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Introduction
In this written assignment I will look through the units that I have completed and discuss how I have learned various aspects from each one that I can expand on and use in my future professional career.





















Unit One Brand You Topic 2 What Drives You
Whilst going through the modules in unit 1 which were:
1. Ambition is Critical
2. What Drives You
3. Boundaryless Careers
4. Boundaryless Skills
What stood out to me in What drives you, was being enthusiastic about your job makes you want to be there and not want to let them down. This module made me think about the type of job that I want to go into and how I want to be enthusiastic about it and get into a flow where it does not feel like work. I am still deciding what field I am going to go into when I finish university, but I do know that I want to have a mastery mindset in the role I am in and have the motivation to climb the ladder and continue to improve my skills.
I’m going to use the skills that I have learned in this module and implement it in my professional life because whatever career I do decide upon this skill with serve me well to find a job in which I’m not driven by the money I receive but for the opportunity to direct my own life and the opportunity to improve and grow in the company I work for. I will take this skill into consideration when I am applying for new careers and look for jobs that match my criteria.
I aim to have a better quality of life by having the freedom to work around my own time schedule whilst still getting the work done sounds like the type of job I would look for in the future that also find a job that fills me with purpose, which in health and social care sector looking after others and supporting them in their time in need is a passion that I have had for 17 years.
According to research, "autonomy, mastery, and purpose" are three fundamental human needs that motivate productivity (Pink, 2009). People become proactive, on the go, and involved in what they are doing when they have autonomy (Vanhoeck and Van Daele, 2015).  This is achievable in four ways:
• How much freedom do you have to create your own objectives?
• To what extent is it possible to set your own strategy and timeline?
• Does the implementation offer options?
• Is it possible for people to choose who they wish to work with? (Vanhoeck and Van Daele, 2015).
The desire to excel at something important is the second drive, which is mastery (Vanhoeck and Van Daele, 2015). Pink asserts that mastery only results in commitment when the activity at hand is a good fit for your skills (Vanhoeck and Van Daele, 2015).
The final key motivation is a purpose, which is the instinctive urge to support something bigger and more lasting than oneself, such as honour, truth, love, fairness, or beauty (Vanhoeck and Van Daele, 2015). 
According to Pratono, Ratih and Arshad, (2018) Autonomy that is not restrained can result in uncertainty, inefficiency, and even organisational instability (Pratono, Ratih and Arshad, 2018). Prominent levels of professional autonomy may encourage immoral conduct (Pratono, Ratih and Arshad, 2018). 

Unit 2 It’s a small world topic 1 No one is an island
From the below topics in unit 2, I felt no one is an island is relevant to me as it made me realize the importance of putting myself out there which is usually something that I would not usually do, but going through the module has made me realize how beneficial this would be for my professional career in the future and help me to make connections with a varied amount of people.
The importance of Networks
1. No one is an Island
2. Variety is the Spice of Life
3. Network Society
4. Making Connections
This module highlighted to me that I need to think about the people who I connect with and expand on meeting individuals who have the same mindset as me and can help each other to further our careers. I am going to contact volunteer centres in adult social care, and probation to network with the mangers and co-workers and explore their working styles and environments. I am going to and use social media to help me to find different connections to volunteer groups through Instagram and social media. Previously I would have just used social media to watch celebrities and scroll through meaninglessly but now I will think about looking for individuals with the same mindset as me to can help me to create opportunities in my future. 
I am going to make connections and contacts with lectures that I have met through the university to see if they could mentor me to hold me accountable for not reaching my potential and direct me to make more connections in my future.
Networks are characterised as self-governing teams working toward shared objectives; some are directed by organisations seeking improved decision-making integration (Parker and Margerum, 2019). Many of our decisions are influenced by our encounters with others this may serve several objectives, such as increasing the flow of information (Valente, 2012). 
Due to its highly controlled and exclusive nature, networking is far more prone to have certain unfavourable effects. Networks with elevated levels of cohesion often generate prejudice and racism, resulting in the creation of outgroups and alienation (Claridge, 2018). There are positives and negatives with networking, but I feel that the benefits outweigh the negatives in pursuing my professional career.





Unit 3 Opportunities Knocks Topic 2 Identifying Career options 
1.  Creating Your Own Luck
2.  Identifying Career Opportunities
3.  Me.com 
From the above topics in unit 3 identifying career options made me think about the career options that will be available to me once I have completed this degree. Identifying my values, and what I want out of my career that can give me autonomy and mastery, and purpose has led me to companies that I want to explore and find more information on. 
By using LinkedIn, I found Northampton County Council adult services, NHS, young offending services prison services, and Mind charity this site can help me to find people who are currently working in these jobs so I can get advice to apply for the above companies this could allow me to create some active luck for myself. Because of this module I will apply for jobs on LinkedIn and to further increase my chances of getting the position, I’m going to see if there is anyone, I know to see who is currently working in the job and see if I can get a referral from them to increase my chances of getting the position in the company. 
Both organisational responsibility and personal accountability participate in the career planning process (Antoniu, 2010). In order to identify the needs for professional development, individuals must assess their skills and ambitions. Likewise, organisations must determine their needs and opportunities to prepare their workforce and guarantee that it has access to the right knowledge and guidance for career advancement (Antoniu, 2010). Even though sticking with one's work goals is frequently encouraged, there are occasions when switching gears and pursuing alternative objectives may make sense (Jawahar and Shabeer, 2019). 



