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Introduction
Employee engagement, motivation, and performance are all significantly impacted by leadership. The purpose of this study is to investigate the effects of the three types of leadership on the performance of college students who work part-time. The goal of the study is to shed light on successful leadership techniques in adaptable, student-based work settings.



Research Objective

To investigate into how leadership styles affect part-time workers' and university students' performance.


Research Targets

•To determine which leadership philosophies students encounter most frequently .
• To investigate the connection between employee performance and leadership styles 
• To examine how engagement and motivation affect performance 
• To offer suggestions for successful leadership techniques



Research Methodology
Research Philosophy
This research takes a positivist stance, emphasising objective evaluation and statistical assessment of correlations between variables.


Methods of Research

The Current theories about leadership were tested using empirical data using a deductive approach.


Design of Research

A structured questionnaire was used to implement a quantitative research design. This method enables numerical analysis and pattern recognition.

Data Gathering 

Primary Information

An online survey was used to gather data from university students who worked part-time. 

Structure of the Questionnaire

• Section A: Data on demographics    
• Section B: Questions on leadership styles using a Likert scale 
• Section C: Performance and motivation of employees


Method of Sampling

Based on accessibility, participants were chosen using a convenience sampling technique. 75 respondents in all took part in the study.



Analysing Data

The data was examined using:

• Means and percentages are descriptive statistics. 
•Analysing correlations 
• Charts, or graphical representation 
These techniques assisted in determining the connections between performance and leadership philosophies.



Vital Findings


• The greatest improvement in performance was demonstrated by transformational leadership. 
• The impact of transactional leadership was somewhat favourable. 
• Laissez-faire leadership was detrimental. 
• Two important elements affecting performance were motivation and engagement.



Conclusion
The study comes to the conclusion that employee performance is greatly impacted by leadership style. The best strategy is transformational leadership, especially for student employees who need encouragement and assistance. To enhance employee outcomes, organisations should implement adaptable and encouraging leadership practices.
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