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Personal Development Plan

	What do I know already and what have I learned so far?
I have learned and come to know many things while working in childcare, especially through doing several courses, such as childcare level 2 and level 3. Also, through the playworker level 3 qualification to. Also, by working with a variety of people, meaning parents, children, my colleague, and other professionals I have learned and developed a lot personally. My communication, team working and problem-solving skills have developed greatly but I know there is always room for improvement and development. 


	What do I want to develop:

	Improvemnet and Development Goals


	Success Criteria
(How I will know when I have made this change)
	The actions I will take to achieve the goal
	What will this help me to achieve?

	Timeline

	I do struggle with my confidence, especially in front of adults. With children I am a lot more confident and will be able to perform, speak and sing in front of, I would like to build of my confidence, so I am more able to.
	When I able to speak/sing with the children in front of other parents, such as in Christmas concerts etc. 
	· Ask my colleagues to sit in with me so I can practice in front of other adult and build on this by doing some small parent sessions to build my confidence. 
· Ensuring that I ask for help from my management team to be able to put these things in place to help me build on my confidence.
	· Feel more confident in myself and what I am doing.
· Share my good practice with the parents and other adults. 
	· 3 – 6 months

	My organization skills, being more organzied in day to day personal and professional work, especially now with university work as well. I want this to be able to feel less stressed day to day and I can assure that I have a balance in personal and professional life while ensureing all my dealines are met. 
	When I am more organized in my day-to-day life and are less stressed by this that needs to happen every day.
	· Identifying my goals and timeline to achieve these goals
· Ensuring that i schedule in my personal goals and achievements as well as my professional to ensure balance. 
· Keeping up to date with a diary so everything is written down and i can visualise what i need to do and when.
	· Help myself feel less stresseed when it comes to dealines. 
· Be able to stick to deadlines for profesional and personal growth. 

	· 6 months

	Extend my knowladge and understanding of children with additional learning needs. I have worked with a number of children with different addtional needs, such as speecha dn lanaguge, children with austism but I would like more experiance in a specialist setting. This is something i want to explore and also feel the need that i need to do, to be able to grow professionally and ensure that i am able to cater to the needs of every child in my care.
	· When I have completed my experience
	· Volunteer one day a week and my local autistic unit.
	· Volenteering
· Listening to others while they work
· Experiencing different days in the unit and seeing how every child and their needs are met.
	Within the year
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Reflection and Reflective Practice Briefing Paper
	Reflection
Process that allows you to get a deeper understanding and knowledge into your personal and professional practice by thoroughly thinking about the processes that have occurred. (HCPC 2021)

Reflective practice 
The understanding and knowledge that has been learned and gained by the thorough the reflection process can be used and adapted to ensure the best practices are used for professional and personal practice. (Fallin, 2020)

McBeth 2010, “How can I make a difference in the world?  What is “good change” and how do I contribute to it?”

To reflect on practice is to acknowledge what went well and what didn’t go so well and how you can adapt what went not so well to improve it next time to better practices, professionally and personally. (University of Cambridge, 2024).
	Why reflective practice is important to practice in Early Years.
To assist early years practitioners in understanding their own identities, relationship with others and how these affects and serve along with their working process. It’s important that childcare practitioners ensure they reflect on their own personal and professional practice to ensure they can deliver the best possible practice for the care of these children. (Early education, 2021)

Toole (2023) What it means to be a reflective practitioner, Improving the quality of practice, realising, and considering the effect of practice, find, develop, and suggest new ideas and adapting ways of working, plan and develop future practice to ensure the best practice is shown and to acknowledge areas of improvement and praise strengths. 


	Schon and Dewey’s theories of reflective practice.

Reflective practice is shaped by the works of John Dewey and Donald Schön. 
Dewey 1997, John Dewey was an educator, philosopher, and psychologist, who emphasized the importance of reflection in learners. Dewey believed that all experiences, positive and negative, shape the way people act, work day-to-day. When people then reflect on that they have experienced, the negative and positive behaviours of professional and personal practice, people can learn, develop, and adapt their practice which allows their own professional and personal practice to grow and adapt. 
Dewey’s reflective model is a five-step process. (Lane, 2022).
1. Define
2. Analyse 
3. Figure out criteria. 
4. Generate possible solutions.
5. Choose most probable solution.
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Reflection in action and reflection on action are the two engaging types of reflection in Schön’s reflective model (Schön,1983).
Schön’s theory poses that reflection in action is us thinking and acting there and then, and the adaptations needed in a situation can be made as a practitioner works through a scenario, while reflection on action is after the scenario you reflect on the situation thoroughly and deducting if there was and is a better way it could have happened.
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Graham Gibbs’s reflective Learning Cycle is a six-step cycle, to help with gaining information and knowledge from previous experiences and situations to try and improve those experiences and situations. (The University of Edinburgh, 2020)
	Kolb ’s model
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David Kolb’s learning theory is a theory that works on two different levels and has four separate learning styles. (Brown, 2019) Kolb’s theory is referred to as the ‘experiential learning’.



