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AI declaration: 
I confirm that I have not used any AI tools in the research and creation of this assignment. I confirm that I have not presented any AI generated materials as my own work. I confirm I have copies of my drafts, notes, and other resources I used, which I may be asked to provide in evidence.

















Introduction
The author was asked to write five blogs critically analysing Welsh youth work policy.
To begin with, the term ‘policy’ has been defined as ‘a plan of action agreed or chosen by a political party’ (Oxford Learner’s Dictionaries, no page number, 2026).
The main Welsh youth work policy that is a key theme within these articles is the Welsh Government’s ‘Youth Work Strategy for Wales’ (2019).
 These articles will aim to explore the different impacts, direct and indirect, that government policy can have on the young people and workforce that they are created for. These articles will also analyse the  differences and similarities between English and Welsh youth work policy, how youth work policy has changed over time, the different types of language used in the writing of policy and the importance of young people’s voices in the creation of policy. Furthermore, these articles will look at how youth workers are also affected by the implementation of policy, different issues that young people face and how policy can affect them as well as how sustainable Welsh youth work policy is.
There are many reasons as to why policy is needed in society. Some of these are because policy can ensure that an industry is operating consistently through a specifically defined set of standards, to make certain that the people working in an industry and the people impacted by the industry are kept safe and free from harm, and because policy has the ability to protect organisations and improve a delivery of a service.
Sercombe writes policy is a ‘’result of human decision making’’ and that ‘’it can always be changed’’ (2010, p.68). in other words, policy does not, and should not, be set in stone. Sercombe goes on to say how ‘’most policy documents will need constant attention, constant revision, to make them work’’ (2010, p.68). 


How sustainable is the Youth Work Strategy for Wales really?
This article will be focusing on the last section of the ‘Youth Work Strategy for Wales ‘policy document which centres around how the Welsh Government plans to make ‘a sustainable model for youth work delivery’ (2019, p.9).
Why does this policy matter?
The Youth Work Strategy for Wales (Welsh Government, 2019) is a policy document that was developed in 2019. It was formed by the Welsh Government and aims to empower young people to grow in their personal, social and educational aspects of their life so that they can explore their position in society and achieve their all of their abilities (Welsh Government, p.5, 2019). 
Within this policy document, the Welsh Government have attempted to outline where they see the Welsh Youth Work sector being in the future. From what the Welsh Government describes, it is clear that they have a specific ‘’vision for the future’’ where young people are flourishing, with youth work being delivered through a ‘’skilled workforce’’ and the core values of youth work being held responsible through different areas (2019, p.9). This future goal is then broken down into five different sections in the Youth Work Strategy for Wales document, the fifth section relating to how the Welsh Government plans to execute a long term youth work model (2019, p.9).
Let’s begin by unpacking what sustainability means…
The Oxford Learner’s Dictionaries have defined the word ‘sustainability’ as ‘’the ability to continue or be continued for a long time’’ (no page number, 2026).
The Welsh Government has been transparent by underlining how ‘’further action’’ is necessary for their approach to be achievable (p.27, 2019). They have summarised what actions they would like to take in order to meet their desired goal. However, if the Welsh Government is planning on shaping the future, more detailed instructions of how they plan to make this ‘sustainable model of youth work’ possible will be needed.  It is very evident that the desires of the future of Welsh Youth Work have been identified, yet there is no indication of exact of timelines that will hold the Welsh Government true to its word. The use of the words ‘annually’ or ‘at the end of its period of service’ (p.28-29) gives the reader a vague understanding of any form of deadline. If youth work in Wales is to be taken seriously then surely the Welsh Government would want to make it even clearer about when and how they want to record their progress towards sustainability. For anything to be sustainable, a long period of time will be needed. To have a timeframe breakdown of the model might show a bit more urgency from the Welsh Government. Which leads on to the next observation of this ‘sustainable model for youth work delivery’…
The use of language within the whole policy document, not just within the sustainability model section, does not demonstrate any matter of urgency to the reader. For example, language used in the document include ‘’we want’’, ‘’we have’’ and ‘’we will’’ (2019, p.28-29). This language does not convey as much serious as words like ‘we need’. The type of language used in policy is really important. This is because written policy is a method of communication from one party to another. 
To wrap up… 
Can anything be truly sustainable? Is this just another case of a government overusing the term ‘sustainability’ or does the Welsh Government genuinely care for the future of the Welsh Youth Work sector. Will the Youth Work Strategy for Wales be another policy document filled with false promises to the young people and youth workers for Wales, or will it be able to make a real impact in the Welsh youth work sector? Does this policy document leave more unanswered questions rather than solutions for the Welsh youth work sector?
The ‘sustainable model for youth work delivery’ mentions how the Welsh Government wants to have ‘’mechanisms for ensuring accountability’’ (p.28, 2019). However, it does not highlight who will hold them accountable and what consequences there will be if the sustainable model fails to succeed. Should the Welsh Government be held accountable if they don’t meet their targets? Other questions raised include whether or not the Welsh Government have equipped the Welsh youth workforce with enough resources to help deliver the sustainable model of youth work. Only time will be able to tell…

















