Name: Addis Nikeya Richardson 
Student number: 2028001
Module Code: BMSW4005_BIRM
Lecturer: Crisford Chagugudza
 

OPEN BOOK ASSESSMENT

QUESTION
Who is responsible for promoting mental health in the workplace and the community?

ANSWER
Having a toxic work environment can be poisonous to the mind, body and soul our overall Mental Health. Most individuals with or have had mental health problems such as Anxiety, Depression, discrimination, schizophrenia and distress finds it hard to socialize with their team members and the community. Pg1.2
Everyone faces times when they feel down, stress and frightened, some people mental health becomes complex and requires support or treatment for life. When feeling distress having the appropriate response from a compassionate human when recognizing something is wrong, we tend to seek support sooner. Pg2.1
I strongly believe that the firm owners and managers, and co-workers are to hold accountable for promoting mental health awareness in the workplace and community.
There are a few factors of mental health that will develop mental health problems and knowing that we are all at risk in developing mental health throughout our life span. These factors trigger from poverty, genetics, child trauma and ongoing physical illness. Causing over 6000 people to take their own lives in the UK. Pg2.3
When employees are at work there should be no bias treatment from managers or team workers, when one realizes they are being treated differently and not being credited for their work and someone else is getting promoted off their output it can cause one to be depression makes you feel discriminated and lesser of a person. Situations like normally happens when they are not good management skills outlined. Every organization /compassion should create work cultures where employee can be themselves and making it easier to address mental health concerns without fear of discrimination or feelings of shame.
Employers should consider leadership development coaching and team workplace coaching to address mental health awareness at work these coaching sessions helps both employers and employees.
Leadership development coaching benefits:
· Creates self-awareness
·  critical thinking skills 
· Provides leadership skills
· Provides support to teamwork group
· Creates good mental health 
· Having a lasting impact on company’s eco system

Workplace team coaching benefits:
· Drastically increases self-awareness of behaviours
· Impact on team dynamics
· Effective Team work to solve complex challenges that the company may be impacted with
Co workers also plays a role in promoting mental wellbeing by addressing concern of another team worker behaviour and actions and their presence at work are a few signs you should not take lightly when noticing a change.
· Team workers should not be afraid to address colleague if they see a change
· Don’t afraid to be honest
· Listen to that person and hold the judgement
· Don’t let mental health issues to be contagious          Burch, Wendy. (Jan 2, 2021).
‘’Having significant challenges in our homes or at work is a chance that our mental health is being impacted ‘’. Being apart of a community can have a positive impact on your mental health and wellbeing. Pg2.4
Ways in which the community and help for individuals impacted with mental health problems are:
· Promoting mental health awareness
· Reducing stigma 
· Reducing discrimination
· Preventing mental disorders
We may find it hard to recognize the early signs of Mental Health warning signs in ourselves with supported colleagues’ friends and family members their can help us connect to our mental health.

References 
Burch, Wendy. Weblog post. Accounting WEB.com.Newstex. Jan 22, 2021.
Pg1.2
Pg.2.1
Pg2.3
Pg2.4
