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Task 1

Relevant areas of the National Policing Curriculum: 
Wellbeing and Resilience

Guidance:  

	Focussing on your initial 6 months of learning and since being attested as a Police Constable, outline the coping strategies you have applied to develop resilience and minimise stress.

1000 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

On the forth of October I started a new role as a police constable this was going to cause a lot of challenges to my welfare and wellbeing I have identified the following stress points training would involve exams, lot of home and classroom learning, Moving from a long term role at my old organisation to a completely different role and knowing there was going to be loads of challenges via practical and operating procedures including a substantial pay decrease Home Office (2022) states that the national living wage in 2022 is £9.50 but supporting a family on that wage would be a significant stress point.
I had the support of my family and friend I knew how important that would be knowing the new stresses could have adverse effect on my home life and relationships. The key to see if you are suffering from stress overload and it is affecting you in a negative effect is look out for the signs or indicators an article from Proquest (2019) that gives the three ways to detect stress.
Firstly

physical symptoms that include feeling unwell with headaches, breathlessness and feeling lightheaded. Other physical signs would be boredom, fidgeting, increased muscle cramps and increase or loss of appetite. 

Secondly 

mental symptoms increased level of anger, feeling depressed with lack of caring about anything and a change in the sleeping pattern. 

Finally

there is changing with current coping methods increased smoking, increased drinking, taking drugs and losing interest in hobbies. 
This is key information for myself, my family and friends to enable them to detect and highlight when additional help or support would be required.


There are many ways of managing/minimising work-based stress and from Stranks, (2005). states there are many ways to manage stress some will work for one person but might be totally ineffective for someone else the ones I can relate to are,
gain more understanding of stress this includes understanding the process and what effects stress has on me also plan for stress points and how to break them down and manage. 
We had was several wellbeing lessons, one to ones with the tutors also the class developed a revision club that had a regular time.

Build on effective behavioural skills this would include being productive with your free time. 
Effective use of protected learning time was integral I set myself targets and goals for this time to ensure it was as productive as possible

Build and maintain a strong social support network this would include family friends and classmates. 
I gained new friends during my 6 months of training school the support from them knowing that they understood the challenges and pressures that lay ahead of us over the forth coming weeks.

Use lifestyle hobbies and to reduce the effects of stress this includes use regular recreational exercise, have a well-planned out revision plan and approach all tasks with a positive attituded. I organised a gym group this involved a daily attendance to our local gym before class there was five members and it always put us in the right frame of mind to start the day. 

Police officers are put into many different stressful situations daily so from Mind (2022) knowing the signs that it gets on top of you and having a good support network is vital in building resilience.

The Gibbs reflective cycle will help investigate, reflect and analyse how   effective our gym group was in managing my stress levels also it includes an action plan this will be ideal in manging future stress. The University of Edinburgh (2022) Consistent of 6 elements: -  
Description – In the first couple of months into my student learning at Vantage our first exam was looming, my family had already started to mention a slight change in my mood and behaviour. I was quick to discuss this with some of my classmates to find they was noticing similar effects. I suggest we start attending headquarters gym the morning before class.
Feelings – In the beginning the thought of getting up an hour earlier to attend the gym felt counterproductive thinking I would feel exhausted in class but also believing that it could help with stress relief. The feeling from the group was similar and for the first week attendance from the rest of the group was hit and miss. After a couple of weeks, I noticed that attendance from the rest of group was more frequent also we would come out for the gym feeling awake and positive for the days learning even our tutor made the comment that the mornings had become more productive and livelier.
Evaluation – The positive impact was feeling positive and awake from gym club for a day learning also it had a positive impact on my fitness and physical wellbeing. While training we would also do knowledge checks on exam topics this enabled us to pinpoint knowledge gaps. There was also a downside to keep sleep levels up it involved an early night which would reduce the revision time in the evening or compromise family time.
Analysis – Realising and noticing the signs of the stress was key to me starting gym club but the endorphin release ready myself for a day’s learning was key to my success this is supported by. (How Exercise Reduces Stress and Anxiety | SelectHealth, 2022) states “Cardio workouts
Running, cycling, and swimming are all different forms of cardio exercise that are great for the heart and lungs. Cardio exercise can also be a form of meditation because it can be done over longer periods of time versus quick, powerful exercises such as deadlifts. These types of workouts can be most effective for stress management in the mornings, so your day starts off with a release of endorphins.”
Conclusions – The gym club was very beneficial for my learning and minimising my stress levels it did take up some off my family and revision time, so time management is vital.
Action plan – Going forward I have discussed with my family and friend signs of stress to look out for during my policing career. I am aware how effective regular exercise is currently for me to manage my stress levels also self-awareness is key. I will look at a rota for gym to ensure changes in my coping mechanisms don’t become part of the problem.  