Should young people in Wales be listened to and are they getting the support they need?
In this article, we will be looking at how involved young people in Wales have been involved in shaping Welsh youth work policy and we’ll explore if this policy is meeting the needs of these young people. 
To what extent are young people being listened to?
This is a very difficult thing to measure. In terms of the Youth Work Strategy for Wales, the Welsh Government stated that the policy document had been ‘’co-developed with young people’’ (p.2, 2019). This implies young people were involved however, it does not offer insight into how many young people were involved and to what length the young people provided assistance. In a separate policy document, the Welsh Government have stated that they want ‘’all children and young people to have opportunities to actively participate in decision-making at local, regional and national levels in Wales’’ (p.5, 2016). This gives the impression that the Welsh Government are trying to be more inclusive with considering young people’s views when it comes to policy making. The national voting age in Wales of sixteen years old further demonstrates the Welsh Governments commitment to making sure young people get the opportunity to participate in the decision process (UK Government, no date, no page number). It should be noted that it is one thing being able to vote and another thing understanding what someone is voting for. 
Here are some reasons why young people should be heard:
· They will be the next generation responsible for the future
· They have the right to be heard (United Nations, p.36, 1989)
· They offer unique perspectives
· It shifts the power balance
· They have a valuable role in society
· It provides young people a chance to participate (Youth Work in Wales Review Group, p.8, 2022)
Are young people getting the support they need?
In some ways, it is generally impossible for the needs of every young person to be met. This does not however mean that we should stop trying to resolve issues that young people face.
The below video (National Education Union, 2019) highlights just a few poverty issues that children and young people have been facing:
https://youtu.be/TbUjZbMu7DI
The video highlights how poverty is a massive issue that children are facing. One of the ways the Welsh Government has tackled food poverty is by providing free school meals in primary education (Welsh Government, no page number, 2022). Through this scheme, the Welsh Government will also be promoting healthier eating. 
Other issues young people face include mental health disorders, substance misuse, bullying (physical, verbal, cyber), lack of employment, teen pregnancy, obesity and many more. The Youth Work Strategy for Wales (Welsh Government, 2019) does not directly go into too much depth about the issues that young people are facing. There is mention about how youth work can tackle ‘’loneliness’’ and how to reduce the ‘’risk of exploitation’’ (p.24, 2019). The cost of living crisis has also meant that families and young people have less money to spend on things they want as they have to prioritise to ensure that their basic needs are met. This is why youth work services play a vital role in young peoples lives; as they can pick up if a young person might unable to have access to something small as a warm meal. By providing young people with warm meals that is funded through local authority grants, youth workers are able to be tackling issues on the frontline. 
The role of a youth worker
A youth worker can play a key role in young people’s lives. This is because a youth worker has an obligation through national policy to ‘’advocate with and on behalf of young people so that their interests are represented’’ (CLD Standards Council Scotland, p.39, 2019) and ‘’engage young people in the strategic development of youth work’’ (CLD Standards Council Scotland, p. 94, 2019). Furthermore, the role of a youth worker is also to make certain that there are no barriers for young people accessing support from agencies and government schemes.
Overall, young people’s voices are vital for influencing policy and they should never be disregarded. Youth workers play a vital role in order to ensure young people are heard. It is also important that policy makers understand the issues that young people face first before create policy based on them. The young people of Wales will one day be the ones creating policy. Their experience of policy as a young person will most certainly impact their decisions when they are no longer a young person.











