dream came true.









Conclusion

Personal career development help you planning the steps in the development of personal skills. Each day opens your horizon and gives you an idea of what you need to improve to achieve your goals, your objectives. With Jahari Window scheme you see what you know certain about yourself, in the same time opens the unknow area and the blind area, makes you develop communication skills and socialise. 
Self-awareness and SWOT traces a scale of personal development, a progressive path where you know your level, where you are and where you would like to be, as well as what you could improve at you during this plan. The progress would not be possible without personal knowledge. Mayers Briggs offers an inner vision in order to highlight the qualities and to understand the changes that need to be made, what we have done so far, where we have gone wrong and what can be improved. VARK learning style is a process that helps to accept yourself as you are, why you usually can not understand another learning style and how to transform everything in your advantage.
Employability skills as an major role in your personal plan development because, few steps in your progress must me made by identifying the skills that you are good at and how to use them to create an profile of an wanted employee. 
In my conclusion, having this concrete experience is a step up to a smart objective and to your personal career development. It offers you an active learning plan, a reflection about you and a knowledge about skills that you need to increase in order to realise your goal. After each week you will have results, you will eliminate distraction and priorities your urgent and important things.
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