Task 2

Relevant areas of the National Policing Curriculum: 
Communication Skills, Managing Conflict, Valuing Difference and Inclusion

You must choose a policing incident involving conflict in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Review the fundamental elements of effective communication used (verbal, non-verbal, active listening skills, open and closed questions, building rapport and negotiation skills).

Describe the process for determining whether the use of force was necessary in a conflict situation (including any theories or models underpinning the causes of conflict within policing interventions – e.g. Betari’s Box, The Drama triangle, Emotional versus rational brain) and provide a reflection on the outcome of the incident. 

Your reflection must illustrate your understanding and application of core principles of ethics, equality, diversity and human rights, as well as any relevant Code of Practice considerations, culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

In this essay I will discuss a domestic violence call where I had a male with cerebral palsy who was loud and confrontational. I will provide at what would be classed as domestic abuse, give an insight in what powers and policy I considered and decided to use. I will go into detail on a risk assessment tool, a method of controlling the perpetrator and a communication model to overcome communication barriers. Will look at a reflective model to evaluate the effectiveness and considerations regarding equality and diversity gain an action plan to improve or replicate the result.    

[bookmark: _Hlk105257194][bookmark: _Hlk106047700]I attended a call with another officer it was reported as a domestic abuse call. The definition of domestic abuse from Women’s Aid (2022) “We define domestic abuse as an incident or pattern of incidents of controlling, coercive, threatening, degrading and violent behaviour, including sexual violence, in the majority of cases by a partner or ex-partner, but also by a family member or carer. It is very common. In the vast majority of cases it is experienced by women and is perpetrated by men.”
Domestic abuse can include, but is not limited to, the following Coercive control (a pattern of intimidation, degradation, isolation and control with the use or threat of physical or sexual violence), Psychological and/or emotional abuse, Physical or sexual abuse, Financial or economic abuse, Harassment, stalking  and Online or digital abuse.

[bookmark: _Hlk106047909]The incident involved a gentleman who suffered with physical disabilities he had become wheelchair bound and his partner the reporting person. The caller reported that she had been shouted at and had her face physically squeezed then the call went off. We arrived on at their home address, and we could  hear loud shouting and the reporting person crying we considered entering the property via legislation from the National Archives (2011) section 17 (1e) of the police and criminal evidence act 1984 this states a constable may enter and search any premises for the purpose of saving life or limb or preventing serious damage to property Fortunately, the victim answered door and invited us in. 

[bookmark: _Hlk106048095]From College of Policing (2020) we applied golden hour principles of regarding investigation to gather best evidence this included the common approach path (CAP). Once inside we managed to separate the male and female. I took the male into the dining room and the other officer spoke to the female in the living room.

[bookmark: _Hlk106048307]The male was in a loud, agitated and aggressive state and I could see he was struggling to articulate his point of view. I knew I had to control my emotions in this environment to be as effective as possible in looking after my wellbeing and the wellbeing of the surrounding individuals Harvard Business Review (2017) says it is difficult to control your emotions when you find yourself in a situation like this. Your body triggers the sympathetic nervous system that gives the fight or flight reaction. This can make it difficult to control your emotions and be in the right state of mind to resolve the conflict. 