	Analysis of different reflective models 

David Kolb’s and Graham Gibbs’s reflective cycles serve as frameworks developed to support, adapt, and enhance learning through reflection, although both theories and cycles of course concentrate on reflective practice and personal reflection. They both although with the same goal, differ in structure and focal points, to be able to support practitioners to reflect on professional and personal practice. Kolb’s model is described as a way of experimental learning, the theory emphases learning through day-to-day experiences.  (Bhattarai, 2010.) But Gibbs’s model is described as a repetitious theory, the theory emphases a learning concept through repetition. 

Although Gibb’s is model consists of more stages than Kolby’s, as Gibb’s has a six stage (Jasper, 2013.)  model of reflection, while Kolb has a shorter stage model of four stages, which may be easier to follow and to reflect with, depending on the situation of reflection, so some may say that Gibb’s model may take up too much time to reflect, but on the hindsight, people could argue that the more steps mean the more specific and detailed the reflection is therefore if the practitioner is looking for detailed experience of the situation that is being reflected, the more steps may be more efficient. 
Although Kolb’s four stage cycle may seem easier to follow, due to the less stages. The wording of the stages, and how they outline the stages is extremely wordy and difficult to follow, so may be harder after all to follow to reflect, as Gibbs’s model’s six different stages use simple wording and description of what you need to do.

	Conclusion 

Though there are many pros to both the reflected models of Kolb and Gibbs, depending on the situation and the experience people need reflecting on. For in the moment reflecting, reflecting on something has just happened, Kolb’s model would pose a better use, but for a more of a detailed way of reflecting on a repeated experience. 
Although Gibb’s theory and model does pose more steps and can become quite a lengthy process, it is the clearer and to the point of both the models, as Kolb’s although only 4 stages, poses more difficulty to analyse and understand with the over complicated wording and sentencing to follow to reflect on practice. 
























The significance of different aspects of professional practice and why these are important in meeting the individual and inclusive needs of children.

Professional practice is the expectations and standards of behaviours and skills that individuals in a profession are expected and required to follow and adhere to, to be able to uphold their work. It includes the application of ethical principles, competencies, and the use of knowledge to be able to affectively perform in a professional field. (Gisci.org, 2004)

A professional is a person who follow’s standards while showing their expertise, knowledge, responsibility, and commitment to the continuous improvement their professional role. In the area of childcare and education, not only does professional practice includes understanding children’s development and effective teaching strategies needed, but also to foster inclusive environments that meet the needs of every child. (Bukhatir, 2018)

Values play a very important part in the role of a professional practitioner. There are several values that are important for practitioners especially those in the education and childcare sector. (Moyo et al., 2015)

Respect, having respect for all individuals being the children, families’ colleagues, community, and other professionals, this is extremely important. Practitioners must be able to recognize and honour diverse backgrounds, and beliefs of those they work with and around. (Solly, 2016)
Integrity, integrity means, honesty, accountability and ethical behaviour posed in practice. Practitioners should adhere to ethical standards and always be able to act in the best interest of the children and families they work with. 
Compassion, compassion ensures that practitioners can empathize and understand the challenges and needs that their parents are faced with. This value is extremely important and encourages a supportive approach, assuring that practitioners can respond and attend to the individual needs of every child and create and provide a nurturing environment for all. (Nursery World, 2013)
Teamwork, it’s vital for any profession, especially in education and childcare, working together with colleagues, families, and other professionals. This ensures that you create a holistic support system for all the children, it ensures strong and efficient communication and resource sharing, leading, and developing into better outcomes through communication and sharing. 
Reflection and professional commitment to development, a commitment to lifelong learning, reflecting on that you do, and professional growth is crucial. This is crucial for own personal growth, professional growth and to be able to provide the best practice. Practitioners who value continuous improvement stay in the loop with the best practices, research, strategies making sure they can provide the best quality of care they can offer to suit the needs to all children. (Toole, 2023)
Values play an equally important part in professional practice, again there are several important values in professional practice. 
Building relationships, promotes respect and trust, vital for building positive and lasting relationships within professional practice, children, families, community, colleagues, and other professionals. 
Promoting ethical standards, values construct ethical practices, making sure that practitioners are prioritizing the well-being of the children and act in accordance with their needs. 

