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Executive Summary
The report mainly highlights the importance of professional career development. It demonstrates the organized approach that is adopted by an individual in order to enhance competency in professional development. The SWOT analysis is the most appropriate way that provides the opportunity to highlight an individual’s strengths and weaknesses along with the opportunities and the threats related to the specific job sector. Morality and ethical values of an individual mainly highlight that individual's integrity and honesty along with compassion. Communication skills are essential in order to enhance the interlinking related with development of business related to a fabric shop. It is essential to develop the communication skills in order to develop the interlinking the business.
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[bookmark: _Toc8054095]Introduction
Professional career development is related to the organized approach that is adopted by an individual in order to enhance competency in professional development. It also helps in personal development that aids in the enhancement of the productivity that is aligned with the objectives and goals of the organization. The developmental approach is a continuous process which evolves throughout the career life. It enables to improve current performance of the employees based on an organized method that is to be achieved in a specific time period. The study mainly highlights an organized approach regarding professional and personal career development. The study demonstrates the learning styles that are being adopted by the individual in order to enhance their performance.
[bookmark: _Toc8054096]Career Background
[bookmark: _Toc8054097]In the background I have tried to provide a detailed picture of my career life that I faced during those years. At an early age of 19, I have left my education. At the age of 20, I have joined McDonalds and I have played the role of crew members during the years of job at that industry. After getting my promotion as a shift manager at the age of 28, I have started to take university class to improve my professional skill and at the age of 41, I have achieved the high point of career.
My Chosen sector
My dream job is to open a fabric shop and conduct my business so as to create a mark in the graph of success. In order to open a process of business interaction skill with people plays a crucial factor. The role of delivery driver provides ample opportunities to develop communication and negotiation skill which possess an important part in conducting a business and gain popularity in this world of competition Guerrero and Richards (2015, p.22). The work of fabric needs skilled representation of art. It also requires a suitable taste of colour in order to make the work attractive and acceptable. As opined by Yoke and Ngang (2017, p.42), colourful representation requires specific knowledge in relation to suitable combination of colour. In order to acquire this knowledge of colour I have taken admission in university to take classes in order to enhance my ability to mix different colour and apply them in my work to make my job unique and acceptable. As mentioned by Jackson (2015, p.355), every business process requires skill to tackle pressure condition in order to sustain the business in the growing market of competition. There is no exception of playing sports to develop pressure handling skill in real world. I have built the knack of taking participation in various sports activity in order to improve my pressure handling skill to conduct my business.
As opined by assessment skill is important to keep a process of business on the track of success for a long time. In my interaction with people in driving day to day activities, I have built my assessment skill effectively to judge any kind of situation and take needful measures according to that. As stated by Panadero et al. (2016, p.822), effective communication skill is the most important aspect of business process. Effective communication helps the individual to interact with customer with ease and build their product according to the need of the customer. 
For this I have taken the role of marketing representative in order to improve my communication skill so as to conduct my Fabric business in future times effectively. As opined by Akkermans et al. (2015, p.530), reading skills helps individual to built effective communication skill and develop self assessment skill as well. In order to improve my communication and self assessment skill, I have started read different journals, news paper, books so as to conduct my business in Fabric with potential quality. Good observation skill is required understand the demands of market. My role of market representative has provided me adequate opportunities to built effective observation skill which will play an important part to in assessing the demands of my business of Fabric work.  Different organizations follow different rules in order to recruit employees in the various departments of the organization. As opined by Cascio and Boudreau (2016, p.112), the concern HR team of a particular organization takes the responsibility of recruitment and they recruit depending on the policies, regulations and rules set by the hierarchy of the organization within the organization structure of the company. The HR management team of the company gives their best effort to ensure that every employee have understood their job role clearly and they are satisfied with the training which are provided to enhance their knowledge and skill. Every organization needs to maintain specific rules set up by the government to conduct their business as well as recruit new employees in the specific organizational structure of the company. In order to understand this and gain knowledge regarding the management quality of business process I have taken regular class in Universities to conduct my process of business as Fabric work effectively.    

[bookmark: _Toc8054098]Personal SWOT Analysis
	Strengths
	Weaknesses

	· Punctuality
· Time management
· Acquired Certificate related to GNVQ and  information technology
· Quick learner
	· Cannot handle Pressure
· Lack of time management when working under pressure
· Lack of decision-making skills

	Opportunities
	Threats

	· Enhance educational knowledge with further studies
· Extension-related with interpersonal network
· Enhanced opportunities to supplement education level
	· Enhanced competition with more developed individuals
· Decreased compatibility between the professional sector and personal skills
· Reduction in opportunity for promotion due to the enhanced competition.