[bookmark: _Hlk106048494]I also needed to consider my own safety and the safety of the other attending officer for this I would consider the THRIVE acronym to do a dynamic risk assess and a framework for decision-making for different types of situations. Using THRIVE from West Midlands Police (2021) The THRIVE acronym stands for threat, harm, risk, investigate, vulnerable and engaged. I considered the male was the threat, and he was in the dining room where I was so to reduce this I insured to stay in the eyesight of the other attending officer also considered the threat of items in the area that could be used as weapons and kept them out of reach from the male. 
Regarding the harm during the confrontational aspect harm had already occurred to the victim, so I separate the male from the victim also consider the immediate potential of have that could because to all involved. 
I soon realize that one of the main reasons for the increased risk level was the intoxication of the male, I had to contemplate on how to deal with this and mitigate the impact and I evaluated that any use of force at this point would antagonise and increase the risk of injury.  
I confided with the other attending officer what needed to be investigated this included house to house inquires, CCTV footage for a licenced premise across the road and gathering independent accounts from both parties. 
I took into worked with both the victims and the male’s vulnerability with consideration to him being intoxicated and having physical and mental health issues. 
I could also see that victim was entirely engaged and required police support and positive action taken. 

[bookmark: _Hlk106048633]I considered using force to control the scene using the following legislation from the National Archives (2011) section 3 of the criminal law act 1967 use a reasonable amount of force to prevent crime 


[bookmark: _Hlk106048833]From the College of Policing (2020) to help the subject communicate what was happening it’s a structured and flexible approach to communication. Using constructive listening giving plenty of eye contact and presenting open body language this put the male this allowed the male to vent all his version and concerns. After listening in detail, I was able to put myself in the shoes of the male and gain a true and complete understanding. I then asked relevant question about his feelings of losing control and support he has regarding his family also insuring they were open enabling the male to give more detail and engage with active listening. 
He felt that everyone was were up on him I would repeat parts back to him and end it with an open question to delve into why he felt that way hopefully get to the root cause. I then summarised his issues and the events he had given me into a simplified version he agreed with what I said and contemplated his actions. 
 
This really helped with the communication barriers we had, and the subject soon started to calm down and realise the situation he had found himself in. He was also quite intoxicated, and this was an aggravating factor. I investigated the incident this involved house to house checking if neighbours had heard or seen anything also checked if there were any footage, but this turned up a negative result. 

The victim did not want to make an official complaint and had no physical injuries. I then conducted a DASH (Domestic Abuse, Stalking and Honour based violence) questionnaire with her to assess the risk factors. With a standard risk level, we discussed options available and what would be most suitable for this situation also providing words of advice for ongoing safety. I provided positive action this included taking the subject to a responsible family member who lived out-of-town to recover from his intoxication. Once this had been dealt with, I then sat down and completed a public protection notification report for both victim and subject.

