Examples of how the framing of the research question can influence the choice of Quantitative vs Qualitative approaches

a) Purely Quantitative Research Topics
Best suited for testing hypotheses, examining measurable variables, and analyzing statistical relationships across larger datasets.
· The Impact of Remote Work Frequency on Employee Productivity and Turnover Intentions: Measuring the statistical correlation between days worked remotely and performance metrics, controlling for demographic variables and tenure.
· Board Diversity and Corporate Financial Performance: Analyzing large-scale secondary financial data (e.g., return on assets and Tobin's Q) against the percentage of demographic and cognitive diversity on executive boards.
High-Performance Work Practices and Organizational Resilience:
· Suggested example of research focus: Investigating the statistical relationship between the adoption of specific high-performance work practices (e.g., decentralized decision-making, extensive training, and performance-contingent rewards) and organizational survival rates or financial resilience during economic downturns.
· Suggested methodological approach: Cross-sectional or longitudinal survey analysis paired with secondary financial data across a large sample of registered firms, using regression modeling to control for firm size, sector, and age.
b) Purely Qualitative Research Topics
Best suited for exploring complex social processes, interpretive meanings, organizational cultures, and lived experiences.
· Sensemaking and Cultural Integration Post-Merger: An interpretive study exploring how mid-level managers navigate conflicting corporate cultures and construct meaning during a corporate acquisition.
· Control Ideologies and Resistance in Platform Labor: An ethnographic inquiry into how gig economy workers perceive, internalize, or subvert digital performance monitoring and control mechanisms.
· Institutional Pressures and Greenwashing in Corporate Strategy: A multiple case study examining how organizations discursively manage institutional contradictions between sustainability rhetoric and operational reality.

	c) Mixed-Mode Methodology Research Topics
Best suited for addressing complex phenomena where statistical trends require qualitative depth to explain the underlying mechanisms.
· Core-Periphery Workforce Integration and Organizational Commitment:
· Quantitative Phase: A survey measuring organizational commitment, perceived job insecurity, and trust among core salaried staff versus peripheral contract or freelance workers.
· Qualitative Phase: Semi-structured interviews with managers and workers to explain why specific disparities in trust and commitment exist across employment tiers.
· The Paradox of Automated Performance Tracking in Professional Services:
· Quantitative Phase: Statistical analysis of client satisfaction scores and task turnaround times before and after the introduction of digital monitoring dashboards.
· Qualitative Phase: Focus groups with professional staff to investigate how real-time surveillance alters professional autonomy, peer dynamics, and daily working practices.
Bureaucratic Control versus Professional Autonomy in Hybrid Organizations:
· Suggested research focus: Investigating how the imposition of standardized bureaucratic performance metrics affects professional autonomy, operational routines, and staff retention in complex service organizations.
· Suggested methodological approach:
· Quantitative Phase: A survey of professional staff measuring perceived autonomy, burnout rates, and adherence to standardized reporting metrics across multiple organizational sites.
· Qualitative Phase: Semi-structured interviews and workplace shadowing with frontline practitioners and middle managers to explore the informal workarounds, coping mechanisms, and micro-political resistance strategies they use to reconcile institutional control demands with professional judgment.
· 

