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Introduction

  The purpose of these assignment if to reflect over the role play and career plan development, the demonstrate the understanding of skills and knowledge , lifeline exercise, the Johari window, SWOT analyse or SMART , the understanding of job search or CV report and try to explain further career goals.

Pair play role

   For the role play employer – employee I did applied for was a home support worker , the filling up NHS application form give me an idea how the procedure should be done for further applications, as far as I do not have an experience in the field, apart of the experience of raising two daughters. 
After understanding and trying to see if I got the person specifications requirement, such as putting the patients care at the  heart of work  and   trying to improve their health care and service delivery, joint work with others like patients or colleagues; and to try to build positive work relationship, by respecting and valuing the others or being helpful and inclusive . Also it suppose to have experience in  working with children, specially those with special needs and their families and knowledge about the Child Protection Legislation(  The Child Protection Act is a piece of legislation that was formally proposed in 1998 with the intent of restricting access by minors to any materials defined as harmful to a youthful audience) and have an relevant qualification to be able to apply for the job ( Health and Social Care level 4 will allow me to apply for jobs like these  [ children-laws.laws.com/child-protection-act]  ). Some other requirement were to be able to communicate, spoken and written, in a good English. 
  As we can see from the feedback I got from my colleagues overall the preparation was good to very good; been keeping eye contact, natural hand and facial movements were natural I did displayed confidence and the posture was natural ( set up straight). About  the skills presentation and delivery I can say that my colleagues saw I done my research about the position I applied for and the company. I did asked the appropriate questions for the job I applied for did not use inappropriate words, such as “like” or “um , did not spoke bad about my previous employers and answered in a polite manner and with good knowledge to the questions the employer was asking me; questions like ,, How can you describe your work style? / What is it about the job that attracts you the most? / Describe what you feel to be the perfect environment? “ 
   As I previous said, because I do not have experience into this field apart of my motherhood I think it is really useful for my further job search. 
 
Lifeline

As I understood lifeline represent the lower and higher points I had since birth till our days, for me I can say I had nice childhood full of happy days and without major unhappy moments, in school I’ve been a medium student as I did not spent too much time focusing on learning whatever I was getting in class I thought it was enough to help me studying, although I loved reading always. So it was like this till the age of 18 years old when I had a big falling down by getting pregnant before graduating high-school. Although I had my family support I wasn’t able to finish school so I just dropped it and focus on raising my daughter as a single mother, she was my only reason to go further and try to get a better income so I could offer her whatever she wanted and expected to get. I did manage to start all over again and stared achieving my career goals even if it wasn’t a great job ( I started by working in a travel agency but because were I come from is a very small town in Romania it didn’t worked very well and the owner decided to close the point, after this I stared working for one of my family member as a cashier in a charity shop which I can not say I didn’t like it but it wasn’t for long term it was just for a few years. By the age of 25y I got a job in United Kingdom     in Kentish Town to a nice coffee shop own by a family and I did accepted to come and live here in U.K. for a short time, I was keep saying to myself, and I end up by living here since 2009 till now, meeting here my partner with who I got my second daughter but just after Brexit vote and giving birth to my second child I had a bad luck finding a job as I used to work before through an agency as a cleaner and all my costumers got their replacement cleaners with who they wanted to continue. At this point, again, I had a lower point in my life for about 2y when I found an agency who pays quite a good amount of money for the job I do and finally I decided it’s time for me to finish my studies, and enrolling to this university was seen as an opportunity for me to finish what I suppose to do 18 years back. Also I seen this opportunity as a chance to do something better with my life not only cleaning.. for future I wish to become a nursery childminder or a childminder and to be able to look after my little daughter as well while I work.
SWOT

SWOT analyses ( strengths, weaknesses, opportunities and threats.)
SWOT analysis helped to understand better which are the strengths and were I should work and focus more for better employability results, career goals achievements. Can say my strength but also weaknesses can by my children as for them I want to achieve my goals in life to offer them a better future than mine and I do use myself as an example to show to my teenager that without school you are a nobody everywhere you go to look for a job; as an opportunity I saw this course which will give me at the end the knowledge and diploma to be able to apply for a job in the field I want to but as a threat I see the Brexit as we still don’t know yet what kind of changes will bring. Professionally  I know my strengths is I hate the job I do now so I need to change it, weakness may be that I really like the  money I get so it motivates me to go to work, the opportunity may be the same the school will help me to change the field and threats  may be again Brexit.
Johari window

