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[bookmark: _GoBack]Introduction:
This is a reflective report, which helps me to understand about my progressions and to identify my strengths and weaknesses. The content of the report includes self-awareness, identifying my career options, research on my options, my career development plans, PDP, SMART goals, employment laws, theories like Kolb’s learning styles, I used Gibbs reflective cycle for my open book exam and mock interview.
Know Myself:
[bookmark: _Int_Rd0exoGj]It is important to know ourselves, what kind of career path will suit with our personality. Improving our skills and identifying our strength and weaknesses, which will gradually help us to sat career path to secure our future goals. According to Kukulu, Korukcu, Ozdemir, Bezci, and Calik (2013), early improvement of self-confidence can help to achieve higher levels of goals. self-confidence defined as an individual recognizing their own abilities, his/her passion of life and self-awareness of his/her knowledge and talents. Self-awareness is the ability to focus on our inner strength, skills, or abilities, also essential for professional development. According to Kreibich, Hennecke and Brandstätter (2020), as an individual when we attempt to focus on our goals, we may face difficulties, which may compromise our plans towards progression. To overcome from those difficulties, it is important to identify the obstacles. Self-awareness helps to identify the obstacles which may affect on our career plans.
[bookmark: _Int_9tu4n4En]Personality test tools are especially useful to have clear idea about an individual strengths and weaknesses. I completed Dr. Tasha Eurich Personality test Questionnaire to understand how self-aware I am.
[image: ]

The results show, I am an advocate type person. Mostly I am satisfied with my results because advocate suits with my personality. As I want work in a public sector, this personality test will help me to understand my strengths and weaknesses. for example, I am more confident about my career choices which will boost my strengths and allow me to work on my weaknesses as like, I am reluctant to open and not comfortable to talk about my straggles. This personality test helps me to know about myself. When it comes to exploring employment opportunities it is important to consider factors as like, about my motivations, career chooses depending on my personality type, also about my strengths and weaknesses.

Identify the career options available to me:
When we choose our career options, it also works as a motivation. Self-motivation is essential to develop our deamination to achieve our goals. According to Ganta (2014), there are several factors which may motivate or influence a person to focus on their career plans. After assessing my interests, identifying my values and skills, now it is essential to look for a career path which will satisfying to fit for good career choices. When I am exploring career opportunities, I never limited myself with only one option. If I limit my option, I will face challenges on job search. So, a plan can help me to stay on track also help me focus on my options and avoid distractions. 

Motivation assessment test helps an individual to come across with what encourage them to take a particular option, action, or plan. I completed career Motivation test to understand which factors will motivate me to choose me desire career options. 
[bookmark: _Int_1INIl0L6][image: ]
this result show financial factors motivates my career paths which is mostly true but also job satisfaction, job requirement and challenges come with the job roles also plays vital role for me to choose a career path for my-self. Based on my personality and motivation test, I would like to choose options as like, occupational therapist, social worker, children nurse. To pursue with these career options, I must complete my current study, Health and Social Care, also I need to complete Maths and English, I will do some work placement while I am doing my Health and Social care level 5 for work experience which will support me to apply for the career options. Developing CV and cover letter based on my skills and experiences will play a major part to apply for career opportunities. The strength I can become a valuable team member my personality type and from my personal experience as a team member in group I performed well and weaknesses I must work on as like I am not a public speaking person, but I am gradually improving as I am delivering my presentation with more confidence. After completing Health and Social care level 5&6, with some practical experience I will be ready to apply for these job opportunities.

Research my Options:
Exploring and researching career possibilities are vital steps for choosing right career options. According to Gibson (2004), research helps individuals to guide through their career paths. Research directions help an individual to develop their career development plans. I did some research on options I choose the sources I used as like NHS jobs website, Total jobs, indeed etc. 
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 From my research I found these job opportunities I would like to choose as a career options. Discussing with my career adviser about my research and relevant expectation, outlining a strategy for achieving my career goals, also doing research about the company, how can I benefit from the company and future progressions. Although now I do not have the qualifications and experience as required. The targets I am planning to achieve my goal, it is long time plan at least for two years. If I keep my focus on the targets I set for next two years, I strongly believe that after two years I will be able to apply for those opportunities.
SMART: is a vital tool to set a goal, each letter stands the qualities that required to set a goal. Its helps to focus on important aspects with a target to aim. After understanding about my personality type, my motivations and ideal career opportunities I used SMART goal tool to set my targets.
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Specific 
	
Measurable 
	
Attainable  
	
Relevant 
	
Time-bound 

	
Improve my Maths Skills 
	
I will join in a college. 
	
Managing time and completing two courses together it is challenging but also attainable. 
	
It is useful for achieving my career goals. 
	
I want to finish this course with in next six months. 

	
Finish Heath and Social Care Level 5 
	
I am currently joined in UWTSD to finish my Level 4 and I am doing my course work every week. 
	
I am on the last term of the course I want to finish my course within the time frame so that I can go to next level. Yes, it is attainable if I complete my assessments on time as I have all the resources available. 
	
I must finish this course to move forward to achieve my future goals. 
	
