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Task 1

Developmental review – Part a

Guidance: 
This task should be completed by taking into account the work that you will have undertaken since qualifying, and discussions with your mentor and supervisor/line manager as part of your First Three Years of Practice Individual Plan. 
Task one (part a and b) should incorporate the use of a model of reflection.
You must meet the Learning Outcomes for this task (see appendix 5 of the handbook).
Please answer the question below. 


	Question:

[bookmark: _Hlk6242578]Using a reflective model critically reflect on your professional development since qualifying as a Social Worker. Make reference to the supervision, training, learning and research that has impacted on your work. Based on this and continuing to use a reflective model outline what you have identified and agreed with your manager and/or mentor for your development over the coming 12 months. You must demonstrate how you intend to meet all of the following learning outcomes:- 

· applying analysis in assessment to inform interventions;
· working collaboratively with people in need of care and support, their carers and other professionals;
· intervention and application of professional judgement in increasingly complex situations.

750 words (+/- 10%:  include your actual word count at the end of each section).


This essay will critically reflect on my professional development by using Donald Schӧn’s (1983) model of reflection, including the adaptation by Killian and Todnem (1991), cited in Maclean and Harrison (2015), which uses reflection for action, reflection in action, and reflection on action. I will initially consider the areas in which I believe my confidence and competence has developed throughout my first year in practice. I will then identify areas of further development which I hope to achieve over the next coming year in practice I will discuss the professional skills I hope to obtain and which methods I will consider. 

Throughout my first year in practice, I have developed my understanding of the Mental Capacity Act 2005, when a capacity assessment may be required and how to conduct these assessments. My confidence in understanding the principles which underpin social work practice in this area has grown. When I was preparing for the mental capacity assessments, I was required to reflect in preparation, I did this by understanding the specific decision required and researching the individual’s communication needs in order to tailor specific questions. I was able reflect, whilst undertaking mental capacity assessments by recognising when the communication style and questions that I posed may or may not be working within the assessment and altering these as required to ensure that my assessments were person-centred and working within the Code of Professional practice (Social Care Wales, 2017); whilst gathering the relevant information required to assess the individual’s capacity relating to the specific decision required. To continue to develop these skills I reflected on my assessments during supervision and identified areas of improvement and opportunities to learn from my peers by shadowing my colleagues’ assessments and attending relevant training to further my development. 
During the year, I have also gained further competence and knowledge, in working collaboratively with individuals to complete comprehensive assessments. When preparing to work with any individual and their family I would reflect in preparation by gathering as much information as possible, on the persons individual circumstances. When completing an assessment, I reflected at the time, by learning from individuals and recognising that you cannot always gather enough information and be prepared for every situation. I discussed research and theories during my supervision sessions and explored Strengths-based/ Resilience Theory (Hutchinson, 2013). I found this theory to have significantly enhanced my practice and enabled me to recognise further the importance of working with the individual, rather than working for the individual, and the importance of supporting them to identify their own strengths and skills to meet their needs.  

During my next year in practice, I have identified, with my mentor, that I would like to develop my understanding of managing and assessing risk. On reflection for action (Schӧn 1983, cited in Maclean and Harrison, 2015, pp.116-117), in preparation for this, it is important for me to analyse risks and identify their role to make informed interventions. To identify, assess and manage risks, I will need work collaboratively with individuals, families, and other professionals which will inform my professional judgement. An example of this would be when assessing an adult’s care and support needs. To enable me to enhance my skills and knowledge of this, I believe it would be highly beneficial for me to attend relevant training in relation to risk, discuss risk during supervision, research any additional support or resources which could be used to minimise specific known risk, and liaise with my colleagues in the Safeguarding team to learn from them. 

I have also identified that, over the next year, it could be beneficial to enhance my practice by developing my skills and knowledge on specific mental health conditions. I believe this would enhance my practice further by enabling me to apply analysis to assessment to help inform interventions and identify what key factors need to be considered. I plan to prepare for this action by drawing on my current knowledge of different mental health conditions and identifying gaps in my learning. I plan to work collaboratively with individuals to understand their diagnosis, how this is affecting them, and support them to access relevant resources to meet their needs. I will need to apply professional judgement when completing assessments to identify possible relapse indicators and triggers which may be pertinent to assessment of need. For me to reflect on and improve my practice I would benefit from attending relevant training, shadowing colleagues, and researching additional support which may be of benefit to those I am assessing. 

This essay has critically reflected on my development over my first year in practice, whilst exploring further areas of development over the next year. I have evidenced how my continued development and knowledge is crucial to ensure that I am a being a critically reflective practitioner, which is a fundamental element of the role of a Social Worker.   

Word Count: 807


















Task 1 (Part b)
Developmental Review 

Guidance:
Please ensure you refer to a reflective model and that you met the require learning outcomes for this task (See appendix 5 of the handbook).