  Johari Window is a technique for improving self-awareness within an individual. It helps in understanding your relationship with yourself and others. Johari Window model can be a useful tool if you want to improve your communication skills.
  The Johari window is a technique that helps people better understand their relationship with themselves and others. It was created by psychologists Joseph Luft (1916–2014) and Harrington Ingham (1916–1995) in 1955, and is used primarily in self-help groups and corporate settings as a heuristic exercise. Luft and Ingham named their model "Johari" using a combination of their first names. 

With Johari window I tried to know myself bit more and better, even if this is very hard for me as I am a very closed person, I don’t like to have to many persons around me and there are just a few who really know how truly I am.
             
SMART TASKS
Specific-Measurable-Agreed-Relevant-Time bound

Setting SMART goals means you can clarify your ideas, focus your efforts, use your time and resources productively, and increase your chances of achieving what you want in life. 
   SMART is an effective tool that provides the clarity, focus and motivation you need to achieve your goals. It can also improve your ability to reach them by encouraging you to define your objectives and set a completion date. SMART goals are also easy to use by anyone, anywhere, without the need for specialist tools or training.
To be more organized and achieve your goals we should create our SMART tasks . 
   Self-motivation is the force that keeps pushing us to go on - it's our internal drive to achieve, produce, develop, and keep moving forward. By self-motivation I understand the force that helps and give motivation to obtain your goals in life.
  ‘It is apparent to many of those who have considered learning, even only in passing, that we learn in different ways from each other  and we often choose to use what has become known as a ‘preferred learning style’. 
(Pritchard 2008: 41)
 What is “Learning Style?”  it is a certain way how people learn, the preferred way how a person think, process information and demonstrate the knowledge.
   ‘What becomes very clear as we think about different learners… is that they do not all learn in the same way. Each individual will adopt an approach to learning with which they are most comfortable and in doing so leave behind the approaches with which they are less comfortable’ 
(Pritchard 2008)
 We can look at least 3 models of learning style : Kolbs ( 1984 ); Honey & Mumford (1986) and VAK.
  David Kolb’s learning style model was created in 1984, and include 4- stage experiential learning cycle theory (1974)
Concrete experience : a new experience or a new meaning from previous situation is experience.
 Reflective Observation : reflection on the new meaning/ experience  especially on the difference  and gap between learner’s understanding and experience.
 Abstract Conceptualization : new ideas or modified existing abstract thoughts stem from this reflection.
Active Experimentation : learner applies this to others.
This learning style is an integrated procedure, each stage depends on it’s predecessor.   ( https://www.eln.io>blog>david-kolb’s )
    Honey & Mumford learning style was developed by Peter Honey and Alan Mumford , based on Kolb’s and they identified four different learning styles/ preferences: Activist, Theorist; Pragmatist and Reflector. These are the learning approaches that individuals naturally prefer ( understand their learning style and seek out opportunities to learn using that style).  (https://www2.le.ac.uk )
   The VAK (Virtual- Auditory- Kinesthetic ) learning styles model provide a simple way to explain and understand learning styles. The visual learning style involves the use of seen or observed things; the auditory learning style involves the transfer of information through listening and  the kinesthetic learning involves physical experience – touching ,feeling, holding etc.
After graduating and getting the level 4 diploma( hopefully I will be able to achieve my goals) I will start to apply for jobs in H&S care, more specific I will apply for a place as a nursery childminder, and I will work for the next 3 to 4 years while I will also finish the following levels. As future/ further  plans I intent to return back home in the next 3 to 4 years and use my diploma to open my own business in Romania in the same field or to get a job in a nursery.
  