I want to complete level 4 within August 2022 so that I can start level 5 from September 2022.



Personal Development Plan (PDP): 
PDP is a framework which can be useful for developing and identifying our skills and knowledge, helps to become aware of our strengths and weaknesses. PDP helps acknowledge skills, abilities and achieve goals, this process is useful to focus on career/employability, study goals and inner development. PDP helps us to determine goals, focus on potential skills development studies, career options. According to Beausaert, Segers, and Grohnert (2014), PDP as a learning and development tools which helps an individual to reflect on his/her skills and abilities based on their strengths and weaknesses. To have clear perceptions of about the abilities or skills PDP is an essential tool. It helps to build confidence and self-esteem which are essential aspects of to make better decisions for future goals. I develop my own PDP for my career paths, which had given below:
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Career Development and Learning style:
Career development is the best prospect to understand and explore my career capabilities. career development process:
[image: ]
Knowing about myself, personality test or PDP helped to discover myself, explore career options, to make decisions and to act accordingly. Kolb learning style theory is also a useful to build career development plans. According to Kolb (2007), learning style designed to assist individuals to identify different paths to achieve their ultimate goals.
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Concrete  Experience: 
[bookmark: _Int_N1cGmL9d]Learn from the experience, the Kolb’s learning style beings with concrete experience, which can be new or continuing with current experience. So, to take my career development plan into action by following Kolb’s learning cycle, I must start volunteer work or work placement alongside with my study for gain practical experience.
Reflective Observations: 
[bookmark: _Int_tzOZ1mk0]At this stage learner reflect on their action or performance. Communication is a useful key at this point. So, to reflect on my performance of work I can take notes to identify my strength and weaknesses, I can ask for feedback from my supervisors which can be especially useful to refection on my observations to understand my growth and Lackings. Reflective observations are essential for my career development.
Abstract Conceptualization: 
[bookmark: _Int_UoeohnTi][bookmark: _Int_dgqojEEd][bookmark: _Int_aZZEkZ3p][bookmark: _Int_c8kBqEo4][bookmark: _Int_dKH0p0c8]At this stage, learner coms to a conclusion, evaluate their own knowledge, modify existing ideas, or develop new ideas from the reflection of their knowledge and experience. To open more career opportunities, I can use my knowledge and experience, also if required I can adapt new changes. I can reflect on my professional attribution adapt myself with the situations, also I can take short courses which can support me to build a strong development plan.
Active experimentation:
At this stage, learner applies their knowledge and experience into real life/ outer world. This stage is known as testing stage with a strategy applying conclusion for new experiences. For my career development, I can build my CV, I can include work experiences which will open more career options for me.
Mock Interview:
In week 7, I attended mock interview held in our classroom. I build my own CV and choose a job description which is suitable for me. To reflect on my mock interview, I would like to use Gibbs reflective cycle which was developed by Graham Gibbs (1988). According to Adeani, Febriani and Syafryadin (2020) Gibbs reflective cycle framework which can help student to reflect on their work.
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Description:
I took a part in a mock interview, which was in week 7 with my lecturer.
Feelings:
At the beginning I was nervous but also excited. during the interview I clam myself and regain confidence to perform well in my interview. My lecturer seemed satisfied with my performance.
Evaluation:
[bookmark: _Int_QbxeJG7C]The interview boosts up my sense of awareness. It was a great learning opportunity. The feedback I received from my lecturer and the experience I gained from the interview; I will use them to develop my PDP.
Analysis:
I scored 12/15 and I got hired for the position I applied. This experience will support me to face future interview as like; what kind of questions, how do I present them or smart dress up all these matters to face interviews.
Conclusion:
[bookmark: _Int_1P4OCgTg]The interview was formal and professional even though it was a mock interview. My interview was constructive with positive outcomes.
Action Plan:
Based on the mock interview performance and feedback, I will set my SMART goals. In future I must focus on enhancing my self-confidence.
Open Book Experience:
[image: ]
Description: 
In week 4, I participated in open book exam. The exam was for 2hrs, and topic was about a case study on self-harm, and I had to identify and explain the circumstance that makes people self-harm.
Feelings:
First time in my life I participated an open book exam, so I was little bit out of my confidence, and I thought I could not finish my writing within the time limit.
Evaluation:
[bookmark: _Int_M5DGrlb8]Open book exam helped me to experience something new, boosted up my self-esteem. The feedback from my lecturer helped me to understand me strength and weaknesses. 
Analysis:
I scored 8/10, my lecturer was happy with my work also highlighted some areas where I need to work. 
Conclusion:
Open book experience is useful for my writing skills improvement. The topic was informative, helped me to understand more deeply about self-harm.
Action Plan:
[bookmark: _Int_ImlS4xlh]I must improve my writing and reading skills and resource searching skills so that I can do better in my future work.
UK Employment Law:
Protect employees and employer welfare and regulates relationship between both sides. According to, Barnard (2012) UK employment law purpose to ensures that each side operates smoothly and logical expectations from either side. Laws which legal standards such as; data protection, bullying and harassment, disability, discrimination based on race, religion, sexuality or gender, minimum wage laws.
Data Protection Laws: 
[bookmark: _Int_tckB1NSL]These laws ensure that employees, employer, or customer personal information are protected, because of these laws people trusts their information will use fairly and shared with authorities' people.
When I start my career, it is essential I should know about UK employment laws and before I start, I must check their policies and procedures to make sure they included all the required laws are to my welfare and rights are protected.
Conclusion: 
This report helps me to summarise which aspects I should focus on for my career goals. As like, my PDP, reflection on my mock interview or open book experience supports me to understand and improve my strengths and weaknesses. To determine my career goals this reflective report is a useful tool.
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2" job | search, it is an opportunity to work as a Therapy practitioner. This job will help me to gain

experience, so that in future | can become an occupational therapist.

