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[bookmark: _Toc40205466][bookmark: _Toc40256904][bookmark: _Toc40256938][bookmark: _Toc40258414][bookmark: _Toc40304448][bookmark: _Toc40304496]1.1 Personal statement
My name is Martin Isakov Zhulyov. I was born in 1991, on the 8th of March. I grew up in a rural southern Rila Mountain small City, called Belitsa. While growing up, the surrounding elements of my habitat became a constant source of inspiration and wonder. I am lucky to have a family that was well informed of today’s world. I was given high moral values that helped me to build friendships with people who would not harm or lie to me. Like every human being, I have both strong and weak traits. 
[bookmark: _Toc40205467][bookmark: _Toc40256905][bookmark: _Toc40256939][bookmark: _Toc40258415][bookmark: _Toc40304449][bookmark: _Toc40304497]1.2 Strengths
· Communication skills. 
· Curiosity.
· Problem-solving ability.
· Honesty.
· logical thinking. 
Life experiences are very helpful for an individual to understand what are its positive and negative traits. All the strengths mentioned above have played a major role in my character development.
[bookmark: _Toc40205468][bookmark: _Toc40256906][bookmark: _Toc40256940][bookmark: _Toc40258416][bookmark: _Toc40304450][bookmark: _Toc40304498]1.3 Weaknesses
· Self-criticism.
· Perfectionism.
· Impatience.
I strongly believe that the surrounding environment plays a major role in how an individual is building its complex characteristics. As human beings, we have the ability to reflect and change ourselves in a way that we can positively contribute to the people we interact with.
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Since a young age, I was deeply inspired by technology. While growing up, the intention to become a computer specialist was getting stronger. This is the reason I came into the UK, knowing that this is one of the best places for an individual to be developed in this particular field. It was a great honor for me to be accepted in the University of Wales Trinity Saint David. This has opened a new page in the book of my life and now I know that everything I have wanted to achieve is on its way to becoming reality, and it depends on the seriousness with which I perceive it.
[bookmark: _Toc40304452][bookmark: _Toc40304500]1.5 PowerPoint Presentation
Summarising the above conclusions in my PowerPoint presentation will have the following view: 
[bookmark: _Hlk40304192][image: ]
The AES module was very helpful in terms of learning how to produce a successful PowerPoint presentation. It should be kept simple and it should not be overloaded with content. The demonstration of the snipping tool usage in class is a skill that is going to be used many times during the course.
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[bookmark: _Toc40205471][bookmark: _Toc40205670][bookmark: _Toc40256909][bookmark: _Toc40256943][bookmark: _Toc40258419][bookmark: _Toc40304454][bookmark: _Toc40304502]2.1 Skills, needed for Higher education.
Hurcum (2017) states that getting a degree automatically lifts the chances of being employed. The university is clearing the mist and is showing the path of an individual for his future career development. It is also teaching the soft skills needed for that purpose. The soft skills are transferable aspects that are helpful for success. Demonstrating these will attract the employer's attention. According to Hurcum (2017), the five skills everyone has to develop in the university, which all employers would be interested in, are:
Communication skills – The interaction with others (being this done by face to face talk, or email writing, or essay writing) in the university generally improves those skills. At some point, every student has to talk with someone or deliver a presentation. The ability to socialize will be essential when entering the job market because there are many employers who are desperate for employees with exceptional presentation and public speaking skills.
Budgeting and money management – Money management is a key skill that shows the level of responsibility and trustworthiness of an individual. It demonstrates positive character traits, which is preferable by the employers.
Time management – Employers will always prefer employees who can handle well with multiple commitments. They should consider that when someone has managed to study and work at the same time, he obviously has demonstrated a high level of time management understanding.
Critical thinking and problem-solving – Students are facing many difficulties during their course. At first sight, some of them are seeming impossible to be solved. But this could be taken as constructive because we as human beings are adapting to changes. The difficulties will force us to think "outside the box" and find an optimal solution with sometimes limited resources.