Conclusion
        
                      With this module I learn a bit more about myself, about the laws and legislations in this country and how you can create a CV and apply for a job in Health and Social Care; that I have to focus more on my personal strengths and that I must achieve my goal . 
References
  

 https://www.children-laws.laws.com/child-protection-act. Co.uk
Pritchard 2008
https://www.eln.io>blog>david-kolb’s
https://www2.le.ac.uk






















image3.jpg
Your Ten Most Preferred

Brief .
Skills Xample of How You've Useq Each ski
kil
[ Tieing ;

Led the Business Grienteq wome
marketing to potential members;

k resulting in an increase
applications from 70-114 Ve
Gwm’me— 1do.

|?
. 7] J
- one Hnemagt % fz ;/?Mm* Jens
[ Thorive AT F'l&tj’.‘%l kit o /m‘: K
3
s
5.
6.
7.

 (BOW) recruitment process by

% iy
'lmng Fedenct g&wlu? 2 pafiete AFwa i
Agﬁzam?na ‘ m&;’,/am Vol 7 on e g
oy (P o st
ochion h
e

L7 4 {

e a MAS‘A“;? vk e
Gee a sl i ber
Have & mivivom woeh  aheds ol ey
Time _ SpeuT,

8. | Joruine QRO WS hoc i AR Comi Ar
=>/ @ - prog do Gsoh AT wope

9. [RedocyiNe Qurtey 5 $ m K?(ol,)ew. n»(vdlg ;tfh».#
10. [QRTCA . Trrnigs ] orifaal e W;V"f

SufMAREN—

ﬂ/';m abet”

How do your it i rtant t 2
i ch with what is important to employers?
do your skills and qualities maf
According to the 2012 National Association of Colleges and Employers (NACE) Job Outlook Survey; the top
i

10 ualities/skills employers seek are transferable skills,
inication skills \Amhlem-snlvingskms
W, Verbal communicatio

it 7. Written communication skills A
bt 8. Interpersonal skills (relates well to others]
ks well with others)
3. Teamwork skills (wos

4. Analytical skills
5. Initiative.

9. Computer skills
10, Flexibility/adaptability

oy 5, St Warehous,2nd Floor+
e+ 919-660-1050 * B0Y 5.
ok Gt sttty 9 S L0





image4.jpg
WWW.jobs.nhs.uk m

Equality Act 2010

The Equali 3
condil?ons,blle:rcr:irz&gogi’szr;mies ::.Za:f‘c’aﬁig”.'ﬁ: including those with long term heaith
that you have a disability we can make raaeon e AS2biltes such as dyslexi. 1 you tl us

i i . nable adjustment
Processes -including the interview - are fair and equitaple, -~ °">" ! Y seecton

* Do you consider yourself to oY= : g

have a disabili 9 |
ki 11 do not wish to disclose this information
Please state the type of impairment which applies to you. People may experience mors than |
p: You.
one type of impairment, in which case you may indicate more than one. If none of the ‘\
categories apply, please mark ‘other’.

o Phys?cgliiymgaim‘enl T Leaming DisabiltyDiffculty |
impai O Long-standing ilness |

[ Sensory impairment S |

tion :
= 'rfae\;‘e‘a; :ie:angl;;n:o you wish to be considered under the ‘guaranteed interview scheme |

1f you i 3 @ cons Uoie
if you meet the minimum criteria as specified in the person speci w “
OYes ONo =
|
{
|
|
|
!
Al
(
Al
relé
the

rast





image5.jpg
WWw jobs.nhs.uk NHS

. 5 Jobs
Type of Reference
O Empl -

e plover  WEducational 3 Personal |
me Yauis 1
n Coeamacqy First Name i

Relationship Vi siica

ColLegue

Employer name

Job Title

“Address

“Post Code/

e S

eiephone: 0%96 33 26 <49 [-County %

Eroal, ommelasnvostliat [Fx | ;

‘Can the referes GAAIZ o —

be contacted prior | @es  TINo

to interview?

Tyou iave applied o us wilhin the fast 3 months. =
areymmmybrugmmnmerafsrenmsﬁom OYes ONo

| your eariier appiication? S
Declarations

The information in this form is true and complete. | agree that any defiberats omission,
falsification or misrepresentation in the application form wil be grounds for rejecting this
ftion or subsequent dismissal if employed by the organisation. Where applicable, |
| 2ohsent that the organisation can seek clariication regarding professional registration details.

