5 Points That Stood Out to Me From the Article on Youth Work in Finland
1. The age range of youth work (7–24), with plans to extend it to 29
One key point that stood out was the broad age range covered by Finnish youth work. It currently supports young people aged 7–24, but there is a national ambition to extend this to 29. This reflects an understanding that young people transition into adulthood at different paces and may require support beyond the traditional age boundaries.

2. Ensuring that children and young people are heard and have equal opportunities
The article highlighted a strong commitment to listening to young people, ensuring their voices are taken seriously, and giving them equal opportunities regardless of background. This shows Finland’s belief that youth should actively shape services and policies that affect them.

3. Young people want to influence decisions, create change, and leave a legacy
Another point that stood out was that many young people in Finland want to be involved in decision‑making, have their say on issues that matter to them, and contribute to meaningful change. They want to be remembered for doing something impactful—this reflects a culture that values youth empowerment and leadership.

4. The role of the youth leader is that of a coach
I found it important that youth workers in Finland see their role as a coach rather than an authority figure. They guide, support, and empower young people rather than direct them. This coaching approach helps to build trust, independence, and confidence among young people.

5. Youth work is part of overall social education
Lastly, youth work is not viewed as a separate activity but as an integral part of social education. It is seen as a vital element of youth development, supporting young people’s learning, wellbeing, social skills, and transition into adulthood

