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Introduction 
Every country has a legislation put in place and this could be for many reason. A legislation is there to keep things within limits and to make sure the standards are meet. Legislations can be applied to many things such as businesses. There are also different types of legislation, this helps prevent problems and also can help reduce the chances of things getting damaged (Wladron, J). For example, in a business they may have regulations in place for current employees and for those that they are going to take onboard, this can include checking the right to work, minimum wage, illness and injury of employees, discrimination and harassment and many more. This can also apply to those that go abroad for employment. Looking at the working conditions as well as other terms. If legislations are not followed there can be consequences some of which that can be profoundly serious and some that may not be. This all depends on what the occasions are. This report is going to discuss the employability status in Spain and how they provide training to be employed, sources like the internet will be used. 
Training Provided In Spain
[bookmark: _Hlk39500256][bookmark: _Hlk39516184]Some workplaces provide more training than others and this gives their employees a better chance to do their job to certain standards or simply just refresh on what they are currently doing. However, this may not be compulsory to all employees but may require some employees to attend, this could all depend on how the employees are workwise or it could be one of the companies scheme to have all their employees attend training every few years.  According to the (European centre for the development of vocational training 2018) in Spain approximately 77.3% of companies placed some sort of training programme to their employees in 2015, from offering 65% in 2010.  The number of employees that turned up to the training programme went from 45.4% in 2010 to 52.2% in 2015. The ministry of employment and social security carry out a survey every 5 years within enterprises with more than five employees. And those were the results of the continuing vocational training. This is good for both, company, and employees. The companies are responsible to ensure their employees are comfortable with their jobs and that they are coping with what they have to do and if they are not, they should provide training or see what other options are available that could benefit the employees. However, if the companies provided training which the employees could attend only if they felt the need to and some of the employees decided not to attend even though they needed the training, the employees then cant not hold the company liable for anything that goes wrong or if they struggle. This could involve something like health and safety, if an employee did not attend training and later on, they were not aware of a hazard and got injured they will not be able to hold the companies reliable for this. 
[bookmark: _Hlk39507960]The survey that takes place looks at the number of companies that introduce training programmes for their employees, the number of employees that are attend the training programmes and the different types of resource that are available to them. The survey also indicates what sort of training is provided, what sort of companies offer it and the employees that get it. The survey is partly funded by the ESF, fits in with the regulations of the EU and the statics are related to vocational training enterprises. (2018) this is a good way of knowing and specifying what the companies are putting out there and its clear to the employees. This also helps keep track and records of what has been said or done. The (European centre for the development of vocational training 2018) also states the survey indicated that in 2015 43.6% of companies took out the training programmes and were on a budget. However no more than a third had bought together these activities as part of a training plan, but the companies that did have their employees trained, training was carried out with more than half and analysed and less than half looked at the outcomes of the training. The companies that took out the training programmes benefited from it and so did their employees, this gives room for improvement and keeps things in place in regard to the regulations as it avoids things going wrong. 
Some companies that did not offer training for their employees said that it was not offered as the employees were trained up to a certain level. This was followed by a lot of workload and trying to look at any gaps in skills in the company. The survey also indicated that the training programmes varied depending on how big the company was, it was ais that there were five to nine employees in 70.6% of the companies and around 500 or more employees in 99.5% of those companies, ( European centre for the development of vocational training, 2018) this may not be a problem for companies with a small number of employees as there may not be many responsibilities or the job they are doing may not need a high level of training and if the employees are facing difficulty  in something they may be noticed. However, there is a difference with companies that have a lot of employees working for them as it can be difficult to figure out if the employees are struggling or if they are not working at the level they are expected of. There may also be different types of roles within the company that some employees have not received training and will require training.