We have a fantastic opportunity to appoint Assistant Therapy Practitioners within our dynamic Emergency Services and Medicine
teams.

The posts are37.5 hours within Emergency Services. The post holder will rotate around the Acute Medical Unit (AMU), Frailty
assessment and bedded unit, working closely withour team of physiotherapists, occupational therapists and unregistered therapy staff
and the MDT.

Within Medicine, you will work across Medicine specialities.

We are looking for an enthusiastic. motivated person with physiotherapy and occupational therapy assistant experience. Excellent
communication skills, both written and verbal, alongside good IT skills are essential.

Within your scope of practice, you will carry an independent patient caseload. Involving assessment and discharge planning for
patients with a variety of conditions, also assisting with joint assessments. You are expected to manage your time and be flexible in
your approach. Clinical skills will be developed via
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31 job | choose where | will work as a part of occupational therapy (OT) team at a school. This job role is very
fascinating, also | can involve in administrative roles, which will be immensely helpful experience for future

progressions.

The Cambian Group, the UK's largest provider of specialist services in education, mental health rehabilitation and learning disabilties,
is looking for a dedicated, caring individuals to join the company as Occupational Therapy Assistants

Cambian New Elizabethan School

Hartlebury, DY11 7TE.

Cambian New Elizabethan School is a day school that offers outstanding opportunities for boys and girls with a diagnosis of Autism
Spectrum Disorder, communication difficulties, complex needs and challenging behaviour aged 7-19 years,

Job Role

We are looking for an enthusiastic and interested individual to work as part of the Occupational Therapy (OT) team at the school. This
post will combine clinical and administrative support roles: you will work directly with individual students or groups to deliver therapy
programmes, under the direction of the senior OT, in classroom and outdoor settings, support the OT in assessment of student's
functional skills, report on student progress, provide




imagee.png
Discover Explore Make Take
urself options choices Action




image10.png
Gibbs' Reflective Cycle

v




imaged.png
Objective Activates Success Criteria Resources

short Term 1 Sixmonths. 1. Applying in local 1. Help me to build a strong CV, improve my 1. Reading books related to
1 GCSC Maths & 2. Oneyear. college for short Maths and English skills. Maths and English, doing
English, term  course i 2. Improve my communication skills with Mock Test.
2. practical  work Maths & English. people, work experience is essential 2. Looking for volunteer or
experience. 2. Workplace meant/ requirement for my career paths work placement in local
volunteer work. community, orin School,
Long Term Two years Completing ~ course ~ Improve my knowledge and skills, | will be able ~ A. utilizing feedbacks from my
Completing Health and related activities to understand more how to deal with different lecturer, using UWTSD library
Social Care Level 4, assignment and  situation more confidently, knowledge about for resources for completing my
586 presentation on time, my employability laws and orders, help me to ~ studying.
attending classes  achieve my career opportunities.

regularly.
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Snapshot Report
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People motivated by Financial Reward strive for the big pay-off that comes as the fruit of
their labor. They want to feel that their salary and benefits equal the value of the time
and energy they invest in their work. While this is a common motivator that most people
identify with (who wants to work for peanus?), these individuals place more importance
‘on remuneration than the average worker. This s not to say they are only after the big
bucks; it's having the money o afford a certain lifestyle that gives them the drive to
succeed. They are willing o invest themselves, but will not do so without significant pay-
off. They don't necessarily have to make an extremely high salary in the short-term to feel
happy, especially when starting out, but they want o see the long-term reward for the
personal investment they put into their career.
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1% job | choose which is Community Children’s Nurse. The job description and my role as a part of the team are very

satisfying because | always wanted to work these kinds of sectors specially with children and young people.

Community Children’s Nurse Children and Young People’s Community Nursing Service / and or The Birches Respite Team Length and
Type of Contract: Permanent Full time /part time/ term time only
Please contact the service to discuss flexible working options available.

POST SUITABLE FOR SOON TO BE QUALIFIED STUDENT NURSES We are looking for Children's Nurses or Learning Disability
Nurses to join our Children and Young People’s Community Nursing Service

The posts are rotational offering opportunities to gain experience in our residential respite unit, continuing care packages, in the
community children's nursing team and special schools

The roles are an opportunity to be part of an experienced team, to develop your professional expertise and make a difference where it
matters.

The successful candidates will care for children with a wide range of physical / learning disabilities who have complex physical health
needs including long term ventilation in a variety of settings.
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