Communication and relationships are important in professional practice and meeting the needs of children for several reasons:
Building trust, effective communication and positive relationships help to build trust between all professionals, children, and families. Trust is essential for creating a supportive environment where everyone feels comfortable.
Understanding individual needs, constant and good communication allows professionals to share and understand the individual needs of every child. By building relationships and communicating effectively, professionals can assure they support the needs to every child. 
Advocacy, strong communication skills are important for advocating for the needs and rights of the children. Professionals who can effectively communicate their concerns and recommendations are better able to ensure that the children whom they care for receive the necessary support and resources they need to be able to develop and thrive. 
Positive outcomes, research has shown that positive relationships between professionals and children, deliver better outcomes in academic achievement, social and emotional development, and their overall well-being. By ensuring effective and good communication, professionals can support children reach their full personal and developmental potential. 
Having a good understanding and knowledge overall is important in professional practice, especially in the aspects of safeguarding children, families, and others.
Effectiveness, Professionals with a good understanding and knowledge can identify and act upon the signs of neglect, or abuse, be able to assess risk factors and make informed decisions on the correct process to be able to support the individual that is at risk. 
Accuracy, having a good understanding and knowledge of laws, policies, and procedures relevant to them and safeguarding makes sure that professionals can effectively and accurately assess and respond to situations involving potential harm, neglect, and abuse. Accuracy of events also is a big factor in being able to prevent misunderstandings or misinterpretations, that could lead to inappropriate and irrelevant interventions. 
Communication, stern knowledge and understanding enables professionals to effectively communicate with colleagues, children, families, and other professionals about safeguarding issues. This includes being able to explain complex concepts, share information accurately, and collaborate with others to address safeguarding concerns.
Reflection and continuous learning, Safeguarding practices are constantly evolving, with new research, legislation, and best practices emerging regularly. Professionals with a strong knowledge and understanding are better positioned to stay up to date with these developments and adapt their practices accordingly. 

Multiagency and partnership workings are vitally important for professional practice and being able to support and care for the children in practice for several reasons, 
Collaboration, working with outer agencies and other professionals ensures the ability to adapt and offer a more holistic approach in the needs of the children and families. By working together sharing knowledge, resources and expertise, professionals can develop better suited and effective solutions together.
Improved outcomes, collaboration between different agencies and professionals can lead to improved outcomes for children. By working together, professionals can provide more coordinated and tailored support, leading to better results.
Enhanced understanding, working with professionals from different backgrounds can help broaden knowladge and deepen understanding of different issues. This can lead to more informed decision-making and better outcomes and support for the children. 
Better support, Partnership and multi-agency working are particularly important when working with children. By collaborating with other professionals and agencies, professionals can ensure that the children receive the support and services they need.

Observation and planning cycle plays a crucial role in ensuring professional practice and making sure that practitioners are meeting the needs of the children in a holistic approach. 

Assessment, through regular observation of children, practitioners can gather information about their interests, abilities, and development. Assessments support practitioners to identify individual needs and tailor those needs into planning to ensure the best possible outcome for the children, to help them to develop and thrive. 
Personal/individual planning, by the assessments and observations completed, practitioners can plan individually for every child and their needs, based on their interests and which areas of development they need to develop. This approach of individual and personalised plans makes sure that every child’s individual needs are being met. 
Monitoring progress, by always observing and assessing children, practitioners monitor their progress and development. Monitoring daily ensures that the children are developing and are having the support that they need. 
Reflective Practice, the observation and planning cycle encourages practitioners to reflect on their practice and consider how they can improve their support for children. By regularly monitoring their observations and planning, practitioners can identify areas for development and develop these for every child’s needs. 
Collaboration and Communication, the observation and planning cycle also promotes collaboration and communication among practitioners, parents, and other professionals involved in the child's care. By sharing observations and plans, practitioners can work together to ensure that children's needs are being met holistically.

The principles of the United Nations Convention on the Rights of the Child (UNCRC) inform professional practice by providing a framework for ensuring the rights and well-being of children are prioritized in all decision-making processes. This includes ensuring that children have a voice, are protected from harm, have access to education and healthcare, and can participate in decisions that affect their lives. (UNICEF, 2024)
It is important for professionals to adhere to the principles of the UNCRC in their work as it helps to promote the rights and best interests of children, ensuring that they are treated with dignity and respect. By following these principles, professionals can help to create a safe and supportive environment for children to thrive and reach their full potential.
Additionally, incorporating the principles of the UNCRC into professional practice helps to uphold international standards and guidelines for the protection and well-being of children. It also helps to ensure accountability and transparency in decision-making processes, as well as promoting a culture of respect for children's rights within organizations and institutions.

In conclusion communication and relationships are essential for creating a supportive and effective professional practice that meets the diverse needs of children. By prioritizing these aspects, professionals can create a positive and nurturing environment where children can thrive and succeed.
Having an in-depth knowledge and understanding of safeguarding is crucial for ensuring the safety and well-being of vulnerable individuals, and for maintaining the professionalism and integrity of those working in safeguarding roles.
Partnership and multi-agency working are essential in professional practice to ensure that clients and service users receive the best possible support and outcomes. The observation and planning cycle is a valuable tool for informing professional practice and ensuring that practitioners are meeting the needs of children effectively. By taking a systematic and individualized approach to observation and planning, practitioners can support children's development and well-being in a holistic and responsive manner.
Integrating the principles of the UNCRC into professional practice is essential for promoting the rights and well-being of children, and for creating a more inclusive and equitable society for all.
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