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Introduction 
The study will focus on demonstrating the skills required for employability and the knowledge needed to grow a professional career as a Human Resource Manager. The study will also focus on the personal advancement of an individual with the aid of understanding personal strengths and areas for further development using Gibbs’ reflective cycle. It will further cover the aspect of establishing employment goals to decide upon the areas to improve the areas by developing relevant action plans. The knowledge and understanding of professional career development will be discussed in the study so that a better perception can be created based on attendance and participation. 


Discussion
Gibbs' Reflective Cycle refers to the framework that has six different stages and helps the individual to use such stages to identify the strengths and weaknesses of the oneself. The six stages of the reflective cycle are description, feelings regarding oneself, evaluation, analysis, conclusion, and at last action plan to improve the areas. It helps individuals develop critical thinking regarding the experiences gained and fosters a deep understanding of continuous improvement by analysisng the areas such as what happened, discussing the feelings and ways to improve their future career by enhancing skills and knowledge (BBC, 2024). With the aid of such a framework, I was also able to analyse my strengths and areas of improvement to pursue my professional career in the field of Human Resources as an HR manager. To become an aspiring HR Manager, I need to analyse my experiences, the knowledge I have gained till now and the application of various models and concepts to enhance my professional journey in the field of human resources. With the aid of the professional career development program, I was able to explore different types of topics which had and would help me to analyse myself and set goals for the future. The use of key models such as the SMART goals framework would help me to set my goals for the long as well as the short term (BBC, 2024). For example, I have planned to work as an HR trainee at Primark so that I could use my effective communication skills and learn to build professional relationships within an organisation. Each interactive session within the organisation would help me to apply the concepts practically that I have learned during my academics. 
Initially, I had a mix of feelings such as apprehension and excitement to pursue the career of HR manager. As I started to learn about the complexities that are underlined within the HR management of the organisation and the potential influence that is created within the workplace, I was determined to enhance and improve the required skills and knowledge required to grow in the following career path. However, the presence of vast information was daunting which also questioned my readiness towards the implementation of my present skills in real-world scenarios (Robertson et al., 2020). With the passing of time and the internship programs I have taken have helped me to develop my confidence. I engaged myself in the group discussion so that I could receive feedback from my peers and instructions and could work on them. The use SMART goal-setting framework has significantly influenced me to plan my career path for both the short as well as medium term. For example, I set a specific goal to gain knowledge regarding the learning of employment law and labour laws within 3 months as this is crucial knowledge which helps the HR of the company to deal with the legalities (Cottrell, 2021). I have allocated a time period each week to study and understand the legislation regarding employment within the country. I have also analysed that I have a measurable progress towards the achievement of my goal and this made me feel more competent towards my role as an HR Manager within the organisation. However, the use of the STAR method acts as a critical tool for me as it helped to practice for the interviews to get a job as an HR trainee at Primark (Gov.uk, 2024). 
My confidence has helped me in resolving a conflict that occurred between my team members when I was carrying out one of my internship programs. The use of the STAR method to structure my solution has helped me to articulate my problem-solving skills in such scenarios (Gov.uk, 2024). This has helped me to receive constructive feedback from my team members, peers and instructors as well. The evaluation of both opportunities and challenges has helped me to understand the significance of career development at the initial stage. I have also decided to attend the local HR networking events which would help me to build my confidence for the interview. However, initially, I struggled to start any conversation and with the aid of these events I would be able to practice elevating my conversation power with the others in the first place. Reflecting on my prior experiences, I have realised that the feedback I have received from my peers has helped me to analyse my strengths and weaknesses (Gallagher, 2022). Therefore, the value of continuous learning has helped me to strengthen certain skills and also provided a way to improve the areas I am lacking. The STAR method has helped me to convey my qualifications effectively which has helped me to discuss my experiences gained from the internship programs at the interviews (Ryan, 2023). I was able to share information regarding the implementation of a new employee onboarding process. 
The process of storytelling has helped me to showcase my skills such as communication skills and problem-solving skills to the employer during the interview. This helped me leave a positive impression on the interviewers of the organisation and would also help in the interview with the interviewers at Primark. Practicing and refining my approach has helped me to develop a sense of accomplishment and I learned the significance of follow-ups (Dweck, 2017). Meeting with professionals at the events has helped me to create connections with them over LinkedIn which provided me valuable mentorship opportunities and guidance needed in my further career to become a repudiated HR manager at big MNCs. The lectures on professional career development have helped me to become equipped with vital skills and strategies that are necessary to achieve success in the career of becoming an HR manager. The application of SMART goals and other methods such as the STAR method and action plan would help me to improve my job application process and has developed my communication skills (BBC, 2024). I have also identified my weak areas such as time management and critical thinking ability which I need to enhance further to handle the challenging scenarios. With the aid of a proper action plan, I would be able to continue developing my professional career and to this, I have implemented an action plan to meet my short-term goals. The following action plan would help me to prepare myself for a successful future within HR management.
The action plan would include the setting of new learning objectives which would include the completion of the certification course in HR management in the coming year. This would help me to deepen my expertise in the following fields. I will also try to crack more mock interviews so that I can meet my current short-term goal of getting the post of HR trainee at Primark. I will also request feedback on such mock tests and will work on the feedback to strengthen my ability to crack the interview at once (Cottrell, 2019). This would also help me refine my storytelling skills at the interview which would help me to grab the attention of the interviewer towards my ability and post for which the interviewer is looking for the candidate. I set an aim to attend at least one HR event in a month for a year so that I could actively engage with them through LinkedIn and build a strong network with experienced HR professionals. This would help me actively seek mentorship from them and also help me to explore additional resources available in the present times (Smale, 2015). The presence of different online courses and webinars would help me to stay updated regarding the industry trends and best practices that are present in current times. Therefore, the use of action plan would help to develop my career as well as prepare me as per the modern trends and requirements of the industry for this respective post.  


Conclusion 
The presence of courses such as professional career development plays a significant role in enhancing the skills and knowledge of an individual to become an aspiring HR manager. The utilisation of the different models such as the SMART goals framework and the STAR method would help in setting clear objectives for the current as well as future scenarios and results in effective communication during interviews. The self-analysis and evaluation would also help in forming a strong network of qualified HR professionals through monthly events and maintaining connections through Linkedin. The use of an action plan helps in maintaining structured goals, sustaining ongoing practices and engaging oneself in professional communities. 
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