	Question:
Using a reflective model critically reflect on your development including reference to training, learning, research and use of supervision since completing Task 1 (part a) (when you began the programme). 
[bookmark: _Hlk6242917]Consider in discussion with your mentor/supervisor/line manager the extent to which your learning needs has been achieved. Identify any additional learning needs to support your development in the transition to becoming an experienced practitioner in your future career. You must include a reflection on feedback that you have received from individuals in need of care and support and/or their carers and how this feedback has informed your future professional development.

750 words (+/- 10%: include your actual word count at the end of each section).

[bookmark: _Hlk155951719]This essay will critically reflect on my development and will consider the extent to which my learning needs have been achieved and identify any further learning needs. I will utilise a reflective theory to demonstrate my use of training, research, supervision, mentoring sessions and learning throughout this programme. I have chosen to use Donald Schӧn’s (1983) model of reflection including the adaptation by Killian and Todnem (1991), cited in Maclean and Harrison (2015), which utilises the theory of reflection for action, reflection in action and reflection on action to demonstrate my development.

[bookmark: _Hlk155951756]I identified with my mentor that it would support my development to further my understanding of managing and assessment of risk.  In preparation, my mentor and I identified individuals whereby there were identified risks, and I read through relevant legislation including the Social Services and Well-being (Wales) Act 2014 and the Wales Safeguarding Procedures (Social Care Wales, 2024). During the assessments undertaken, I reflected in action (Schӧn 1983, cited in Maclean and Harrison, 2015, pp.116-117) by drawing on my knowledge of legislation, policies, and procedures to inform my practice and ensure that I worked in a person-centred way with individuals, as outlined in the Code of Professional Practice (Social Care Wales, 2017). On reflection, I identified that supporting individuals who are at risk can be complex and it is important to be open and transparent with individuals to ensure that they are supported with identifying ways of managing risks, this is in line with the Code of Professional Practice (Social Care Wales, 2017), but is also a legislative duty under the Social Services and Well-being (Wales) Act 2014. 

I identified with my mentor that it would be beneficial to develop my knowledge on specific mental health conditions and through supervision we noted that I could benefit from learning more about bipolar disorder, as I had worked with individuals with this diagnosis and found that this presented in a variety of ways. I worked with colleagues who advised me to look at the National Health Service (NHS) website which provided information regarding the condition including an “Overview”, “Symptoms”, “Causes”, “Diagnosis”, “Treatment” and “Living with” (NHS, 2023). In addition, my colleagues advised me of local support groups.  Furthermore, I had the opportunity to work with a psychiatrist and an individual with this diagnosis and we worked together to identify appropriate care and treatment. On reflection on this action (Schӧn 1983, cited in Maclean and Harrison, 2015, pp.116-117). To date, I haven’t been able to attend the support groups during this programme or access any specific training opportunities, however, it is my intention to do so as this will provide me with direct knowledge from professionals and individuals. Having researched bipolar disorder further I have identified possible relapse indicators and this knowledge has positively impacted on my development and skills in working with individuals with this diagnosis. 

During this programme I discussed feedback, both negative and positive, in my supervision sessions. An example of this was when I received feedback from a family advising that they did not feel that I was providing them with enough updates. I reflected on action (Schӧn 1983, cited in Maclean and Harrison, 2015, pp.116-117), during my supervision session and considered my communication and contact with the family. I liaised with the individual to confirm they were content with their care and treatment plan being shared with their family and increased the contact and updates accordingly. I found discussing feedback during supervision helpful to reflect on the interventions, refer to legislative frameworks and theories to support decisions made and identify areas for further development or change. However, waiting for supervision sessions is not always possible, and utilising self-reflection and peer reflection, can be helpful to. On reflection, this is an area which is developing with my confidence as a social work practitioner.   

On reflection for action (Schӧn 1983, cited in Maclean and Harrison, 2015, pp.116-117), in discussion with my mentor we identified that a exploring the Practice Educator course could be another important learning opportunity and provide me with the opportunity to share my knowledge and learn from students. I have discussed with my mentor that to enhance my confidence, it could be beneficial for me to look at becoming a workplace supervisor under the supervision of a practice educator to provide me with insight and knowledge into what the role of a practice educator entails. 

I acknowledge that The Code of Professional Practice (Social Care Wales, 2017), identifies the importance for continued development including training, learning and development and supervision to provide guidance to practitioners to enhance their skills, understanding of their role and responsibilities as Social Work Practitioners. 

This essay has critically reflected on my development, whilst discussing the importance of continued professional development and identifying further areas of interest. I have discussed my wishes for personal development as well as shown my understanding of the requirements on me and my organisation as a registered Social Work Practitioner. 

Word Count: 824
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