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1. Introduction 

• Welcome and Objectives 

o Jess Ezike.  

o 38 Years old 

o 16 Years Experience Working with children with ALN 

o Welsh medium mainstream primary school. 

 

o Why are we here? 

 

o Importance of effective behaviour management in a mainstream 

primary school setting and why?! 

 

2. Understanding Behaviour 

• Behavioural Theories 

o Skinner's approach was founded on the belief that classical 

conditioning was much too basic to adequately explain complicated 

behaviour in humans. He felt that the best approach to understand 

behaviour was to investigate its causes and effects. He referred to this 

method as operant conditioning.  (McLeod, 2024)  

o Unlike Skinner, Bandura (1977) feels that people are active information 

processors who consider the link between their actions and the 

consequences. Albert Bandura's social learning theory proposes that 

people acquire new behaviours by seeing and copying others. 

(McLeod, 2024b)  

 

o How these theories apply to classroom management. 

o What are the challenges implementing these theories? 



• Linking Strategies to Behavioural Theories 

SCENARIOS 
 

1. Scenario: Disruptive Outbursts During a Lesson 

o Description: You’re in the middle of explaining when Billy decides 

it’s the perfect time to practice his stand-up comedy routine. He 

interrupts the class with jokes and laughter. 

o Challenge: 

_______________________________________________________________

_______________________________________________________________

_______________________________________________________________ 

o Considerations: 

_______________________________________________________________

_______________________________________________________________

_______________________________________________________________ 

o Strategies: 

_______________________________________________________________

_______________________________________________________________

_______________________________________________________________ 

 

2. Scenario: Refusal to Participate in Group Work 

o Description: You’ve assigned a group project, but Jayne refuses 

to participate. She crosses her arms and remains silent. 

o Challenge: 

_______________________________________________________________

_______________________________________________________________

_______________________________________________________________ 

o Considerations: 

_______________________________________________________________

_______________________________________________________________

_______________________________________________________________ 

Strategies: 

_______________________________________________________________

_______________________________________________________________

_______________________________________________________________ 



3. Behaviour Management Strategies 

• De-escalation Techniques 

o Effective de-escalation is recognising the often-subtle indicators 

that an individual is upset and taking steps to keep them from 

spiralling into a possible catastrophe. It is not enough to merely 

stop the behaviour; it is also necessary to use appropriate 

methods to calm and restore the feelings that are driving the 

behaviour in question. (Busby, 2023)  

 

QUESTION… 

How would you handle a situation where a student frequently 

interrupts both the teacher and their classmates during lessons? 

What strategies would you implement to address this behaviour 

effectively? 

___________________________________________________________________________

___________________________________________________________________________

___________________________________________________________________________

___________________________________________________________________________

___________________________________________________________________________

___________________________________________________________________________

____________________________________ 

 

 

• Verbal and Non-Verbal Support 

• Additional Strategies 

 

4. Role of the Practitioner 

• Promoting Positive Behaviour 

• Welsh Government 

• Estyn – Best Practice 

 

5. Feedback and Evaluation 

• Workshop Feedback 

• Q&A Session 



 

Feedback Form: Classroom Management Workshop 

Workshop Title: ___________________________________ 

Date: ___________________________________ 

Facilitator(s): ___________________________________ 

 

Section 1: Workshop Content 

1. How relevant was the workshop content to your teaching needs? 

2. Please rate the following topics covered in the workshop: 

a. Strategies for effective classroom management 

[ ] Excellent [ ] Good [ ] Fair [ ] Poor 

b. Techniques for handling disruptive behaviour 

[ ] Excellent [ ] Good [ ] Fair [ ] Poor 

c. Building positive relationships with students 

[ ] Excellent [ ] Good [ ] Fair [ ] Poor 

 

Section 2: Practical Application 

6. How confident do you feel about applying what you learned in your 

classroom? 

(1 - Not confident, 5 - Very confident) 

[ ] 1 [ ] 2 [ ] 3 [ ] 4 [ ] 5 

7. What specific strategies do you plan to implement? 

8. Any additional comments? 

__________________________________________________________________________________________

____________________________________________________________ 

 

Thank you for your feedback! Your input is invaluable in improving my professional 

development. 
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I acknowledge the use of AI tool – Copilot on the 22.10.2024 to provide me with an outline structure for 
the above presentation. 

I confirm that I have not presented any AI generated text as my own work. I confirm I have copies of my 
drafts, notes and other resources I used before and after the use of AI tools which I may be asked to 
provide in evidence. 
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