The European centre for the development of vocational training, (2018) also states that the companies that received a lot of training were as such, vehicle manufacturing (89%), information and communication (83.7%), metallurgy (88.4%) and mining and quarrying (83.5%). The companies that provided less training were as such, leather, textile, and footwear companies (67.2%) and industries such as hotels (69.8%). This just shows that the companies that needed and provided more training were companies that needed their employees to be skilled up to a certain level. However, if there was not much training provided the employees will not be skilled up to a certain level and this can result in things going wrong and this is bad for both the company and the employees. He company cannot have the employees responsible for bad performance or not being skilled to work to a certain level either.  But on the other hand, if the employees do not have the skill needed even after the training being provided, the company cannot be held responsible if something goes wrong but the only thing, they can do is offer further training. 
The number of women that required training was slightly lower than the training that was required by men. The women required 50.1% and the men required 53.7%, despite these numbers the training for both men and women was higher in than it was in 2010. (European centre for the development of vocational training 2018). Everyone has different capabilities, some people think alike whereas some do not, some are better at doing practical work whereas others are not, not all jobs are suited for everyone. However, for those that are unskilled can become skilled with the right sort of training provided and that will befit a company and the employee themselves. The reason that women require less training could be simply because they listen and are careful but on the other hand men can be a bit careless and maybe do not take things to seriously and that is why they require a bit of more training. 
Employability and Skill
[bookmark: _Hlk41060556][bookmark: _Hlk41060589]The government and stakeholders of many have taken a number of initiatives to get skill supply in line with demand, along with polices to support those unemployed over long period, a national job portal, improved professional training systems and a new double model work-based training. (Escudero, V. and Mourelo, E.L., 2012.). The professional training, they currently have may not be the best and this could be the reason why many employees are not skilled to the level they should be; however, the government is working on it as this is important and will help with employability.  According to (Escudero, V. and Mourelo, E.L., 2012) There are many more challenges, majority of adults in Spain have really low basic reading and numeracy skills compared to other OEDC countries. It is said that even university graduates who do better than the national average still have poor average literacy marks out of other peers in OECD countries. (Escudero, V. and Mourelo, E.L., 2012). Education is key and some people may not be able to afford it or maybe did not have the opportunity to study, this can be a disadvantage for many. However, the people that are able to afford an education but are still poor in numeracy and literacy, this can be a big problem for employability and also be a problem for the employers as they are not skilled enough despite having an education. They may not have the best numeracy or literacy skills but they may be really good with practical work, just need to be shown what to do and they can do the job. Despite being educated if people are still poor at literacy and numeracy maybe it is the way they are being taught, it would be good if they try different ways and methods and maybe the students will be able to understand it better and get better scores. 
Many more can be done to meet supply and demand.  Having publicly- subsided training for those that are working and for those that have no job to qualifications and skills that are required the most would be good, also sourcing out opportunities for adults to be a part of lifelong learning (Doaldo J.J 2000). That will help a lot as it gives everyone, employed, unemployed, old, and young the opportunity to learn and make employability easy for them. This also makes it easy for the employer to employ, however this doesn’t guarantee that everyone will be capable of doing certain jobs as it all comes down to if they can learn and adjust to what they need to know and that they are in good health. 
According to (Dolado J.J 2000), although the number of unemployment is high, Spain does not spend much on training and assistant in searches for jobs for the unemployed compared to other OECD countries. The public employment service employees are overloaded with the number of jobseekers registered, there are 721 jobseekers assigned to each employee. The government needs to have a plan to have a statistical profiling equipment to make the public employment services better. This is something the Government needs to take into consideration as there is too much pressure on the employment service and due to the high number of jobseekers assigned it is taking them longer to find each person a job especially when they’re trying to find a job that is suitable for each individual. They Government should put things into categories so it filters out things such as age, job type, qualifications, and skill so it is easier for the service employees to help them unemployed find a job without so much pressure and the process for employability will be quicker. 

The Right To Work In Spain
The process to be able to work all depends on what sort of nationality the employee is. (Leon, M 2010). There is no special permission for citizens of the EU needed to work and they are employable with no delay, all they require is an identification number along with a social security identification number and that is an extremely easy process. (Leon, M 2010). This may be because the regulations are similar compared to other countries and this is good as its easy for people to get jobs, however there may be a difference in regard to how they train their new employees.