[bookmark: _Hlk105415213]The Gibbs reflective from The University of Edinburgh (2022) will help investigate, reflect and analyse how effective using emotional versus rational brain theory and the LEAPS communication model was for this incident consistent of 6 elements. 
On attended what I would describe as a domestic violence call that included an agitated and aggressive male with communication issues. I had to deal with the confrontation and making the scene a safe environment. I used the emotional versus rational brain theory and the LEAPS communication method to de-escalate the situation and find an agreeable solution.
I felt that controlling the environment at the outset was difficult due to his volatile high emotive state. Restraining him in the dining room to discuss the incident felt out of balance regarding me remaining calm and his aggressive state. Soon he realised we were at different levels and his level lowered when he wasn’t getting the required response. Controlling my emotions enabled me to see the benefits and the change in behaviour was very satisfying and effective. 
In evaluation there was positives for both victim and offender were supported and had their needs meet also they both could get the support and both offender and victim have positive interaction with the police to help gain community support. On the negative side it was a lengthy period for the offender to de-escalate from his aggressive behaviour and in some situations it would be inappropriate. 
When analysing this using LEAPS and rational v emotional brain theory worked well in this situation I felt in control and both victim and offender had a positive experience and got the support they required. This also allowed me to gain information on the needs of the offender in relation to his disability and understand the additional support required in dealing with this situation. I have found on occasions when some people have been so intoxicated that the communication barrier is too much to overcome.     
So, to conclude, in this case using this method was extremely beneficial and gave the result of not only helping the victim but also helped getting to the root cause of the offenders’ behaviour also allowed for support measures to be put in place.
Going forward I asked the other attending officer on their thoughts they said the positive points was I built a repour with the offender and was able to calm the situation. They did point out that in some cases a more physical and controlling approach could be the way to handle but they said the way I handled it was ideal for the situation we found. So, I will take the learning of this might not work in every situation so don’t think that one size fits all.
    



Task 3

Relevant areas of the National Policing Curriculum: 
Criminal Justice, Valuing difference and inclusion 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	 

Give a brief description of a relevant incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 


Explain and reflect on your responsibilities and procedures in line with the relevant Codes of Practice to support victims and witnesses through the criminal justice system. 


Illustrate how policing values were engaged, as well as any other considerations including culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:

In this essay I will discuss a call for an assault by a husband to his wife this will be domestic abuse occurrence I will look at what elements of domestic abuse. Give some detail on code of practice for victims of crime, look at what a victim of crime is. I will explain how the interaction with myself and the victim giving detail on how the victims code for England and Wales relates. From this I will investigate the DASH form along with consideration of an application for a DVPN and explain the prosses. Explaining what a victim personal statement is and the benefits for the victim also the impact on sentencing. Will look at a reflective model to evaluate the effectiveness and considerations regarding equality and diversity gain an action plan to improve or replicate the result.  

I attended a call with another officer it was reported that the offender had pulled his wife to the floor by her hair and proceeded to kick her to the body several times this would be classed as a domestic abuse call that involved an assault. The elements of domestic abuse in this incident from Women’s Aid (2022) I considered controlling, coercive due to the perpetrator mentioning the affair every time he wanted his wife to do things, she was not comfortable with. Degrading and humiliating her in forcing her to tell her family all about the affair and in this incident becoming physically violent by pulling her to the ground by her hair and kicking her several times.
(https://www.womensaid.org.uk/information-support/what-is-domestic-abuse/)

[bookmark: _Hlk106049027]On arrival we separated the offender and the victim getting full accounts of what had happened. The victim stated she had had an affair several months back and since her husband had found out he became upset and controlling but never violent until now. When speaking to the offender he made a significant statement confirming he had assaulted his wife at this point he was arrested via legislation from the National Archives (2011) section 24 subsection 3 (b) of the police and criminal evidence act 1984 a constable may arrest without a warrant anyone whom they has reasonable grounds for suspecting to be guilty of it.

[bookmark: _Hlk106049174]Once the offender had been arrested and removed from the scene, I could provide the victim with some information from the Ministry of Justice (2014) This is the code of practice for victims of crime also known as the victim’s code. This consists of twelve rights and would involve this victim because she had suffered physical, mental and emotional harm caused by the assault and the consistent verbal abuse causing her mental anguish to a point where she stated she was suicidal. 
The rights that apply to each victim can depend on four key areas which are if the crime was reported to the police, if the case goes to court, if the offender is convicted and the individual victim needs. 
I offered the victim verbally the current information available taking my time and keeping in consideration the ordeal that she had recently been through also told her she could have a written copy via email or text message if she preferred to digest in her own time. Part of this was talking about her next steps if she would like to make an official complaint with regards to a victim statement and attend court where we could make reasonable adjustment to make the prosses as easy as possible. 
I made her aware that I would be putting in a referral via a personal protection notice (PPN) and asked if she would give me consent to share her details with support agency’s which she agreed. I also made her aware if she felt in anyway unfairly treated or if she was unhappy in anyway about her experience from any of the relevant service provides, she had a right to make a complaint. 
I insured that she understood she should expect to be treated with respect, dignity, sensitivity, compassion and courtesy. Any choices she made would be fully respected with any services provided to be dealt with under their obligations and relevant privacy and data protection law, all services provide will be offered in a professional manner with no discrimination of any kind.

