Essential Academic and Employment Skills
In this review, the phrase academic skills development is used to describe the wide range of activities and support services that help students engage successfully with higher education. These forms of support can include guidance on learning strategies, academic writing, critical reading, language development, and the communication practices expected within specific subject areas. While these areas are often discussed together, the terminology used to describe them varies across the literature, reflecting different theoretical perspectives and educational traditions.
There is ongoing debate about how academic learning should be understood and supported. Some approaches focus on developing practical abilities that can be applied across a range of academic contexts, whereas others emphasise the importance of understanding the social, cultural, and disciplinary expectations that shape university learning. As a result, no single term fully captures the complexity of this field. Using the broader concept of academic skills development allows this review to consider evidence from a variety of approaches without limiting the discussion to one framework.
This perspective is broadly consistent with Blaj-Ward's (2022) description of academic literacies provision, which highlights the importance of supporting students' engagement with academic communication and participation in university life. Rather than viewing academic support solely as the teaching of isolated skills, this approach recognises the wider processes involved in becoming a successful member of an academic community. Drawing on research from higher education, applied linguistics, and language education provides a more comprehensive understanding of how academic support can be designed to meet the diverse needs, experiences, and goals of students in contemporary higher education. [1]

Employability skills is a lees technical skills that can help you navigate Workplace skills are the qualities that enable individuals to perform successfully in any professional environment. Beyond job-specific knowledge, employers value attributes such as effective communication, cooperation, critical thinking, organisation, adaptability, and initiative. These abilities help employees handle challenges, build positive relationships, and contribute to team and organisational goals. Demonstrating reliability, accountability, a willingness to learn, and a strong work ethic can make a positive impression on employers. As workplaces continue to evolve, these transferable skills become increasingly important for long-term career success, helping individuals remain productive, competitive, and capable of thriving in a variety of roles. [2]





Bibliography

[1] 	D. J. d. Henau, “university of oxford,” october 2024. [Online]. Available: https://www.ctl.ox.ac.uk/sites/default/files/ctl/documents/media/academic_skills_literature_review.pdf. [Accessed 18 june 2026].
[2] 	C. Staff, “Coursera,” 31 May 2026. [Online]. Available: https://www.coursera.org/articles/employability-skills. [Accessed 25 june 2026].