Don’t forget about the youth workers!
Young people are at the centre of youth work. However, special attention needs to be paid to the youth workers who are responsible for working alongside these young people. Youth workers can have a direct impact on the lives of young people. Is it not therefore important that youth workers are also looked after?
In this article we will examine how well the Youth Work Strategy for Wales (Welsh Government, 2019) policy supports youth workers in Wales. We’ll investigate what funding has been provided and if youth workers have been equipped with enough skill training to deliver consistent youth work in Wales.
To begin with, the role of a youth worker is very broad. Some are volunteers, other could be employed by a county council whilst others could be working through a charity. These youth workers could also range from working part-time, full-time to just sessional employment. No youth worker has the same job description as another. This is part of the reason why youth workers have to be able to adapt to different environments. In terms of policy making, because the role of a youth worker is so hard define, it can cause slight discrepancies.
The Welsh Government have outlined how they plan to help youth workers to better their delivery of youth work (p.19, 2019). The policy praises the dedicated work that youth workers do and explains how their careers would be further advantageous through the Welsh Government promise to supply additional training (p.19, 2019). 
What does this additional training look like? To gain more professional recognition, the Welsh Government has decided to work towards ‘’a registration process’’ through the Education Workforce Council and ‘’opportunities for networking and conferences’’ (p.20, 2019). It appears that youth workers will be able to access training that will improve their knowledge of youth work.
On the other hand, could these additional training opportunities be a cause of strain on some youth workers? Perhaps volunteer youth workers may feel an added pressure to be doing more work than what they already sign up for. However, another youth worker may see these training opportunities as a chance to reach their full potential and explore youth worker like never before. More people may see how developed the youth work profession is becoming, leading to more youth workers entering the workforce. Doors could be opened…
Where does money enter the picture?
It would be unwise if the Welsh Government thought of all of these training experiences and then left the youth workers to fund their own training. In the policy document, the Welsh Government have already allocated funding towards different areas to boost youth workers upskilling. For example, funding has been given to Education Training Standards Wales, to the Council for Wales Voluntary Youth Services and to ‘’country membership of the European Union youth programmes (p.20, 2029). This seems like a lot of positive movement, however, the policy document does not provide any figures. Funding is great but it might not be if the funding is not enough to actually make a dent in achieving the set outcomes. How are youth workers to know if the funding their sector will get is sufficient enough to support their career in 10 years’ time?
A recent ESTYN report found that the Welsh Government should ‘’support the professional learning needs of lead workers in all agencies and share effective practice in the provision of lead worker support’’ (ESTYN, p.6, 2024). This implies that since the Youth Work Strategy for Wales policy document, youth work support is still underdeveloped.
To end, it appears as if the Welsh Government have been able to lay a strong foundation of how they plan to support youth workers. It is concerning that five years have passed and yet the support youth workers have been distributed has not quite been made into fruition.