1 agree to the. above declarti
Signature
Name | #hna Seapan oate | 5-/2- 20/

his vacancy advertised? RPN
g 'SD Local Newspaper 0 Doctor 0 Nursing Smnqum
D) Therapy Weekly | C1 Other Professional |

'NHS Website z :
i Medical
| | o searcnEnghe e B Nureing Times | doumal
1 ot V8 3 British Dental Journal | 0 GP ngmeP s
[0 National [ Health Service 0 Hospital Doctor Radio
Newspaper Oother

Joumal __———





image6.jpg
e FEOEetn 00 st e T r—

Www jobs.nhs.uk

References

Please provide the names and full contact details of the

e people who have agreed to supply
references. References must include at least two positions with separate employers and, as a
;ﬂ;g:::, cover a period of three years employment andior training history, where ths is

Referees will be required to comment on your competence, personal qualiies and suitabily for
the post. This may be your line/department manager, or someone in a position of responsibilty
for any work experience or placement undertaken. If you are a student or trainee this should
include a teacher/tutor at your education institution.

If you have not been in employment for a considerable amount of time but have had previous
employment, then you should seek one reference from your last known employer and a
personal reference from a person of standing within your community such as a doctor, solcitor
or MP. Where it is genuinely not possible to obtain references from any of the sources outiined
above, you must provide contact details of two personal acquaintances who would be willing to
give a reference. Personal acquaintances must not be related to you, or have any financial
arrangement with you.

Please note that all reference requests will be followed up and verified through the
organisation’s human resources department or ofher relevant recruitment function.

Referees will be approached prior to interview, unless you indicate otherwise below.

Referee 1

Type of Reference | O Employer O Educational personal
Title Me. .
SurnamelFamily TUseh First Name fov
name_

“Relationship. FRiEND IP{K’W\E_Q

Job Title W Aecry _oelver

“Addross 3 Bolunaky (opd

“Postcodel 2P v %as

mm L “Country e
=

MA@MB@ oyl FX =
:’;",,;:MW ffes  ONo

[tointerview? |





image7.jpg
Www jobs.nhs.uk

Jobs

Previous Employment

Please record below the details of all your previous employment, beginning with the most recent
first. Up to 5 previous employments can be entered here, If required, please provide additional
information regarding your employment history within the *Supporting Information’ section.
Previous Employer 1

i

Employer Name e
Address

Job Title ,G'a;;

From Date L

Reason for Leaving -

Description of your duties and responsiblies





image8.jpg
Employmem History

Please racorg below

he details of
S

your cy

Dl ent or mast recent employer
Employer Name vy T T
[y ¥ |
Address s
il |
= W = = .

[ TYPe of Business [Te phone |
Job Titie s

Start Date 1 ——

Start of continuous NHS servics 7 appicable) PR

Grade Lo e
Repuﬂi"g o UOD title) ‘Penm of notice

Reason for leaving (if applicable)

{ ;
H
| *
| 3
g
J 3
3 L A
i sibiliies T |
I ion of your duties and responsit : B
Desmmmzrﬂu ! NeverR woleep N qHS P My
. o
Ly guPeRlenNce IS Fue  Timé motteg | .
W old coddler. g
TEENAGER  AND 2] 2





image9.jpg
MEMbership of P,

rofessiona| Bodies
Any relevant professi i
s bonel registrations or merbergp: i
the relevant detajs below; this informatigy will b:’:: '73' '.L’:Eéiéﬁf‘: :F'.Zé:e" L
Please indicats your Uk Frofe ional R
g 1do not have the releva

I have current Uk Professional registration
Ouk professional registration required and applied for
‘E#JK professional registration required but not yet applied for

| am a student
DI Not required for this post

Professional registra

If professional registration is not required then go to Employment History.

If you are registered then please enter the relevant details below:

h L e
Membership or Membership/Registraion | Expiry!
rofessional Doty Registration type | Number al Date

i i ired to provide
lying for a post that requires professional registration you are req
If you are applyin: ;
thg following information:

ise investigation or ey
ly the subject of a iness o pracise vestgaton of
Apmcem e w"ebr;f; Jicensing or regulatory body in ’ |
e jitions been made
e fom e regar o o nagor | Yo
Have you been [elE finess o praciso comm
o e r“;%i«sz:;'i'r?rt'neyux or in any other country?
regulato!

