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Placement hours
John Bishop Day 1: 3 hours 
John Bishop Day 2: 3 hours 
Queen of the Night: 3 hours 
World Skills: 7 Hours 
Pink Floyd: 3 hours 
Round Table Discussion: 6 hours 
Passion at Hospitality: 5 hours 
The House Party Day 1: 7 hours
The House Party Day 2: 6 hours 
ITT Future You Wales: 8 Hours 
Masquerade Ball: 6 hours
Lessons at Swansea Arena with James Morgan: 42 hours
Placement at Boyes LTD (current employee): 57 hours
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Altogether (placement hours): 156 hours

Speaker Notes
Slide 1:
Welcome to my Digital Postcard about my placement!
So, who am I? 
Hello, my name is Keira and this presentation is my digital postcard about my placement during my time at university doing my level 4, where I grew my communication, teamwork, industry specific skills, and digital skills, that I have strengthened my employability and prepared me for my future placement.
In this presentation you will get to understand my placement experience, the responsibilities I took on, the skills I developed, and how I applied my academic learning into the workplace environment. 
To move on I will be playing a short clip of pictures I have placed together to showcase my time at placement.
Slide 2:
I completed my place at The Swansea Arena Building Society. My job role in my placement was an event staff. This role consisted of responsibilities shown on my slide.
This placement allowed me to experience the working environment within events and tourism and understand how these organisations operate within the industry. I worked alongside professionals and contributed to the day-to-day operations to organise an event, while also improving my confidence and my practical knowledge. 
Cottrell (2015) explains that the practical workplace experiences are just as important for developing employability and confidence. 
Slide 3:
On the most valuable side of my placement is my transferable skills and what skills I have developed from this. In my role, I improved my communication skills by interacting with colleagues and attendees. Teamwork has also developed as I collaborated with other students in my course to complete event tasks efficiently. 
Placement has also helped me to strengthen my time management by balancing multiple responsibilities and also meeting deadlines within this role. Problem solving and adaptability further developed for me as there were unexpected challenges during events, for example the there was a band that wanted a guitar change during their set which was unexpected, so me and another student had to quickly step up and take the challenge on as there was no one else free. 
These skills can be identified by Cottrell (2015) as key employability skills are required by employers.
Slide 4:
My placement had allowed me to apply academic learning and theory to workplace situations. 
For example, I used theories I had learned during my studies to improve my interactions and my workflow efficiency. I had also applied critical thinking and digital research when problem solving and completing tasks. 
Woodward (2015) explains that placements help students bring in the gap between academic learning and industry experiences. 
Slide 5:
Using Kolb’s experiential learning cycle (Kolb, 1984).
I first, gained hands-on experience by participating in events tasks and then reflected on the experience and considered what went well and what I could improve more on. 
Through practical application I connected my experiences to academic learning, and I then applied this learning by improving my performance and adapting my work routine during my placement. 
Slide 6:
Using the Gibbs’ Reflective Cycle (Gibbs, 1988) it had helped me to evaluate my placement experience. 
When I first began my placement, I was nervous entering a new environment, as anyone would be when they first start a new role, but overtime I became more confident, which improved significantly. 
By evaluating, this had helped me to recognise my strengths such as teamwork and my communication, while also helping me to identify improvements in areas such as my confidence in decision making. 
Using this theory, it has helped me to develop my key skills and prepare more effectively for different placements and employability. 
Slide 7:
My placement at the Swansea arena had definitely helped me to improve my employability and confidence within myself. 
Using Woodward (2015) explains that placement is worth it as the experience can help develop readiness.
I developed a better understanding of the expectations at events and the industry standards, while also building my networking skills. 
This experience has motivated me to pursue improving my abilities in preparation for my level 5 placement at university.
Slide 8:
Also during my placement, I had an understanding of the health and safety responsibilities within the workplace. 
ASET (2016) suggests how important health and safety awareness is during student placement, as it prepares readiness within the workplace. 
I had followed the Swansea areas workplace policies and procedures to maintain a safe working environment for everyone. 
Slide 9:
In conclusion to this digital postcard, my placement experience has been valuable to me as I developed both my personal skills and professional skills. 
This opportunity had allowed me to apply my academic learning within the placement environment, it has also allowed me to reflect on my development and improve my employability for my future career. 
On the right-hand side is a QR that you can scan which takes you directly to my LinkedIn profile, if you can scan and give me a follow, I would really appreciate that, and you’ll be able to see updates about my future employment and placement experiences. 
On the next page is my references for this presentation, and lastly, thank you so much for listening about my placement experience so far. Hope you have a lovely rest of your day!
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