Table 1: Personal SWOT Analysis
(Source: as influenced by Madsen, 2016, p.41)

As mentioned by Phadermrod, Crowder, and Wills (2019, p.196) the evaluation process also highlights the available opportunities along with the threats that can be related to their professional career development.
The SWOT analysis is the most appropriate way that provides the opportunity to highlight an individual’s strengths and weaknesses along with the opportunities and the threats related to the specific job sector. As highlighted by Madsen (2016, p.43) the personal swot analysis helps to enhance the performance based on working towards an organized approach which is related to a specific time frame. It provides opportunities for the individual to develop their weaknesses with the aid of the strengths of the individual. Presently I am employees as a delivery driver and aims to acquire graduation degree and own business related to a fabric shop. As highlighted by Madsen (2016, p.43) present employment enabled to enhance certain skills such as punctuality. It also enabled me to enhance time management related to the specific work. 
Although, negligible ability related to pressure management had hampered time management and due to which lead to failure to achieve deadlines. As opined by Bull et al. (2016, p.100), time management is very essential in case of completion of work within the provided time frame. It also helps to prioritize a particular job and reduce the effort level as it categorizes job-based on its importance and urgency level. As mentioned by Hazzan et al. (2018, p. 19) time management is also essential to enhance the punctuality which is essential for the development of personal business as well as completion of education level.
Quick learning capacity is essential in order to develop performance based on enhanced understanding related to the specific sector. As mentioned by Hazzan et al. (2018, p. 12) it helps to improve productivity based on increased knowledge. Quick learning capacity couple with efficient time management helps to advance in the professional front that helps to develop the punctuality. Punctuality is an essential aspect that aids in personal development along with enhancing the productivity of the organization in accordance with the goals and objectives of the organization that had been aligned to increase the profit earning.  As highlighted by Madsen (2016, p.45) time management is essential to achieve the deadline related to the particular task which also reduces the work pressure that is occurring due to mismanagement of time.
The certification related to General National Vocational Qualification provides the opportunity for enhanced communication skills which provides with opportunities in order to reduce the chances for misunderstanding in the personal as well as in professional career development. As mentioned by Coatsworth et al. (2015, p. 26) enhanced communication level is very essential in order to enhance the delivery of the ideas and the concepts related with the work that is being provided. It also aids in the enhancement of leadership qualities of an individual that helps to handle work-related pressure. The advanced level of communication at the university level will help to improve the communication with the teachers that will provide the opportunity to develop a better understanding related to a particular topic. It provides with enhanced opportunity to develop link related to the business which will help to develop the business. As highlighted by Coatsworth et al. (2015, p. 56) development of the communication aids in the enhancement of the business opportunities and it also helps in expanding the business.
Enhanced knowledge regarding the information technology provides the opportunity for personal development and it also improves punctuality and reduces the work pressure. As highlighted by Gamer (2017,p. 89) in order to enhance the individual performance of an individual it is essential to develop proficient communication skills along with developing the learning styles that are being adopted by the individual for personal and professional advancement. 
Work experience in a particular field is essential to develop decision-making skills and the aids in the enhancement of creativity. Development of skill related to problem-solving regarding a particular issue enhances individuals’ decision-making skills and enables to take proper initiatives to develop business to enhance individual productivity. As mentioned by  Gamer (2017,p. 89) enhancement of creativity coupled with improved decision-making skills also enhance the leadership qualities that are essential in order to application of the organized approach in order to develop personal and professional career development.
Personal swot analysis also provides with the opportunities in order to highlight the conveniences that are being availed by an individual in for personal and professional development. As highlighted by  Phadermrod, Crowder, and Wills (2019, p.183) it also provides with the threats that are associated with the career development and also helps to adhere to organized approaches adopted by the individual in order to deter those threats that will help in career advancement. There are ample opportunities available in order to enhance my knowledge and also complete graduation. As mentioned by Gamer (2017, p. 89) the enhanced communication skills also increased the opportunity to develop the interlinking networks that are essential for business development. The threats that are related to the particular field is related to the enhanced competition with people with higher educational qualification as well as experience in particular organization. It is essential to enhance the educational qualification related to the profession as chosen by the individual in order to reduce the competition level.  As mentioned by Gamer (2017, p. 89) this will also aid in enhancement of compatibility between the educational certification acquired along with profession selected.
[bookmark: _Toc8054099]Personal Ethical Values
Morality and ethical values of an individual mainly highlight that individual's integrity and honesty along with compassion. As highlighted by Lee et al. (2017, p.53) the ethical values are essential in order to abide by the organization's objectives and goals of the organization. The moral value of an individual helps that person to complete the provided task based on his integrity and complete with the task with honesty. The ethical values imbibed within an individual helps to enhance empathy as well as it reflects behavioural skills of that individual that is aligned with the core ethical values.