T




image10.jpg
w"""-lohs.nh:_uk m

Jobs
APPLICATION FoR EMPLOYMENT
Details it i
s s:(ri‘u?\r?: in this part of the form Wwill be hy

4 eld with
d will be made availaple 1o the shortjis

in HR systems of the fecruiting

ting panel.
J0b Reference Number |, > O
5 = }ﬁfiﬁﬁgL,,,, number F?A Soz 4
- g S 08K
L YRR Home S, por (ker |
Department 7 . i

Education & Professional Qualifications
Al relevant Qualifications,

Please also indicate subj

jects currently being studied, Al ]
qualifications disclosed will be subject to a satisfactory check. ‘ =
Ye
Subject/Qualification Place of Study Gradeiresult | (0% ¥
- 1
| Heoldn a0l Soosad Qe London B
(skets od u}orffwu/ s —

es Attended ey
Training Cours o o AT Gl o e Bt o 10 O™ |
T compieted.
raining courses (hat Y0, FPCK, e completed or 1o be comp puration
ther with the date CoT Training Provider | Duration





image11.jpg
T eoasnhe.uk

e Jobs
:Pme, Zip code
Country i 905 i
Home Telephone Unvicgy KiNg-nom T
| Mobile Telephong ol¥or 20% _az5 i
Check this box i you wish 04 W40 2, ‘
receive updates by text meseage? |0 ; fr
Work Telephone . e f
Preferred
telephone number Vitobie O Wor ‘
| Email Address h J
- L 00. co
g you a Uni;d Kingdom (UK), European Community (ECY or European Economic Area

es O No \) \

If you have answered ‘no’ above, you must answer these questions:
| Please select the category that ralates fo your current immigration status. This status wil be
| subject to checking bef  interview.

it Graduate Doctors and Dentists

O Tiér 5 Temporary Workers

5 Youth Mobility/ ‘working holiday visa
fugee
1 Other, please specify below





image12.jpg
For Office
e i on orm by, g ) Onling Relsm,:wuzzmr
capita) d please rome, to ch
carefully, as once the fo has been Ko
changeq, YOU wish to 3Pply on-jing you
3 - Please note that qu
asterisk * are. Mandatory and theref

A-z Hospitals NHS Tryst (repl
nam
APPLICATION FOR EMPLC,JYM .
Details entered in this form e . Pleaso d
organisation. Access o o R ap,,ummm mpn::arr:'i;"y
not typefwrite using. pital e oy and o letters n standard written
rejected. Please use
text. &}
Job{REeEee huibs SppOPt  Werker = j
Job Title R e TACKAGES of Crec |
Department
PH'SMM % = “
migs |
: |
Tite Seolpin/ I
+*Sumame/Family Name |
noe |
Names o
e you are registered S e
WW B e
with a profe R T Ronp ,  UpminsTee
M—*@Aﬁlj 4 hen )
= insura .
r“i/"“ Riy_2QS 5%





image13.jpg
e

JPeCie ~Menfugnte — Aocero -

IR

yx&n(‘m (foud]

] 57
N

ool ounekecs

7|





image14.jpg
Personal Development Plan

|

BT Short Term Tims Fram MidTerm e Frame Tog e Time Frame
What do | want to What do t want to What do I want to.
3ccomplish in the next accamplish in the next accomplish in the next

L e o0 three years
O G fir | Smer Qe my
e o BT e o J
n this time periog? o Anp Retugn/

éne:m{vu' =T
INTH e Boce bome
A Mo oLso
I Py | Couere
e oo o, | |
Jece mn’mmt;“ J\
oo o T ghmy [ 5 o gpen
o Leou | rites” A
o ef ¢ [ e a buepney
What speciicaly do | necd 5 | @ity o,
el Wt et o Ao, boma
T Bmen T
iy kaow
=0 90 naof ap
| He Crge
. !
un.k-rﬁi lwit “’?,3 [\,u.‘ll Yo o[ 4 IW\'(( F{‘Ul\
e B dock Ha
Tousm gt | o o with kg ,
oroject? i HEJ Sore tovels of
and lak
Ay q{}(rm«g ras ”mmj‘ -
n-ana::rkman Yourgerf one
up o project outiine / J
|
_ e





image15.jpg
Interview Feedback Form

Date: 04 14, Jo/g

WEE: ALTNA_ Scoippy

INTERVIEWER: /ASTLICHA CARAMHALAY

SCORE: 5= Excellent, 4=Very Good, 3= Good/Average,

~_Firmly shook hands of nterviewer, smiled and greeted

Maintained eye contact

Hand and facial movements were natural

Posture (sat up stroigh, etc.)