Taking constructive criticism – This is also a key skill that needs to be developed during studying. It helps an individual to improve his way of thinking and acting.
[bookmark: _Toc40205472][bookmark: _Toc40205671][bookmark: _Toc40256910][bookmark: _Toc40256944][bookmark: _Toc40258420][bookmark: _Toc40304455][bookmark: _Toc40304503]2.2 Skills, needed for Employability
SkillsYouNeed, (n.d.) conclude that very few people are being involved in a single job during their life. It is more likely someone to hold jobs with different employers by moving across various employment sectors throughout their career. That's why it is needed to be understood that employability skills are essential. These are skills that are not definitive to one career path but could be effective across different employment sectors. 
SkillsYouNeed (n.d.) conclude a list of the most critical areas of employability skills, analyzed:
Interacting well with colleagues – this could be defined also as interpersonal skills. Teamwork is essential in order to be gained satisfying company results. Interpersonal skills could be communication skills, verbal and non-verbal communication, listening, emotional intelligence, team-working, etc. Most of those skills may not be set as job requirements. But this does not mean that we don't need to have them into our skills arsenal, because we might need them at some point in order to gain the career growth needed.
Being Reliable and Dependable – This means to do what you are saying. It helps others to be able to give a clear definition of your personality. When someone is saying something, but there is a discrepancy between his words and actions. This automatically could inflict a feeling of distrust in the surrounding people and will slow down, stop, or even turn into a negative way the person's progress. 
Staying behind your word speaks about formulated personality and effective time execution. It is an indicator of a high level of emotional intelligence. It is helping someone to keep a record of what he is doing and how far is his progress.  
A willingness to Learn – It is about personal development. Bringing fresh ideas and looking to boost skills and knowledge is always plus. Most workplaces are imposing a need for change in some aspect. That's why employees, who admit personal change are valuable. Employers need "resilient, adaptive, and flexible" workers.
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This exercise is essential in terms of getting a deeper understanding of strengths and weaknesses.  An interpersonal skills self-evaluation exercise will be conducted in this section. The evidence of results is appended in Section 6. The soft skills that are going to be evaluated are:
· Listening;
· Emotional intelligence;
· Verbal communication and effective speaking;
· Communication in groups.
The quiz that I have adopted from SkillsYouNeed.com resulted in a 63% score of interpersonal skills. It was written that they are about average – compared to other people and there is a lot to improve. Listening skills should be practiced and there is a need to be avoided picking up any bad listening habits. Emotional intelligence should also be improved because people with higher emotional intelligence enjoy more satisfying and successful careers and relationships. The verbal communication is also around average and I need to improve them also. The communication in groups has the lowest score, stating that I am able to handle most group situations, although I may be nervous in some situations.
As a comparison between the results from the quiz and what I have written into strengths and weaknesses sections, it can be seen that I have a lack of awareness about my communication skills, which I was considering as strengths. Now they can be recategorized as weaknesses and actions should be taken regards their improvement. Also, I have found that besides the three weaknesses stated in the personal statement, I have two more. They are emotional intelligence and communication in groups.
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Section 3: Short and long-term goals, entering the cybersecurity sector guidelines, action plan
In his article ‘How to choose your short and long-term goals’, Biggins (2017) makes the point that setting short and long term goals may seem difficult, but in fact is very easy. He is pointing at three key questions when setting those goals. They are as follows:
1. What kind of work do I find stimulating or inspiring?
2. What organizational problems are visible?
3. How can I exploit this?