Unit 4 The pursuit of happiness topic 1 Future Me
The topic that stuck out for me was the future me of:  
1. Future Me
2. Passion & Perseverance
3. Plan, Prepare, Perform
4. Career Role Models
Future me stood out to me and is relevant to how I have been in my life and how by applying changings can give me a better professional career and a more diverse and rewarding experience in my future life.
I am going to benefit from self-talk as it can help me to stop being so negative on myself and harsh not believing that I am capable of certain things before even trying them first I need to motivate myself to believe in myself and that I am capable of achieving anything that I put my hand to and how to fail is not a big thing it’s how you recover from it and keep pushing through and to clarify my vision, surround myself with people who believe in me and encourage me to keep going and support me.
This Module has highlighted how negative I have been on myself and has opened my eyes to the areas I need to improve on like changing my narrative to a more positive outlook and instead of I can’t do this or I’m not good enough for that I’m going to push myself out of my comfort zone and start manifesting what my goals are, this mindset will allow me to grow professionally in my job role and be the best I can be taking on new challenges without hesitation.
I am going to achieve this by sharing my goals to hold my self-accountable to make sure I stay on the right track to achieve them and seek out a mentor to keep myself accountable and on the right path. The module and the videos have shown me the number one person who is holding me back from achieving what I want to, is myself. 
A student's learning capacity and options increase if they are successful in challenging their negative or limiting views (Kanivets and Onipchenko, 2014). No one, but a student, has the power to alter his or her belief system, which is crucial to increasing chances for success (Kanivets and Onipchenko, 2014). According to Sparby, Edelhäuser and Weger, (2019) the problem with the true self view is that it is an idea tied to a person's attitudes, which are developed subjectively based on a person's personality as well as by the societal and cultural environment in which they live (Sparby, Edelhäuser and Weger, 2019).


Conclusion
To summarise what has been discussed each unit that I have gone through has given me tools that I can use in my future professional career and I can develop on that previously I was not aware of these modules have allowed me to take a look at myself and what I want to achieve and given me steps that I can take to achieve them. 
From understanding what drives me in my professional life and what I want in a job and how to look for the roles that capture me, using LinkedIn and creating an environment for myself that is surrounded with like-minded people who have the same goals and motivations as me so I can be successful and have job satisfaction exploring volunteer opportunities will help me with this further. 
The units have made me reflect on my negative mindset and see that the potential to be successful lies with me and the beliefs that I have, I need to maintain a positive mindset and not give up when I fail.










Personal Development Plan
	
	Skill
	Current availability
	Target Ability
	Development Opportunities
	CRITERIA TO JUDGE SUCCESS
	TIME FRAME
	EVIDENCE 

	1st Priority 
	Networking I need to expand on my network group, going through the units I have realized that I have limited connections with like-minded people like me who are desiring the same things professionally.
	My current skills at networking are poor I have connections with my friends and family but outside of that my network is limited.
	My target ability is to be able to make 
Connection and network with professionals within the NHS, Adult Social Services, and Probation services to be able to grow my knowledge. 
	I would like to develop my skills by applying for volunteer positions within the NHS, probation, and adult social services to expand on my knowledge and to meet more individuals to increase my network. And to register on LinkedIn so I can further my networks even more.
	To keep track of my progress I am going to follow five professionals on LinkedIn. Look for open days for companies to attend. 
	In 6-12 months, I aim to of increased my network through open days and volunteering in at least two companies.
	Increased social media connections with more varied professional individuals. Be established in a volunteer position and made established connections with co-peers. 

	2nd Priority
	Identifying opportunities to further my professional career as my status in this area is weak. 
	My current skills to identify professional careers are limited I have only ever looked for a job online and was not aware of the websites I could go in to increase my professional Career.

	Register with Linked in and look for companies within the NHS or probation services or local councils Speak with my Current Management and explore mentoring options.
	I would like a mentor from the management department so that they can advise me on what route they have taken to become in the position that they are in now and if there are any courses or further knowledge that they can support me with.
	Receive feedback from a mentor on how they think I am doing. To receive interviews for the positions for which I have applied. 
	6 to 12 months to acquire a mentor who can offer support and guidance and have found professional careers that I can apply for using LinkedIn.
	To reflect on feedback received from mentor and make changes as deemed necessary. To have professional contacts by using LinkedIn.

	3rd priority
	Limiting beliefs Increase my skills of self-belief in what I can achieve in my future career.
	Currently, my skills are lacking in this area I have listened to the “you can’t achieve that” voice in my head too many times. 
	To have more self-belief in myself and my abilities and look for support from a mentor to help give direction
And positive reinforcements
	To be able to master self-belief and put myself forward for opportunities that I would usually shy away from set myself goals to achieve and work towards
	To have feedback from a mentor if they see a change in my own self-belief has increased and am making bold decisions and movements 
	6-12 months to see if goals have been achieved and are on track to push my limits and go outside of my comfort zone. 
	See a difference in my mindset and capabilities in positions of power that usually would not have been taken up by myself.
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