The core ethical and moral values that are imbibed are loyalty towards my profession which provided the opportunity to align with the goals and objectives of the organization that helped to increase personal productivity. As highlighted by Lee et al. (2017, p.53) enhanced loyalty and honesty helps to develop trustworthiness and determination for the individual that aids in enhancement of the creativity as it will boost individuals performance. It improves the behavioural quality of an individual which helps in personal and professional career development.
[bookmark: _Toc8054100]Documentation of Different Skills
Communication skills are essential in order to enhance the interlinking related with development of business related to a fabric shop. It is essential to develop the communication skills in order to develop the interlinking the business with various suppliers and also help to develop wider consumer chain (as influenced by Lee et al.2017, p.89). The enhanced communication skill also helps to deliver the ideas that aid in enhancement of the creativity. The ability for proper time management helps in enhancement of punctuality and helps to delivery of the particular tasks within the provided time frame. 
Knowledge regarding the information technology helped to improve performance based on alignment of the productivity with the organizational goals and objectives that help to achieve targets (as influenced by Howard et al.2016, p.83). It also aids in enhancement of creativity and also helps to improve the quality of work based on the innovation and current trend in market.
[bookmark: _Toc8054101]Self Motivational Ways
Self-motivation is essential for professionals as well as personal career development. As opined by Howard et al. (2016, p.88) self-motivational strategies adopted by an individual helps to enhance the learning skills that are essential to acquire knowledge regarding the particular objectives of the work. I need to enhance the application of organized approaches that will aid in improvement of time management that will help to increase punctuality.
Self-motivation will aid in enhancement of the application of innovation to improve business performance. As highlighted by  Howard et al. (2016, p.88) self-motivation aids in enhancement of self-esteem as well as self-confidence that helps to improve the performance of the individual by aligning the business with the current and upcoming trend that will help to flourish the business. It also helped to develop the personal career of an individual by enhancing creativity with the help of innovation.
[bookmark: _Toc8054102]Learning Methods
Individuals abiding by the specific learning styles helps to enhance their understanding as well as they are motivated to perform better based on understanding the basic theory related to it significantly. As highlighted by Willingham et al. (2016, p.270) there are mainly four modes of learning styles that are being adopted by the individual that is related with the visual as well as audio learning style. It also includes a kinaesthetic learning mode that aids in enhancement regarding understanding a particular topic.  As highlighted by Willingham et al. (2016, p.271) it is simply related to learning preference of an individual and it varies in accordance with every individual. Along with enhancing the understanding capacity of an individual, it aids in enhancement to remembering capacity of the individual. The visual learner mainly adheres to the visual images such as charts and diagrams or visual demonstration in order to enhance the learning capacity of the individual. The individuals relying on auditory learning mainly prefers speech or repeating the specific topic. In the case of people following kinaesthetic method people mainly adheres to active participation of the individuals that aids in learning [Refer to Appendix]. 
[bookmark: _Toc8054103]Personal Learning Style
Different individual adopts various learning styles in accordance with their suitability that will aid them to enhance their performance in relation with professional as well as personal career development. The learning style that is adopted by me to enhance my productivity and improve my performance is Kolb’s Learning Cycle (as influenced by Passarelli, 2016, p.23)
[bookmark: _Toc8054104] Kolb’s Learning Cycle
Kolb’s learning cycle mainly adheres to the concept that knowledge is mainly acquired based on the experience that is procured by an individual while working in a particular field. As highlighted by Passarelli (2016, p.23) there are mainly four stages that are involved in the process of leaning. The four stages involve gaining experience that is related to the reflective observation of the individual. It also includes conceptualization of the particular topic and based on the drawn conclusions a suitable plan is drawn in accordance in order to achieve the specific goals and objectives of the organization. 
The Kolb’s learning style is adhering to two main continuum that is perception continuum that is mainly related with the emotional approach of the individual based on which the decisions that are taken by individuals are significantly influenced by the same.  As highlighted by Passarelli (2016, p.23) it mainly highlights how the individual feels regarding accomplishment of that particular task and also their emotional approach adopted by them accomplishing the task in relation with the enhancement of performance. As highlighted by Wallace (2019, p.71) along with the perception continuum it also adheres to the processing continuum which mentions the approach that is adopted by the individual that in accordance with their reflective observation and best suited for the current situation.  
The Kolb’s learning methods adhere to the four stages for development of learning styles are related to perception continuum and process continuum. As highlighted by McKinney (2017, p.112) the main key to learning is related to active participation of the individuals in order to gain experience regarding particular task. In order to gain experience it is essential for the individual to participate in the group tasks and assignments. The second task is related to the reflective observation of the individual that mainly adhere to reviewing of the tasks that are already accomplished. In this stage, an advanced level of communication is essential in order to review the task and is also related to the adopting changes in order to improve the performance. 
The third stage of Kolb’s learning style is related to development of abstract concepts related to interpreting the events and tasks that are already been accomplished. As highlighted by Wallace (2019, p.14) development of concepts is related to the already developed theory and in accordance with that further plan are being developed in order to enhance the performance of the individual. The final stage of the learning model is related to active experimentation which adheres to implementation of the theories that have been learned by the individual. This provides the learner proper time to plan the according to to the issues that are being faced during the developmental process.

