[image: image1.jpg]PRIFYSGOL CYMRU
Y Drindod Dewi Sant
UNIVERSITY OF WALES

% Trinity Saint David

SWANSEA - ABERTAWE








Mentoring and Coaching
Module Aims 

· develop a comprehensive understanding of the tasks, roles, functions and purposes of mentoring and coaching

· understand the role of critical incidents in the role of mentoring and coaching and promote reflective practice in order to critically analyse different theories and evaluate recent practices in mentoring and coaching

· consider how a mentoring system can be established and monitored in professional educational settings and develop deeper understanding of research tools that can help participants evaluate the impact of mentoring effectively

Module Learning Outcomes

Upon successful completion of this module students will be able to:

1. identify and examine the diverse underpinning theories and differing perspectives in relation to mentoring and coaching
2. synthesise and critically review current research and scholarship on mentoring theory and demonstrate systematic understanding of issues in mentoring in a social, cultural and historical context

3. collect, analyse and evaluate evidence to review the policy and practice of mentoring in their own professional settings to demonstrate understanding of the qualities the effective mentor is expected to demonstrate and how to set up and monitor mentoring systems in professional contexts                                 
	 Timetable


	Date
	Session details
	

	SESSION 1

Tuesday 24th April 2018 
5.00-8.00


	-The Module Handbook

-Assessment of the module 

-Introduction to Mentoring and Coaching
- Introduction to force field analysis/ SWOT analysis

	JM

	SESSION 2

Tuesday 1st May 2018
5.00-8.00


	What are the differences between mentoring and coaching?
Strategies and considerations in coaching


	JTW

	SESSION 3

Tuesday 8th May 2018

5.00-8.00
	Working with Support Staff: Mentoring or Coaching? (Part One)


	JM

	SESSION 4

Tuesday 15th May 2018 
5.00-8.00
	Historical Context

National Framework for Mentoring and Coaching

Theories of Learning

Introduction to critiquing articles
	JN

	SESSION 5

Tuesday 22rd May 2018
5.00-8.00
	Reviewing/ critiquing an article 

Critical Reflection/ Critical Incidents


	LS

	SESSION 6

Tuesday 5th June 2018

5.00-8.00

	Reflective Practice and Mentoring

	HL

	SESSION 7
Tuesday 12th June 2017 
5.00-8.00

	Research on Mentoring and Coaching

New Deal for the Education Workforce
	JN

	SESSION 8

Tuesday 19th June 2017 
5.00-8.00
	Reviewing Policy in settings

Reflection on journals

Revisit assessment

	LS

	SESSION 9 
Tuesday 26th June 2017
5.00-8.00
	Working with Support Staff (Part Two)
Presentations/ Evaluations
	JM


*Please note that due to guest speakers there may be changes to the session details in the timetable.
READING LIST
 Essential Reading

*Brockbank, A. & McGill, I. (2012) Facilitating Reflective Learning, Coaching, Mentoring and Supervision. London: Kogan Page Publishers

Clutterbuck, D. & Megginson, D. (2005) Techniques for Coaching and Mentoring. Oxford: Butterworth-Heinemann
Wisker, G., Exley, K., Antoniou, M., & Ridley, P. (2008) Working One-to-one with Students: Supervising, Coaching, Mentoring, and Personal Tutoring (Key Guides for Effective Teaching in Higher Education). London: Routledge.

Recommended reading

Allen, D.W. and LeBlanc, A.C.  (2005) Collaborative Peer Coaching That Improves Instruction: The 2 + 2 Performance Appraisal Model. London: Corwin Press

Bandura, A. (1977) Social Learning Theory, Englewood Cliffs, NJ: Prentice Hall.
*Connor, M & Pokora, J. (2007) Coaching and Mentoring at Work: Developing Effective Practice. London: McGraw-Hill International

Gardner, H. (1993) Intelligence Reframed. Multiple intelligences for the 21st century, New York: Basic Books

Garvey, B., Stokes, P., & Megginson, D. (Eds) (2008) Coaching and Mentoring: Theory and Practice. London: Sage

*Megginson, D. & Clutterbuck, D. (2004) Techniques for Coaching and Mentoring, Butterworth-Heinemann: London 

Merlevede, P.E, Bridoux  D & Wilkinson-Carr  S, (2004), Mastering Mentoring and Coaching with Emotional Intelligence: Increase Your Job EQ: Crown House

Miller, A. (2002) Mentoring students & young people: a handbook of effective practice. London: Kogan Page

*Parsloe, E. & Leedham, M. (2009) (2nd Ed) Coaching and Mentoring: Practical Conversations to Improve Learning. London: Kogan Page.