[bookmark: _Hlk106049368]A victim of crime can be defined from Crown Prosecution Service (2017) “a person who has suffered harm, including physical, mental or emotional harm or economic loss which was directly caused by a criminal offence, a close relative (or a nominated family spokesperson) of a person whose death was directly caused by a criminal offence”.

[bookmark: _Hlk106049508]A DASH was completed this is a Domestic Abuse Stalking and Harassment (including honour-based abuse) risk assessment questionnaire that helps with the risk grading and helps to tailor the correct support for the victim. I sat down with the victim and discusses if from the Home Office (2022) a DVPN (Domestic violence protection notice) would be required for the victim to get her belongings together, consider her options, get the support required and move in with her parents. 
She did not see the necessity for this also with bail conditions set on the perpetrator to stay away and have no contact so this would allow her the time required to weigh up her options. 
DVPN’s are not an alternative to charge, a conviction is the primary goal but if an offender is released without bail conditions or with no further action to be taken it can be a gap filler for the victim to have time to consider their options. 
To get a DVPN the following stipulations must apply the authority from a superintendent or above, the perpetrator must be eighteen or over, there needs to be reasonable grounds that the perpetrator has been violent or will be violent and It needs to be necessary to protect the victim from violence or threat of violence.

[bookmark: _Hlk106049635]I sat with the victim to discuss the impact on her and spoke about a victim impact statement worked. I explained a victim impact statement from Victim Support Services (2022) is an oral statement presented to the court when the perpetrator is getting sentenced. It can be submitted verbally or in a written letter to the sentencing judge. It will allow the judge to take into consideration of how the incident have affected the victim and can affect their decision.

The victim decided it would be better to do this after a couple of weeks so she could get a true representation of how the incident had affected her.

The Gibbs reflective cycle from The University of Edinburgh (2022) will help investigate, reflect and analyse the procedures and support of a victim through the criminal justice system this will include the six elements. The six elements are description of what happened, feelings of myself and everybody involved, evaluation of how them good or bad the actions was, analysis how the whole thing was and the science behind it, conclude on the event and finally put an action plan in place to improve or have trigger points when to use it again. 

I would describe what happed has a domestic abuse incident with no witnesses where the perpetrator was arrested for assault and I played an integral part in supporting the victim via a DASH, helping here understands what was going to happen and her rights also discussing what and how a victim support statement works. Supporting victims is the reason 
I joined the police so feeling the hurt is always hard but knowing I was available and could provide support is self-rewarding. I am still early in my policing career and feeling I have lot to learn so required support from my colleges to ensure the victim could get all the support she required.  The incident had left the victim feeling overwhelmed, but she was thankful for the support I was able to provide. The other attending officers’ comment on how good my repour was with the victim and said they felt it went well.
On evaluation the victim got all the support she needed, and I was able to help but also understanding my lack of experience and knowledge could be overcome by the support of the other officers.
To investigate in more detail and analyse this incident would be the victim felt impowered, I was able to grow with experience and understanding support from the more experienced officers is vital also the importance of being victim lead and helping the most vulnerable can never be overstated.
In conclusion the support and guidance I provided to the victim was good, but I need to learn quickly to ensure victims get the best support possible.
Going forward I have built knowledge on support that is available and want to keep learning I have discussed with my Sargent that I am a peoples person and would like to grow in this area and would like an attachment with the public protection unit to be comfortable I am provide the best support possible. 