For those that do not have an EU citizenship and want to work in Spain will require authorisation and a working visa. However, the process for this all depends on what sort of agreements Spain has with the country the employees from. The process for this may take some time but it is all down to the sort of work they are going there for and an offer for a job must be present before anything else is considered. A work permit is required but this is not granted in every case, it will all come down to the circumstances. For example, the chances of having a work permit can be low especially if the job can be done by a someone already living in Spain and applying for the job. (Leon, M 2010). It is only fair that a Spanish applicant is given the job as they are already there and need an income so they can provide for themselves and their family as well as contributing towards the economy. However, the Spanish applicant may not be as skilled even with training provided and this may not be good for the business whereas the non-EU citizen may be more skilled and can do the job correctly and also help towards the economy. 
The law in Spain provides some sort of protection for non-EU citizens when they are employed but the employees still need to be aware that there is employers out there that will make their way around the law and employ people illegally with no contact and making payments cash in hand (Leon, M 2010). Anyone that is a non-EU citizen needs to be careful as they can be taken advantage of and not having a contact is place can be a big mistake. By having no contact in place, the employer may make the employee work longer hours than usual and pay less and they will not be entitled to anything such as sick pay or holiday pay even if they should be allowed to. However, the employee might be ok taking the job and with no contact despite knowing that they might be lower pay and working long hours, out of desperation. This could be their only way of making some money and earning a living. 
Conclusion 
There are legislations in every country, some may be exactly the same as others and some may be similar or some may be completely different. A legislation sets some rules and they must be followed to avoid any problems. When someone applies for a job and gets employed, they are entitled to certain things that would help them if they needed it. these are things such as sick pay, pay for maternity, holiday pay and more, however not all companies will allow this entitlement straight away as employees will have to work for the company for at least six months. Employees need to be trained so that they can do the job, According to the European centre for development of vocational training(2018) in Spain approximately 77.3% of companies placed a training program to their employees in 2015 from offering 65% in 2010 and the attendance rose form 45.45% in 2010 to 52.2% in 2015. This is good as it shows that the number has increased for those attending training. On one hand this this gives the opportunity to those who need to freshen up a chance to do that and on the other hand it gives those the chance that are really struggling with the job an opportunity to get their skill levels up to the required standard.  It is also stated that men required a bit more training than women and that can be simply because men just get the job done and not worry too much about getting the job done perfectly whereas most women like the get the job done perfectly.
 For some jobs, a certain level of skill is required in order to be employable, some are better skilled than others (Leon, M 2010) states that the Government and stakeholders have taken to get skill supply in line with demand, also helping those that have been unemployed over a long period. However, there are a lot of obstacles, many adults in Spain have really low basic numeracy and reading skills. Leon, (2010) also states that even the university graduates that do better than the national average still has poor average marks out of other OEDC countries. The adults may not be illiterate because they probably did not have an opportunity for an education. And the people that have an education but still have low literacy and numeracy skills, This can be an issue with employability as they will struggle to get jobs despite being a graduate. This is maybe due to their teaching style as there is many ways to teach and many different methods that can be used which can help bring up their skill level. 
Spain has a big problem with the number of people that are unemployed is high, According to Escudero, V. and Mourelo, E.L., 2012) the Spanish Government does not spend much on training and help with job searching. The public employment service employees have a lot of people looking for jobs as there is 721 jobseekers assigned to each employee. Unemployment rate is high and this could be due to the level of skill an induvial has especially if majority of people have low numeracy and literacy skills. However, not everyone is good theoretically and may be good practically, the Government should put a method in place where the unemployed can state what sort of skills they have and what sort of job they want to do, age and any health conditions. This will make is easier for their service public employees to find each individual a job at a much quicker pace, they can also pass information onto companies or businesses that are in need of employees. What the Government should consider is how to decease the unemployment rate and create a way to make it easier for people find jobs that is best suited for them and as for the graduate from schools, colleges and universities they need to find out where they are going wrong their students getting low literacy and numeracy  skills despite having an education, introducing different teaching methods may help with better skill set and that will make it better for employment because if not those students have a high chance of joining those that are unemployed. 
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