[bookmark: _Toc40205475][bookmark: _Toc40205674][bookmark: _Toc40256913][bookmark: _Toc40256947][bookmark: _Toc40258423][bookmark: _Toc40304458][bookmark: _Toc40304506]3.1 Setting up short-term goals.
Biggins (2017) also conclude that many people who are successful have a career project for the next year and a half. Short-term goals are primarily devoted to developing an eye-catching CV and it is highly recommended the lane of thoughts to be concentrated there. Also reviewing every 12-month period and pointing out at what has changed is also a key factor.
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Indeed (2020) concludes that setting up long-term goals is benefitting the career progress. It is highly likely a long-term goal question to be asked when attending a job interview. Professional aspirations ahead of time should be also listed.
 Several key steps are listed to make the individual’s candidature in the job market solid:
1. Discuss relevant aspirations – the interviewer should remain under the impression that the candidate’s long-term career goals are in direct dependence with the job specification
2. Outline plans for achieving goals – the job candidate should briefly list his plan for achieving those goals. Demonstrating willingness for improvement in any aspect will result in increasing the chance for the individual to be hired.
3. Focus on benefitting the company – Each company prefers employees who can contribute positively to achieving the company goals. Good awareness of the company's politics is essential.
3.3 [bookmark: _Toc40256915][bookmark: _Toc40256949][bookmark: _Toc40258425][bookmark: _Toc40304460][bookmark: _Toc40304508]Entering the cybersecurity sector guidelines
CyberDegrees (n.d.) conclude that there is no definitive pattern to get a cybersecurity job. Besides math and IT specialists, there are historians and philosophists who are being involved in cybersecurity. The top security specialists are saying that all of the people in the cybersecurity sector are having a deep interest in technologies in common.
According to CyberDegrees (n.d.), the first step to be made is starting a general IT job. There could be learned all the fundamental strategies and techniques of configuring systems, networks, database management, and coding. The IT jobs that can lead to potential cybersecurity ones are:
· Computer Programmer
· IT Technician
· IT Technical Support
· Database Administrator
· Network Engineer
· Web Administrator
     “The ideal cybersecurity candidate has a mixture of technical and soft skills. On the technical side, most employers want proof that you are:
· Grounded in IT fundamentals: e.g. networking, systems administration, database management, web applications, etc.
· Versed in day-to-day operations: e.g. physical security, networks, server equipment, enterprise storage, users, applications, etc.
For soft skills, they’re looking for candidates who:
· Know how to communicate with non-IT colleagues and work in a team
· Understand business procedures & processes
· Love to solve complex puzzles and unpick problems” CyberDegrees (n.d.)
Learning programming languages such as C, C++, Java, Python, PHP, etc. are also strongly recommended. Examples of specializations in areas of interest are:
· Cisco Networks
· Cloud Computing
· Cryptography
3.4 [bookmark: _Toc40256916][bookmark: _Toc40256950][bookmark: _Toc40258426][bookmark: _Toc40304461][bookmark: _Toc40304509]Action plan
Since misunderstandings were spotted into my strengths and some of them were recategorized as weaknesses, actions are needed for those weaknesses. Their effect should be minimized because they can slow my career progress. Constantly analysing past events and experiences is essential in terms of improvement. This will be one of my top priorities for the next 6-12 months.
The long-term goals should be focused on getting into the cybersecurity sector. They are in direct dependence with short-term goals. Since the course that I am studying is called "Cloud Computing" and it is one of the areas of interest that cybersecurity specialists are heading, I am on the right way. Cisco Networks is being studied also and it will be very helpful. Python is one of the programming languages needed for this field and I was studying it this module. For the next 3-5 years, I want to see myself well aware of how technologies work, confident, and ready to face new challenges. I will have to pick one of the starters IT jobs that could potentially lead to cybersecurity ones. I don't think that I can pick what IT job I want at the moment because I have insufficient knowledge of the technologies. During my studies, I will find where I can potentially be good and then I could start developing myself in this particular IT field.
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Section 4: Application
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Ruggiero, Heckathorn (n.d.) explains that data backup is a vital practice for all computer users. The most advanced way of protecting data from external interference is by using the "3-2-1 rule":
3 – Keep 3 copies of any important file: 1 primary and 2 backups.
2 – Keep the files on 2 different media types to protect against different types of hazards.
1 – Store 1 copy offsite (e.g., outside your home or business facility).
Ruggiero, Heckathorn (n.d.) also suggest that each of the following backup options has its pros, cons, and security considerations. There are different types (physical or non-physical) of places that data could be stored. Most of them are Cloud storage, Internal Hard Disk Drives, removable storage media (external hard disk drives, solid-state storage (also known as flash drives, USB, SSD), Optical Storage (CDs and DVDs), magnetic tape, floppy or ZIP disks). 
The pros of using cloud storage are that it can keep the data safe in cases such as natural disasters or critical failures of devices triggered by malware. Cons are that the data could cause difficulties if it is needed to be extracted in areas where it is conflict with jurisdiction and fair information practices. Cloud service providers are handling very well with the encryption of the data, stored in their servers.
Internal Hard drives allow quick access to the files needed. If the HDD is corrupted, damaged, or stolen, the data could be accessed and stolen easily.
The removable storage media is a good alternative in terms of data storage because it is formative. Minus is that it could be easily lost or stolen.
I could conclude that the rule “3-2-1” must be followed above all. The data should be multiplied by three copies. Then they will be kept in the HDD storage of the laptop for quick access, in cloud storage providers for security, and on removable storage media (flash drive is my choice).
In order to see if the data is really kept safe, imaginary disaster scenarios will be presented.
Scenario 1: A close circuit electrical shock hits the device where the data is stored. Then The data could be accessed from the Flash drive or from the cloud storage provider.
Scenario 2: The home is subject to burglary and as a result the laptop and the Flash drive are stolen. The data could be accessed from the cloud storage provider.
The worst scenario is the cloud storage provider to be hacked and the home to be robbed. The chance this to occur cannot be completely eliminated, but with the current strategy adopted it is brought very close to zero.
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Chung (2018) explains that a suitable definition for time management could be "How can I work smarter, not harder, to get more done in less time" Chung (2018). A common misunderstanding is that spending more time is increasing the effectiveness of the job done. But practice shows different results.
There is a number of questions everyone should ask himself in order to manage his time effectively. Some of them are:
1. How did I break to break the time studying for my exams.
2. Did I have any other obligations that distracted me from studying (clubs/organizations, house meetings, etc…)?	
3. Was I tired?
Chung (2018) listed below practices which are effective in order to be established effective time management:
1. Spend the time to plan and organize.
2. Set goals for yourself. – There is a SMART (Specific, Measurable, Achievable, Realistic, Timely) rule of goals that are highly recommended to be followed.
3. Create a micro-step for a procrastinated task.
From what Chung (2018) pointed, I can make the conclusion that above all a plan should be made. Following the SMART rule will give also a satisfactory outcome. If the time needed for work, sleep, eat, and exercise is removed from each day, the remaining hours should be planned for studying. Bad practice is unnecessary switching between the subjects of study. Goals of learning outcomes should be set up for each subject, and once they are completed, the switching to the next subject could be done. Those goals vary of the intellectual capabilities of each individual and they should be "SMART". 