Task 4

Relevant areas of the National Policing Curriculum: 
Decision making and discretion, Conducting Investigations and Criminal Justice (Managing offenders) 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the situation including social and legislative contexts and any relevant cultural, ethnicity and language issues. Reflect on how you applied the National Decision Model (NDM) to assist in resolving this incident. Consider the role of discretion in the decision-making process. 

Explain your responsibilities with regards to the provision of the CPIA when conducting this investigation including when managing the offender and suspects and recording and retaining significant information.

Illustrate how policing values were engaged particularly through an analysis of the potential impact of bias on the decision-making process.

 
1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

[bookmark: _GoBack]In this essay I will discuss a call for an assault by a male who assaulted his ex-partner he also threated to kill himself taking off with his seven-year-old son chasing after him. I will explain the decisions I made to control and provide support that was needed for the victim, the detaining and arrest of the male. Look at controlling the scene to see what evidence could be gathered and would be available. Discuss have how having children could impact on how this type of incident would be treated. Will look at a reflective model to evaluate the effectiveness and considerations regarding equality and diversity gain an action plan to improve or replicate the result.  

[bookmark: _Hlk106049818]On arrival to the incident there was about thirteen people in the street all showing different levels of distress. A police officer is taught to use the national decision model from the College of Policing (2022) I used in this incident. The code of ethics at the core knowing this involves you to be accountable for every action or decision, To treat everyone with fairness and respect, always be honest and trustworthy, integrity doing the right thing for the right reason, take control of the incident and lead by example, be impartial and do not be judge others, be transparent in your actions and always put public interest first.
Starting the cycle of the national decision model would asking control for warning markers and name on route to the incident. Gathering as much information from the victim and witnesses keeping in mind the time sanative nature knowing someone was in potential danger so needed the relevant information first. In this incident I would require the following names, descriptions, direction of travel, lengths of time and potential risks, keeping in mind that when new information comes to the surface, we can start the cycle again. The main information provide was the perpetrator had assaulted an ex-partner, he had a screwdriver with him, he had threated to kill himself with the screwdriver and run off with his 7-year-old son towards the river. 
With the information gathered I can look at what the threats and risk doing a dynamic risk assessment and I started to consider how best to use the resources available for example 3 other attending officers conducted an area search, request a helicopter, a dog unit and I would continue to gather information and intelligence to pass on to the other officers.
When I considered what powers and policies, I had available the following had applied 
[bookmark: _Hlk106049981]arrested via legislation from the National Archives (2011) section 24 subsection 3 (b) of the police and criminal evidence act 1984 a constable may arrest without a warrant anyone whom they have reasonable grounds for suspecting to be guilty of an assault.

[bookmark: _Hlk106050133]I could also detain the perpetrator via legislation from the National Archives (2011) section 136 of the mental health act 1983 that says if someone appears to be having a mental episode where immediate care is required and it is necessary for the perpetrator or his son, the perpetrator can be removed to a place of safety.

From the information gathered, the threat assessment and what powers and policies available I considered an action plan what was I would gather the information and pass live updates to other officers at the original scene, other attending officers to conducted a area search in the direction the perpetrator went if this was unsuccessful a contingency  would’ve been to contacted control for availability of a dog, helicopter unit and request for more officers.
The action we took was that I would stay with the victims and witnesses to gather as much information as possible and the three other units to conduct an area search in the direction of travel. This worked well and the perpetrator and his son were located safely at this point the perpetrator was arrested and the 7-year-old returned safely to his mother.

From College of Policing (2020) I applied golden hour principles of regarding investigation to gather best evidence this included the common approach path (CAP). We gathered witness and victim statements while the information was fresh in the minds of the victim and all the witnesses. I was given information of where the screwdriver had been discarded so I had the area marked of so I could conduct an area search. The screwdriver was located and seized for evidence. 

