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	DRAFT RESEARCH TITLE QUESTION: Misogyny in Policing and the Affects it has on Mental Health. 
INTRODUCTION:
I have decided to complete my dissertation on this project as there have been a series of events where the public are misogynistic when seeing a female officer as they do not deem us to be strong and able to manage conflict during certain incidents. There have also been occasions where the male field will not treat female officers as part of the team and will try and seduce females and take them as someone other than an officer. Males in the public do not respect females as they would a male. 
I believe this is worthy of consideration for a dissertation project as it will show accounts from various female officers which may or may not have experienced within the police. For example, from colleagues, the public and also how they view themselves due to dealing with misogyny. It will also provide an input on how misogyny effects their mental health as they may not be as confident as they used to be, they may feel disregarded leaving them feeling anxious when responding to emergency calls knowing that they may be treated differently. 

Background 
Within the job role I have experienced misogyny during calls and responding to other incidents. On several occasions there have been times where I have attended calls with a male officers and victims will automatically go to the male officer for support and help as they believe that male officers are able to protect them from a perpetrator and be able to handle the situation better than a female. There have also been times where I am more likely to attend calls which involve females and children as females are considered to be more sensitive and nurturing making females to be more appropriate for the role. While at certain calling weapons there have been members of the public who have seen firearms officers stood near me and have automatically gone to ask the male firearms officers questions in relation to the incident in which we were deployed to. I have questioned this as I am a qualified officer who can assist in answering questions. There have also been occasions where I have been on a prisoner watch with a male who did not look at me as a police officer and has attempted seducing me and asking me to go out with them. 
This is some of my background with dealing with misogyny in policing and my experiences of it. 
According to, Julia Wire and Esther Flanagan, ‘British policing perpetuates a culture of sexism and misogyny... [it] has been brought int the spotlight following several high-profile cases involving police officers’. In this article it shows that police forces have not looked at the sexist, misogynistic and predatory behaviours prior to the Sarah Everard case. As the Sarah Everard case involved a police officer this has caused other forces to look into the behaviours where it has proven that there is misogyny within several forces. However, The College of Policing and National Police Chiefs’ Council (February 2024) created a joint report – ‘Policing Violence against Women and Girls: National Framework for Delivery’, where it includes actions for police forces to challenge and address sexism and misogyny within the role. 


	SUMMARY OF RESEARCH OBJECTIVES: 
Examine how frequent misogynistic attitudes and behaviours are conducted within the police force. 
· Initially I will identify academic sources on misogyny, policing culture and gendered workplace discrimination, as well as mental health. 
To explore how misogyny within policing affects the mental health and wellbeing of female officers and staff. 
· I will use theories such as, feminist criminology or stress and coping theory to guide my analysis. 
To analyse organisational and cultural factors within police forces that enable, normalise or fail to prevent misogyny. 
· I will use research methods such as interviews and a questionnaire for a comprehensive approach. I will ensure anonymity and safeguarding due to the sensitive nature of this topic. I will then identify if there are any patterns in experiences of misogyny and mental health impacts and compare my finding to literature and theoretical framework. 
To evaluate current support mechanisms and policy responses aimed at addressing misogyny and protecting the mental health of affected officers. 
· I will look at policies that the police have in place regarding misogyny and look for gaps in which can be improved within the force to provide those with further support. 


	LITERATURE REVIEW:
I will be looking at articles and theories involving misogyny in policing. Currently the College of Policing have implemented strategies when females report misogyny or sexism within policing. 
Since the Sarah Everard case the Angiolini Inquiry Report, 2024 was created which involves ongoing investigations. ‘The inquiry continues to address broader issues related to policing and women’s safety, with ongoing discussions about the implementation of its recommendations. 

My research will highlight gaps in policy and practice today and will show where improvements and understanding of misogyny can take place. As this dissertation will show the effects of misogyny it can help support the police in providing more robust wellbeing services for individuals facing this, stronger accountability and cultural reforms that prioritise psychological safety and gender equality. 


	SUMMARY OF RESEARCH –SURVEY METHOD: 
I am going to undertake an anonymous questionnaire aimed at female police officers and then will interview a selected few in order to receive further experiences that they have dealt within since being in the work force. 
This is best suited to my research as the questionnaire will provide me statistics in relation to how many of those have dealt with misogyny since being in the police. The interviews will provide more personal experiences which will be compared to academic research. 


	SUMMARY OF SAMPLING FRAMEWORK: 
I will be intending to ask colleagues within the police force including officers and staff; this will provide me different statistics and help me identify where misogyny is faced more within the force. Whether it be response, custody, firearms or CID.  
I will also ask several male officers to conduct the questionnaire as this will assist with seeing if misogyny is seen by all persons within the force.



	ETHICAL ISSUES:
Due to one of my research methods being interviewing female officers, I will need to anonymise those individuals as well as those who are involved in being misogynistic as if this dissertation is seen by members of the public, there could be safety concerns for the officers. I will also anonymise to protect their psychological wellbeing.

	TIME SCALE:
Until my dissertation is submitted, however misogyny is a continuous thing, and policies and procedure will need to be adapted and put in place, so that there is more awareness on the subject and a continuation of further improvements revolved around misogyny and mental health. 
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