[bookmark: _Toc40205480][bookmark: _Toc40205679][bookmark: _Toc40256920][bookmark: _Toc40256954][bookmark: _Toc40258430][bookmark: _Toc40304465][bookmark: _Toc40304513]Section 5: Conclusion and evaluation
The purpose of this coursework was to provide a clear picture of how personal development strategies should be established. The process of identifying strengths and weaknesses has been thoroughly analyzed, due to its extreme importance for character development and getting the desired profession. Long and short-term goals have been identified and implemented in the personal development process. Data backup and time management strategies were analyzed also.  
 Each section of the AES module brought its contribution to clarifying the overall picture of how the report should look like. Key findings during studying the module were useful links for identifying personal development skills, guidelines for report writing, paraphrasing, and referencing.
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Interpersonal Skills Self-Assessment Results

Hello Martin

Thanks for completing the SkillsYouNeed Interpersonal Skills Self-Assessment.

Your overall score was: 63%

Based on the answers you provided your interpersonal skills are about average —
compared to other people. Although you have a basic grasp of the key interpersonal skills,
there is still a lot you can do to improve them further. Spend some time practising and
developing your interpersonal skills to enhance your relationships with others further.

Listening Skills

Your score: 73% (Above Average)

(You rated your listening skills as: Above Average)

Based on the answers you provided your listening skills are classed as good, you are an above average
istener. You are more likely to enjoy more meaningful relationships and are less likely to
misunderstand what others are communicating — you don't just hear what is being said, but bring
together the verbal and non-verbal signals to gain an accurate interpretation of other people’s views
and opinions. You should continue to practise your listening skills and try to avoid picking up any bad
listening habits.

See our pages: Listening Skills and Active Listening for more on developing listening skills.

Emotional Intelligence

Your score: 66% (Average)

You achieved an average score for the emotional intelligence part of the assessment. Emotional
intelligence is a measure of how well you understand and deal with your emotions and the emotions of
others. Developing a better awareness of emotions and understanding why you and others behave in
certain ways will enhance your interpersonal skills. It is worth taking some time to understand and
improve your emotional intelligence as it could be the most important aspect of personal

development. Research has shown that people with higher emotional intelligence enjoy more satisfying
and successful careers and relationships.

See our pages: Emotional Inteligence and Counselling Skills for more information.

Verbal Communication

Your score: 66% (Average)

(You rated your verbal communication skills as: Average)

Your verbal or spoken communication is average, most people fall into this category. As with all
elements of interpersonal skills you should aim to work on improving your ability to communicate
effectively using your voice — saying the right things at the right times to enhance the communication
process. When you speak to others take time to think about what you are saying and how you are
saying it — remember that understanding is the goal of successful communication, how could you
improve your message?

See our pages: Verbal Communication and Effective Speaking for more information.

Communicating in Groups

Your score: 47% (Average)

Based on the answers you provided you have average confidence levels when communicating in group
situations. You are likely to handle most group situations adequately, although you may well be
nervous in some situations. Communicating effectively in groups is an important part of your overall
interpersonal skills and is useful in many different areas of life. Next time you're in a group situation
watch the other participants to pick up some ideas of what you can do, and what you can avoid doing,

to improve your presence in group situations.
See our pages: Group Cohesiveness and Self-Esteem for more information.
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