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[bookmark: _GoBack]Question 2 > Discuss the effect of covid-19 on flexible and remote working ?
Although the pandemic that struck our globe has been a devasting disaster many of our population has suffered grated deal of harm especially the undeveloped countries where vaccines and other health sector are unreachable due to poverty, but in other factors such as business or fragile small firms newly built it has done a great deal of good and bad. The PNAS organisations claims that nearly 46% of business were forced to close due to the isolations from government orders this means that staff and employees were forced not leave home some businesses choose the deadlier route like putting staff in furlough other have chosen to cancel many and leave people without employment.
We can argue that many managers or CEOs have possibly took a different route to shift pattern and rotations of staff, yet the start of the pandemic has caused an out brake to kick start the “remote working” what are the benefits of this? And what are the cons? Yes, it has stopped key workers during the pandemic does not travel far or to use public transport or other forms of transport to arrive at work, this in many areas we can argue its life saving for many. Working from home it has many benefits; greater flexibility in your schedule and day to day it's easier to manage e.g more sleeping time, no time-consuming commute no more  2hrs of exhausting drives there and back, more task to be completed no chattier phone operations office work. 
Comfortable workplace; Many people with disabilities, such as chronic back pain or mental illness, can also benefit from WFH gear and settings personalized to meet their needs. An employee with chronic joint painA study by Bankrate argue that 57% of people say that hybrid working had a positive impact on their financial situations, because employs who represent the company's face are no home and not keen on buying clothes. 
[bookmark: _Int_piMuZ6gX]Many reasons why hybrid working are favourable but there are plenty to argue back and discuss why and what effect does it have on mental health working from home, like loneliness and isolation from the co-workers or the outside world, this it self is dangerous for us humans as we are essentially like a egg shell, crack very easy. In addition to this we lose touch of our work spark and ideas we bring forth to the company, on report says zoom meetings feels like watching telly, face to face interaction are needed to collaborate ideas and enhance each others thinking, Distractions are a disadvantage of home working have a family that contains children could easily cause less “work” time and more day to day time, this drops the amount of hours you work as an employee this also adds on extra work for the next day tasks and other activities that are not completed on time.
In conclusion the impact on flexibility can be both argued that its had benefited other and favoured others with managing time and how to operate other day to day activities.`

 
 