_ Displayed confidence

Demonstrated knowledge about the company
Aligned answers with the needs of the company
Demonstrated skils with examples

‘E o
O

Acted in a polite manner

Answered questions in full and in a timely manner

Understood the position

Displayed enthusiasm

Focused on strengths; avoided weaknesses

Referenced specific items on CV

Emphasised qualifications

Asked appropriate questions of the interviewer

Spoke clearly and at a reasonable volume

raama.rm use of fille words such a5 “um” or like”

ojoloopooooiooon

POINTS EARNED __
GRADE __

oojooooooooosoo
ooojeolojo ojooojo
Dnunnn‘nnunnn‘n\n

CTURER: ‘PLEASE SIGN AND DATE N THIS BOX TO CONFIRM

COMPLETION OF THE INTERVIEW.

N





image16.jpg
Interview Feedback Form

Date: 5/8. 70/9
INTERVIEWER: |/AST/7CH  CARAMALEY

SCORE: 5= Excellent, 4=Very Good, 3= Good/Average, 2=Poor, 1.

= Very Poor

[s]

ands of interviewer, smiled and greeted
Maintained eye contact i
Hand and facial movements were natural

EE

Posture (sat up straight, etc )

o
oS0y

Displayed confidence

Demonstrated knowledge about the company
Aligned answers with the needs of the company

-+

oo

Demonstrated skis with examples

0oooon

Displayed enthusiasm

Focused on strengths; avoided weaknesses_

EEEECEEEE
o
CEEEEE

Referenced specificitems on CV

Asked appropriate questions of the interviewer

Spoke clearly and at a reasonable volume.

Limited the use of filler words such as "um” or “like”

id not talk negatively about previo

0O fooogo

E CECEE
olojo-o)|

e —ees——
INTS AVAILABLE 100

POINTS EARNED __

ojo

=]

oo

ool

oo

oo

oo

L LD}

oo

o|o

Bl

o|o|

ojo

oo

oo

o/g

oo

oo

oo

z e e——
0| 0| LECTURER: PLEASE SIGN AND DATE IN THIS BOX TO CONFIRM
o COMPLETION OF THE INTERVIEW.
N Yee—





image17.jpg
it

Interview Feedback Form

INTERVIEWEE: 1)1 ="
—————— BLINA  6(0iPAN Thevery] : ate:
i EWER: R
\umgm 5 Excelont, a=Very Good, 3~ Good/average, 2opems, 2= VRGLICE  enRe MACAL

Firly shook hands o nterviewer, s
Maintained eye contact
Hand and facial movements.
Posture (sat up straight, etc.)
Displayed confidence

Very Poor

“Comments |

ooooe

" Demonstrated knowledge sbout the company
Aligned answers with the needs of the company _
Demonstrated skills with examples
| Actedin a polite manner
Answered questions in full and in a timely manner
Understood the position
Displayed enthusiasm
Focused on strengths; avoided weaknesses

Referenced specific items on CV

Emphasised qualifications

~ Asked appropriate questions of the interviewer
Spoke clearly and at a reasonable volume

Limited the use of filler words such as "um" or "like”

Did not ﬁ» :mnusm; sbout previous em loyer(s)

QEI
]O
ool

& CEECECEEREE

DDDQQDDDV
||ooojojojooooon

oo

e e L

“LECTURER: PLEASE SIGN AND DATE IN THIS BOXTO CONFIRM
L COMPLETION OF THE INTERVIEW. \

o

| O

|
\ §2._d ><>=.>me 100

POINTS EARNED __ (SN i
GRADE __ &





image18.jpg
Interview Feedback Form

INTERVIEWEE:  Alwa  Scorpmy

INTERVIEWER:

