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PGCE/ProfGCE/PCE (PCET)

Teaching Observation Record
Guidance on the use of form
This form is intended to be used to record feedback from formally observed teaching sessions including micro-teaching. The trainee teacher should complete Section 1 in advance of the teaching session and forward the completed form to the scheduled observer. They will then provide feedback to the trainee based on the headings indicated in Section 2 and suggested areas for feedback. However, this is not intended to be prescriptive in nature, but rather to promote dialogue on the quality of the teaching that has been observed in order to provide guidance and to inform targets for future professional development for the trainee teacher. Section 3 should be completed by students following receipt of the observation feedback as a reflection on the feedback obtained and the suggested points for development.

Section 1
	Trainee teacher: Jiban Bhusal
	Observer: Marion Phillips

	Date: 22/09/2025
	Time: 12: 30

	Topic: Effective Communication in Health and Social Care
	Group: B

	Setting (classroom, workshop etc): classroom
	Number of learners: 7



Trainee Teacher notes 
	Please note here any information you feel would be beneficial for your observer to be aware of prior to the start of the lesson, such as your rationale for a particular teaching approach, how this lesson fits into the wider curriculum for the learners etc.

	
I have chosen this topic ‘Effective communication in Health and Social Care Settings’ as my background comes from health and social care setting and it is my area of interest. I believe effective communication is not only needed in health and social care setting but also in various fields. 








	Please note here any specific areas that you would like to request feedback on from your observer, for example delivery style, planning and preparation, teaching strategy used.

	
I would appreciate feedback of all areas as I will be hugely benefitted to reflect upon my areas of strengths and weaknesses which will further help me to make action plans for my learning journey. The feedback will also motivate me to continue to learn and grow and enhance my personal and profession development. 









Section 2
Observer Feedback:
	1. Lesson planning and preparation:
For example (but not limited to)
· Lesson plan (structure, detail provided, variety of activities, appropriateness)
· Resources prepared (clarity of any slides used, handouts provided, are resources accessible)
· Learning outcomes (suitability of outcomes for learning group and subject)

	
· Good consideration of resources.
· Good consideration of learning objectives that build on learning and difficulty.
· Good consideration of anticipated difficulties and appropriate contingencies.
· Good awareness and consideration of professional standards.
· Excellent detail to your lesson planning.
· Good consideration of timing.
· Clear consideration of assessment.






	2.  Teaching and delivery: 
For example (but not limited to)
· Lesson start/conclusion (timing, sharing and reflecting on outcomes, were outcomes met?)
· Classroom presence and presentation skills (appropriateness of teaching strategies used)
· Pace of lesson and use of time (inclusiveness of lesson for all students, overall workload expectation on students and impact on well-being)

	
· Good bilingual welcome to the session.
· Good outline of health and safety and welfare and housekeeping requirements.
· Aims and objectives of the session outlined clearly at the beginning of the session.
· Good use of an ice breaker to start the session – 2 mins only – works well to immediately engage and hook your learners into the session. It may have been beneficial to include the results into your session.
· Time limit to activity communicated and time- up clearly stated.
· Effective use of questioning and pair work to discuss a point before discussing as a larger group. You managed the activity well drawing in your learners and rewarding their efforts.
· Effective use of questioning to challenge your learners – all learners are encouraged to respond.
· Good range of teaching strategies employed, pair work, group work, questioning etc. employed to add interest and activity to your session.
· You created a friendly, relaxed and purposeful learning environment for your learners, you have planned for a number of learning activities that are well pitched to add stretch and challenge for your learner – challenging their already held ideas about what communication is.
· You circulated the group well to check-in and ensure learners understand the requirements.
· Learners are able to complete the task using the information learnt. Good use of your presentation to consolidate this information.
· You spoke clearly and maintained an excellent open posture that indicated that you were approachable.
· Excellent group work activity – aimed to highlight the difficulties when communicating.
· Good classroom management – you organised the activities very effectively.
· Good reecap






	3. Professional knowledge and skills
For example (but not limited to)
· Subject or vocational knowledge (familiarity with the subject being taught, responding to questions)
· Clear expectations for learning and behaviour (formative and summative assessment, checking on student knowledge)
· Identification of and engagement with professional standards (which standards are evidenced and where)

	
· Excellent subject knowledge evident in your delivery.
· You have chosen a range of appropriate activities to help your learners to appreciate the importance of the information that you are conveying.
· You demonstrate a comprehensive range of professional standards throughout your session, the following key examples were observed:
Demonstrate commitment to learners, their learning, safety and well-being 
• your activities inspired, supported and stretched your learners.
• your classroom presence and interactions with your learners created a safe and inclusive learning environment 
Demonstrate dignity, courtesy and respect towards others 
• you welcomed, listened to and respected other peoples’ views, opinions and ideas 
• you are teaching a mature group of adults and you acted as a role model for fair, courteous and respectful behaviours supporting the wellbeing of learners.
Plan and deliver effective learning, teaching and assessment 
• you have identified, prepared, and delivered a lesson well pitched to your cohort’s ability and understanding.
Build positive and collaborative relationships 
• you have clearly worked effectively to build and maintain professional relationships with your learners and they clearly respect and value the  knowledge and skills you bring to the session.











	4. Points for future development (no more than 3 or 4). Where possible these should be identified in negotiation with the trainee teacher.


	
· Just take care to ensure that your font size is large enough to be easily read from the rear of the classroom.
· It may have been useful to include the outcome of the ice breaker activity into the lesson in some way? What part did it play in the build-up of knowledge?
· Your learners would have really enjoyed seeing the results of the groupwork drawing activity, this would have generated much discussion and you could have teased the reasons for what the particular difficulties were, using their real life experienced difficulties. You could have then consolidated this with your information.









Section 3
Student teacher reflections:
	Note here your reflections on the lesson itself, the feedback obtained and any plans you have to address the development points notes. 

	
Despite the initial feeling of anxiousness, after finishing the micro teaching I felt good as it has given me the opportunities to reflect on the areas of strengths and areas for improvement. The supportive and respectful classroom atmosphere contributed for the successful lesson. This constructive and developmental feedback from my lecturer has motivated me further.  I need to improve on effective time management, feedback, contents, and competency in using digital technological tools like Kahoot, Padlet, Mentimeter. The action plan will help me to strengthen on the areas of improvement. 
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