AI Acknowledgement.
AI prompts:
1.  For the purposes of this assignment and given the word count, is this book by Carl Jung too broad to be relevant to the topic?
2.  Are there any errors in theory, citation, referencing or wording in the following essay, and is the essay structure of an acceptable academic standard?


How Do Trait Theories of Personality Account for Individual Differences in Behaviour?
Early attempts to explain personality and individual differences in behaviour were strongly influenced by psychoanalytic theory, particularly the work of Freud, who in his time was at the forefront of the then fashionable psychoanalysis (qualitative) interview style psychotherapy, which was also the embodiment of their research into what we now refer to as ‘personality’ or individual differences, where a lack of empirical measures to support early psychological theories.  
Enter trait theory: as psychologists sought to explain behavioural differences between individuals in similar situations, Trait theorists argued that this could be understood in terms of relatively stable characteristics, or ‘trait’ categories that differ between individuals. The stability of these traits chronologically and situationally, are what give credence to the system of trait theory analysis, a more empirically based approach underpinned by the identification or underlying personality traits and measuring them statistically.  Following on from these early theoretical influences, the establishment of quantitative models such as the Big Five, and the influence of traits on behaviour through individual differences will be examined in this essay, together with biological explanations of personality, and key criticisms of the trait approach.
Theorists such as Carl Jung, whose work helped to inform modern day personality analysis such as the Myers Briggs Type Indicator (MBTI) test, where his research suggested that individuals differed in responses to external circumstances based on their internal state of introversion versus extroversion. (Jung, 1921/1971).  These contrasting orientations were viewed then, as now, as relatively stable states.  The emergence of psychology as a scientific discipline brought with it systemic methods of evaluating personality, and the formulation of trait theory as a system of taxonomy enabled the identification and measurement of (groups of) characteristics statistically.
This stage of personality analysis witnessed the grand entrance of a major contributor to trait theory aka Gordon Allport, the basis of his argument being that personality could be understood via stable traits influencing behaviour across situations.  There was a strong lexical element to Allport’s approach, here he was keenly aware of how differing perspectives could easily influence implications and inferences taken from lexical representation, which in turn had a knock on effect on the system of taxonomy employed in the methodology of research design.  The assumption that semantically, key characteristics become linguistically embedded over time (John & Srivastava, 1999), laid the foundations  for Raymond Cattell’s use of statistical techniques (factor analysis) to condense large sets of personality descriptors into smaller sub-sets of underlying traits.  His work constituted the ground breaking progress towards the systemic measurement of personality traits, which in turn represented a solid scientific foundation to the comprehension of human personality (Revelle, 2009; Maltby et al., 2017).
Subsequent research led to the development of the famous Five Factor Model (the ‘Big Five’ personality traits), submitting that five broad descriptions can account for the varying aspects of personality such that they are able to describe broad dimensions of personality.  The categories have been summarised into the acronym OCEAN: openness to experience, conscientiousness, extraversion, agreeableness, and neuroticism.  These traits have been shown to broadly represent the building blocks of human behavioural patterns, stable over time, and in turn have been measured reliably both cross culturally and across populations, suggesting that they reliably capture fundamental aspects of human personality (John & Srivastava, 1999; Maltby et al., 2017).
The Big Five theory is central to the way in which science has progressed in its understanding of how trait theories influence individual differences in behaviour.
Further exploration in the field of personality led to the forays of psychologists curious about the influence of biological phenomena on our behaviour, and traits exclusive to us as individuals.  Hans J. Eysenck suggested that neuroscience could account for behavioural differences in individuals, i.e. traits such as extraversion and neuroticism.  He hypothesised that for example those who are naturally more extraverted are less cortically stimulated, and as such, behaviourally, seek greater external stimulation, whereas conversely those who are more introverted may be more inclined to seek lower levels of stimulation due to higher levels of cortical arousal in their brains (Maltby et al., 2017).
More recent research has explored biological correlates of personality traits in greater detail.  As with Eysenck’s research, empirical findings do not always portray a clear relationship between personality traits and behaviour. This can be seen in a contemporary study evaluating the relationship between sensation seeking and risky driving behaviour, where no significant correlation was found between the variables, and its findings merited further research into whether additional factors such as age, gender, etc, may influence behavioural outcomes (Coleman, 2018).

It would seem that an explanation is required as to how individuals may differ as to how they behave in different situations in regard to stable personality characteristics; some studies indicate that hormonal and neurological processes may have some bearing on these factors (Maltby et al., 2017) 
In terms of its use in wider fields, Trait theory has not only been applied in psychology, but for example in the field of employment, where it is often used to aid recruitment, and to predict e.g. performance and leadership potential.  Research in this area supports the notion that certain traits such as conscientiousness are associated with greater attainments in job performance (Judge et al., 2013).  In forensic psychology research has shown that traits such as impulsivity and sensation seeking can have a significant impact on tendencies towards criminal behaviour.  This ability to identify underlying personality characteristics and associative patterns of behaviour helps explain how trait theory can be used across different contexts to gain a deeper understanding of human behaviour (Maltby et al., 2017).
One of the most notable critics of trait theory was Walter Mischel, who argued that in terms of the analysis of behaviour, situational circumstances and stable traits need to be taken into consideration in equal measure.  Mischel proposed that traits did not always predict behaviour, and that according to circumstances, we may behave quite differently in different situations, thus challenging the notion that traits consistently predict behaviour (Mischel, 1968).  This embodied the catalyst for ongoing debate in the psychological community regarding traits vs situations.
As with Freud and Jung’s in-depth studies of the human psyche and levels of consciousness, it is argued by many modern psychologists, that the supreme complexity and non-substantive aspects of the psyche that may underpin personality, cannot be interpreted through the trait models of human behaviour using descriptive methods.  Trait theory alone therefore may not be sufficient according to critics, in the evaluation of personality, and individual differences.
Insights from social-cognitive psychology may provide a wider comprehension of personality, where recent developments attempt to address criticisms of earlier paradigms.  One such example is Whole Trait Theory, hypothesising that traits comprise both descriptive and explanatory components, where traits can be understood as behavioural patterns across situations, traits represent distributions of behaviour across situations, while underlying social-cognitive mechanisms explain why individuals respond differently in different contexts.(Fleeson & Jayawickreme, 2015).  It is therefore no surprise that research has extended beyond the notion of the Big Five framework, in this we find the HEXACO model which introduces aspects of personality such as honesty and humility, in an attempt to capture additional dimensions to individual differences that may evolve as the understanding of personality and techniques of researching it evolve (John & Srivastava, 1999).
In conclusion, trait theories of personality can widely be interpreted as an explanation for individual differences in behaviour, in that the relatively stable characteristics measurable across time and situations are present in all individuals.  From its early conception in the throes of psychoanalysis, and the qualitative research carried out by Freud and arch-Freudian researchers reflecting enduring behavioural patterns and idiosyncrasies, to Allport and Cattell who pushed the boundaries of empirical study in this then burgeoning field, the ensuing explosion of the Big Five model, is still one of the most widely used to understand and evaluate personality (John & Srivastava, 1999).
Naturally various critiques of Trait theory have and will continue to emerge in service of the progression of this field of study, particularly those pertaining to the innate complexity of the human psyche, and the wide array of responses that it may bring about in the infinite number of situations in which individuals may find themselves (Whole Trait Theory), however, overall the structure of Trait theory continues to be a salient model for understanding the important how stable personality traits contribute to individual differences in behaviour.
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