[bookmark: _Hlk106050251]When I was dealing with the victim, I would need to be aware of my unconscious bias from Built In (2022), unconscious bias is where subconsciously you have a negative or positive response to people around you. I would need to be aware that I could have negative subconscious reaction towards the due to my own thought process with regards to his action. The type of unconscious bias in this case would be an anchor bias this is where the first information gather effects my thought prosses going forward in this incident it would be he assaulted his ex-partner, put a screwdriver to his throat and threated to kill himself and running off with his 7 year old son.

[bookmark: _Hlk106050373]Understanding unconscious bias is integral to a police officer’s so we comply with the code of ethics from the College of Policing (2022) the code of ethics gives a constant reinforcement of behaviour and standards for police officers to ensure they do the right thing for the right reason. The importance of the code of ethics is so police officers gain the trust of the community so the community can help the police uphold the law.

The Gibbs reflective cycle from The University of Edinburgh (2022) will help investigate, reflect and analyse my use of the national decision model and how the investigation process went and how the evidence was gathered this will include the six elements. The six elements are description of what happened, feelings of myself and everybody involved, evaluation of how them good or bad the actions was, analysis how the whole thing was and the science behind it, conclude on the event and finally put an action plan in place to improve or have trigger points when to use it again. 

This incident could be described as an assault with a concern for safety with a threat to life also having to have urgent decisions made using a decision model to help protect several individuals including police officers, perpetrator and a seven-year-old child. Then using an investigation tactic to make sure best evidence is secured. I also found myself in a situation where uncurious bias could compromise my thought process.
I felt under pressure to control the scene and direct other officers where my first instinct would be to run in the direction of the perpetrator to find the seven-year-old. My training helped me consider the national decision model and control my emotions this was difficult at the time but beneficial. The victim felt supported and kept in the loop with the information due to me liaising the information. The community could see a structured response that gave them reassurance. Other attending officers felt I was in control of the scene and gave them the confidence to get on with their part. 
In evaluation I would consider my reaction to the to the incident was good and we had a positive outcome. My awareness of the possibility of unconscious bias became apparent later in my reflection of this event and this needs to be improved.
After analysing the incident there was a positive result where the victim was supported the perpetrator received help for his mental health condition. The golden hour for evidence helps gain fresh accounts from all involved helped gather discarded evidence so was a positive result and help improve community confidence. The incident also gave me a deeper understanding of unconscious bias.
To conclude this was a positive experience to help with my development and the importance of reflecting on incidence helps grow an understand of development to become a better police officer.
Going forward I have found a couple of development areas and realise the importance of reflecting of my actions. I plan on continuing with my reflections past my tutorship and requesting feedback from my other more experienced colleges.
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Task 5

Personal Development Plan (PDP) / Learning Plan. 

As part of your reflective process, please use this table to aid you in identifying the next steps for development.  This is equivalent to 500 words. Please note that this not the actual number of words you need to use, the wordcount reflects the thought and research you put into it. 

	
Identified area for development 

	
How it will be achieved
	
Who can provide support?
	
Timeline 

	
During my first arrest I missed the end of the caution this is vital to complete a legal arrest. I believe it was due to the pressure and the spontaneity. 
	
The training area will involve repartition and verbalising it in different situation.
	
Family to get involved in the support I have tasked my son to say the word caution at any time and I will recite the caution.
	
1 set of rest days

	
Whist producing my first couple of witness statements I was struggling to remember the 10-point description and ADVOKATE (This is an abbreviation that helps describes the field of vision of a witness) also had to have a number of corrections to my grammar and structure.  

	
Support from work colleges and tutor also added sticky notes app to my laptop
	
I have a three types of support area this which are my tutor, support from officers on shift and my dyslexia support package from access to work. 
	
10 weeks 

	

Help to familiarise and speed up using Gwent’s police’s computer system NICHE. 



	

Support from work colleges and tutor also take personal interest in tasks that will be beneficial to my development.
	

I have a three types of support area this which are my tutor, support from officers on shift and our system training tools.
	

10 weeks
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