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Introduction
This assignment will be a reflection of my own personal learning journey, focusing on the understanding and analysis of my professional career development.
Continuing professional development (CPD) is defined as “A methodical approach to maintain and improve professional and personal skills, to enable personal work effectiveness throughout an individual’s career” (Maund, Schriek & Tinkler, 2017, P.345) 
I will be looking to recognize the process and knowledge involved in career development and discussing the importance of this to ensure effective learning and suitability for future employment. 
 In an ever changing work environment it is essential individuals are able to adapt to meet new demands. Therefore it is imperative to be self aware and understanding of one’s own personal strengths and weaknesses. Regularly self assessing your skills enables you to examine and upgrade skills where needed to meet new standards and achieve set goals.
 I shall be discussing the models used to evaluate my own skills such as the SWOT analysis, GO MAD model, Johari window and SMART objectives and the benefits of using these self assessing methods.  










Findings
In order to maintain the excellent personal and professional skills I currently possess and further improve on the quality of the skills which I need to develop, I firstly set out a plan to determine what style of learning is best suited to me. 
There are different ways in which we all take on and understand information. Everyone has a preferred learning style whether they are aware of it or not and this influences the way in which we obtain and use information. (Learning styles online, 2018)
To establish the appropriate learning style for myself I decided to carry out some learning style questionnaires. The purpose of a learning style questionnaire is to answer a set of questions which will determine the techniques I should be using that suit me as an individual in order to best aid my learning objectives. 
The vark questionnaire
I decided to begin with the VARK questionnaire. This model emphasises the way in which we process information differs on an individual basis. It sets out four main ways in which we learn. These are as follows:
· V – Visual learning strategies
· A – Auditory learning strategies 
· R – Reading/writing learning strategies
· K – Kinaesthetic learning strategies. 

(Fleming & Mills, 1992)

Using a score chart this method enables you to answer a series of questions and find which VARK category your answer falls into. On completion of the score chart you are able to tally the amount of answers in each category and work out if you have answered mostly V, A, R or K answers. The category which is recognized by most of your answers in it will identify your ideal learning style. 
It is important to remember this method will not display your strengths in learning but your preferences. For example you may feel you are very good at visual learning methods but this method has highlighted Kinaesthetic learning strategies as most suitable for you. This does not mean that you are not a good visual learner but that the answers you have chosen show your learning style will benefit most from learning through actively experiencing to process the information gained. (Vark, a guide to learning styles. 2018)
On completion of the questionnaire and subsequent score chart my ideal learning strategy was identified as joint mostly R & K answers therefore recognising I possess a strong preference for learning through reading and writing and Kinaesthetic methods. 
Honey and Mumford learning style
The second questionnaire I decided to complete was the Honey and Mumford learning style questionnaire. The tool designed by Peter Honey and Alan Mumford recognises individuals have different learning preferences and categorises them into four closely linked learning styles. The categories are activists, reflectors, theorists and pragmatists. (Honey & Mumford, 1992)
Activists are defined as those who react to the instantaneous and do not take time to think about why they did this action or how well they did it. Reflectors are more vigilant when it comes to decision making, they will obtain a great deal of information before coming to a decision. Theorists are consistently logical and rational while decision making, they will not make decisions based on intuition. Pragmatists like to experiment with ideas already presented to them and test these out in a realistic setting. (Morgan, P. 2017)
Having completed the questionnaire and the subsequent score chart I discovered a total of 7 answers fell into the activist category. 16 fell into the reflector category. 9 answers fell into the theorist category and 13 of my answers in the pragmatist category.
This result informs me that I will learn best using the reflector learning style. This means I am suited to learning from activities where I can take a step back and observe, gathering as much information as possible from different sources before I come to my own conclusion. 
Through conducting these two learning questionnaires I have found I have a strong inclination to learning through observing activities and reflecting on them afterwards and also from reading and writing methods and through actively experiencing. 
Now I understood the learning styles I am suited to, the next step in my plan for professional development was to use models of self assessment to work out my strengths and weaknesses and see where improvements can be made and to set new goals for myself. The first model I decided to look at was the SWOT analysis. 
SWOT Analysis
The purpose of the SWOT analysis is to recognize the strengths and weaknesses that you possess, then the opportunities that may arise, the threats you may face and how these all interlink together. For example could one of your weaknesses be a threat to your career progression. 
I Started with a self evaluation of my strengths and looked at how I can develop them and exceed on those areas which I believe I’m good at. In order to do that I used the SWOT analysis to evaluate my skills and ask myself honest questions such as what advantages do I have over other people? Do I hold any talents or expertise others may not? What do others see as my strengths? Do I have access to any personal resources only I can benefit from? What personal attributes do I have that others do not? For example what are my personal values and work ethic like? And what standards do I like to uphold with my work?
Here are some of the strengths I found I have after having applied a SWOT analysis. 
The ability of helping people and comforting them as well as supporting them 
I also consider myself as being a good listener and I’m good at taking feedback from others in order to better myself and avoid repeating mistakes I maybe did or situations I could have dealt with in better ways.
I consider myself being a quick learner which allows me to take in a large volume of in formations in a short period of time so I can use them to my advantage.
I have an advantage over other people in that I can speak three different languages fluently as well as being able to write and read in those languages to a good standard (Arabic, French and English.)
In my personal life I try to behave with upmost high morals and I translate this into my work ethic also.
Secondly I looked at my weaknesses and considered what tasks I usually avoid? What do other people view as my weaknesses? Do I lack confidence in any of my work areas? Do I bring any bad habits to my work place?  
Once again by using the SWOT analysis as I have done to highlight my strengths the same process is repeated but this time I am focusing on my weaknesses in order to identify them and take the appropriate actions and steps to improve in those areas.
Here are some of the weaknesses I’ve identified about myself after having done a SWOT analysis
I think that time management can be a weakness of mine as I don’t always use up my time as properly and adequately as I should I also tend to leave things until the end.
Another weakness of mine I believe is being a perfectionist in work and this can set me behind sometimes with my work deadlines and timings 
Yet again a weakness I have is to be late sometimes for appointments; therefore I consider bad timekeeping as a weakness of mine 
One last thing I would classify as a weakness would be my I.T skills as I consider them below average 
Opportunities are a very important part of a the SWOT analysis as taking the right opportunities at the right times can have a positive effect on the person that spotted the opportunity and went for it this action usually would have a positive impact on the professional careered or work place of the person involved with that opportunity this could be an anticipation or a feeling that an industry or sector is growing when other competitors haven’t anticipated this movement or change about to take place, or it could be having access and  relations with very experienced individuals who can help you with the knowledge and views others don’t, or take advantage of mistakes or poor performances competitors may commit, is there a gap in the industry or a sector that none of your competitors have covered or spotted?.

Moving on to the final part of SWOT analysis which is looking at threats to my professional development these can be the obstacles I could face at work or the The competition I can be exposed to with other work members an colleagues am I able to keep up whit the change and progress of technology? Could any of  my weaknesses turn into threats and make my professional life more difficult ?
Having had a self SWOT analysis enabled me to recognise some threats I could be exposed to such as the demand and pressure increase from senior members of staff as well as manager to deliver more productivity in shorter periods of time, timekeeping and attendance as well as a sickness history.

Conclusion
From conducting two learning questionnaires and the SWOT analysis I have been able to determine what learning styles are best suited to me and identify my strengths and weaknesses and the opportunities and threats that may arise from this.
I have found that I have some weaknesses that need to be looked at and addressed by applying contra strategy or pdp to find solutions and turn these weaknesses into strengths.     
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