Hot topics reflection 
Description
Our group of four got together to discuss the subject of our video activity, after larking about and batting a few ideas around we settled on my suggestion of sustainability. We all decided on what contexts would be suitable and ones we were all happy with, my section would involve writing about veganism and the methane gas cows produce and its effects on the environment,  my enthusiasm for this subject caused us to have a good laugh. Not all the group were fully aware of the context, but we agreed we would work together so we could support each other. Unfortunately, COVID 19 put a stop to our group sessions however we were determined to do our best by the task.  Further conversations were done via facetime these, unfortunately, resulted in one member often being distracted and unwilling to participate. Making it clear they believed they knew what to do so there was no need to discuss things, leading to some agitated conversations and the group became fractured. The context of the original subject got distorted as the person was constantly dominant but ill-informed. The rest of us continuously tried to keep things in context and keep the group together but it was obvious we were losing. Another conversation regarding the video found them disregarding our need to discuss it, resulted in the other members expressing their annoyance from the lack of consideration for the group from this member. 
Feelings
I was originally happy and enthusiastic about doing veganism as I find myself quite passionate about the subject although I am not a vegan, I was hoping I could do it and my team justice. This feeling of happiness is as suggested by Ackerman (2020) for positive psychology a state and not a trait, therefore, it is a short-lived feeling, this would explain why the constant negativity from one member was becoming overwhelming, I feel I am a good team player however I found myself increasingly frustrated at the level of my annoyance. I felt when we should have been working together during a difficult time, they were constantly as Schon (2016) scale would suggest ‘overconfident’ with no need to improve themselves. the whole thing became physically draining, after trying to explain how we needed to do it together I was left with the feeling that I was ‘stupid’  and I could sense the frustration from the rest of the group who were happy while the other member was too arrogant to participate. 
Evaluation
I feel that my original enthusiasm for the task was overshadowed by my peer, their constant negativity hindered our group, we did less work together as there was always turmoil and frustration. I believe this is a familiar occurrence during group work as Tuckman (1965) would suggest in his four stages of team formation. Having spoken to other members of the group I was not the only one to feel such frustration which was reassuring; however, I am mindful that I could have been more supportive, everyone deals with situations in their own way. Being talked over while trying to discuss opinions is difficult to deal with, Dweck (2000) explains this suggesting some people have more morals than others further suggesting that when we observe people and their behavior we can recognize their morals through their behavior. you want to support them but how do you suggest they are wrong when they are making you feel inferior. 
Analysis
[bookmark: _Hlk40616882]This situation was created through many different factors, from the initial feeling of enthusiasm to the disappointment of feeling frustrated has left me feeling I could have done things differently. Looking back I believe I could have spoken out and explained my frustration, using more direct ways to express your feelings can help to alleviate a build-up of pressure when these feelings are too uncomfortable (Freeda, Biggs More 2013) However I should also remember that not everyone is approachable in that way. I found myself considering if there something I could have said to ease the situation, but in certain circumstances, their dominance is often intimidating. Telling someone your feelings is difficult however speaking up straightforwardly should not make us appear selfish or insensitive, it informs them what we would prefer to do Freeda, Biggs More 2013).
Conclusion 
 Through not addressing this issue from the start we now risk our group being damaged however I feel that should we have addressed it together we could have left them feeling attacked, according to Young, Feldman, Fava (2010) it can sometimes be difficult to know how effective your peer group will be until you have to actually work together. As an advocacy student, I felt I should have been able to speak my mind. I do find this person a formidable character, but I also think I should have been able to consider their feelings and needed to keep in mind their distraction could be down to other factors. Dweck (2000) suggests people can often be varied according to their situation, goal, or state of mind however their behavior could be explained by considering if you actually know the person at all. I should be more assertive in my actions and deal with my emotions better. Although I do find myself considering if they had any idea how I felt or if they even cared.
Action plan
In the future, I plan to be more assertive but I also need to remember that this is my degree and if do not put the work in it will only affect my results. I will also try to speak my mind more but also to keep in mind the feelings of others. It is important to remember that I have value and my opinion is valid I also think that for the future I should try and prioritize my time and my work, I often find myself procrastinating when I should be focusing on my work and consider if someone’s actions are affecting me then I need to re-evaluate my position. 
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