VRSicica

SCORE: 5= Excellent, 4=VeryGood, 3= Good/Average, 2=Poor, 1=Very Poor

Comments

iy shook hands of interviewer, smiled and greeted
| Maintained eye contact

B

=]
Hand and facial movements were natural o o
Posture (sat up straight, etc.)
Displayed confidence =]

ooooo
00000
ooooo0

Demonstrated knowledge abou the company
Aligned answers with the needs of the company
s with examples

manner
Answered questions infull and in a timely manner

| Understood the position

Displayed enthusi o

Focused on strengths; avoided weaknesses

Referenced specific tems on CV

ooooooo)

BEEEEEE

CEEE

0moo0
T

oo ooDo

‘Asked appropriate questions of the interviewer
Spoke clearly and at 2 reasonable volume

e

o ||oojooooo

o||ol

El EEEEEEEEEEEEEE

| o | oodoo

EVECEE

OVERALL PREPARATION

'

COMPLETION OF THE INTERVIEW.

LECTURER: PLEASE SIGN AND DATE IN THIS BOX TO CONFIRM . /

vn_z,ﬂm AVAILABLE 100
POINTS EARNED __

.R GRADE __ %

~

s





image19.jpg
WWW.jobs.nhs.uk

Jobs

Al individuals applyii iti i

'S applying for positions which involve ‘regul; ivity' i
enha_nced criminal record check and, where approprig(u;(oet::cr:‘)‘llw e
any information which may be held against the barred lists for wor

adults.

rking with children and/or

The full definition of ‘regulated
Groups Act 2006 (as amended
on 10 September 2012.

activity' is defined in full under the Safeguarding Vulnerable

le, this check will also include

by the Protection of Freedoms Act 2012) which came into force

Are you currently bound over or have You ever been convicted of any offence by a Court or
Court-Martial in the United Kingdom or in any other country?

O Yes o

If YES, please include details of the order binding you over and/or the nature of the offence,
the penglty. sentence or order of the Court, and the date and place of the Court hearing.
Please note: you do not need to tell us about parking offences.

by any baring decision made by the Independent Safeguarding
g wih children? g

Are you currently bou

e by the Independent

A moﬂv_@g“"‘ working
No rring decision ma

Safeguarding

e by any ba
Are you cuently BoL i winerable aduls?

pe s

RelationshiPs

e a drecior, o 3

[l
refated 10 8 11 loase state the 1
fiyou are = isation, please S12°
ting Orgamni==E===
appointl





image20.jpg
Www jobs.nhs.uk _1

Jobs

Rehabilitation of Offenders Act 1974

The Rehabilitation of Offenders Act (as i
a amended) helps rehabilitated ex-offenders back i
work by allowing them not to declare criminal convictions after the rehabilitati i

e period set b
the Court has elapsed and the convictions become ‘spent. During the renabiltation period, 4
convictions are referred to as ‘unspent’ convictions and must be declared to employers.

“The NHS aims to promote equality of opportunity and is committed to treating al applicants for
positions fairly and on merit regardless of race, gender, marial status,religion o belief,
disability, sexual orientation and age. The NHS undertakes not to discriminate unfairly against
applicants on the basis of a criminal conviction or other information deciared.

1f you are applying for a post involving access to persons in receipt of health services, your offer
of employment may be subject to a satisfactory criminal record check. Failure to reveal
Information relating to any convictions could lead to withdrawal of an offer of employment.

Individuals applying for positions which involve ‘regulated activity’ are required (o have an

| enhanced criminal record check and, where appropriate (0 e role, s check will also include L
any information which may be held against the bared ists for working with children and/or

adults.

ful definition of ‘regulated activity is defined in the Safeguarding Vulnerable Groups
;'&gs 2 amended by the Protection of Freedoms Act 2012 ‘which came into force on 10
September 2012
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Equality Act 2010

l:f Equality Act 2010 protecis people against discrimination on the grounds of their age and

*  Please state your date of birth 2% /o4 [ (344 ]
(O Male

*  Please indicate your gender [%Female
1 | do not wish to disclose this |

Equality Act 2010 :
The Equality Act 2010 protects people who are married or in a civil partnership.

* Please indicate the option which best describes your marital status

I Married O Divorced |
0 Single : O Widowed v |
O Civil partnership 'do not wish to disclose this

0O Legally separated |
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