Riley, R.W. (2000) Peer Coaching for Educators. Southampton: Rowman & Littlefield Education

Rhodes, C, Stokes, M., and Hampton, G. (2004) A practical guide to mentoring, coaching and peer networking: teacher professional development in schools and colleges. London: Routledge

Robins, A. and Gottesman, B. (2006) Mentoring in the Early Years. London: Paul Chapman Publishing

Trautman, S. (2006) Teach What You Know: A Practical Leader's Guide to Knowledge Transfer Using Peer Mentoring. London: Prentice Hall

Tripp, D. (1993) Critical Incidents in Teaching: Developing Professional Judgement. Routledge: London 

* e-books available

Journals

Mentoring & tutoring for Partnership in Learning
International Journal of Mentoring & Coaching

International Journal of Evidence Based Coaching 
Professional Development in Education

Websites

http://www.business.brookes.ac.uk/research/areas/coaching&mentoring/
http://www.research.ibm.com/journal/sj/404/lesser.html   
Assignment Brief
The assignment is divided into 2 parts as follows:
Part 1            A critical analysis of a Journal article
 
2,500 words 
You will critique one article from a choice provided by the module leader.   Make sure you provide the full details of the author/s and title of article and place of publication.  Please hand the article in with your analysis (hard copy only.)
 

Use the following template to analyse the article.
 

 What are the aims and objectives of the research? (if not stated explicitly try and work it/ them out.)
 

 What research questions or hypothesis guide the study? (if not stated explicitly try and work it/them out.)
 

 What is the context of the study?
 

 What is the sample size and type – how selected?  
 

 Ethical issues – are ethical issues identified and explored? Are you satisfied with this aspect of the article?  Why?  Why not?
 

 What was the researcher’s role?  (participant, non-participant, professional researcher, teacher etc)
 

 What data collection methods were used?  What do you consider the strengths and weaknesses of the chosen methods?
 

 Raw data – what raw data was collected?  
 

 Data management – how is the raw data organised for presentation in the article? 
 

 Analysis strategy – how is the data analysed? (Qualitative/ quantitative/ both)
 

 What conclusions does the author come to? Do you think those conclusions are justified?
 

 What are the implications of the findings?
 

 What are the main point(s) of view presented in this article? (what are the author/s looking at, and how are they seeing it?)
 

 Are you convinced by the argument/s? (explain your response)
 

Part 2     Review of policy and practice of Mentoring and Coaching 
 

5,000 words 
 

Critically review the policy and practice of mentoring and or coaching in your own setting to demonstrate understanding of the qualities the effective mentor and or coach is expected to demonstrate. Reflect on your experience of mentoring and or coaching systems in professional contexts. 
 

 

You should:
 

        show an understanding of the conceptual issues and practical applications of the theories of mentoring and coaching
        demonstrate the ability to reflect on the performance of both mentor and mentee or coach and coachees 
        draw on an historical critical incident that has influenced your perspective
        critically consider what constituted clear and coherent feedback in mentoring and or coaching systems/ policy in your setting
        discuss the ethical issues associated with mentoring and or coaching relationships
 

N.B. On the last session you will be expected to present to the rest of the group either Part 1 or Part 2 of the above assignment. In your assignment submission you must include reflection on insight gained from colleagues at this session.

	The completed assignment should be handed in to Lesley Morgan by noon on Friday 7th September 2018.  Assignments should also be submitted via turnitin by the same date and time.  Turnitin will be available for submissions at least two weeks prior to this date.  Please contact Lesley Morgan if you are unsure of the turnitin process.

PLEASE BE AWARE THAT BOTH COPIES (TURNITIN AND HARD COPY ARE YOUR OFFICIAL DEADLINE SUBMISSION.)
You are strongly advised to check you have access to your student account at least two weeks before your electronic submission is due. If you do not have access to your student account then you will be unable to submit your assignment electronically.

* Please ensure that you use the coloured front cover provided at the back of this handbook to preface your assignment.  A personal evaluation form is also included in this handbook and should be handed with the assignment.
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