Is Welsh Youth Work Policy improving or declining?
This article will focus on trying to understand how far youth work policy in Wales has come. We’ll have a look at some key turning points in Welsh youth work history and debate whether or not Welsh youth work policy has improved over time.
In the beginning
How did Welsh youth work policy originate? It is hard to pin point an exact start of youth work within Wales. Sunday schools have often been attributed as the start of youth work. This would have all have been based through the voluntary sector, meaning that the first youth workers were not funded by the government like today, instead they were volunteering their own time to look after young people. In 1852, YMCA was first introduced into Wales and then a number of different smaller boys and girls clubs began to form across the country, including the ‘Boy Scout movement’ (Rose, 1997, p.1-3). WWI and WWII meant many young people were engaged in protecting their country, leaving their studies behind. The Education Act of 1944 resulted in the ‘present education system’ that young people are familiar with today (Rose, 1997, p.4). This is an example of a form of policy that has withheld the test of time.
Further progression 
The formation of the ‘Albermarle Committee’ in 1958 was during a time when youth work was seen as a form of social control. The Albermarle Committee report of 1960 lead to huge growth within the youth work sector. The report identified that more funding and training was needed to expand the Youth Work sector. It wasn’t until 1988 when the ‘Wales Youth Forum’ was formed. In 1999, youth work in Wales devolved from the UK government. This was also during the time when the National Assemble for Wales was established. 
Today
There are numerous youth work policies that have been developed within the last 20 years. Some of these include the Extending Entitlement of 2000 and 2004 by the Welsh Assembly Government, the Code of Occupational Ethics for the Youth Service in Wales (ETS Wales and YMCA Community College, 2012), the National Occupational Standards (CLD Standards Council Scotland, 2019), the Principles and Purposes document of 2022 by the Youth Work in Wales Review Group and others. 
Past sector challenges vs Current sector challenges
One similarity between both old and new is that the Youth Work sector still requires more provision. It seems to be a common theme throughout the past that there doesn’t not seem to be a consist amount of support provided. 
Is youth work better today for youth workers or young people
As mentioned, youth work in the past was seen as a form of social control. This could not be farther from what youth work is seen as today. Modern youth work is rooted in core policy framework that engagement with young people is based on voluntary relationships (Youth Work in Wales Review Group, p.6, 2022). 
The diversity of youth work
One major difference seen over time is that youth work originated through voluntary work. In the past, the work used to be harder to define as a youth worker was not seen as a possible professional career pathway. Today, the youth work sector is so much broader. For example, there are faith based youth work organisations, statutory services, school based youth work, health based youth work, youth justice work and many more. 
Learning from the past
It is evident that youth work policy has evolved over time and learnt from history. Is there a right time for when youth work policy needs to be updated? It is important to recognise that no policy is ever perfect. The only hope is that future policy makers will not repeat mistakes made in the past. Some might say that policy may have to decline immensely before enough people start to take the youth work sector more seriously…



















Is Welsh or English Youth Work policy better?
It should be clarified that the purpose of this article is not to determine a winner in regards to which country has better youth work policy. Instead, the objective of this article is to draw attention to the ways that both countries youth work sectors can learn from one another. There will be some areas where England may be succeed in that Wales might not be and vice versa. However, it is also important to keep in mind that both England and Wales have different things that impact its delivery of youth work, for example population factors. 
The differences
England alone is made up of 317 local authorities whereas Wales is comprised of only 22 local authorities. It is quite obvious that England is bigger in terms of land size and population, therefore, its youth work sector will be a lot bigger when compared to Wales. 
A huge difference between the Welsh and English youth work policy and delivery of youth work is that Wales does it bilingually. The Welsh Government is striving to improve the ‘’availability of Welsh language provision across Wales’’ (p.17, 2019).
Unlike Wales, there is ‘’no explicit statement for what the English Government intends youth work to achieve and no National Youth Work strategy’’ (National Youth Agency, p. 4, 2024). This implies that the English Government has less concern for the youth work sector and may not value the role that young people in society hold. 
English youth work policy seems to focus more on targeted approaches. This is in contrast with Welsh youth work policy that sees youth work as a ‘’universal entitlement’’ (Welsh Government, p.6, 2019) and based upon on voluntary relationships (Youth Work in Wales Review Group, p.6, 2022). In addition to this, Welsh youth work policy also heavily incorporates a ‘’rights-based approach’’ in accordance with the United Nations Convention on the Rights of the Child (Welsh Government, p.8, 2019).
Wales is progressive in the way that it was the ‘’first country in the UK to appoint a Children’s Commissioner and the first country to enshrine in law the need to consider, and work toward, the well-being of future generations (Welsh Government, p.8, 2019). This indicates that Wales was way ahead of its time.
A similarity
One major similarity between the Welsh and English youth work sectors is that they both are led by the National Occupational Standards for Youth Work (CLD Standards Council Scotland, 2019). Youth workers in England and Wales will all work in accordance to the practice guidelines set out in this document.  
Last thoughts
Both English and Welsh youth work frameworks are designed to benefit the lives of young people. As mentioned, it is not a competition between England and Wales. Both countries have achieved milestones in their youth work sector. Furthermore, there are things that each country can learn from the other. Youth workers are trained to work alongside other agencies. There is no reason why the Welsh youth work sector and English youth work sector cannot form a partnership. 








Conclusion 
In conclusion, the author has analysed different types of Welsh Youth Work policy. It is important that policy changes over time and also vital to involve people it will affect in planning and reviewing of its effectiveness. Through these articles it is easy to see how much trust the public put into the hands of the government to shape society. Government are in a position of power and it is reassuring to see that young people and youth workers are able to participate and change policy.
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