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Scenario2: 
Jayne has raised a concern “I think my supervisor denied my promotion based on my marital status. He constantly speaks of his dislike for divorced people”. Do you consider this to be discrimination or victimization? Explain with an example. Are there any regulations that protect  people’s marital status?

First of all, it is important to mention the fact that discrimination still exists in 2022 which is a sad thing as we consider ourselves developed people in developed societies. In matter of the Scenario 2, there is a case of discrimination against Jayne which is neglected due to her marital status. It is a clear fact that people should not be discriminated at work due to their choices in their personal lives as sometimes, this is not even depending on them. The denial of a promotion can only be done based on low performance of the employee, not being able to meet the employer’s requirements or failing in many areas of work such as not meeting the deadlines. As well, Jayne can possibly sue the employer for not being promoted due to discrimination based on the unequal treatment because she is divorced. (Sony, 2019) 
The Equality Act is a law founded in 2010 which relates to the employer not being allowed to discriminate their employees based on their marital status whether they are married, divorced or in a civil partnership. However, this law is applied for the people with a certain marital status as it was mentioned above but it does not apply for people that are divorced or their civil partnership was deleted. (Equality and Human Rights Commission, 2022)
There are also some cases when based on the marital status, the employer can refuse an applicant such as the cases of religion related jobs for Catholic priests for example, so they should follow some rules and if they are not met, they can be denied from being accepted as an employee. (Citizens Advice, 2021)
Jayne should take a lawsuit again her manager as it is not a fair procedure not to be promoted due to a divorce as it is not affecting who you are as a person or what you do as an employee. If her results at work are those required by the company and she have met all the deadlines at the right time as well as not creating any unpleasant situation at work, she should receive the promotion and be treated equally with other employees in the company. Even if the divorce is not included in the protected law of marital status, The discrimination exists due to the fact that it is based on the indirect discrimination which relates to the fact that there are employees treated unfairly among other, the divorce being the source of the problem in this case. 
Last but not least, these kind of situations can seriously affect the performances of an employer and by this come different kind of negative effects on the whole group they belong to as if one of the group members are not able to get their work properly, the overall outcome cannot be the one expected by the manager. 
Discrimination means treating a person unfairly because of who they are or because they possess certain characteristics. If you have been treated differently from other people only because of who you are or because you possess certain characteristics, you may have been discriminated against.
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