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Research tells us that mental health problems affect different people in different ways and as such, should people with mental health problems be forced to disclose their status when applying for roles that put them in contact with the public?

In this essay I will be discussing whether or not is essential for people to disclose their mental health problems when applying for jobs or attending interviews.
When applying for a job and/or at the interview stage of a job mental health or any health conditions should not be questioned as this can lead to an accusation of discrimination if the candidate is then not taken on by the company. This can become an obstacle for the employer with time and money in proving that in fact due to the candidate back ground not being suited as the reason for not employing rather than what they are being accused of. 
However certain questions may need to be asked off the candidate in case the employer may need to adjust to certain requirements, such as wheel chair access when attending a job interview, or if the candidate may have a visual impairment which requirements may need to be made. There are no laws obliging the candidate that they have to disclose this information nor do they have to answer these questions if asked as well.
Usually once the job role has been offered to the candidate a health questionnaire of some form is usually offered. These are created to help the employer to understand its employees better and be able to offer any support they may need, for example if a employee has a mobility problem they employer could offer a position that has easy access. Also disclosing any mental health problems from the beginning would be beneficial to the employees, for if something was to happen in future due to your mental health or becomes a problem for your mental health any time off due to this would not be questioned.
When working with the public it is important for the employee let their employer know of any mental health problems that they may suffer with. This can help provide the employer to make sure the employee is working within the right environment, also to provide some form of safety for the customer as well as the employee. When an employee discloses this information it can show that they trust their employer and can create a healthy relationship and understanding between the two. 
Disclosing this information can be very beneficial if an incident was to occur between an employee and others such as another employee or a member of public. By knowing this information the employer will know the full back ground of the employee and would be able to successful support them if this incident was to escalate. It can also create room for the employer to show the employee further support.
To conclude I do not feel it is good to force people to disclose their mental health background however I can be very beneficial for both the employer and employee in the long run. I feel that if this information is disclosed it should be done once the job has been offered to the candidate rather than before.
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