Figure 1: Kolb’s Learning Model
(Source: as influenced by Wallace, 2019, p.14)
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The Johari Window Model is an effective tool that helps in maintaining strong relationship with each other in an organization which is based on development of self-awareness and also enhancement of mutual understanding. As highlighted by Saxena (2015, p.144), open space and blind spot are two significant factors in case of determining personal characteristics and improving weakness. 
	Open Space
	Blind Spot

	Free communication with the employees of the organization
	Having full belief on personal assistant

	Hidden Area
	Unknown Area

	Career growth strategy
	Real world technologies and re-evaluation technique


Table 2: Johari Window Analysis
(Source: as influenced by Laanti, 2017, p. 34)
The first quadrant in Johari Window mainly highlights the open space which is related to individual’s personal attitude and behavior. As highlighted by Saxena (2015, p.136) the main aspect of this quadrant is related to feedback solicitation which s related to effective feedback that is being obtained based on advance communication between the individuals. The main aspect that is being highlighted based on personal analysis as well as from the obtained feedback is free communication among the employees of the organizations. As highlighted by Laanti (2017, p. 56) the second quadrant mainly highlights blind self that mainly highlights the characteristics that are known by the group members but not by the individual. The third quadrant of the model is related to hidden area which is also considered as a facade. It refers to those characteristics that remain unknown to other employees in the team or in a group. The fourth quadrant mainly refers to the hidden area which is unknown by the individual as well as the employees working along with that individual. In this scenario, the real-world techniques that are could be adopted by the individual in order to enhance the performance is unknown to the individual as well as the employees of the organization. The evaluation techniques related to performance regarding the particular task is also unknown to the people. 

Figure2: Johari Window Model
(Source: as influenced by Laanti, 2017, p. 56)
[bookmark: _Toc8054106]SMART Objectives
[bookmark: _Toc8054107]Short Term Goals: Focus to obtain further education

	Specific
	Measurable
	Attainable
	Relevant
	Time

	Complete higher education
	Enhance knowledge and develop communication skills
	It can be attained by pursuing level 6 education 
	It is relevant to the degree course that would aid in gaining knowledge regarding business management
	6 months


Table 3: Short Term Goals
(Source: as influenced by Howard et al. 2016, p.89)
[bookmark: _Toc8054108]Mid Term Goals: Complete graduation 

	Specific
	Measurable
	Attainable
	Relevant
	Time

	Complete graduation with distinction
	Enhance time management and management skills
	It can be attained by pursuing degree course related to the management courses.
	It is relevant to the management of personal business.
	2 years


Table 4: Mid Term Goals
(Source: as influenced by Howard et al., 2016, p.72)

[bookmark: _Toc8054109]Long Term Goals: Start own business

	Specific
	Measurable
	Attainable
	Relevant
	Time

	Open new fabric shop
	Enhance organizational skills as well as management skills
	It is attainable by enhancing interconnection between the owner and various stakeholders
	It will aid in the productivity of the individual as well as enhance the organizational profit.
	4 years


Table 5: Long Term Goals
(Source: as influenced by Howard et al. 2016, p.72)
[bookmark: _Toc8054110]Personal Development Plan

	Skills needed to be achieved
	Activities to achieve the skills
	Resources
	Success Criteria
	Targeted Time

	Enhance time management
	It can be achieved by attending time oriented tasks
	I would adhere to various theories related to enhancement of time management
	It will enable me to complete the provided tasks with the given time frame
	2 months

	Increase creativity
	It can be achieved by focusing more on current trends
	In order to do so, I need to follow the current market based on market research
	It will help to enhance innovation and aid in productivity
	6 months

	Enhance decision-making skills
	Achieved by resolving more issues related to the organization
	It can be done by the application of principles from various theories
	It will help to resolve the issues that are hampering the production and well as individual performance
	5 months


Table 6: Personal Development Plan
(Source: as influenced by Sargeant et al. 2015, p.1702)
[bookmark: _Toc8054111]Conclusion
Thus it can be concluded that learning style is essential for professional career development for an individual. Kolb’s learning model involves gaining experience that is related to the reflective observation of the individual. The Johari Window Model is an effective tool that helps in maintaining strong relationship with each other in an organization which is based on development of self-awareness and also enhancement of mutual understanding. All these effective measure are adopted in order to enhance the performance and productivity in professional career development.
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